
AMENDMENT TO THE AGREEMENT 

BETWEEN THE CITY OF MENTOR 

AND 

UNION LOCAL 1099 

EFFECT,VE MARCH 31, 2014 THROUGH MARCH 30, 2017 . 

The City of Mentor and Union Local 1099 mutually agree to amend Article XV Rates of Pay 
to provide an additional one percent (1%) pay Increase effective March 31, 2014 to the pay 
rates provided in Section 15.1 A., and thereby reflecting a total wage increase of two 
percent {2%) for the employees of Union Local 1099, for the first year of the agreement 
3/31/2014 • 3/30/2015, retroactive for employees employed upon ratification. The pay 
rates for the second and third yeafS of the agreement 3/31/2015 • 3/30/2016, and 
3/31/2016 • 3/30/2017, Sections 15.1 B., and 15.1 C., are hereby also amended to reflect 
the adjustment to the pay schedule which is necessary due to the change in year one. 
Revised sections 15.1 A.,lS.l B., and 15.1 c. are attached. 

The City of Mentor and Union Local 1099 mutually agree to amend Article XXXVII 
Substance Testing and Assistance. The entire Article XXXVII shall be replaced by the 
amended version (copy attached). 

IN WITNESS WHEREOF, the parties ha~ caused this Amendment to be exetuted by the 
duly authorized representative this .::1!:. day of ~1\..J 2015. 

For the Municipal, County and State 
Employee's Union, Local1099 

;/ ~ u,LL_ 
-~ .. -.?.-----············---···· 
local1099 Business Manager 

Thom;;;s M. Grabarczyk, t.nM, Inc. 
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Sec;tlon 15.1 A. Effective March 31, 2014, each employee shall be paid at a base pay rate In accordance with the following 
sthedule retroactive for employees employed upon ratification: 
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Sectfon 15.1 B. Effective March 31, 2015, each employee shall receive a 2.00" wage increase and be paid at a base pay 
rate In accordance with the following schedule: 
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Section 15.1 c. 
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Crew Leider 

· Groundsteeper 
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Equip, Operator II 

Equip: Operator m 

Ma!ntenall!» Worker 

Marina Aide I 

MlrlnaAidell 

M_ec:hanlc:l 

"!echanlt u 

Parks Crew tuder 

.Parks Ope.tltor I 

Parks Opentor II 

Trllffti;Mtlnt. Cn!W ldr. 

~tSicnal Tech. 

Welder II 

Effective March 31, 2016, each employee shall receive a 2.00" wage Increase and be paid at a base Pil'/ me 
In accordance wfth the following schedule: 
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ARTICLE XXXVII SUBSTAr+JCE TESTING AND M$1STANCE 

Section 37.01 

The provisions of this Article are In addition to, and not in lieu of, provisions of 
the Omnibus Transportation Employee Testing Act of 1991. Drug and alcohol 
screening/testing shall be conducted upon reasonable suspicion which means 
that the City possesses the facts that give rise to reasonable suspicion that an 
employee is currently or had recently been engaging in the use of Illegal drugs, 
controlled substances or improper use of alcohol. The City also maintains the 
right to conduct random tests of employees. Drug screening/testing shall be 
conducted solely for administrative purposes and the results obtained shall not 
be used In any criminal proceedings. Under no circumstances may the results of 
drug screening or testing be released to a third party except for administrative 
purposes. The following procedure shall not preclude the City from other 
administrative action. awt sweh a6tieAs shall Aet be I:JaseEI selelv ~;~peA the test 
reswlls. 

Section 37.2 

All drug and alcohol screening tests shall be conducted by a SAMSHA-certlfled 
drug testing laboratory.- me .. ieallaberateries lieensea by the State ef Ol:lie. The 
procedure utilized by the test lab shall include a chain of custody procedures and 
mass spectroscopy confirmation (GC/MS) of any positive Initial controlled 
substance screening. 

