10-30-15
13-MED-03-0199
3038-02

K30069

SPRINGBORO COMMUNITY CITY SCHOOL DISTRICT

CONTRACT
BETWEEN

SPRINGBORO COMMUNITY CITY SCHOOL DISTRICT
BOARD OF EDUCATION

AND

SPRINGBORO CLASSIFIED EMPLOYEES ASSOCIATION
AFFILIATED WITH

THE OHIO EDUCATION ASSOCIATION
AND THE

NATIONAL EDUCATION ASSOCIATION

AMENDMENT TO CONTRACT

JULY 1, 2013 TO JUNE 30, 2021



SPRINGBORO CLASSIFIED EMPLOYEES ASSOCIATION
AND THE
SPRINGBORO BOARD OF EDUCATION

AMENDMENT TO THE CONTRACT

On June 2, 2015 the members of the Springboro Classified Employees Association
voted to extend the terms of the contract through June 30, 2021. On June 4, 2015 the
Springboro Board of Education voted to also extend the terms of the contract through
June 30, 2021. This extension included modifications to several provisions; such
modifications are included below. Additionally, this amendment includes language from
several Memorandums of Understanding that were developed between the parties and
reflect current practice and procedures. Unless otherwise specified below, all other
provisions of the contract shall remain in full force and effect through June 30, 2021.

ARTICLE X - LEAVES
10.01 Sick Leave (from Memorandum of Understanding)

(b) Each employee shall be entitled to eamn one and one-fourth (1-1/4) days of
sick leave for each month under contract up to 15 days per year. The
maximum accumulation of sick leave for full-time employees hired before July
1, 2011 shall be 270 days. The maximum accumulation of sick leave for full-
time employees hired on or after July 1, 2011 shall be equivalent to the length
of one contract year for the individual employee. This limit shall be increased
for employees who are at the maximum up to an additional ten (10) days for
personal leave days unused and converted to sick leave; provided, however,
employees who are at the maximum sick leave accumulation at the end of the
school year prior to their date of retirement shall be permitted to use sick
leave which would have been eamed during such school year of retirement
before using the accumulated sick leave carried over into the last school year.

ARTICLE XI - WORKING CONDITIONS
11.156 Hiring Retirees (from Memorandum of Understanding)

(a) The Board may elect to hire an employee who has retired from the School
Employees Retirement System (SERS) but who had previously worked for
the Board in either a substitute, part-time or full time status. The following
provisions shall be applicable to such employees.

(b)  Placement on the salary schedule shall be at Step 0.

(c)  All employees hired shall be automatically non-renewed at the end of each
school year.



(d) If rehired, Article 12.04 (b) will be applicable for placement on the salary
schedule.

(e} The employee shall be entitted to accumulate and use sick leave in
accordance to Article 10.01 through 10.04.

(f) The employee shall not be entitled to receive severance pay or participate in
any retirement/separation incentive program that may be offered by the
Board.

(g) Article 8.01, probationary period, will not be applicable to any employee hired
under this provision.

(h}  Articles 8.04 through 8.07, seniority and reduction in force provisions, will not
be applicable to any employee hired under this provision. However, for
purposes of Article 11.08 retired/rehired bus drivers shall accrue classification
seniority for bus route bidding purposes.

(i Unless specified above, an employee hired as a rehired/retiree shall be
entitled to all other rights and benefits in accordance with the provision of the
contract.

ARTICLE XII ~ SALARY SCHEDULES AND WAGE PROVISIONS

12.01 Salary Schedule

12.02

Appendix A includes the salary schedules that reflect the hourly rate effective
July 1, 2015 with an increase of 2%, July 1, 2016 with an increase of 2% and
July 1, 2017 with an increase of 3%.

In addition to an employee’s regular salary during the 2015-16 school year, a
stipend of $350.00 shall be provided to all employees, in a separate check, no
later than December 15, 2015. This stipend replaces the $1,000 stipend
originally stated in the body of the contract.

See Article 14.01 for reference to salary for the other years of the contract.

Payroll Practices

The Board shall continue twenty-six (26) paychecks during the 2015-16 school
year as specified in the body of the original contract (Article 12.02, Sections (a)
through (d), page 62).

Effective with the start of the 2016-17 school Xear. employees shall receive
twenty-four (24) paychecks paid on the 5" and 20™ of each month.



12.06 _Supplemental Positions

(a) The positions for Saturday School supervision, Detention, Commons Duty
and Home Work Help shall first be posted and offered first to certified
teachers. If available positions remain after the certified teachers have had
the opportunity to express interest, said positions shall be offered to
classified employees;

(b) A classified employee accepting said positions shall be paid following
rates:

a. Detention and Commons Duty - $20.00 per hour
b. Homework Help - $26.97 per hour
C. Saturday School supervision - $60.00 per day
{(c) Should the assignment in any of said positions result in a classified

employee working more than forty (40) hours in the week, he/she will be
eligible for the appropriate amount of overtime pay.

