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M.O.U. between Buckeye Board of Education 
And Buckeye Education Association 

January 20, 2016 

XIV. SALARY SCHEDULE AND OTHER PAY REGULATIONS 

The salary schedules shall be in effect in accordance with the Appendices attached hereto. 

[Increase the base salary 1.25 % effective 8/1/2016 .5% effective 2/201q aREI .5% effeetive 

8/2015] 

For tRe 201q 2015 sGRool year teaeRers will rRove a f~llstetJia~t will reeeive SO% oftRe val~e of 

tRe stetJ. 

For tRe 2015 2016 seRool year teaeRers will resllrRe 'NitA tReir reg~lar ste13 oR tRe salary 
seReEI~Ie at 100% oftRe val~e. 

Non-salary schedule based compensation 

In addition to the salary schedule based compensation above, each bargaining unit member 

who is not eligible to receive any vertical step increase in the 201q 2015 aREI/or 2015 2016 

2016-2017 school years will receive a non-base building payment of .5% ±%. The payment will 

be equally divided amongst each of the twenty-one (21) or twenty-six (26) pays in the school 

year. 

XX. EFFECTS OF THE AGREEMENT 

D. Duration 

This Agreement shall be for a period of twenty-two and one-half (22-1/2) months with an 

effective date of July 1, 2014 and an expiration date of midnight, June 30, 2016. 

This contract shall be extended for one (1) year and shall expire on midnight, June 30, 2017 

This Agreement is made and entered into by and between the Buckeye Education Association 

and the Buckeye Local Board of Education and is attested to by the representatives whose 

signatures appear below. 

Date 

FOR THE BUCI<EYE BOARD OF EDUCATION: 

Da£~BU:nt Date 



*Stipends are approximate values depending on rounding 

BA BA/150 BA+10 BA+20 MA MA+10 MA+20 MA+30 

0 $32,996 $34,316 $34,976 $35,636 $38,935 $40,255 $41,575 $42,895 

1 $34,646 $35,966 $36,626 $37,285 $40,585 $41,905 $43,225 $44,545 

2 $36,296 $37,615 $38,275 $38,935 $42,235 $43,555 $44,875 $46,194 

3 $37,945 $39,265 $39,925 $40,585 $43,885 $45,205 $46,524 $47,844 

4 $39,595 $40,915 $41,575 $42,235 $45,534 $46,854 $48,174 $49,494 

5 $41,245 $42,565 $43,225 $43,885 $47,184 $48,504 $49,824 $51,144 

6 $42,895 $44,215 $44,875 $45,534 $48,834 $50,154 $51,474 $52,794 

7 $44,545 $45,864 $46,524 $47,184 $50,484 $51,804 $53,124 $54,443 

8 $46,194 $47,514 $48,174 $48,834 $52,134 $53,454 $54,773 $56,093 

9 $47,844 $49,164 $49,824 $50,484 $53,783 $55,103 $56,423 $57,743 

10 $49,494 $50,814 $51,474 $52,134 $55,433 $56,753 $58,073 $59,393 

11 $51' 144 $52,464 $53,124 $53,783 $57,083 $58,403 $59,723 $61,043 

12 $52,794 $54,113 $54,773 $55,433 $58,733 $60,053 $61,373 $62,692 

13 $54,443 $55,763 $56,423 $57,083 $60,383 $61,703 $63,022 $64,342 

14 $58,733 $62,032 $63,352 $64,672 $65,992 

15 $60,383 $63,682 $65,002 $66,322 $67,642 

20 $64,507 $65,827 $67,147 $68,467 

25 $65,332 $66,652 $67,972 $69,292 

Stipend* 14+ $272 14+ $279 14+ $282 16+ $302 16-19$318 16-19$325 16-19$331 16-19$338 

21-24$323 21-24$329 21-24$336 21-24$342 

26+ $327 26+ $333 26+ $340 26+ $346 




