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ARTICLE X – WORKDAY/WORKWEEK 
 

B. Overtime 
 

All bargaining unit members will be paid one and one-half (1 1/2) times their computed 
hourly rate for all authorized hours worked in excess of thirty-seven and one-half (37 
1/2) hours in any workweek. The employee’s immediate supervisor or responsible 
Division Administrator must approve, in advance, any work beyond the standard 
workweek (37 1/2 hours), absent an emergency where it is impractical to seek prior 
approval. 

 
Paid holidays are the only ‘paid leave’ that will be used in the computation of hours 
worked in compiling weekly overtime.  This shall not include any Flexible Holiday. 

 
A time sheet showing the overtime worked shall be approved and signed/electronically 
submitted by the immediate supervisor and responsible Division Administrator and 
submitted to the Business Office. 
 
 

ARTICLE XI - COMPENSATION 

Effective immediately, a $500.00 net bonus will be paid to all bargaining unit 
members. 
 
Effective July 1, 2015, a $500.00 net bonus will be paid to all bargaining unit members. 
 
Effective January 1, 2016 a one dollar ($1.00) per hour increase on the base for all 
bargaining unit members. 
 

ARTICLE XII - FRINGE BENEFITS 

C. Vacation Time 
 

All full-time bargaining unit members accrue vacation leave at a rate determined by 
length of full-time continuous college service, as outlined below: 

 

Years Hours Earned/Pay 
Period 

Days Earned/Year Maximum 
Accumulation 

0-3 4.76 16.5 20.5 

4-7 5.63 19.5 23.5 

8.11 6.35 22 26 

12-15 6.92 24 28 

16+ 6.92 24 30 

This will apply retroactively to January 1, 2015. 
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ARTICLE XIV - TUITION REMISSION/REIMBURSEMENT 

C. Tuition Reimbursement 
 
 1. The College will set aside six thousand dollars ($6,000) for each fiscal year for 

bargaining unit member’s tuition reimbursement. This amount will be equally 
divided for distribution twice a fiscal year.  Bargaining unit members must 
return to the College or reimburse the College for all tuition reimbursement 
they received during their last twelve (12) months of tuition reimbursement 
based on the following scale: 

 
  1 full year   75% 
  2 full years   50% 
  3 full years and beyond 0%  
 
  For the purposes of the reimbursement to the College, a “full year” commences 

on the date that the earliest class authorized starts and concludes 12 months 
from that date. 

 
Reimbursement of tuition reimbursement paid on behalf of a bargaining unit 
member who leaves the employ of the College but, whose tuition 
reimbursement was paid on a pro rata basis, shall have his or her 
reimbursement and length of service required reduced pro rata in accordance 
to percentages paid by the College.   
 
For the purposes of this Section, “tuition” shall be defined as the per credit, in-
state cost for an educational program at the academic level requested based 
on the average currently posted, of the following state universities 
(Youngstown State University, Kent State University and The University of 
Akron) including only fees that are tuition based. 

 
 2. Bargaining unit members must complete one (1) full year of service to be 

eligible for tuition reimbursement.  Employees with less than one (1) year of 
service may submit plans for approval prior to their completion of one (1) year 
of service, but no reimbursement will be made for any courses taken prior to 
completing the initial year of service. 

 
  Bargaining unit members desiring to participate in the tuition reimbursement 

for courses ending between July 1 and December 31 shall submit a plan of study 
to the Supervisor or Division Administrator by May 1. Bargaining unit members 
desiring to participate in the tuition reimbursement benefit for courses ending 
between January 1 and June 30 shall submit a plan of study to the Supervisor or 
Division Administrator by November 1. The plan of study must indicate the 
educational activity to be undertaken, the specific value of that activity to the 
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College, the total tuition and tuition fee costs at desired institution, and the 
computation of the tuition costs as defined in #1 above.  Plans submitted after 
the deadline date will not be given consideration. 

 
  If the computation of the tuition costs as defined in #1 above is more than the 

actual cost of the bargaining unit member’s plan of study at their desired 
institution, then non-tuition based fees shall be paid; provided however, that 
in no circumstance shall a bargaining unit member’s reimbursement exceed 
the computation of tuition costs as defined in #1 above.  

 
 3. The plan of study must meet the following criteria: 
 
  a. The activity shall be directly related to the individual’s work 
    assignment or to the degree programs with a concentration that is 
    offered in Associate Degrees at Eastern Gateway Community 
    College.   
   

  b. The activity shall be undertaken at an institution which holds full 
    accreditation membership at one of the seven Regional Institutional 
    Accrediting Bodies, unless otherwise approved by the College. 

 
  c. The activity shall not interfere with work responsibility. 
 

 4. The Supervisor through the Division Administrator, or the Division 
Administrator, will make a recommendation to the President, who will approve 
or disapprove the plan within thirty (30) days from the deadline date and 
communicate this decision to the bargaining unit employees. 

 
  5. Bargaining unit members are entitled, at their request, to reasons why their 

request was not approved. 
 

 6. At the time that the decision regarding approval of a plan is communicated to 
the bargaining unit members the reimbursement rate will also be 
communicated. To calculate this reimbursement rate, the Treasurer will 
compare the total amount of approved requests to the semi-annual amount 
appropriated plus any carry over and calculate the reimbursement percentage. 

 
  7. Tuition costs will be reimbursed at the established reimbursement rate upon 

submission of an invoice of tuition paid and a grade report reflecting a final 
grade of “C” or better. In cases where a pass-fail grade is only received, a grade 
of passing must be received. An official copy of a transcript listing the grade 
obtained in a reimbursed course must be forwarded by the employee at the 
earliest available date. 
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8. All documentation for tuition reimbursement or a written request for extension
must be submitted to the Business Office by these deadlines: March 15 for
courses completed in the previous July through December period; and
September 15 for courses completed in the previous January through June
period. After the respective deadline dates for the submission of the
documentation for reimbursement, the Treasurer will compare the total dollars
reimbursed to the total amount available for the semi-annual period. The
Treasurer will redistribute any funds remaining to bargaining unit employees
participating in the reimbursement benefit during that semi-annual period.
These remaining funds will be distributed equally to all effected bargaining unit
employees until the employee(s) receives a one hundred percent
reimbursement or no funds are remaining, whichever occurs first.

9. Any funds which remain after the initial distribution and the redistribution
outlined in #8 above will be carried forward and added to the College
contribution for use in the next semi-annual reimbursement period. The
maximum amount of dollars to be available in any semi-annual period, including
the College contribution and the carry over, will be $12,000.

10. In the event a bargaining unit member’s proposed approved plan is inaccurate
due to a tuition increase, the College shall reimburse the bargaining unit
member in accordance with the tuition increase provided however that tuition
increase shall not exceed the computation of the tuition costs as defined in #1
above.

11. In the event a bargaining unit member must make a course substitution and
the substituted course has more credit hours than the course outlined in the
original proposed approved plan, the College shall reimburse the bargaining
unit member for the increased tuition; provided however that tuition increase
shall not exceed the computation of the tuition costs as defined in #1 above.
Such additional reimbursement is also subject to availability of funds as set
forth in C.1 and C.8 above.

12. The provisions of this Section shall not apply to any approved plan of study

until June 30, 2015.

Eastern Gateway Community College EGCC Education Association 

______________________________  _____________________________ 

______________________________  _____________________________ 

______________________________  _____________________________ 

______________________________  _____________________________ 

1/27/2016: per Dena Anderson: The association 
indicated that historically wage reopeners are no 
signed by all parties.  The updated document was 
provided to all members.