ARTICLE XIll - FRINGE BENEFIT PROVISIONS

13.09 Insurance Program

Any Health, Dental and Vision Insurance provided by this Agreement shall be the
same or substantially similar to the plan currently in effect. However, in the event
of the occurrence of one of the following events, the BOARD may provide
another plan. The events are: the offered plan, or a substantially similar plan, is
no longer available, the plan, or any successor pian, increases in cost by 10% or
more; or, the cost of a substantially similar plan is 10% or more than the cost of
the plan currently in place. Prior to sending out the RFP, the Superintendent
shall meet with the Insurance Committee, which includes the president of the
Springboro Education Association and the president of the Springboro Classified
Employees Association.

(a) Health, Dental and Vision Insurance shall be available for all employees on
the active working payroll who complete the required applications for such
insurance and transmit such applications to the Treasurer of the BOARD on
or before the effective date of this AGREEMENT, who are regular
employees employed by the BOARD, who work at least fifteen (15) hours
per week, and for whom such coverage is in effect prior to the effective date
of this AGREEMENT. Appropriate information and application forms will be
provided to all new employees by the BOARD at the time of pre-
employment processing, and it is desirable that such applications be
completed and filed at that time if the employee desires insurance coverage.

(b) The Health, Dental and Vision Insurance shall be available for all employees
who make application for such insurance and/or such employees who are
hired after the effective date of this AGREEMENT, for all such employees
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who are regular employees of the BOARD, who work at least fifteen (15)
hours per week, and who complete the required insurance forms and have
the same filed with the office of the Treasurer of the BOARD. Upon
completion and filing of the required insurance forms, on or prior to the
thirtieth (30th) day of employment on the active working payroll, coverage
becomes effective on the first day of the month following the month when
first on active working payroll.

(c) Premium Sharing

If there is more than one Health, Dental or Vision Insurance plan the
BOARD shall pay premiums based upon the following percentage of the
least expensive plan based on the following schedule:

1. Employed twenty five (25) hours or more per week

BOARD PORTION - 80% of the cost of each such benefit, as determined at
least annually by the Insurance Administrator or the insurance provider.

EMPLOYEE PORTION - 20% of the cost of each such benefit, as
determined at least annually by the Insurance Administrator based on
claims experience (single contract or family contract) or the insurance
provider.

2. Employed at least twenty (20) hours but less than twenty-five hours per
week:

BOARD PORTION - 55% of the cost of each such benefit, as determined at
least annually by the Insurance Administrator based on claims experience.

EMPLOYEE PORTION - 45% of the cost of each such benefit as
determined at least annually by the Insurance Administrator based on
claims experience (single contract or family contract) or the insurance
provider.

3. Employed at least fifteen (15) hours but less than twenty (20) hours per
week:

The employee electing such coverage shall be responsible for the payment
of all premium cost for such insurance as set by the insurance administrator.

(d) Health Insurance Coverage (Effective January 1, 2016)

1. Effective January 1, 2016, the Health Insurance Plan will be
administered as a High Deductible Health Plan with a Health Savings
Account (HSA) for all eligible employees who qualify under IRS rules.
The plan will maintain the same covered services and benefits provided
by the core medical plan in effect immediately prior to January 1, 2016.
The plan year shalf run January 1% through December 31%,
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Deductible
a. The deductible for a single plan shall be $2,000 per plan year.

b. The deductible for an employee plus kids’ pian shall be $4,000 per
plan year.

¢. The deductible for a family plan shall be $4,000 per plan year.

In-network preventative services as identified by the member’s service
provider shall be covered at one hundred percent (100%) and not
subject to the deductible stated above.

Once the deductible is reached, all in-network insurance claims,
including prescriptions will be paid at one hundred percent (100%) for
the duration of the plan year subject to the lifetime maximum.

The maximum out of pocket expense for in-network eligible covered

medical cost in a given plan year shall be no more than the deductible
as stated in Section 2 above subject to the lifetime maximum.

Contribution to Deductible

a. The BOARD's contribution to a staff member's Health Savings
Account is as follows:

(1) Fifty percent (50%) for plan year January 1, 2016, through
December 31, 2016

a. Single: $1,000
b. Employee + Kids: $2,000
c. Family: $2,000

(2) Fifty percent (50%) for plan year January 1, 2017, through
December 31, 2017

a. Single: $1,000
b. Employee + Kids: $2,000
c. Family; $2,000

(3) Forty-five percent (45%) for plan year January 1, 2018,
through December 31, 2018

a. Single: $ 900
b. Empioyee + Kids: $1,800
c. Family: $1,800

a. The BOARD’s contribution shall be made in two (2) payments. The
first payment contribution shall be by the first payroll in January.
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The second payment contribution shall be by the first payroll in
July.

b. The BOARD will contract with Wright-Patt Credit Union for the HSA
account which will include a debit card with no fees to employees.
However, an employee will be responsible for payment of any fees
associated with opening an account with the Credit Union.

