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2. 

' I 

I 
The parties agree tq change Article 25.1 and 25.4 of the current lollective bargaining 
agreement as shown ~elow. I. 

i ~ 

Section 25.l PPO . I 
i I 

Office visit co-pay of $20.00 for in network and paid at 70% for outtf network. 

The City shall provi~e hospitalization and major medical coverage lomparable to cun-ent 
plans, with a deduct~ble of $250.00 per person to a maximum of $5PO.OO per family. Out 
of network deductib~~s shall be $500 single/$1,000 family. I 

I . 
Monthly contributioti an1ount beginning the next full pay period :D · lowing the signature 
by both parties of t~is agreement shall be 11 % of the monthly c; ·st to the city for the 
employee's health i~surance plan. Effective Jan. l, 2016 the emplo es contribution shall 
be 12%. Effective J*n. 1, 2017, the employees contributions shall b 13%. 

Healthcare expense~ will be paid at 90% in network with a maxi 
$750 single/$1500 f~mily per year. Out of network expenses '-''ill 
maximum out of poqket expense of $1500 single/$3000 family per 

Prescription drug pl~ available at $10.00 for generic drug, $30.0 
$50.00 brand non-fotmulary. Mail in drug plan, cost for a 90 days 
as that of the 30 dayjprescription. 

! 

um out of pocket at 
paid at 70% up to a 

brand formulary and 
ply at the same rate 

In patient Hospital iin network paid at 90% after deductible an for out of network 
Hospital paid at 70~ after deductible, until maximum out of pocket xpense is made. 

Emergency room cp-pay of $50.00 in network and 70% for t of network after 
deductible. Urgent ~are co-pay of $25.00 in network and 70% ut of network after 
deductible. 

If both spouses wor* for the City, only one can cruTy the City's 
primary member. TP,e most senior employee shall be the primary 
spouse will covered ~ a dependent. 

I 
! 

1th Insurance as the 
ember and the other 

The Dental Plan wid continue to be the same as the current plan as '1/1/1 l. 

Section 25.4 HSA I 

Employees, hired b~fore 1 /1/2016, will have the option to choo 
coverage and a HSAj (Health Savings Account) plan which will co 
2016, and 13% in 2Ql 7 of the monthly cost to the city for the empl 

Employees hired aft~r 01/01/2016 will be required to enroll in the 
can show verification that they are not eligible for the HSA. S 

I 
placed on the PPQ and shall pay the employee cost of the P 
01/01/2016, current Fmployees, who are enrolled in the HSA plan, 
return to the PPO pl+,i1. 

between the original 
11% in 2015, 12% in 
ee' s HSA plan. 

SA plan unless they 
h employee will be 
0 premium. After 
ill not be eligible to 
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The HSA plan will qonsist of a $1500 single I $3000 family in nPr'"'"''"v deductible and a 
$3500 single I $700Q.OO family non-network deductible. 

Healthcare coverage\ will be made at 100% in network and 80% , n-network after the 
deductible has been! met. There will be a maximum out of poc , t expense of $2500 
single I $5000 famil;f in network and $4500 single I $9000 family 11 -network. 

Prescription drug coterage will be available at $10 for generic, $3 
and $50 for brand rnlm-formulary after the applicable deductible is 
plan will be availabl~ at the same rate as a 30 day prescription unde 
drug program. 1 

' I 
Office visits, urgent ~are, and emergency room charges will be cov 
deductible is met. 

for brand fonnulary 
et. A mail in dmg 

the prescription and 

The City agrees to contribute $1250 single I $2500 family in to eac mployee's account, 
for all accounts that ~ave been established, by January 15 of each y r that the employee 
is enrolled in the HS¥\. This amount will be prorated and disburse uarterly. Should an 
employee need the f~ll HSA funding to cover a necessary expense, t City will fund it to 
the extent necessar)t; at that time. Proof of such qualifying medi al expense shall be 
provided at that tim¢. The City will process the request within se n days of receiving 
proof of the expense. There will be no lifetime maximum "ca on the amount of 
insurance coverage d,r on the contribution an1ount accrued from th city. The employee 
is required to compl)'1 with all Federal guidelines concerning their H plan. 

! 
3. The Union agrees to }Vithdraw the insurance grievance that was file n 02/17/2016. 

I 
4. The Union agrees tp not file a grievance based on the san1e cumstances of this 

grievance. 1 

5. The Union and the cl1Y agree to equally split the cancellation fees o e arbitrator. 

For the City of Chillicothe 1 For the Union 

~J)~ 
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