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Memorandum of Understanding Between 
The Montgomery County Sheriff and 

The Ohio Patrolmen's Benevolent Association 
January 1, 2016 

The following is a Memorandum of Understanding and Agreement between the Montgomery 
County Sheriff, "Employer", and the Ohio Patrolmen's Benevolent Association, "Union", for the 
purpose of implementing the transition of the Call Evaluator position to Civilian Dispatcher, 
Further, this Memorandum of Understanding will outline the plan for eligible employees who 
choose not to transition to the classification of Civilian Dispatcher. 

The parties agree as follows: 

Eligible Call Evaluators currently employed will have until 
January 23, 2016 to volunteer to begin the transition 
process. Eligible is defined as any Call Evaluator who has 
successfully completed his/her probationary period by 
December 31, 2015. If the eligible Call Evaluator attempts 
but is unable to transition, or does not desire to transition 
to Civilian Dispatcher, he/she will continue in their current 
classification of Call Evaluator and such position will be 
eliminated through attrition." 

The purpose of the remainder of this Memorandum of Understanding is to outline the additional 
steps and issues to occur during the transition period. 

1. An eligibility list is attached to this Memorandum of Understanding. From this current 
eligibility list, Call Evaluators who have successfully completed their probationary period 
may choose to voluntarily transition to Civilian Dispatcher. These employees must do so 
by January 23, 2016. Call Evaluators who have not successfully completed their 
probationary period by December 31, 2015, will be transitioned into the Civilian Dispatcher 
position effective January 1, 2016. 

2. Eligible employees who have transitioned into the Civilian Dispatcher classification will 
begin their Field Training (FTO) in the order of seniority. These eligible employees may 
waive their opportunity to begin their Field Training and choose to train at a later date. All 
Field Training must be completed by January 1, 2018 unless it is not operationally feasible. 
Newly transitioned Civilian Dispatchers will serve a probationary period of three hundred 
sixty-five (365) days, beginning on the date that the employee begins their Field Training. 
The probationary period is in accordance with Article 6, Section 6. 1 of the Collective 
Bargaining Agreement. Field Training will be scheduled based upon the availability of a 
Field Training Officer. 

3. On the date that the Call Evaluator is assigned to the classification of Civilian 
Dispatcher, the employee will be placed in the step equivalent to the step that the 
employee currently holds in the Call Evaluator classification. Step progression for both the 
Call Evaluator and the Civilian Dispatcher will follow Article 26.1 for the duration of the 
current Collective Bargaining Agreement. Eligible employees will continue movement 



through the steps as provided by the Collective Bargaining Agreement during the 
probationary period in the new classification. 

4. Eligible Call Evaluators who volunteer to be transitioned to the Civilian Dispatcher 
classification and do not successfully complete the FTO training shall return to the 
classification of Call Evaluator and placed into the step according to their bargaining unit 
seniority. Those who do not successfully complete the FTO training may have a second 
opportunity to complete the FTO training for Civilian Dispatcher by submitting a written 
request to the Personnel Director. The circumstances and/or reasons for the unsuccessful 
initial FTO training will be considered when granting a request for a second transition and 
training opportunity. Call Evaluators who are not granted a second transition and training 
opportunity may request a written explanation from the Personnel Director as to the 
reasons for their disapproval. No employee will be denied a second transition training 
opportunity for arbitrary and/or capricious reasons. 

5. After successful completion of the Civilian Dispatcher FTO training, the employer will 
assign the Civilian Dispatcher to a watch schedule as needed to fill vacancies. The 
employee will be eligible to participate in the next watch assignment bid according Article 6, 
Section 6.2 of the Collective Bargaining Agreement. Bargaining Unit seniority in 
classification will be considered when determining watch assignment. 

The parties further agree and understand that the provisions of this Memorandum of 
Understanding are non-precedent setting for any future issues or matters arising between the 
parties. 

It is understood and agreed that this Memorandum of Understanding includes all of the 
understandings between the parties regarding the abolishment of the classification of the Call 
Evaluator positions and the option for transition to the Civilian Dispatcher classification. 

For the Ohio Patrolmen's 
Benevolent Association: 

For the Employer: 

Phil Plummer 
Sheriff 

Date 