¢. Employees may elect to contribute to their deductible through
payroll deduction or lump sum as designated by the employee.

d. Pro-Rata Contribution and Reimbursement:

If an employee leaves the employment with the BOARD prior to the
end of any calendar year (December 31), he/she will be required to
reimburse the BOARD a pro-rata share of the BOARD’s
contribution towards his/her deductible/Health Savings Account. [f
an employee is aware that he/she may be leaving prior to
December 31 of any year, he/she can make arrangements with the
Treasurer's office to provide a pro-rata contribution towards his/her
deductible.

Additional pro-rata reimbursement to the BOARD may be
necessary if an employee alters his/her plan during the calendar
year, such as changing from a family to single coverage, altering
working hours to less than full-time or increasing working hours.

The BOARD’s contribution will be adjusted, on a pro-rata basis,
should an employee alter his/her plan during the calendar year,
such as changing from a single to family coverage or increasing
working hours to full-time.

7. Hardship Advancement

(a) The BOARD agrees to advance up to the full amount of the
employee’s deductible as a ioan to the employee if the employee
can demonstrate through documentation extreme hardship or
exigent circumstances. An employee shall be required to provide a
written request for a hardship application/advancement to the
Superintendent and the Treasurer.

An employee shall be required to reimburse the BOARD the
amount of advancement that was the employee’s share of the
deductible through payroll deduction or alternative means within
twelve (12) months of receipt by the staff member of the advanced
funds. A decision by the Superintendent/Treasurer to deny a
request for advancement shall be final and shall not be subject to



challenge through the grievance process contained in this
Agreement.

(b) An employee may also notify the Superintendent and Treasurer of
the need to advance the second BOARD contribution payment prior
to the July date if he/she has exhausted the amount of the first
contribution payment ($1,000 for Family and Employee Plus Kids,
$500 for Single.)

Premiums

The sharing of premiums shall continue as specified in Section ¢ above,
Premium Sharing.

Employees enrolled in Medicare and in certain other instances may not
be eligible for a Health Savings Account according to IRS rules. In such
case, the BOARD will make available to said employee a Health
Reimbursement Account (HRA). The plan will pay for eligible claims up
to the amount of the BOARD’s normal contribution, the employee will
then pay the eligible claims to reach the full deductible amount. Eligible
claims over the deductible wili then be paid at one hundred percent
(100%) by the plan for the balance of the plan year subject to the
lifetime maximum.

(e) Life Insurance

The following Life Insurance Program shall be provided without cost
to the full-time employees covered by this AGREEMENT.

(1) Life Insurance in the amount of $50,000.00 for all regular
employees who work twenty-five (25) or more hours per
week. Life Insurance in the amount of $40,000.00 for all
regular employees who work fifteen (15) hours per week but
less than twenty-five (25) hours per week.

(2) Accidental Death and Dismemberment Insurance in the
amount of $50,000.00 for all regular employees who work
twenty-five (25) hours per week. Accidental Death and
Dismemberment Insurance in the amount of $40,000.00 for
all regular employees who work fifteen (15) hours per week
but less than twenty-five (25) hours per week.

(3) The Life Insurance specified in this Section shall be provided
without cost to all employees who are on the active working
payroll on the effective date of this Agreement, and who are
regular employees of the BOARD, who have an annual
contract with the BOARD, and for whom coverage is in effect
immediately prior to the effective date of this Agreement. The
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(h)

Insurance Program specified in this Section shall also be
provided without cost to all regular employees and/or new
employees who are hired after the effective date of this
Agreement, effective on the first day of the month following
the date of this Agreement or the date they commence actual
employment with the BOARD, whichever is the later date, for
all regular employees of the BOARD who have an annual
contract with the BOARD.

Dental Insurance

The BOARD will continue to provide dental insurance at the same or
substantially similar coverage to the plan in effect at the time of the
contract ratification (June 2, 2015). The sharing of premiums shall
continue as specified in Section (c¢) above, Premium Sharing.
Additionally, effective January 1, 2016 employees shall have the option
to select an improved dental plan whose specifications shall be shared in
advance with the employees.

Vision Insurance

The BOARD will continue to provide vision insurance at the same or
substantially similar coverage to the plan in effect at the fime of the
contract ratification (June 2, 2015). The sharing of premiums shall
continue as specified in Section (c) above, Premium Sharing.

Insurance Committee

1) An Insurance Committee shall be developed to meet quarterly
during the school year. The members of the committee shall
include the SEA President/designee and four (4) members
appointed by the SEA President, the SCEA President/Co-President
and three (3) members appointed by the SCEA President; four (4)
members appointed by the Superintendent. ;

2) The committee shall work cooperatively to explore all aspects of
insurance including, but not be limited to, reviewing:

Group utilization pattems;

Current trends in cost containment;
Alternative plan options and/or design;
Comparative coverage within the industry.

