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Toledo Public Schools 2016 Negotiations
Ohio Council 8, AFSCME Locals 272, 349, 840,
2174, and 2853

Agreement between and among the parties:

2.00 Union Recognition

Management shall bargain- and process grievances only witk-the bargaining=-agent
or Local presidents, or their designee in his/her absence, or stewards, as
appropriate, of a bargaining unit. The Union agrees to represent equally all
employees within the bargaining unit without regard to membership or
participation or association with the activities of any other employee organization,
and to give equal consideration and representation to any employee in the
bargaining unit, who is not affiliated with any employee organization.

9.00 Schedule of Wages
Effective July 1, 2016 each AFSCME member will receive a 2% increase in
their then current “wage” (which includes base salary, hourly rates)

Effective January 1, 2017 each AFSCME member will receive a 3% increase
in their then current “wage” as defined above.

All AFSCME members on the payroll as of June 30, 2016 will receive a one-
time cash payment of two hundred and fifty dollars and 00/100 ($250.00). This
payment will be paid on or before August 26th.

All Bus Drivers on the payroll shall receive a one-time cash payment of two
hundred ($200.00). All Bus Aides on the payroll shall receive a one-time cash
payment of one hundred ($100.00). This payment will be paid on or before
August 26th.

Section 3. All Food Service Workers II shall receive an additional $0.50 per
hour increase in their pay effective July 1%, 2016.

11.08 Sick Leave Accumulation
2. 10-1/2 - 11 month employees — thirteen (13) days per year.
3. 12 month....



12.00 Longevity Pay Plan
This payment shall be made in December of each year and shall be paid by a
separate check by the first Friday of December or earlier 15 of each year.

13.27 Skilled Trades Clothing Allowance

The language of section “13.27 Skilled Trades Clothing Allowance” will remain
the same with the addition of the following positions:

e Storekeeper

Food Service Truck Drivers

Truck Driver/Storekeeper-Purchasing
Supply Technicians



13.33 Shift Differential
Shift differential of thirty five cents ($0.35) twenty-five-cents{25¢) per hour will
be granted to employees whose work schedule starts after 11:59 a.m.

Shift differential of forty cents ($0.40) thirty-eents(30¢) per hour will be granted
to employees whose work schedule starts after 8:59 p.m.

14.01 General Vacation Provisions
Employees must take vacation time in units of at least one workmg day two+2)

worlane-days. S s
days4eﬁ—aﬁeFa—eﬂ&GH—hve—@3—thfee—§)—eFfeuF(49-weelepeﬁed- Eleven month

or less employees entitled to three (3) or more weeks of vacation must take at least
two (2) weeks at school down time. Any exceptions to these rules..

17.00 Disciplinary Action
K. All discipline records are permanent records that cannot be destroyed, however
employees’—eas . pittan  raoiio 5 o 2 Taachin AESORE

Depaﬁmeﬂt—te—have drsclplmes shall be moved upon wntten nohf‘ cation by of
the employee remeved to the Human Resources Department to their green
health folder located in the employee’s personnel file and cease to have any force
or effect after thirty six (36) months providing there are no intervening

dlsc1plmary actnons of the same or snmllar offense Fhe-employesisrequestowill
; : enee- Any offenses that involve the

ml?are—a&d—s&feﬁy—ef—smdeats—wu—aet—be—femewd thievery, being under the
influence of, or the use of, alcoholic beverages or illegal drugs or narcotics
during working hours, the selling or offering for sale of illegal drugs or
narcotics, physical violence, offenses involving immoral conduct or gross
insubordination on the job, or behavior which presents an immediate danger
to the safety of students or other employees shall net-be-removed—unless be
moved to their green health folder only after a written request is made to the
Non-Teaching Personnel Department and approved by the Superintendent or
his/her designee.

In the event that Management seeks to take disciplinary action against an
employee, it shall be progressive and corrective. The following procedure shall
be followed. Disciplinary action may result in reprimands; either oral or
written, demotion, suspension or dismissal.

In the event of an oral or written reprimand the supervisor shall render that
reprimand in private. At the employee’s request a Union official may be present.
The employee shall be entitled to a hearing prior to the imposition of demotion,
suspension, or dismissal...



20.00 Probationary Period

An employee serving his/her original probationary period shall not be allowed to
bid. During the original probationary period, employees will be evaluated at the
end of thirty (30) working days, sixty (60) working days, and ninety (90) working
days. Thereafter, all employees will be evaluated on an annual basis in addition to
evaluations as required in the promotional and transfer articles of this Contract.
Clerical and Technical Unit see Article 32.03.

