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AMENDMENT TO THE COLLECTIVE BARGAINING AGREEMENT BETWEEN
HARDIN COUNTY SHERIFF’S OFFICE AND OHIO PATROLMEN'S BENEVOLENT
ASSQCIATION EFFECTIVE JANUARY 1, 2013 THROUGH DECEMBER 31, 2015

1. In satisfaction of the parties’ re-opener on wages for 2015 in SERB Case Nos.
14-MED-10-1348, and 1349, the Hardin County Sheriff's Office and Ohio Patrolmen's
Benevolent Association agree that the following shall replace and supersede Article 20,
Wages/l.ongevity and Article 18, Hours of Work/Overtime.

ARTICLE 20 WAGES / LONGEVITY

Section 20.1 Wages,

A, Effective January 1, 2015, employees shall receive a three percent (3%) wage
increase over their respective 2014 base rate of compensation.

M%%WQMMM P
W&W&WMW%
Bevised-Code-shall-pot-apply-and-is-oxpressh-waived-

D.  The parties acknowledge that all empioyees in the Deputy Sheriff Bargaining Unit
who have been Detectives since January 1, 2011, were paid an hourly base rate
of compensation of $18.35 per hour effective May 1, 2011, and that such wage
was increased by general wage increases thereafter and shall additionally be
increased by general wage increases identified herein and by future general
wage increases afforded to all Deputy Sheriffs. if such Deputy Shetiffs leave or
are removed from the position of Detective, but remain Deputy Sheriffs or are
promoted to the Sergeant Bargaining Unit, their base rate of compensation shall
not be reduced. In such cases, these Deputy Sheriffs shall be paid ali rank
increases and/or general wage increases on top of their base rate of
compensation paid as Detectives.

All employees in the Deputy Sheriff Bargaining Unit, excluding those identified in
the above paragraph, who are made Detectives on or after May 1, 2011, shall be
paid an additional $2.00 per hour, which shall be added to and included in their
base rate of compensation. Such Depuly Sheriffs shall receive all general wage
increases identified herein and future general wage increases afforded to all




Deputy Sheriffs. If such Deputy Sheriffs leave or are removed from said position,
but remain Deputy Sheriffs or are promoted to the Sergeant Bargaining Unit, their
base rate of compensation shall be reduced by $2.00/hour and such employees’
base rate of compensation shall be subject to all rank increases and/or to all
general wage increases.

Section 20.2 Longevity Pay. Employees shall receive a longevily pay increase which
shall be rolled into their regular earnings, based upon years of continuous service as

follows:
Two years of continuous service - $600
Five years of continuous service - $600
Eight years of continuous service - $1200
Twelve vears of continuous service - $1500
Fifteen years of continuous service -  $2000

Twenty years of continuous service - $2000
Such increase shall be effective upon the employee’s departmental anniversary date.
ARTICLE 15 HOURS OF WORKIOVERTIME

Section 15.1 Purpose. This Article is intended to define the normal hours of work per
day or per week in effect at the time of execution of this Agreement. Nothing contained
herein shall be construed as preventing the Employer from restructuring the normal
workday or workweek for the purpose of promoting efficiency, improving services or
from establishing the work schedules of employees. This Article is intended to be used
as the basis for computing overtime and shall not be construed as a guarantee of work
per day or per week. Nothing contained in this Agreement shall be construed as
preventing or limiting the ability of the Sheriff to use “special deputies” and/or “part-time
deputies” upon such terms and conditions as the Sheriff determines appropriate to
provide setvices at;

school events;

festivals and parades,

fairs and celebrations;

sexuat predator notifications; and
transports.
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Generally, (and except as provided in Section 16.1 of Article 16), nofifications and
transports (items 4 & 5), will be done by special or part-time individuals when a deputy
is not currently available,

Section 15.2 Work Period. The work period shall be a fourteen (14) calendar day
period.




Section 15.3 Trade Days. Employees within the same classification shall generally
be allowed to trade days regardiess of shift upon written notification to the Sheriff or his
designee. All such proposed trades shall be by muiual agreement between the irading
employees and submitted a minimum of three (3) days in advance of the trade. Absent
disapproval by the Sheriff ag a consequence of operational need, requests will be
honored. The Sheriff reserves the right, however, to discontinue this policy at any time
should operational decision so require in his judgment. In addition, the Sheriff may
disapprove of trading to any employee who does not honor the agreed terms of traded
work periods. Trades must be completed within a pay period,

Section 15.4 Shift Bidding. The Sheriff shall be responsible for shift assignments.
Each non-probationary employee may submit his first and second preference of shift
annually during the first two (2) weeks of December. After taking into account the
experience on the shifts, job performance, knowledge and skills, speciat training and
expertise and other factors reflecting the operational needs of the department and the
community, the Sheriff shall make reasonable efforts to assign employees to shifts
requested by the employees.

The Sheriff's efforts regarding preference will include seniority as one of the factors in
reaching assignment decisions. Seniority will not, however, be the determining factor
for assignments.

Section 15.5 Overtime. All employees in the bargaining unif, for work actually
performed in excess of eighty {(80) hours in the work period (including paid sick leave,
vacation leave or authorized paid holidays) shall receive one and one-half (1-1/2) times
the employee’s regular straightdime rate. The Employer shall not alter an employee's
regularly scheduled shift to avoid overtime.

Section 15.6 in the event of a vacancy requiring an employee to work overtime, that
vacancy shall be first offered to the employees within that assigned job classification.
Thereafter, if not filied, ihe vacancy shall be assigned as set forth below or as
operational needs require.

A record of overtime hours worked by each employee shalf be kept on a list displayed
within the department and utilized for offering voluntary overtime assignments,
Overtime hours shall be recorded on this list as soon as practica! after the employee(s)
work(s) the hours. i a call to work overtime is made less than twenty-four {24) hours in
advance and the overtime is refused, the employee will not be credited as having
worked for purpose of overtime equalization. Other than as set forth above, an
employee who is contacted (twenty-four {24) hours or more in advance) and is offered
overtime work and for any reason refuses or fails to work the overtime, shall, for the
purpose of overtime equalization, be credited with the overtime hours as if he had

worked the hours.

If an insufficient number of employees accept the overtime work or the empioygae(s)
accepting the overiime work are, at the Employer's sole discretion, unable to either




-efficiently or adequately perform the work, the Employer may assign the overtime work
to those individuals it determines are necessary to adequately and efficiently perform
the work. Said mandatoty assignment by the Employer shall be assigned on a rotating
basis by escalating seniority. Once an individual has been required to work overtime,
that individual shatl, for purposes of this Section, move to the top of the mandatory
overtime seniority list and the next least senior individual shall become the individual
first considered for subsequent mandatory assignment(s). In the absence of clear
operational needs, individuals on regularly scheduled days off shall not be required to
work overtime,

in the event an employee does not wish to be contacted for voluntary assignments, they
may have their name removed from the fist by notifying the Sheriff or his designee in
writing. An employee may have their name put back on the list by notifying the Sheriff
or his designee in writing with thirty (30) day's advance notice. These employees shall

be placed at the bottom of the list.

Article 15.7 Pyramiding. There shall be no pyramiding of pay for the same hours
worked or paid.
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