3) Additionally, the committee shall review offers/quotes from
carriers/providers when the increase in premiums exceeds 10%.



(i)

General Provisions

(1) The foregoing Health, Dental and Vision above shall be continued

(2)

(3)

4

for any eligible employee who pays the employee's portion as set
forth in Section (c) above during any period when such employee is
on the active working payroll, compensated sick leave,
compensated leave of absence granted pursuant to the provisions
of this Agreement, non-compensated approved leave of absence of
less than thirty (30) days, or for employees working only during the
regular School year and not working during the Summer break
period, until such employee either resign their employment status
or fail to return to active working status at the commencement of
the next school year. Except as otherwise required under the
FMLA, employees on a non-compensated approved leave of
absence of over thirty (30) days' duration, and/or employees or
dependents of employees eligible for COBRA Benefit Continuation
Rights who desire to continue benefit coverage described above in
Sections 18.02(a) through (d) past the period for which the BOARD
has agreed to continue benefit coverage for the employee may do
so by paying one hundred and two percent (102%) of the full group
premium for such insurance, as set by the BOARD's Insurance
Administrator or the insurance provider and/or insurance carrier, to
the Administrator of the insurance program and/or the carrier
designated by the BOARD and as set forth in COBRA regulations.
In the event coverage is discontinued for any period, coverage
cannot be reacquired through the BOARD until the employee
returns to active working status.

Unless a properly completed application form for any of the benefits
described in above is filed with the Treasurer of the BOARD within
thirty (30) calendar days of the date the employee commences
active working status, or retumns to active working status from
leave, whichever is applicable, or unless timely application is made
for COBRA benefit rights, coverage will not be available until the
next enroliment period and then in accordance with the limitations
contained in the Plan.

in the event an employee desires to change from one type of
coverage to a different type of coverage (e.g., single to dependent),
the employee must follow the procedures specified in the "Master
Plan Document". Any change in coverage shall be governed by the
provisions contained in the "Master Plan Document".

All benefits provided pursuant to this Benefit Program shall be
subject to the conditions set forth in any contract secured by the
BOARD or the conditions set forth in the "Master Plan Document”.



)

For purposes of this Article, the effective date of resignation of any
employee shall be either: (1) the day prior to the commencement of the
next schoo! year; or {(2) the effective date of resignation as submitted on
the employee's resignation notification, whichever date shali occur first.
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ARTICLE XIV -~ AGREEMENT
14.01 Duration

(a) This AGREEMENT shall be effective for a period from July 1, 2013 through
June 30, 2021.

(b) There will be a reopener on salary and medical benefits to be effective July 1,
2018. The procedures for the reopener shall be in accordance with Articie Il

BOARD OF EDUCATION SPRINGBORO CLASSIFIED
SPRINGBORO COMMUNITY CITY EMPLOYEES ASSOCIATION
SCHOOL DISTRICT

Todd Petrey, Sup@ndent Charles Prewitt, SCEA Co-President

Terrah Floyd, Treasurer *

Qo

Charles Anderson, Board President MzrisBell, OEA Representative
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AX A

