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INTRODUCTION 

This Fact-finder was properly appointed to this case by Ohio SERB on November 5, 2013. The 

parties agreed to a hearing date of December 4, 2013 at the City Offices of Urbana, Ohio. 

This case was restricted to a wage reopener. In both the Captains and Fire fighters Contracts 

with the City of Urbana Under Article 28 Duration: "The parties specifically agree to reopen Article 8 

of the Agreement on or before November 14, 2013 for the sole purpose of reviewing and negotiating 

wage rates. At this time the contract may be opened to modify, change or amend said wage rates." 

(See: Urbana Fire Captains Contract 2012-2015 and Urbana Fire Fighters Contract 2012-2015}. 

There were four related wage issues. First, there was the 111 Unlocking 'of the salary steps and 

the 'forwarding' of the employees affected by the step to their respective steps." This issue was 

resolved in mediation and a Tentative Agreement on this issue was drafted and signed by both 

parties. The parties and the Fact-finder have copies. 

The other three issues: 1. Wage Schedule, 2. The Longevity Multiplier, 3. Lump Sum Payment 

are addressed below. 

The Fact-finder would like to thank the parties and their advocates for their excellent pre­

hearing statements and their patience in educating this Fact-finder about the outstanding issues. 
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CRITERIA 

OHIO REVISED CODE 

In Fact-finding, the Ohio Revised Code, Section 4117.14(C) (4) (E) establishes the criteria to be 

considered by the Fact-finder. The criteria are listed below and were given weight by this Fact-finder 

in his recommendations for this matter. The criteria are: 

1. Past collective bargaining agreements 
2. Comparisons 
3. The interest and welfare of the public and the ability of the employer to finance the 

settlement 
4. The lawful authority of the employer 
5. Any stipulations of the parties 
6. The other factors not listed above, which are normally or traditionally used in disputes of 

this nature. 

As required, this Fact-finder offered mediation. The parties engaged in good faith mediation. 
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ISSUE 1 

BASIC RATE OF PAY 

Discussion and Recommendation 

Effective 11/15/13 to 11/14/14 the Union asks for 1.5% and effective 11/15/14 to 

11/14/15 the Union asks for 1.5%. The Employer offers effective 11/15/13 to 11/14/14 a rate 

increase of 1% and effective 11/15/14 to 11/14/15 a rate increase of 1.25%. 

Both parties recognized the financial challenges facing the City of Urbana. The 

proposed increases in all of the items below are viewed by this Fact-finder as a total package. 

The Union makes gains in all of its requests including the unlocking of the step increases, 

which is in the Tentative Agreement. 
'-1'f:2\1t- ?­

Recommendation: Effective 11/15/13 to 11/14/14 the rate of pay increase is 1%. This 

increase is retroactive to 11/15/13 and includes the Captains. Effective 11/15/14 to 11/14/15 

the rate of pay increase is 1.25% and includes the Captains. 

VetA" 3 

ISSUE 2 

LONGEVITY STEP 

Discussion and Recommendation 

The Union requests effective from 11/15/13 to 11/14/14 a 0.25% increase to longevity 

steps starting at 5 years. The Union requests effective 11/15/14 to 11/14/15 an increase of 

0.125% increase in longevity steps starting at 5 years. That will increase the step increase 

from the current 2.125% to 2.5% in the 2"d year. The City was opposed to any increases in 

longevity steps in its pre-hearing statement. 

Recommendation: Effective from 11/15/13 to 11/14/14 a 0.25% increase in longevity 

steps starting at 5 years. This step increase is retroactive to 11/15/13 and includes Captains. 

Effective from 11/15/14 to 11/14/15 an increase to longevity steps of 0.125% and includes 

Captain (For steps: See: Urbana Fire Fighters Contract 2012-2015 p 8). 

4 



ISSUE 3 

LUMP SUM 

Discussion and Recommendation 

The Union requests a lump sum payment of 1.25% to be paid in December 2013. The 

Union requests this because it believes it was misled at the start of negotiations for this 

current contract and wants to be made whole. The City was opposed to a lump sum payment 

in its pre-hearing statement. 

The Fact-finder does not verify what happened at the beginning of negotiations for 

this contract but does recognize this is a point of contention for the Union. 