Section 37.3 

Drug and alcohol screening tests shall be given to employees to detect the use 
of alcohor and Improper Illegal use of controlled substances as defined by the 
Ohio Revised COde. Improper use of a controlled substance shalf be defined as 
use other than as directed by a physician or illegal use. If the Initial breath 
screening for alcohol is positive, a confirmation breath alcohol Is required at 
the time of testing. If the initial screening for drugs or controlled substances Is 
positive a confirmatory test of the original sample Weed by the gas 
chromatogaphy-mass spectrophotometry method (GC/MS) shall be conducted 
by the testfns lab. Neptlve specimens are disposed of three days after a 
report has been sent. A split of a positive specimen are held for one year after 
the first report goes out. whieh shall ~e altmiAistered by a Meaieal la.,eFatef¥ 
lleeAsed il•; the State ef Ohie. In the case of Incapacitation or lnabrlity to 
perform a breath sample or provide a urine sample, the drug alcohol screening 
may be based on a blood sample drawn by appropriate medical persoMel. The 
employee may have a second confirmatory (GC/MS) test done on the split 
spedmen of the original specimen at a SAMHSA-certifled drug testing 
laboratory in medieal la'-erateflt• lieeAsett bt; the State of Ohio of his choosing, at 
his expense. This test shall be given the same evidentiary value as the M8 
previous tests. If at any point, the results of the drug testing procedures 



conducted by the City specified In this Article are negative, (employee 
confirmatory tests not applicable) all further testing and administrative sections 
related to drug/alcohol testing shall be discontinued. Negative test results shall 
not be used against an employee In any further dlsclplfnary action or in any 
employment consideration decisions. 

Section 37.4 

Upon the findings of positive for controlled substance by the chemical tests, the City 
shalf conduct an internal Investigation to determine if facts exist to support the 
conclusion that the employee knowingly improperly used aR illegal controlled substance 
or alcohol. Upon the conclusion of such investigation, an employee who has tested 
positive for the presence of a controlled substance or alcohol illegal EiFUgs pursuant to 
this Section shaiJ be referred to an employee assistance program or detoxification 
program as determined by appropriate medical personnel unless the employee has 
preViously tested positive for the use of drugs, refused to participate in the EAP or 
counseling, or some other unusual and/or exceptional facts exist so as to bypass the 
EAP, in which case the City shall have the right to disciplinary action. 

An employee who participates In a rehabilitation or detoxification program shall be 
allowed to use accrued paid leave for the perfod of the detoxification program. If no 
such leave credits are available, such employee shall be placed on a medical leave of 
absence without pay for the period of the rehabilitation or detoxification program. 
Upon completion of such program and a retest that demonstrates the employee is no 
Ionge~ illegally Improperly using a controlled substance or alc:ohol , the employee shall 
be returned to his position. Such employee may be subject to periodic random 
retesting at the discretion of the City upon his return to his position. Any employee in 
the above-mentioned rehabilitation or detoxification programs will not lose any 
seniority or benefits should it be necessary that he be·requlred to take a medical leave 
of absence without pay for a period not to exceed ninety (90) days. 

Section 37.5 

If the employee refuses to undergo reh~bilitation or detoxification, or if he fails to 
complete a program of rehabilitation, or If he tests positive at any time within three (3) 
years after his return to work upon completion of the program of rehabilitation, such 
employee shall be subject to disciplinary action. Except as otherwise provided herein, 
costs of all drug or alcohol screening tests and confirmatory tests shall be borne by the 
City. For the purpose of this Article, "periodic" shall mean not more than twelve (12) 
times per year, except that drug and alcohol tests may be performed at any time upon 
"reasonable suspicion" of 6Fyg improper use. 

Section 37.6 

No drug testing shall be conducted without the authorization of the appropriate 
Department Head or his designee. If the Department Head orders, the employee shall 
submit to a toxicology test in accordance with the procedure set forth above. Refusal to 
submit to toxicology testing after being ordered to do so may result in disciplinary 



action. Records of drug and alcohol testing shall be kept In the office of the Personnel 
Director and shall be kept confidential except as provided by the Ohio Publfc Records 
laws1 however, test results and records may be used In future disciplinary actions as set 
forth In the Article. 

Section 37.7 

The employee aAd leeal 1999 shall be given a copy of the posltfve results from the 
laboratory performln1 the test Fepert ef ha\J:a S!JeeiAteAs before any discipline Is 
imposed. 

Section 37.8 
Employees that purposely make false accusations pursuant to this Section shall be 
subject to disdpline including but not limited to discharge. Records of disciplinary action 
or rehabilttatlon resulting from positive test results may be used In subsequent 
disciplinary actions for a period of four {4) years. 