The original probationary period for all employees covered by this Contract shall
begin the first day the employee is placed in a permanent position i.e., bid date
works-and-receives—pay. Transportation employees hired after January 1, 1981,
and all other employees hired after January 1, 1985, shall serve their ongmal
probationary period as follows:

To complete the original probationary period, and employee must work ninety (90)
actual work days. For the purpose of determining work days under this article,
jury duty, paid leave, holidays, vacation time, departmental conference day,
operation cancellations, calamity days, summer break (for less than 12-month
employees) and other operational days not worked will not be considered as days
worked.

Upon placement in_a permanent position, eempletfeﬁ——ef—the—eﬁgma{
probationary-peried; the employee’s lay-off date will be determined by counting

back the number of days an emplovee subbed from the bld date. eﬂgmal




In the event more than one (1) employee have the same layoff date eempletes
theirprobation-on-the-same-date, the order of preference on seniority list shall be

determined by the drawing of lots using the following procedure:

Current language for the remainder of this section.

In addition the parties agree that this language supersedes any conflicting
language in the CBA.

29.13 License Pay
All Local 272 Bargaining Unit members who possess a current license or

certification shall have added to their base wage, the amount of $0.10 per hour
effective July 1%, 2016.

Employees in Local 272 will be reimbursed annually for any license required for
the performance of their job duties. Reimbursement will be made on a quarterly
basis for those employees submitting a copy of their renewed license during the
quarter for which payment is being made.




29.14 Maintenance Work in Building

When a maintenance crew of three (3) or more employees men have work to
perform requiring access to interior of building, the Operator or his/her building
personnel designee may be present as long as such crews are working in the
building. It shall be understood that if the work is being done on the heating
plant/boiler system, the Operator/Site Coordinator shall be present.

29.15 Overtime Rates ~ Compensatory Time

No more than one hundred twenty (120) hours can be accrued within a one (1) year
period from July Ist through June 30th each year. No more than one hundred
twenty (120) hours of compensatory can be banked at any given time. All other
overtime beyond the one hundred twenty (120) must be paid at the appropriate rate
of pay. If an employee has between eighty (80) and one hundred twenty (120)
hours in their compensatory time bank, they can be forced to take only the hours
over 80 based on operational needs. Ne-more-than-one-hundred-twenty-(120)-hours
of-compensatory—can—be-banked-at-any—given—time: The accrual shall be at the
appropriate overtime rate as provided elsewhere in this Collective Bargaining
Agreement. Compensatory time shall be considered overtime.

30.05 Clothing Allowance
Management will provide Miscellaneous Laborers, and Custodians, and Campus

Protection Officers with a ene-hundred-dolar($100) one hundred and twenty
five dollar ($125.00) per year clothing allowance, payable by Oeteber July of
each year.

30.11 Reporting Absence and Return to Work

31.02 Bidding Procedure

Voluntary Demotion

If an employee in the Food Service Bargaining Unit makes a voluntary demotion
he/she must use the Bidding Procedure to return to his/her former classification.
Voluntary demotions are limited to three (3) times per school year; August
through June.



31.05 Food Service Training
In addition, a Labor/Management committee consisting of at least one

representative from each feeder pattern shall be established to function as an
equipment evaluation team with the mission of evaluating food service equipment
for the purpose of replacement. The committee shall meet whenever
management is considering replacing Food Service equipment.

31.11 Physicals

If the Director of Food Service has reason to think a food handler has a respiratory
infection or other ailments which may contaminate the food or be communicated to
another food handler or endanger another employee, not able to perform the
physical demands of the job duties he/she may require the Employee to have a
medical examination at no cost to the Employee. If the medical examination so
indicates, the Employee shall be placed on sick leave until a medical release is
obtained. If the Employee disagrees with the findings of the medical examination
provided by Management, the Employee may provide other medical evidence at
the Employee's own expense

31.12 Reporting Absence and Return to Work

A Food Service Worker absent on sick leave or other approved leave shall report
by phone to the Food Service Worker II in charge of the school operation to which
he/she is assigned by 7:00 a.m., or sooner if possible, on the first day of absence.

31.18 Testing
Management and the Union shall establish and implement promotional exams for
Food Service Workers. This test will be given twice a year but if the employee

receives a passing grade, that grade will carry for two (2) years.




33.03 Bidding Procedures
Bus Drivers/Bus Aides

If an employee wishes to change classifications it must be done in writing to the
Director of Transportation (or designee) by noon on Augustt July 1.

