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K31219MEMORANDUM OF UNDERSTANDING· #1 

The Fort Reeovery Education Association and the Fort Recovery Local School Board of Education -agree to 
the following effective with the 2014-15 school year, as per the recommendations ofthe supp1emental 
review comm1ttee: 

ARTICLE IV; Page 7, #3~ Teacher Evaluation.Process 

Adding the following language: 

Date 

1. Student growth w111 comprise 50% of the teacher evaluation. 

2. Retiring Teachers -A teacher who has submitted a notice of retirement by November 151 

will not be evaluated as long as the board of education has accepted the retirement by 
December 1st. 

3. Teachers on Extended Leave- A teacher who is on leave from the district for fifty percent 
(50%) or more of the school year will ;not be evaluated in that year. 

4. AB teachers in the final year of~ limited contract will receive a full evaluation no matter 
what their rating in the previous years evaluation. Those teachers rated skilled or 
accomplished in the previous observation year would only be fonnally observed twice. 

For the Association 
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MEMORANDUM OF UNDERSTANDING-· #2 

The Fort Recovery Education Associat10n and the Fort Recovery Local School Board of Education agree to 
the following effective A\lgust 1, 2014 to J11ly 31, 2017: 

ARTICLE IX: Page26, #5 - Open Enrollment 

Changing the following language· 

a) No child shall be permitted to enter Fort Recovely Local Schools pursuant to this 
provision if they have been, or currently are, expelled from a public or private school in 
any State. 

Adding the following language: 

c) If a full-time employee is unable to enroll natural or adopted children through the open 
enrollment policy due to residency in another State, 1he full-time employee's children 
shall be allowed to attend the Fort Recovery Local Schools on a tuition free basis, in 
accordance with the Ohio Revised Code section 3313.64. This enrollment shall be subject 
to the conditions listed in a) and b) of this section. 

For the Board 
/ J ' 

For the Association 

: - ~ 

• · '~'~• i ! q !.L \ 
' , . 

{ 

,- ~-) • . s .. ( 
\ . .rl,.l ·. r. , { 

r ' I I 
't ,, l / ' · ., ,, ' 

_,.' , ;_ ·I , . 
• i { ' t.i . • \ !.. ·t ' .'. J 

I~ , : , /. : : 

Date Date 



MEMORANDUM OF UNDERSTANDING - #3 

The Fort Recovery Education Association and the Fort Recovery Local School Board of Education agree to 
the foJJowmg effective for the 2014-15 and 2015-16 school years only: 

ArtiCle XIH- Insut·ance Benefits; Number 2- d 

Add: The Fot1 Recove1y Board ofEducation shall prov]de funding for each employee's Section 125 Flex 
Spending Plan in the amount of$500.00 ifthe employee is covered by a health insurance plan offered 
through F011 Recovery Local Schools. This plan will be admimstered by American Fidelity. and employees 
will be subject to the plan guidelines. 

For the Board 
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MEMORANDUM OF UNDERSTANDING- #4 

The Fort Recovery Education Association and the Fort Recovery Local School Bmud of Education agree to 
the followmg effectJve with the 20 14 ... 15 school year, as per the recommendations of the supplemental 
review conunittee· 

For the purposes of placement on the supplemental salary schedule: 

1. The supplemental contract for Middle School Writing Club Advisor at the following percent 
based on years of experience. 

Years of Experience n ~ ~ J. I 
.010 .011 .012 .013 .014 

For the Association 
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MEMORANDUM OF UNDERSTANDING- #5 

The .Fort Recovery Education Association and the Fort Recovery Local School Board of Education ag1~ee to 
the foJlowing effective im111ediatdy. 

ARTJCLE IV., Section 3: Teachet Evaluation Process: Add the following: Jn accordailce w1th the Safe 
Harbor Provision ofHB 487 Yalue added data from the 2014-15 school year from Ohio's new assessments 
will not be used when making decisions regarding the d1Sn1issal, retention, tenure, or compensation of the 
di~crs or school's teachers. This provision only applies to Value-Added data from new assessments for 
the 2014-15 sChool year. Approved vend01 assessments and local measures are not subject to the S(lfe 
Harbor prov1sion. 111e Board and the Associanon agree that if the state General Assembly extends the Safe 
Harbor timeframe (beyond one school year) those will apply without the need for an additional MOU 
between the parties. 

