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Agreement of Re-Opener 10-04-16
Between 14-CON-02-1182
1182-02

Oak Hill Union Local Independent Employees
K32577

And
Oak Hill Union Local School District

This agreement is entered into between the Oak Hill Union Local School District (hereafter
referred to as “Employer”) and the Oak Hill Union Local Independent Employees (hereinafter
referred to as “Employee”).

The above parties agree to the following in the Third Year Re-Opener for Salary/Benefits:

1. Effective July 1, 2016 for the 2016-2017 school year, there will be a 2.2% increase on the
base salary.

2. In addition to the base salary indicated above, each full time insurance eligible unit
member shall receive one thousand dollars ($1,000.00) as a Retirement Planning Salary
to be paid in two (2) increments as follows: The first $500 will be paid on the August
31% payroll and the second $500 to be paid on the November 15" payroll. This amount
shall be included in the salary schedule after the schedule has been updated to reflect any
increase in the base. The Retirement Planning Salary will not be indexed on the salary
schedule.

3. Effective July 1, 2016, the Health Insurance Coverage will no longer implement the
MAX105 option. Each employee will be responsible for the full amount of their
deductible $1500 Individual/$3000 Family plan.

OAK HILL UNION LOCAL OAK HILLUNION LOCAL

DISTRICT BOARD OF EDUCATION INDEPENDENT EMPLOYEES
wa & N //// T\

Aaron C. Michael, President [:pﬂ Ndlonc’ President

( AN N /')&L¥/C /

cy’la,l Burchett, Negotiating Team

(!

Rhonda D. Harrison, Treasurer Belinda J. Carpenter, Negotiating Team

onald Dempsey, Negofiating I'eam