To be eligible to bid on routes at the beginning of the school year, Bus Drivers
must deliver satisfactorily completed physical examination form, driving abstract
papers, and other state required documents to the Transportation Center by July 1
Aungust-ist. If these papers are not received by August July 1 the Bus Driver shall
not be allowed to bid on any route until January 1st of the following year, but shall
be placed on the relief assignment list (after the above requirements are met) per
their bid seniority. A driver who has not submitted required papers or applied for
or received an approved leave of absence by the first day of operations shall be
terminated. It shall be the responsibility of Management to notify all drivers of any
changes in these requirements in time to meet the above time limits.

All Local 2853 employees shall be considered full-time and have full benefits after
completion of their original probationary period.

If a Bus Driver/Bus Aide changes classifications during the school year, they will
have to serve a 30-day probationary period and will not be eligible to bid in their
new classification until the probationary period is complete.

All Bus Aids employed by the Toledo Public Schools, at bid time in August May
shall be eligible to bid on routes, using their bid seniority. A Bus Aide who has not
reported to Transportation Department by the first day of operation or applied for
or received an approved leave of absence shall be terminated.

All routes shall be considered vacant for the annual bid. The annual bid will
be held in the month of May prior to the end of the current school year unless
the route chan ges to mclude the addmons or deletlons of a school Altemamte

Hdefsh-lp If the route changes as stated above, the route wnll b put up for bld

prior to the beginning of the school year. Routes shall begin at the start of the
new school year.




Employees shall bid within their own classification by bid seniority, using the
above established bid rights and using the following procedure: Bus Drivers/Bus
Aides shall be notified by letter no less than two (2) weeks prior to their
appointment time when to examine and bid routes before school starts. Bus
Drivers/Bus Aides shall bid by bid seniority. Bus Drivers/Bus Aides shall have the
opportunity to come in one (1) hour before appointment time to examine route bid
notices on the first two (2) days of bidding and a half (1/2) hour on the third day of
bidding. Bid notices will reflect the route number and vehicle used, schools
serviced, starting/ending times, if an aide is assigned and any other pertinent
information. Bus Drivers/Bus Aides shall have an allotted five (5) minutes
appointment time with the appropriate supervisor. All bidding time shall be

administered by Management and the Union. A+Oetoberrebid—the-appointment
time-shallbealotted-tivo{2)minutes-
Subsequent vacancies created by the bidding system shall be filled using the above

bid procedure. Management shall fill the vacancy during the bidding time with the
most senior available employee, within the proper classification. In cases where it
is required to rebid all routes after the school year has begun, the Union and
Management will jointly develop guidelines and procedures to govern such a rebid.
(However it is understood that if the regular bid procedure is not followed at the
beginning of the school year, as defined in this Contract, that a rebid must take
place.)

Vehicle Maintenance Department

All shifts shall be bid in December, using-the-bid-procedure-outlined-above, and

shall be effective January 1. Any shift vacancy, either temporary or permanent,
which becomes available shall be offered to the senior employee and the senior
employee accepting shall be granted the vacancy. If for any reason a shift is to be
shut down for more than four (4) weeks, all shifts will be rebid.

33.08 Clothing Allowance

It is hereby agreed that a ene-hundred-dollar($100) one hundred and twenty five
($125.00) per fiscal year allowance be granted to non-probationary regular and
substitute bus drivers, bus aides, and—the driver trainer, and assistant driver
trainer. This allowance is to be used to purchase clothing which is to be used for
Board of Education work dlrectly related to the employee’s current job

year.—All payments will be paid payable by July of each year.



33.12 Hazard Pay Bus Drivers
Bus Drivers performing field trip work on Calamity Days shall receive an
additional one dollar ($1.00) per hour for each hour they work.

34.00 Duration and Renewal

This Contract shall is effective 12:01 a.m. July 1* 2043 2016 upon ratification by
the Toledo Board of Education and shall remain in full force and effect until its
expiration at midnight, June 30, 2046 2017, and shall be automatically renewed
from year to year for one (1) year periods unless either party gives written notice to
the other party by certified mail at least sixty (60) days prior to June 30, 2046
2017, (or any annual renewal period thereafter) of its desire to amend or terminate
this Contract.

For /nagement For the Union:
!
fa cy Th(l@]pson President, Local 272

anFord Pr51det ocal 840

/ 2he. Y P
Rebécca B Cafe , President, Local 2174

haron Champion, President, Local 2853

Date; AFSCME Ohip Gouyaet 8:
ML _ :
David Blyth, Staff Represghtative