SPRINGBORO CLASSIFIL.. cMPLOYEES ASSOCIATION
SALARY SCHEDULE EFFECTIVE JULY 1, 2015 - JUNE 30, 2016

Years of Service in Classification

[cLAssIFICATION 0 1 2 3 4 5 6 7 8 9 10 13 15 17 19
‘Secretary $ 1449 1498 |$ 15428 1586 |$ 1631 17.02]$ 1774 $ 1797 |8 18.18|$ 1864 |$ 19.00($ 1957 |$ 2005 (s 2056 [ 21.07
Library Aides s 1415 s 1463 [ 15075 1551[$ 1595[9 16195 16425 16.64[$ 16865 17.31[$ 17.73[$ 18185 18655 19.10| 5 19.58
Clerical Aides s 12008 12225 12345 1256|$ 1260[$ 1277 s 12855 12.95|$ 13055 1325|s 1353 | 13835 14.12|s 14.42[5 1473
Building Aides $ 1224 |$ 1250 | $ 1265($ 1201 |5 13.08|$ 1318[$ 1328]$ 13.40($ 13525 1376[$ 1410 14475 1482(s 1520 1558
Clinic Nurse $ 1874 |$ 19225 19.72[$ 2024 [$ 2075 | $ 21.02[8 2120 s 21578 21855 2241 |5 22075 23545 24135 2474 |5 2536
District Nurse |'s 2468]$ 25305 25.06|$ 26.61[$ 27.26 |5 2754 |$ 27.89|$ 28.26 [$ 28.62|$ 29.36 [ $ 30.00|$ 30.83 [$ 31.61[$ 32.40 [$ 33.21
Maintenance $ 16.03|$ 1646 |$ 16.88|$ 17.27 8 1770 |$ 17.91 {8 1811 s 1832 |8 18523 18.07[5 1044] 10928 20415 209035 2145
Custodian $ 13.88|§ 14.34 | 14.81]$ 1527 |$ 15793 16.00($ 1624 |$ 16468 16.60|$ 17.17[s 1760 1803|$ 1848 1893 1042
Mechanic $ 2047|$ 2077$ 21.10]$ 21.41[$ 21.71{s 21.85[5 21.08[$ 22135 2226 [$ 2252[ 5 23.03[$ 2353 |5 24.06[$ 24623 2517
Asst. Mechanic $ 1551 16.03|$ 1655 |$ 17.06 | 17.61!$ 17.87|s 1811[$ 183715 1865|$ 19.16|s 1962]$ 2012|¢ 20635 21.13[s 2166
Transportation Bus Driver* | $ 1540 | $ 1593 | $ 16.48[$ 1699 1757|s 17.82|s 18085 18.36 |5 1865]$ 19.18[$ 1966[$ 2015[$ 20668 21.18]$ 21.60
Bus Aides $ 1248 |$ 12.02|$ 13.37[$ 1384 |$ 1433($ 14505 14813 1508[$ 15353 15805 162005 16605 17.11[s 1754] s 17.98
Personal Transport of Student | $ 13.84 | $ 14.33 | § 14.81|$ 1535]$ 1580 |$ 16.17 | $ 1645|$ 16.73[$ 17.02|$ 17.62|$ 18.05|$ 1850 |$ 18.98 |$ 19.44|$ 19.03
Food Service/Mail Delivery | § 11.84 | $ 12.12 | § 1240 $ 12.67|$ 1292($ 13.08|$ 13.21($ 13.32[$ 13478 1371 ¢ 14.06]$ 1440]5 14778 15.14|$ 1551
Food Service Asst. Cook™ | $ 11.84|$ 12125 12.40| s 1267 |5 12.92]$ 13.08]$ 1321]$ 13.32[$ 13.47[$ 13.71|$ 14.06]$ 14.40[$ 14.77]$ 15143 1551
Food Service Cooks ey ) $ 1252 |% 1281 |$ 13.09|9$ 1334 |3 1362 |$ 13.74|% 1388 |93 1403 |$ 1418 |$ 1445|% 1482]% 1519 |$ 1557 |% 1595| % 16.36
Head Cashier I's 1361]$ 13.88]$ 14.15[$ 14.45[$ 1473 14853 1500|$ 1513 [$ 1525[$ 15505 1580 (s 16.20[$ 1669 [$ 17.11[5 17.54
Educational Assistant $ 1319|$ 1353 |$ 1387|$ 14.21|$ 1455|$ 1473 [$ 14.89[5 1507 (5 15.24[5 1557[$ 1506]s 16365 1678[$ 17.19] s 17.63
Head Grounds Keeper $ 17.46|$ 17.76 | $ 18.08 | 18.40|$ 1870 |$ 1884 |$ 1897 |$ 1911 [$ 19253 1951|$ 20025 20525 21.05[5 21.60[ 8 22.15
Hearing Handicap Interpreter | $ 16.91]$ 17.34 | $ 17.75|$ 18.23$ 18.65|$ 18.85 |$ 19.08|$ 19.30 | 19.53|$ 19.95[$ 2046 |$ 2097 |$ 2149|§ 22.03 | 2268
Study Hall Monitor/ISS Monitor | § 11.10{$ 11.41]$ 11.69|$ 12.00|$ 1226 s 1241 s 12568 12.71|$ 1285]5 13.16[$ 1349 | 1383 | 14185 14.51[$ 1488
H.S. Receptionist |'s 1032]$ 1045]$ 1061]$ 10775 10.91[$ 1099|$ 11.08|$s 11.16[$ 1123[$ 11.40]$ 11.63[$ 11.87[$ 12.10]$ 12.36 [ § 1263
Technology Repair $ 16.82|$ 17.25|% 17.66|$ 18.12| 5 1853 1876]¢ 1899 19.20[$ 19445 1987]s - |s - [s - [s - |s -
Employees Hired Before October 20, 1987

CLASSIFICATION2 11 12 13 14 15 20

Food Service Cooks $ 16.30 | $ 16.35 | § 16.42|$ 16.52|$ 1655]8 17.07

*A Driver assigned to an extra run assignment (field trip, competition, game, etc.) shall be paid at the rate of Fourteen Dollars and Twenty-nine Cents ($14.29) per hour for all actual
hours worked (including waiting time) on such extra run assignments.

**A Food Service Cook or Asst. cook assigned to a weekend event shall be paid at the rate of Sixteen Dollars ($16.00) per hour for all actual hours
worked. Inthe event the employee's total number of hours exceeds Forty (40) for that week, the employee shall be paid at One and one-half times their hourly rate of pay.