Fo~~~ 
For the Association 

FtL.S FR£13'-----
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MEMORANDUM OF UNDERSTANDING· #6 

This Memor~dum of Understanding is entered into by and between the Fort Recovery Local School District 
Board ofEducation and Fort Recovery Education Association. In order to address issues related to the 
College Credit Plu~ (CC+) programs that effect tenns and conditions of employment, the parties hereby 
agree to the following: 

1. The Board retains total and complete discretion in l5electing the teachers who will teach the CC+ 
courses. Once selected, teachers who require additional coursework and are enrolled as of J mmary 1, 
2015 in order to be qualified to teach a CC+ course shall have such ·coUl'Sework and textbooks paid 
for by the Board. Reimbursement will be paid after receipt of an official transcript showing 
successful completion of course(s). 
If a teacher voluntarily leaves the employment of the Board or is terminated for cause within the first 
five (5) years of receiving this benefit, the teacher will allow the cost of the coursework benefit to be 
deducted from his!het pay according to following schedule: 

During/after years 1 & 2 = 1 00% pay back 
During/after year 3 = 75% pay back 
During/after year 4 = 50% pay back 
During year 5 = 25% pay back 

If the Board chooses to no longer offer CC+ courses at FRHS, teachers wllo had coursework paid for 
by the Board will not be required to pay back. 

2. Teachers who teach CC+ courses and have completed the required coursework or are deemed 
"credentialed" to teach the courses shall receive additional compensation accordmg to the following 
schedule: 

• One FRHS course for CC+ = $500 
• Each additional FRHS course/section for CC+ = $250 

Teachers taking coursework paid for by the Board as defined in #1 are not. eligible for additional 
compensation defined in #2. · · 

3. Teachers may choose to use FRIIS CC+ courses and createStndent Learning 
Objectives for the student growth portion of the teacher evaluation process; but it will 
no~ be mandatory for teachers to do so for these classes. 

4. Professional Leave due to CC+ meetings will not be counted into the professional 
leave limitations of Article VII, #4. 

For the Association 

----~ij~/~t~~~/t~s_ .. ______ __ 
Date 
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MEMORANDUM OF UNDERSTANDING- #7 

The Fort Recovery Education Association and the Fort Recovery Local School Board of Education agree to 
the following effective with the 2015-16 school year, as per the recommendations of the supplemental 
review committee: 

For the p~ses of compensation of cheerleader advisor and placement of extended season pay on 
the suppl~ental salary schedule : 

Years of Experience Q ~ ! .i l 10 15 20 
Junior High Football Cheerleader Advisor .030 .032 .034 .036 .038 .040 .042 .044 
High School Football Cheerleader Advisor .040 .042 .044 .046 .048 .050 .052 .054 
Junior High Basketball Cheerleader Advisor .035 .037 .039 .041 .043 .045 .047 .049 
High School Basketball Cheerleader Advisor .050 .053 ;056 .059 .062 .065 .068 .071 

Extended Season Pay - Always begins at second level of competition. The exception is football since they 
qualify for the playoffs. 
Level I - $150.00 per week 
Head Coaches of Football, Volleyball, Basketball, Baseball, Softball 

Level II- $100.00 per week 
Head Coaches of Swimming, Track, Gol:4 Cross Country 
Assistant Coaches of Football, Volleyball, Basketball, Baseball Softball 

Level Til - $50.00 per week 
Head Coaches ofFootball Cheer, BasketballCheer 
Assistant Coaches of Swimming, Cross Country, Golf, Track and Field 

*Coaches receiving Supplemental Incentive Contracts must be in a paid position at the high school level. In 
addition, coaches in Volleyball, Girls Basketball and Boys Basketball must attend all away and home regular 
season games as well and sit on the bench. 
**Coaches must serve on the staff, full-time, during the tournament activities (practices, meetings, games, 
film) 
***Individua1 qualifiers/non-team qualifiers will result in Level Ill pay 

****Athletic Director receives compensation equal to coach who receives highest incentive compensation 

*****Athletic Director will only be compensated one sport per season 

Date 

For the Association 

CP./IL[/15 
f 
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Memor~tndum ofUnd~ding #8 

This Memorandum is effective as of this 2-1 day of October, 2-01 S, by and between the .Ft 
Re-coveey Local School District Bc>atd of Education (1hc . ''Boanl") and the Ft. Reoov~ 
)idu~ti.on Assooi~#ol;l .("FREA''). 

. . . : . 

