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This agreement is entered into by and between the Waynesfield Goshen Local School
Board of Education and the Ohio Association of Public School Employees,
AFSCME/AFL-CIO (OAPSE) and its Local # 599. The parties hereby agree to the

following:

MEMORANDUM OF UNDERSTANDING

F. Calamity Day

1. All Bargaining Unit Members shall be paid their appropriate rate of pay for all days, or part
of a day, when school is closed owing to an epidemic or other public calamity. All
Bargaining Unit Members shall receive the first eight (8) calamity days off paid, without
required make up. After the first eight days, Employees will report to work to make-up any
calamity days in which students are in session, at no additional cost to the Board of
Education. No Employee shall be docked pay, required to surrender accumulated leave, or
suffer a loss of any kind, for any days off, owing to a day defined as a calamity day.

2. Employees who are requested to work and actually perform work on days when schools
are closed due to a public calamity as defined in Ohio law will receive compensatory time
off for the time actually worked on the calamity day.

3. If, due to any condition, school is dismissed early, no overtime shall be allowed or paid if
school was in session long enough to count as a school day, and the time worked does not

exceed a normal workday.

4. In the event of a delay, designated essential employees will report at their regular start time,
and shall be granted the same amount of time as the delay in compensatory time if this time
was actually worked. All other regularly scheduled non-certified employees will report to
work at a time determined by their inmediate supervisor to be necessary and essential to
the best interest and operation of the school district. Unless otherwise specified, report time
will maintain the normal time relationship between report time and school opening time

established for regular school days.

5. If school is delayed and then canceled due to calamity, those designated essential full-time
employees who have already reported to work shall be paid at their regular rate for hours
worked in addition to their regular pay. A minimum of one (1) hour shall be paid to those
who qualify under this provision.

For the Board: For the Association:
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MEMORANDUM OF UNDERSTANDING
Between
The OAPSE Chapter #599 and the Waynesfield-Goshen Board of Education

Delete Section B. under Article Vil ---- Vacations and return to the previous
language and method of recording vacation time in the payroll system:

ARTICLE VIl — VACATIONS

A. After service of one (1) full year with the Board, each full time regular employee is entitled
to vacation with full pay in accordance with the following schedule:

1. One (1) year or more, but less than ten (10) years of service with the Board: Two (2)
weeks of vacation per year.

2, Ten (10) years or more, but less than twenty (20) years of service with the Board:
Three (3) weeks of vacation per year.

3. Twenty (20) years or more of service with the Board: Four (4) weeks of vacation
per year. :
B. In order for an employee to qualify as full time, he/she must be in service not less than

eleven (11) months in each calendar year.

C. An employee is permitted to carry over a maximum of five (5) vacation days each year up
to a maximum of forty (40) vacation days. Any days carried over to the next school year
may be accumulated or exchanged for pay at the employee’s per diem rate. An employee
is only permitted to exchange a maximum of 20 days of carried over vacation days per

school year subject to the written approval of the Superintendent.

For the Board: For the Association:

. ' - %
314 % 37/
erintend - Date Associaffon PréSident Date
: MOU2FY14




A LY
MEMORANDUM OF UNDERSTANDING \‘\ﬁs
Between
The OAPSE Chapter #599 and the Waynesfield-Goshen Board of Education

ARTICLE XI—Personnel
E. Daily Work Hours for the Lead Custodian and full-time Custodians

It is agreed between the Association and the Board that the Lead Custodian and
all full-time Custodians shall be granted two.and one-half (2.5) non-work days at
regular pay, to be used over the 2013-14 school year Christmas break, on a one
time basis, as scheduled by the operations manager, to account for the
retroactivity of work hour time between July 1, 2013 and September 9, 2013; per
the new Negotiated Agreement effective July 1, 2013 through June 30, 2016 and
Board approved September 9, 2013. This agreement applies only to the 2013-14
school year Christmas break and terminates January 6, 2014.

For the Board: For the Association:
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