The Event Coordinator will be paid Fourteen Dollars ($14.00) per hour.
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DIXA

SPRINGBORO CLASSIFIL. SMPLOYEES ASSOCIATION
SALARY SCHEDULE EFFECTIVE JULY 1, 2016 - JUNE 30, 2017

Years of Service in Classification

CLASSIFICATION 0 1 2 3 4 5 6 7 8 9 10 13 15 17 19
Secretary $ 1478 |9 1528|% 1573 |% 16.18|$ 1664 |$ 1736 |$ 18.09|$ 1833 |$ 1854 |$ 12.01|$ 1947 (% 1996 (% 2045($ 2097 | $ 21.49
Library Aides $ 1443 |9% 1492 |$ 1537 |9% 1582 |$ 1627 |$ 1651 |$ 16.75|% 16.97|$ 1720|$ 1766 |$ 1808|% 1854 [$ 19.02($ 19.48|$ 19.97
Clerical Aides $ 122418 1246|9$ 1259 |% 1281 |9$ 1294 |$ 13.03($ 13.11($ 13.21|$ 1331|$ 1352 |3 13.80|% 1411 |3 1440|8§ 1471 | % 15.02
Building Aides $ 12489 12.75|$ 1290 |$ 1317 |9$ 13.34|9$ 1344 |$ 1355(5 1367 | 13.79|$ 1404 |$ 1438|$ 1476|9$ 15.12|9$ 1550|$% 15.89
Clinic Nurse $ 1911 |$ 1960 |$ 2011 |$ 2064 |$ 2117 |$ 2144 |5 2172 (5 22.00|$ 2229|$ 2286 |5 23.43|$ 24.01|$ 2461 |$ 2523|$ 25.87
District Nurse $ 2517 |8 2581 |$ 2648 |$ 2714 |$ 2781 |% 2809 |$ 28455 28.83|$ 29.10|$ 29.95|% 3069 |$ 3145|$ 3224 |$ 33.05|% 33.87
Maintenance $ 16.35|$ 16.79($ 1722 |$ 1762 |$ 18.05|$ 1827 (3 1847 (% 1869 (% 1889 |$ 19.35)% 19.83($ 2032 |5 20.82|$ 21.35| 5 21.88
Custodian $ 1416 |$ 1463 (% 1511 (8§ 1558 ($ 16.11 (9 1632 |5 16.56(% 16.79|% 17.02($ 17.57]% 17.95|$ 18.39({$ 18855 19.31 |35 19.81
Mechanic $ 2088 |5 211993 2152 |$ 2184 ($ 2214 |$ 2220 |3 2242 |$ 2257 |$ 22.71|$ 2297}$ 2349|$ 2400!$ 2454 |§ 2511 |% 25.67
Asst. Mechanic $ 1582 (% 16.35|9 1688 |9 1740 |$ 1796 |$ 1823 |$ 1847 (5 18.74| % 19.02|$ 19545 20.01|$ 2052 |$ 21.04|$ 21.55|% 22.09
Transportation Bus Driver * $ 15718 16.25|9 1681 |$ 1733 |$ 1792 |$ 1818 |$ 1844 ($ 18.73|$ 19.02|$ 19.56|$ 20.05 A$ 2055]|$ 21.07|$ 21.60 % 22.12
Bus Aides $ 1273|$ 1318 |% 1364 |8 1412 ($ 1462 |8 1488 |$ 1511 (% 1538 |% 1566 |$ 1621 |% 1662 [$ 1702 |$ 1745|$ 17.80| 5% 18.34
Personal Transport of Student [ $ 1412 [§ 1462 [$ 1511 |$ 1566 ($ 1621 |$ 1649 |5 1678 |$ 17.06|$ 17.36|$ 17.97|$ 1841 |$ 1887 |$ 19.36|$ 19.83|$ 20.33
Food Service/Mail Delivery $ 1208 |9 1236|$ 1265($ 12.02|§ 13.18|9$ 1334 |3 1347 (% 1359($ 13.74|9 13.98|% 14.34($ 1469 |$ 1507 |$ 1544 |$ 15.82
Food Service Asst. Cook ** $ 1208 |$ 1236|% 1265|% 1292 |$ 13.18|$ 1334 |$ 1347 |5 13598 13.74|$ 1398 |5 1434 |3 1469 |$ 1507 |$ 1544 % 15.82
Food Service Cooks ** $ 1277 |8% 1307 |$ 1335|% 1361 (% 13.80|% 1401 |5 1416 |3 14318 1446 (3 1474|% 1512|$ 1540($ 1588 |% 1627 |$ 16.69
Head Cashier $ 1388 |$ 1416 |$ 1443 |% 14.74[$ 15.02|$ 15.15|% 1530 |% 1543|$ 1556 ($ 1581 |$ 16.21|$ 1662 [$ 17.02|$ 1745| % 17.89
Educational Assistant $ 1345|% 13.80|$ 14.15|% 14.49]% 14.84|% 1502 |$ 15108 |9 1537{$ 1554 ($ 1588 |% 16.28|% 16603 [% 1712 |$ 17563 |$ 17.98
Head Grounds Keeper $ 17.81|% 1812 |$ 1844 |$ 1877|185 19.07|$ 1922 |$ 1935|9 19403 1964 ($ 1990 |$ 2042 |% 2093 (% 21.47|$ 22.03|$ 22.50
Hearing Handicap Intrepreter $ 17.25($ 17.69[$ 18.11[$ 1850($ 19.02($ 19.23($ 19.46|$ 19.69]$ 1092 ($ 20.35|$ 20.87 |$ 21.39|$ 21.92|$ 2247 |$ 23.03
Study Hall Monitor/ISS Monitor $ 1132]3% 116435 1192]% 1224|% 1251 |% 1266 |$ 1281 |F 12.96|$ 1311 (% 1342|% 13.76|% 1411 |5 14.46|$ 1480($ 1518
H.S. Receptionist $ 1053 |$ 1066 | $ 108218 10.991% 11.13|$ 11.21|$ 1130|$ 11.38[$ 1145($ 1163 |$ 11.861% 12.11[$ 1234 |$ 1261|$ 12.88
Technology Repair $ 17.16|$ 17601 $ 18.01|% 1848|% 1890|$ 1914 |$ 1937 )|% 1958 |5 1983|$ 2027|$ - {$ - [$ - |$ - |$ -
Employees Hired Before October 20, 1987 ' '
[GLASS’IFICATIONZ 11 12 13 14 15 20

