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Contract 10-15 

MEMORANDUM OF UNDERSTANDING 

Between 

OFFICE OF THE HARRISON COUNTY SHERIFF 

And 

FRATERNAL ORDER OF POLICE/OHIO LABOR COUNCIL, INC. 

Now come the Harrison County Sherifrs Office and the 

FOP/OLC , and, after voluntary discussion, hereby agree to 

the following MOU regarding the changes in the Collective 
Bargaining Agreement (CBA) that is to expire on March 31, 
2016. 

The Parties agree to the following Article changes for Article 

15, Section 15.2 and Article 17, Section 17.2 ,Section 17 .3, 
Article 18, Section 18.3 and Appendix wages. 



ARTICLE 15 
HEALTH INSURANCE 

Section 15.2 Premiums Employees within the bargaining 
unit shall pay as follows for the duration of this agreement: 

1 YEAR51 FOR FAMILY FOR SINGLE COVERAGE 
COVERAGE 

I ---j 2016 • $90.00/MONTH $00.00/MONTH (Free 
Insurance) 

--·---

2017 $90.00/MONTH $00.00/MONTH (Free 

-~--~-

-~~1;urance) 
2018 $90.00/MONTH $00.00/MONTH {Free 

I Insurance) 
----~----

Section 17.2 Work Period The work period shall be a 
fourteen (14) calendar day period established by the County .. 
All Bargaining unit members are paid for a lunch break, it 
may be required that members remain on duty or remain on 
station depending on call volume. 

Section 17.3 Overtime All employees in the bargaining unit 
for work actually performed in excess of eighty (80) hours in 
the work period, shall receive one and one-half (1 Y2) times 
the employee's regular straight time rate. Overtime shall be 
paid in either wages or compensatory time. Employees may 
accumulate compensatory time to a maximum of sixty (60) 
hours. Annually in December the Sheriff may convert 
unused, accumulated compensatory time to a cash payment 
to be paid during the first pay period of December provided 
funds are available. Compensatory time balances of 
employees shall be paid for the actual hours accumulated 
and paid at the current pay rate .. 

I 

I 
I 



Overtime, in order to be compensated under this Article, 
must have prior approval of the Sheriff or his designee. 

Employees must indicate, in writing when the overtime is 
approved and reported, their choice of either compensatory 
time or wages. 

Section 18.3 Rescheduled Holidays Bargaining unit 
members who actually work on Christmas and/or 
Thanksgiving days, in addition to the premium pay, shall be 
entitled to reschedule a day off at a later date upon the 

approval of the Sheriff within sixty (60) calendar days of the 
holiday. Members must work the day before as well as the 
day following the holiday in order to receive the day off .. 

APPENDIX 
WAGES 

The following are the wage charts for the fulltime employees 
covered by this Agreement that expires March 31, 2016 .. 

These rates will become effective the first full pay period in 
January 2016 Service for wage rates will be the service 
time an employee has with the Harrison County Sheriff's 

Office except that the Sheriff may, at his discretion, 
commence a deputy sheriff at the one-year rate. 

Wage Scale for Deputy Sheriffs .January 1, 2016 thru April 2016 

0·1 Year $16.61 

1 Year $17.88 

Wage Scale for Sergeants January 1, 2016 thru Apri12016 

0-6 Months $18.32 



6 Months+ 

Wage Scale for Dispatchers 

0-1 Year 

1 Years 

6 Years 
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$19.62 

.January 1, 2016 thru April 2016 

$14.42 

$15.28 

$16.30 
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