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MEMORANDUM OF UNDERSTANDING 
Between 

The WGEA and the Waynesfield-Goshen Board of Education 

In exchange for a one year extension of the negotiated agreement through June 30, 
2017 the Board of Education offers the following: 

Section One 

The WGEA and W -G Board of Education agree to the following changes to insurance, 
due to changes made by the Mercer-Auglaize Benefit Trust (MABT): 

Current agreement states: 
The Board will pay eighty-five percent (85%) of the current P.P.O. rates for Family 
and Single Plans. ·Bargaining unit members will pay fifteen percent (15%). The Board 
will pay ninety percent (90%) of the current P.P.O Alternative · 
(Alt) rates for Family and Single Plans. Bargaining unit members will pay ten percent 
(1 0%). The new premium increase will take effect the first pay in December 2012 for 
calendar year 2013. If a bargaining unit employee requests additional insurance 
coverage, he/she will be responsible for any additional costs. 

Updated due to MABT changes: 
The Board will pay ninety percent (90%) of the current HSA rates for Family and 
Single Plans. Bargaining unit members will pay ten percent (10%). In addition, 
the Board will contribute $2,400 to an employee's HSA account for those on a 
Family plan and $1,300 to an employee's HSA account for those on a Single plan 
for Calendar year 2015. Further the Board will contribute $2,000 to an employee's 
HSA account for those on a Family plan and $1,000 to an employee's HSA account 
for those on a Single plan for the 2016 and 2017 Calendar years. The full Board 
contribution for the calendar year will be deposited in January of each year (2015, 
2016, and 2017). The Board will pay ninety percent (90%) of the current P.P.O 
Alternative (Alt) rates for Family and Single Plans. Bargaining unit members will pay 
ten percent (1 0%). The new premium increase will take effect the first pay in December 
2014 for calendar year 2015 . If a bargaining unit employee requests additional 
insurance coverage, he/she will be responsible for any additional costs. 
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Section Two 

Current agreement states: · 

A. Salary Provisions 

1. The BA-0 base salary shall be: 

Updated: 

A. Salary Provisions 

2013-2014 School Year - $31,423 

2014-2015 School Year - $31,737 

2015-2016 School Year -$32,054 

1. The BA-0 base salary shall be: 

2013-2014 School Year- $31,423 

2014-2015 School Year - $31 ,737 

2015-2016 School Year- $32,372 

2016-2017 School Year-- $33,019 

7)~ 
Board President 

For the Association: 

~~A 
~~ 

!d.-Ji-1'1 
Date Association Co-President 

101111~ 
Date 

Date 

MOU # 1- FY15 
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Waynesfield-Goshen Local School District Filename:  info for attorney - Neg Contract Spreadsheets

Base Salary: 32,372$     (2% increase over $31,737) 10/28/2014
10/28/2014
FY15-16 TEACHING STAFF ONLY

(15 Sem. Hrs.) (15 Sem. Hrs.)
120 Credits Bachelor Bachelor Masters Masters

Years Bachelor Bachelor Plus Plus Masters Plus Plus
Exp. Index Salary 22.5 Credits Salary Index Masters 22.5 Credits Salary

0 1.000 32,372           1.038 33,602    1.095 35,447      1.095 35,447        

1 1.038 33,602           1.081 34,994    1.143 37,001      1.143 37,001        

2 1.076 34,832           1.124 36,386    1.191 38,555      1.191 38,555        

3 1.114 36,062           1.167 37,778    1.239 40,109      1.239 40,109        

4 1.152 37,293           1.210 39,170    1.287 41,663      1.287 41,663        

5 1.190 38,523           1.253 40,562    1.335 43,217      1.335 43,217        

6 1.228 39,753           1.296 41,954    1.383 44,770      1.383 44,770        

7 1.266 40,983           1.339 43,346    1.431 46,324      1.431 46,324        

8 1.304 42,213           1.382 44,738    1.479 47,878      1.479 48,378        
+$500

9 1.342 43,443           1.425 46,130    1.527 49,432      1.527 49,932        
+$500

10 1.380 44,673           1.468 47,522    1.575 50,986      1.575 51,486        
+$500

11 1.418 45,903           1.511 48,914    1.623 52,540      1.623 53,040        
+$500

12 1.456 47,134           1.554 50,306    1.671 54,094      1.671 54,594        
+$500

15 1.456 47,634           1.554 50,806    1.671 54,594      1.671 55,094        
+$500 +$500 +$500 +$1000

17 1.494 48,864           1.597 52,198    1.719 56,147      1.719 56,647        
+$500 +$500 +$500 +$1000

20 1.494 49,364           1.597 52,698    1.719 56,647      1.719 57,147        
+$1000 +$1000 +$1000 +$1500

23 1.494 49,864           1.597 53,198    1.719 57,147      1.719 57,647        
+$1500 +$1500 +$1500 +$2000

25 1.494 50,364           1.597 53,698    1.719 57,647      1.719 58,147        
+$2000 +$2000 +$2000 +$2500

28 1.494 50,864           1.597 54,198    1.719 58,147      1.719 58,647        
+$2500 +$2500 +$2500 +$3000



Waynesfield-Goshen Local School District Filename:  info for attorney - Neg Contract Spreadsheets
Base Salary: 33,019$     (2% increase over $32,372) 10/28/2014
10/28/2014
FY16-17 TEACHING STAFF ONLY

(15 Sem. Hrs.) (15 Sem. Hrs.)
120 Credits Bachelor Bachelor Masters Masters

Years Bachelor Bachelor Plus Plus Masters Plus Plus
Exp. Index Salary 22.5 Credits Salary Index Masters 22.5 Credits Salary

0 1.000 33,019           1.038 34,274    1.095 36,156      1.095 36,156       

1 1.038 34,274           1.081 35,694    1.143 37,741      1.143 37,741       

2 1.076 35,528           1.124 37,113    1.191 39,326      1.191 39,326       

3 1.114 36,783           1.167 38,533    1.239 40,911      1.239 40,911       

4 1.152 38,038           1.210 39,953    1.287 42,495      1.287 42,495       

5 1.190 39,293           1.253 41,373    1.335 44,080      1.335 44,080       

6 1.228 40,547           1.296 42,793    1.383 45,665      1.383 45,665       

7 1.266 41,802           1.339 44,212    1.431 47,250      1.431 47,250       

8 1.304 43,057           1.382 45,632    1.479 48,835      1.479 49,335       
+$500

9 1.342 44,311           1.425 47,052    1.527 50,420      1.527 50,920       
+$500

10 1.380 45,566           1.468 48,472    1.575 52,005      1.575 52,505       
+$500

11 1.418 46,821           1.511 49,892    1.623 53,590      1.623 54,090       
+$500

12 1.456 48,076           1.554 51,312    1.671 55,175      1.671 55,675       
+$500

15 1.456 48,576           1.554 51,812    1.671 55,675      1.671 56,175       
+$500 +$500 +$500 +$1000

17 1.494 49,830           1.597 53,231    1.719 57,260      1.719 57,760       
+$500 +$500 +$500 +$1000

20 1.494 50,330           1.597 53,731    1.719 57,760      1.719 58,260       
+$1000 +$1000 +$1000 +$1500

23 1.494 50,830           1.597 54,231    1.719 58,260      1.719 58,760       
+$1500 +$1500 +$1500 +$2000

25 1.494 51,330           1.597 54,731    1.719 58,760      1.719 59,260       
+$2000 +$2000 +$2000 +$2500

28 1.494 51,830           1.597 55,231    1.719 59,260      1.719 59,760       
+$2500 +$2500 +$2500 +$3000