Food Service Cooks $ 1663|9% 1668|% 16.75]|9% 16.85|% 16.88|9% 17.41

*A Driver assigned to an extra run assignment (field trip, competition, game, etc.) shall be paid at the rate of Fourteen Dollars and Twenty-nine Cents ($14.29) per hour for all actual
hours worked (including waiting time) on such extra run assignments.

**A Food Service Cook or Asst. cook assigned to a weekend event shall be paid at the rate of Sixteen Dollars ($16.00) per hour for all actual hours
worked. In the event the employee's total number of hours exceeds Forty (40) for that week, the employee shall be paid at Cne and one-half times their hourly rate of pay.

The Event Coordinator will be paid Fourteen Dollars ($14.00) per hour,
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AF DX A

SPRINGBORO CLASSIFIE.. éMPLOYEES ASSOCIATION
SALARY SCHEDULE EFFECTIVE JULY 1, 2017 - JUNE 30, 2018

Years of Service in Classification
CLASSIFICATION 0 1 2 3 4 5 6 7 8 9 10 13 15 17 19
Secretary $ 1522 |$ 1574 |8 1620|$ 1667 [$ 17.14|$ 1788 |5 1863 |$ 18.88[$ 19.10|$ 1958 [$ 20.05|$ 2056|$ 21.06 |$ 21.60|$ 22.13
Library Aides $ 14.86|$ 1537|$ 1583 |% 16.20($ 16.76|$ 17.01[$ 17.25|% 17.481$ 17.72|$ 1819[$ 1862|$ 19.10|$ 19.59|$ 20.06|$ 2057
Clerical Aides $ 1261[$ 12.83|$ 12.97|$ 13.19[$ 13.33|$ 1342($ 1350|% 1361|$ 13.71|$ 13.93|$ 1421|$ 1453|$ 1483 |3$ 1515|$ 1547
Building Aides $ 1285($ 13.13|$ 13.20|$ 1357 [$ 13.74|$ 1384 [$ 13.96 |$ 14.08|$ 1420 |$ 1446 [$ 1481|$ 1520|$ 1557 |$ 1507 |$ 16.37
Clinic Nurse $ 1968 [$ 20198 2071 |$ 21.26[$ 21.81|$ 2208 ($ 2237 |5 22.66|$ 2296 |$ 23.55|$ 24.13|$ 24.73|$ 2535 |5 25.99|$ 26.65
District Nurse $ 2593 |$ 2658 |$ 27.27 | 27.95|% 28.64|$ 28.93|$ 29.30 | $ 29.69[$ 30.07[$ 30.85|% 31.61)% 32.39|$ 33.21 [ 34.04|$ 34.80
Maintenance $ 1684 (% 17208 1774 % 1815(% 1850 |$ 1882 ($ 19.02|5 19.25($ 19.46 |$ 1993 |$ 20.42 % 2093 |$ 21.44 |5 21.90|$ 2254
Custodian $ 1458 (% 15.07|$ 1556 |% 16.05[% 16.59|% 16.81[$ 17.06|% 17.20|$ 1753 |$ 18.04 [ $ 1849]$ 1894 |$ 1942 |$ 19.89|$ 20.40
Mechanic $ 2151 |$ 21.83[3 2217 |$ 225503 22.80 [ $ 22.96|$ 23.00|$ 23.25|$ 23.39|$ 2366 |$ 24.19{$ 2472 |$ 2528 |5 25.86|$ 26.44
Asst. Mechanic $ 16.20|$ 1684 |% 17.39|% 17.92($ 1850|% 18.78[$ 19.02|$ 19.30!$ 1959 |$ 2013 [$ 2061|% 21.14|$ 21.67|$ 2220($ 22.75
Transportation Bus Driver * $ 16.18[$ 16.74|$ 17.31|$ 17.85[$ 1846]% 18.73($ 18.99|% 19.290($ 1959 |$ 20.15($ 20.65)% 21.17|$ 21.70|$ 22.25|$ 22.78
