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$31,486.00
$33,186.24
$34,571.63
$35,957.01
$37,342.40
$38,727.78
$40,113.16
$41,498.55
$42,883.93
$44,269.32
$45,654.70
$47,040.08
$48,425.47
$49,810.85
$51,196.24
$52,581.62

BA
$32,273.00
$34,015.74
$35,435.75
$36,855.77
$38,275.78
$39,695.79
$41,115.80
$42,535.81
$43,955.83
$45,375.84
$46,795.85
$48,215.86
$49,635.87
$51,055.89
$52,475.90
$53,895.91

SALARY SCHEDULE

Effective July 1, 2014

150 HRS MA
$33,343.67  $35,106.89
$34,886.49  $36.807.13
$36,429.30  $38,507.38
$37,972.12  $40,207.62
$39,514.93  $41,907.87
$41,057.74  $43,608.11
$42,600.56  $45,308.35
$44,143.37  $47,008.60
$45,686.19  $48,708.84
$47,229.00  $50,409.09
$48,771.81  $52,109.33
$50,314.63  $53,809.57
$51,857.44  $55,509.82
$53,400.26  $57,210.06
$54,943.07  $58,910.31
$56,485.88  $60,610.55

SALARY SCHEDULE

Effective July 1, 2015

150 HRS
$34,177.11
$35,758.48
$37,339.86
$38,921.24
$40,502.62
$42,083.99
$43,665.37
$45,246.75
$46,828.12
$48,409.50
$49,990.88
$51,572.25
$53,153.63
$54,735.01
$56,316.39
$57,897.76

MA
$35,084.40
$37,727.14
$39,469.88
$41,212.62
$42,955.36
$44,698.11
$46,440.85
$48,183.59
$49,926.33
$51,669.07
$53,411.82
$55,154.56
$56,897.30
$58,640.04
$60,382.78
$62,125.53

40

MA+15
$35,799.58
$37,625.77
$39,451.96
$41,278.15
$43,104.33
$44,930.52
$46,756.71
$48,582.90
$50,409.09
$52,235.27
$54,061.46
$55,887.65
$57,713.84
$59,540.03
$61,366.21
$63,192.40

MA+15
$36,694.40
$38,566.24
$40,438.07
$42,309.90
$44,181.74
$46,053.57
$47,925.41
$49,797.24
$51,669.07
$53,540.91
$55,412.74
$57,284.58
$59,156.41
$61,028.24
$62,900.08
$64,771.91

12-01-14

14-MED-03-0473

0424-01
K31511

MA+30
$36,681.19
$38,570.35
$40,459.51
$42,348.67
$44,237.83
$46,126.99
$48,047.64
$49,905.31
$51,794.47
$53,683.63
$55,572.79
$57,461.95
$59,351.11
$61,240.27
$63,129.43
$65,018.59

MA+30
$37,598.05
$39,534.43
$41,470.81
$43,407.19
$45,343.57
$47,279.95
$49,248.60
$51,152.71
$53,089.09
$55,025.47
$56,961.85
$58,898.23
$60,834.61
$62,770.99
$64,707.37
$66,643.75



RIDGEWQOD LOCAL SCHOOL DISTRICT BARGAINING UNIT EMPLOYEES
EFFECTIVE JULY 1, 2013 through JUNE 30, 2014

STEP STEP STEP STEP STEP STEP STEP STEP

JOB 1 2 3 4 ] 6 7 12
COOK 12.37 12.58 12.94 13.12 13.28 13.36 13.71 13.82
HEAD COOK 15.57 13.58 13.94 14.12 14.28 14.36 14.71 14.82
AIDE 12.28 1237 12.72 12.90 13.11 13.27 13.45 13.62
CUSTODIAN/GROUNDS | 13.45 13.56 13.73 13.93 14.10 14.29 14.47 14.64
KEEPER

BUS DRIVER 14.67 14.86 15.02 15.18 15.39 1555 15.74 15.90
MAINTENANCE 17.01 17.20 17.36 17.54 1773 178 18.09 18:27
MECHANIC 17.01 17.20 17.36 17.54 1773 17.91 18.09 18.27

RIDGEWOOD LOCAL SCHOOL DISTRICT BARGAINING UNIT EMPLOYEES
EFFECTIVE JULY 1, 2014 through JUNE 30, 2015

STEP STEP STEP STEP STEP STEP STEP STEP

JOB 1 2 3 4 5 6 7 12
COOK 12.49 12.70 13.06 13.24 13.40 13.48 13.83 13.94
HEAD COOK 13.49 13:70 14.06 14.24 14.40 14.48 14.83 14.94
AIDE 12.40 12.49 12.84 13.02 13.23 13.39 13.57 13.74
CUSTODIAN/GROUNDS | 13.57 13.68 13.87 14.05 14.22 14.41 14.59 14.76
KEEPER

BUS DRIVER 14.79 14.98 15.14 15.30 15:51 15.67 15.86 16.02
MAINTENANCE 1753 17.32 17.48 17.66 17.85 18.03 18.21 18.39
MECHANIC 1713 17.32 17.48 17.66 17.85 18.03 18.21 18.39
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ARTICLE XXIX - PROPOSED ACCEPTANCE OF AGREEMENT

The signatures below indicate acceptance of this Agreement by the Ridgewood Local Board of
Education and OAPSE Chapter #671.
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Presidentofthe Board Predident of OAPSE Chapter #6710/
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