Where•; · ·the. state legislature ,has ·r~t1y adopted . changes. to. 1he Ohio-Teacher 
Evaiuation System {"OTBS.") through Hoti.~e Bill 64; which shall \?~~ eife~ve on September 
29th, 201$; and · ·· · 

WheJUs, HB 04 con~s -~- un-cod~ provtsion of the law which mandates that a 
. .Board of Education must ent:er into a. m~oranaw.:n of under.stan.d.lng With teachers in order to 
use the value>added progress dimension data whicll is. gathered. .during the .20l+iOJS school year 
and applied to· the 2015-2016 school'year for evaluations and major ~ployment decisions; and 

. 'Wher~t; the Boa~ an<l FREA wish to enter into a memorandum of und~tallding 
regarding use of value-added data for ili,e 20 15-=20.16 school year as included herein. · 

It is therefore the ag_reemeut of the p~rdes JtS fqllows: 

1. As l.lsed in this s~tjon, ••vaJu~a.dded progress dimension'' means tbe value-added· 
pr9gresS d$lension wescribed by 3~04 .. 021 ofthe Revised Code or an alternative student 
academic pt<lgress measUre if adopted Ut;ider division (C)(l)(e) of section 3303.03 of the 
Revised Code. · · · · · · 

2. The v.alue-added progress dimensian rating that is based· on the results .ofth~ assesm.nents 
prescribed qnde; sectiQns 3301.071 0 and a30 1.0712 of the Revised Code and that is used 
to assess student acadetllic grQwth .for p\lt'p(>SC$. of teacller evaluations under sections 
3311.-80, 3319.111~ .and 3319.112 :()f the Revised Code will contin~ to be used in 
evaluations-for the 2015~2016 sChool year m the follc,;wing manner:: Category AI teachers 
will ~e their individual Value-,Added scores for 5.0% of their ev~uation, the r~aining 
50% will be teaCher obac:tvation. ·category A2 teaChers will use their indil?dv.al V aluC.. 
Added. data· for fhat_p:roporliol); of Uleir ~hroule, an4 use sharCd attribution of the Distrlei 
Value-Added scores for the r~t of~e!r schedule to t0Plptise the $0% oftheir. Value 
Added po~on- -of· their ~aluation. The cuucn~ ~11-ve bat:pi.ning agreemtnt will 
remain the same. in regards to SO% teacher observation (l'equirelp.ents' for ~oonferco.~ 
n:tectil),8$~ P<>st~conf~ mee,tings, observations, time1fues, etc.) . . Qategory ;B · & C 
teachta ~ll \J.SC' sh-.ed: ·att:Qouti(;JJ.l, of the District Value-Added scores for SO% of th~ 
ev8luation:, -the r,etnainbJg SO% ·-wi,ll ~ t~er· ()bs¢.rvation. 1)e current collective 

. b~g ~ent will remain ·the s~e ~ ·reg~s tQ th~ :SO% teacher observation 
(requirements for Pre--COnference and Post-cm;Uerence_ meetiniib ,obs~a.tio~s~ timelines, 
et~). H9w:eve.r, value, .. added data· will not be used by the District when making d~$i®.s 
re;garpjng_ tb~ · .dismi$Sa,l, retention, tenure, or compenSation of the .district's · teacl;)em 
d,urlng the 201:5-2016 sChool year. · This $afe ha.tbQt ~lies to ~- adtninl·stetcd in the 
2014-2015 school year and released fo;rusechpiJlg theiOJS.;2016 scho.Ol year. 

1 



:t This .MOU wjll apply to the use o.f all value-ad®d daia ~ specifically addi"essoo in this 
A.~ent duriilg·me 2~15-~.016 ~c'h:ool y~, and will expire 'Qn June 3Qth, 2016 •. 

4. ·TIPs MOU fqn"eS~ the ~tire Agreement by the: parties an(f any other· claimed verbal ~r 
infotlila.l understandings. ·ate null and void and shall have. no ·effeCt' on the written renns .. 
contained. in this Agreeinent. There are no other t¢tn~,. C.Onditions or l;lgteem.ents relating 
to the subject matter her~ifi aside fivm the provisio~ conta;ned iJ;l this Agreement 

5. The FREA ~d· the Board a~owledge that thi~ MOU is binding l,lpoil ·the parties. This 
MOU is bindi.pg con~ comtnitment. llle. terms eftliis }dOU $all aPply overtmy 
conflicting proViSions· of :the collective bargaining agreement or·priot Memor:and~s of 
Understl!p:din,g 'between· the partie$ .. 

1-~ fREA l\Y!8i!t'¥rl-
For The~ . ation 

10/66/15 
I Dat.e 

for the Bo~ o~E(iucation 

: llla3ILS· . 
Date 

2 