Bus Aides $ 1311|$ 1358 |$ 1405|% 1454 ($ 15.06|$ 1533 [$ 1556 |$ 15.84]$ 16.13|$ 16.70|$ 17.12|$ 1753 |$ 1797 |5 18433 1880
Personal Transport of Student $ 1454|$ 15.06|% 1556 |$ 16.13|$ 16.70|$ 16.98|$ 17.28|$ 17.57{$ 17.88|$ 1851|$ 1896|$ 19.44|$ 19.94|$ 2042|$ 2094
Food Service/Mail Delivery $ 12.44|$ 12.73|$ 13.03|$ 13.31|$ 1358 [$ 13.74|$ 1387 | 14.00|$ 14.15|$ 14.40($ 14.77|$ 1513 |$ 1552 |$ 1590|$ 16.29
Food Service Asst. Cook ** |$ 1244 (5 12.73|$ 13.03[$ 13.31|$ 1358|$ 13.74|$ 13.87 |$ 14.00{$ 14.15|$ 14.40|$ 1477 |$ 1513 |$ 1552 (% 1590|$ 16.20
'Food Service Cooks ** $ 1315[$ 13.46|$ 13.75|$ 14.02[$ 1431|$ 1443 |$ 1458|$ 14.74|$ 1489|$ 1518|$ 1557 |$ 15958 16.36[$ 16.76|$ 17.19
Head Cashier $ 1430|$ 1458|% 14.86|$ 15.18|$ 15.47|$ 1560 | % 1576 |$ 15.80|$ 16.03|$ 16.28|$ 16.70|$ 17.12|$ 17.53[$ 17.97|$ 18.43
Educational Assistant $ 1385($ 1421|% 1457 |$ 1492 |$ 1520|$ 1547|$ 1565|% 1583 [$ 16.01|$ 16.36 | $ 16.77|$ 17.19|$ 17.63[$ 18.06|$ 1852
Head Grounds Keeper |$ 1834 |$ 1866 [ 18.99|$ 19.33|$ 1964 |$ 19.80|$ 19.93|$ 20.07 [$ 20.23 | $ 20.50 | $ 21.03 [§ 21.56 | $ 22.11|$ 22.69|$ 23.27
Hearing Handicap Intrepreter $ 17.77|$ 1822|$ 1865|% 1915(% 1959 |$ 19.81|$ 2004 |$ 20.28[$ 2052 |$ 20.96 | $ 21.50 |$ 22.03|$ 2258 | $ 23.14|$ 23.72
Study Hall Moritor/ISS Monitor | $ 11.66 [ $ 11.99|$ 12.28|$ 1261 |$ 1289 |$ 13.04|$ 13.19|$ 13.35|$ 13.50 [$ 13.82|$ 14.17[$ 1453 | $ 14.89|$ 1524 |$ 15.64
H.S. Receptionist 1% 10.85($ 1098 [$ 11.14 |8 11.32|$ 1146 |$ 11.55|$ 11.64|$ 11.72|$ 11.79|§ 11.98|$ 12.22(§ 1247 |$ 12.71[$ 12.99|$ 13.27
Technology Repair $ 1767|% 18.13|$ 1855|% 19.03|$ 19.47|$ 19.71]$ 1995(% 2017 (% 2042 |$ 2088|838 - |$ - [$ - [|[s - |s -
Employees Hired Before October 20, 1987 ‘
CLASSIFICATIONZ 11 12 13 14 15 20
‘Food Service Cooks $ 17.13|$ 17.18|s 1725[s 17.36[$ 17.39 (s 17.93

*A Driver assigned to an extra run assignment (field trip, competition, game, etc.) shall be paid at the rate of Fourteen Dollars and Twenty-nine Cents ($14.29) per hour for all actual
hours worked (including walting time) on such extra run assignments.

**A Food Service Cook or Asst. cook assigned to a weekend event shall be paid at the rate of Sixteen Doltars ($16.00) per hour for all actual hours
worked. In the event the employee's total number of hours exceeds Forty (40) for that week, the employee shall be paid at One and one-half times thelr hourly rate of pay.

The Event Coordinator will be paid Fourteen Dollars ($14.00) per hour.
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