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ARTICLE 18- WAGES 07/21/2014
Seciion 18.1. Eiective on Jonuary T of 2013, the pay ranges o which borgaining
unit emplovees ore ossigned shall be In cocordonce with Appendix A of thi
ﬁfgf«a@ma it After Sergeant or Chief DP:ecuveJ the emploves

oo

s
be ng promoted fo &
pioced on Sep 1 of the gjuxz range schedule in Appendix A, The emplovse
will g:} gfeas o ihe re‘; ster on the scale os indicaled, except for 2003, unless any
other bargaining unit or non-bargaining unit employee receives a step increase,

Effective June 29, 2014, the City will provids bargaining unif members o 2% waoge
increcse.  In the event thot @rzv group, b;srgg ring unit or non-bargoining undt
employess of the Emploveris gf@; ;é‘ed on annual woage increase, including by way
of faet finding and/or concliicion, In excess of the 2% annudt increase provided by
this agreement, or The arnugl increose, § any, of the subsequent feopers.ezs, the
ncregse provided by this agreement shall be amended 1o conform o that higher
percenicge increcse.  This provision doss not apply In sfudiions where the
Empiover gronts individual en *x;:s;ov&es WOGE ncreasas dug o woge comechions,
enhanced compersation for oul of classification or olher exliraordinary work
cssignimends, of sirr‘kz‘ increcses In compensaion Gddre-gs%ng uni {:;ue situcfions of
indivicduat emploves

b

hiz solary rangs n the ?:mga; s poy plan shall be gronted the appropricte siep
level ’wcm&s* on s anniversary date within “fhfl classificat ion o5 provided Tor in
such poy plan.  Effeciive w"* the pay perod beginning on June 22, 2004, and
including July 1, 2014, the plocement of b&tg{}&t ing unit emploveess on the salary

Ciles fs?@g: increases] will be "cought up” fo corespond fo the employess® vears
? aualifving service.

Seclion 182 Eoch borgaining “r‘;%‘? emploves who hz:éa not regched the fop step in

(_r‘)

19

Section 183, The Employer will poy o shift differanticl to the members of the
bargaining vnil. The shitt will be determined by the maioily of fime spent In any set
of hours. Second shift 1800 hours to 0800 hours, Emplovees eligibie for shift
differential will receive such shift differenticl for off hours of the shif ss, including the
hours outside of the above limits which are ¢ normal part of %se shift

Seclion 18.4. The semplovaes will receive shift dﬁPr@mic‘*! poymen % ordy for fime

aclually worked, not fors ;&:! ave, disablity leave, vacalion, supervisor dav leave,
holiday fime off or compensdiory time off. AUl hsrzzesd shitt differenficl will be
exprassed s [fiat rate) cenks pe, hour. The ssicbishad rate shall ba seventy cetils
[$.70} per hour for 1800 fo 0400. Should the paorties mutuclly agree o go 1o an
alfemnative work schadule in accordance with Arficie 17,1, the esiablished rate shall
be grgle 1o be negolicied by the porliss.
aclion 18.5. Emplovess who are assigned 1o serve on the Speciol Response Tea

{‘:‘&z} will receive ¢ five percent [5%) incregse in thelr bose woge rate applicob %
while ossigned fo thal teom during the tarm of the confrach. To the exdent That an
smplovea’s SET assignment exlends over the course of more thaon one colgndar

veor, the emploves’s bose wags rafe In the succeeding vear s not c@mgoumea LB




by the prior yeor's SRT pay. The Cify commifs to continue sfaffing o SRT for the
duration of this agreement.

Section 18.4. The Emplover will ;my five dollars {$8.00) per duy., for each of the 365
days in o vear for an onnual foigl of $1,825.00), o the \,cm ne Officer for dog
mcintenance expenses. Thisamount s ifms beinciudedin eac ;}Q‘yC? WeCk racelvaed
by this officer. This sum s infended 1o cover ail dog m@‘rf ce expanses, other
than dog food and veterinarian bills, and is spacificaly inter dec 1o cover, but s ot
imited to, grooming and boarding cosls.  The Canine Officer will not become
eniiiled to pavment excseading this sum from the Emplover for dog maintenancs
sxpenses, other thon gsuvﬁ*em or reimbursement of vaterinarian bills and dog food
expensas, even if the Canine Officer actually incurs grealer expenses than f“cwerefd
by the stated sum. This provision supersedes the general expensa reimbursement
provisons of Ar%%ci 27 of this agreement with regard to dog mainiendance
expenses incured by the Canine Chlicer.

