MEMORANDUM OF UNDERSTANDING
BETWEEN THE

STARK COUNTY BOARD OF DEVELOPMENTAL DISABILITIES

AND THE
STARK COUNTY EDUCATORS AND PROFESSIONAL

TRAINERS ASSOCIATION (SCEPTA)

01-29-16
14-CON-01-2223
2223-01

K31208

The parties agree that for the purposes of Article XVI, Section 1, item A.3., Delays, Early Dismissals, and
Closing Announcements, an employee working in Supported Employment on a CODE 1 day who has
completed his/her required job duties and does not have individuals to oversee, will be permitted to
leave early with pay for the remainder of their work shift. It is agreed that this change will be effective

as of the signing date of this Memorandum of Understanding (MOU).

It is also agreed that in exchange for not filing a grievance, The Stark County Educators and Professional
Trainers Association (SCEPTA) require the following employees be credited with the vacation time they
used on the date(s) listed below .

Date Staff name Time Off Hr. Amt Code Type
1/9/2015 Felicia Jackson Vac 0.25 Code 1
1/9/2015 George Heffner Vac 1 Code 1
2/13/2015 George. Heffner Vac 1 Code 1
1/9/2015 Geoffrey. Crowe Vac 1.5 Code 1
1/8/2015 Kaitlyn. Vick Vac 1.5 Code 1
2/2/2015 Michelle DeLuca (Support Union) Vac Code 1
1/9/2015 Misty. McGirr Vac Code 1
1/26/2015 Robin. Hill Vac 1.5 - Code 1
1/9/2015 Shannon Kelley Vac 1825 Code 1
1/9/2015 Scott. Love Vac 2.75 Code 1

The parties further agree that the Union shall not make any type of claim or demand for similar
treatment based upon the terms of this Agreement for any other bargaining unit member. This

agreement is being entered into on a non-precedent basis. All other conditions of the collective
bargaining agreement shall apply.
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Connie Poulton, Director of Human Resources
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Victoria Freday, President, OEA
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