Recommendation: Each member of the bargaining unit, including Captains, will 

receive a lump sum payment of three hundred dollars ($300) at the last pay period in 2013. 

The Fact-finder recommends all of the above and the Tentative Agreement reached by the 

parties. 

This Fact-finder submits the above recommendations to the parties this 11th day of December 

2013 in Mahoning County Ohio. 

William C. Binning Ph.D. 

SERB Fact-finder 
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UFD Firefighter & Fire Captain Base Salary Scale 2012-2015 

YEAR1 
Effective 11115/12 
(0% increase, employees are locked at current step as of 11/15/12.) 

Firefighter 
Years of Service Steps 
Probationary 

Hourly Rate Annual Base Salary 
14.16 $42,338.40 

After 1 year 
After2 years 
After3 years 
After 5 years 
After 7.5 years 
After 1 0 years 
After 12.5 years 
After 15 years 
After 17.5 years 
After 20 years 

0-1 
After 1 
After2 

6.500% 
6.500% 
6.500% 
2.125% 
2.125% 
2.125% 
2.125% 
2.125% 
2.125% 
2.125% 

15.08 $45,090.40 
16.06 $48,021 .27 
17.10 $51 ,142.65 
17.46 $52,205.40 
17.83 $53,314.76 
18.21 $54,447.70 
18.60 $55,604.72 
19.00 $56,810.00 
19.40 $58,017.21 
19.81 $59,231 .90 

Current Fire Captains 
5.000% 20.80 $62,193.50 

$65,155.09 
$68,116.69 

10.000% 21 .79 
15.000% 22.78 

YEAR2 
Effective 11/15/13 to 11/14/14 
(1 % increase, 0.25% increase in longevity steps starting at 5 Years) 

Firefighter 
Years of Service Steps Hour1y Rate Annual Base Salary 
Probationary 14.30 $42,761.78 
After 1 year 6.500% 15.23 $45,541 .30 
After 2 years 6.500% 16.22 $48,501.48 
After 3 years 6.500% 17.28 $51 ,654.08 
After 5 years 2.375% 17.69 $52,880.87 
After 7.5 years 2.375% 18.11 $54,136.79 
After 1 0 years 2.375% 18.54 $55,422.53 
After 12.5 years 2.375% 18.98 $56,738.82 
After 15 years 2.375% 19.43 $58,086.37 
After 17.5 years 2.375% 19.89 $59,465.92 
After 20 years 2.375% 20.36 $60,878.23 

Captain 
Hourly Rate Annual Base Salary 

0-1 5.000% 21 .38 $63,922.15 
After1 10.000% 22.40 $66,966.06 
After2 15.000% 23.41 $70,009.97 

1.00% 
1.00% 
1.00% 
1.00% 
1.29% 
1.54% 
1.79% 
2.04% 
2.25%1 
2.50%, 
2.78%1 

I 
i 

2.78% 
2.78% 
2.78% 

YEAR3 
Effective 11/15/14to 11/14/15 
(1.25% increase, 0.125% increase in longevity steps starting at 5 Years) 

Years of Service Steps 
Probationary 
After 1 year 
After 2 years 
After3 years 
After 5 years 
After 7.5 years 
After 10 years 

6.500% 
6.500% 
6.500% 
2.500% 
2.500% 
2.500% 

After 12.5 years 2.500% 
After 15 years 2.500% 
After 17.5 years 2.500% 
After 20 years 2.500% 

Firefighter 
Hour1y Rate Annual Base Salary 

14.48 $43,296.31 
15.42 $46,110.57 
16.42 $49,107.75 
17.49 $52,299.76 
17.93 $53,607.25 
18.38 $54,947.43 
18.84 $56,321 .12 
19.31 $57,729.15 
19.79 $59,172.37 
20.28 $60,651 .68 
20.79 $62,167.98 

Captain 
Hourly Rate Annual Base Salary 

0-1 
After1 
After2 

5.000% 21 .83 $65,276.37 
10.000% 22.87 $68,384.77 
15.000% 23.91 $71 ,493.17 

1.25% 
1.25% 
1.25% 
1.25% 
1.37% 
1.50% 
1.62% 
1.75% 
1.87% 
1.99% 
2.12% 

2.12% 
2.12% 
2.12% 