shall pay alt bargaining unit employees by elechronic
nic funds fronsfer shall foke place in ong of Two ways,
fj mg Hiolata it ﬂ*ai@ ea's stection: [1] direct deposit into an account at
"i'fi‘ am oyec s financial institutiory or {2} store sd-value debit card, which shail be
S OEN ed the employes’s name and provided 1o the employse. Employses
halt aﬁhowe the Emplover o mcke direct deposiis by complefing the
opropriaie outhorization agreement and providing the appropricte account
f srmicition. Brplovees elacting fo receive g sforedvalue debit cord shall
conerate with the Emolover and the Employer’s financial institution to oreale
he stored-value debif card for the employse’s benefly,
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Section 47.1. The provisions of this Agreement shall be effeciive upon execulion by
the pariies, except os otherwise specifically provided, and shall remain in fufl force
and effect from Jonuary 1, 2013 through December 31, 2015,

Section 47.2. If efther parly desires fo modify or amend 1his Agresment, i shall give

L

witten 1 0%; of such infent no earier than one hundred and iwenty (120
calendar days piior fo the expiration date, ond no later than ninely {90} calendor

days prior to me explration date of this Agresment. Such nolice shall be certified
oy mall with retum receint requested. The porties shall commence negotiations

within two (2] calendor weeks upon receiving notice of infent. Af ofher grovisions
of ORC 4117 shall apply unless otherwise mutudlly agreed upon.




Probation P Yeor 1 ZY¥eors 1 Over3Yeors
DayicZ Dayto 3
Years Yeurs
013« 6-28-14
Hourly $27.04 $28.54 $29 .40 $29.85
Annually $56,243 559346320 341,152 $82.088
June 7%, 2014
Hourly $27.58 $22.11 $22.9% $30.45
Annucily $57,344 40 380, 548.00 $62,379.20 $63.336.00
2015
Hourly $27.58 £29.11 329 .99 $30.45
Annuaily $57,346.40 $60.548.00 $62,379.20 $43,334.00

NOTE: T%m annudd rates were computed by mulliplving the rounded hourly figure
shown in the fable by 2080 hours, and rounding to the nearest doliar.

WAGE SCALE CHIEF DETECTIVE

Probation I Yeor! 2Yeqrs i Over 3 Years
Dayio2 Dayio 3
Years Yeors
2013-5-28-14
Haourly 227.04 32854 32940 32985
Annucily $56,243 $59,363.20 $61,152 $42,088
Juns 29, 2014
Hourly 127 .58 52931 L2799 $30.45
Annucily $57.384.40 $460,548.00 $62,379.20 $43,336.00
2015
Hourly §27.58 52911 $29.99 $30,45
Annuclly $57,346.40 $£60,548.00 $62,379.20 $63,336.00

NOTE: The annud rades were compuied by multiplving the rounded hourly figure
shown in the fable by 2080 hours, and rounding fo the nearest dollar.




City of Wilminigion
Sgis. Reopener Negofictions
‘:m@ wyar Package Proposal

fiéjuﬁi_, 2014

1. The City will adjust the step placement of off employees in this bargalning unit
rm hat sach employes will be placed on the step they wz:w%d ‘have occupled
haid they advanced on the Confract pay scolels) during the perod of the Cily's
wags freeze. This adiustment will become effeciive with he pay period
beginning on June 29, 2014, and including July 1. 2014, Article 18 will be
modified as indicated on the aftached copy of that ariicie.

2. Effactive June 29, 2014, the Chy will give bargaining unit members a 2% solary
ncrease. Arficle 18 will be maodified as indicoted on the alfoched copy of that
ariicle.

3. Notwithstanding any fanguage fo the confrary in the cument colleclive
pargaining agreement, this package proposal resolves and completes the
parfies” 2014 ond 2015 wage reopener ﬁegamfﬁms ond satishies The need for
further bargaining over contractual wage issues unft the porfies commence
negoliations for o successor colleclive borgaining agreement i 2015, n
aodifion, this pockage proposal resolves any pending ghevances pearfaining fo
step assignment for this bargaining unil.  Arficle 47 and Appengix A will be
modifiedt a8 otiached,

For the FOR;




STATE OF OHIO
STATE EMPLOYMENT RELATIONS BOARD

IN THE MATTER OF : }
h
FRATERNAL ORDER OF POLICE, } CASE NO.(S): 12-MED-09-0903
OHIO LABOR COUNCIL, INC., } (Sergeants et al)
EMPLOYEE ORGANIZATION, }
b
and, }
} (This will close the open case for
CITY OF WILMINGTON, } Case No.(s): 13-MED-09-1226)
EMPLOYER. }
b
j

FILING OF COLLECTIVE BARGAINING AGREEMENT
(Addendum)

Pursuant to Board Rule 4117-09-07, the F.O.P. Ohio Labor Council Inc. hereby files a
copy of an addendum and amendment to the Collective Bargaining Agreement executed

between the parties in the above captioned case(s). (See attached).
Respectfully Submitted
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Tara M. Crawford
Paralegal
F.O.P.,OL.CL

222 East Town Street
Columbus, Ohio 43215
614-224-5700

cC: Mr. David S. Blaugrund, dsb@bhmlaw.com






