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RESOLUTION 13-0434 

In the Matter of 
Accept the Williams Cotmty Board of 
Developmental Disabilities and the Ohio 
Association ofPublic School Employees 
Local #780 in regards to the Wage Reopener 

COUNTY COMMISSIONERS' OFFICE 
WILLIAMS COUNTY, BRYAN, OHIO 
June 24, 2013 

The Board of \Villiams Cotmty Commissioners met in regular session on the above date with the 
following members present: 

Brian A. Davis, Present Alan L. Word, Present Lewis D. Hillcert, Present 

Mr. Word moved adoption of the following resolution: 

WHEREAS, on today's date, Fred Lord with Clemans*Nelson and Associates met with the 
Williams County Cmm11issioners to present the last, best and final offer in regard to the Wage 
Reopener in regards to the Williams County Board ofDD; therefore 

BE IT RESOLVED by the Board of Williams County Commissioners that we do accept the 
Williams County Board ofDD \Vage Reopener as described on the attached. 

Letter fi:om Freel Lord is attached hereto and made a part thereof. 

Mr. Hillcert seconded the motion. 

The vote upon adoption resulted as follows: 

WILLIAMS COUNTY COMMISSIONERS 

Mr. Brian A. Davis, YES 
------,i2. ..:::::::: ~ ~ 
~ Lc__.} 

President of the Board of Cmmnissioners 

Mr. Alan L. Word, YES 
'ssioners 

Mr. Lewis D. Hillcert, YES 
Member of the Board of Commissioners 

Resolution 13-0434 



Kelly Mobley 
OAPSE 
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CONSULTANTS TO MANAGEMENT 

June 19, 2013 

1910 Indian Wood Circle, Suite 201 
Maumee, Ohio 43537 

-VIA EMAIL-

RE: Ultimate Impasse: Williams County Board ofDD and OAPSE 
SERB Case No. 13-MED-02-0 103 

Dear Kelly: 

This letter is being sent as a follow up to my correspondence dated May 20, 2013. In that 
letter, you were informed that the employer considered the parties to be at ultimate 
impasse on the wage re-opener and the employer's last, best, and final offer with regard 
to wages was also submitted. You were requested to respond by 5:00p.m. on May 30th 
and informed that lack of such response would indicate the union's acceptance that the 
parties were at ultimate impasse. The union did not respond as requested and has not 
requested to bargain any further over this issue. 

In my previous letter, the employer's position was outlined regarding the negotiations 
process. The employer has bargained in good faith, and the parties have not been able to 
reach an agreement. The employer has met the requirement to bargain in accordance 
with the terms of the collective bargaining agreement. You were also informed that it 
was the position of the employer that if the union was unwilling to make substantial 
movement, the employer would consider both parties in agreement that ultimate impasse 
has been reached. No such movement has occurred. 

The employer reiterates that when all efforts at good faith bargaining have been 
exhausted, as defmed by the State Employment Relations Board (SERB) and the parties 
have not been able to reach an agreement, no additional bargaining is required. 

Ultimate impasse has been reached. The employer has concluded that no additional 
bargaining will realistically be fruitful to reaching an agreement. As a result, the 
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Kelly Mobely 
Page 2 of2 
June 19, 2013 

Williams County Board ofDD is in receipt of the last, best, and final offer, and will meet 
on June 24111

, 2013. The Board ofDD is expected to recommend to the Williams County 
Board of Commissioners that they pass a resolution to implement the e1nployer's last, 
best, and fmal offer. Once the resolution is approved, the employer will administer the 
wages contained in the last, best, and final offer and expect OAPSE to abide by those 
terms, as well. 

Sincerely, 

, NELSON & ASSOCIATES, INC. 

Fred Lord 
Senior Consultant 

FJL:kar 
Enclosure 
cc: Debra Guilford, Superintendent of Williams County Board ofDD 
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ARTICLE15 
WAGES 

Williams County DD 
Wage Reopener 2013 
OAPSE#779 

Q.l')'l v' ./,! 
Section 15.1. All non-degreed staff shall be paid m aeeenlan~Se with· the ratgs gstablislicel ift . d_J..J 
.\ppendii< .\ ef tfiis Ag.:ee111efit based upon their elassifieatier .. qualifications; ·n:orlc b-ased f;-"Vt 
iJ~'ance, and/or their years of experience. F®lh~wiag ee1~tiell ef€Jne (1) J€l!H £Bfse1Tiee: l~­
er €l€lmfll€ltiell ef at h5ast ·ell€l h-:ul€lre€! an€! t.venty (12G) v:erkaays, the €llliflleyee shaH a€!vru1€le t'€1 
the i1€l~<t higher pay 84~€]:1 wi:tffi:R-~ay rooge assigneel..te ms eJassifieatiera aHhe ls €l§in.1m; ef the 
first pay Jl€ll:ioEI fer tha~ pf9.@-aiD yilar. An)' non-degreed staff on the fotmer wage scale shall 
r~m_ain -~t th_eir- _cu.t:.t;.ent rate without .i).ny ~~.SSJlfpay. 

*11€l v.-age rates eentam~~dix :\ r@}3i'€Sefit-ne §€lll€lHM v.-age in€lrease :fur t1l€l 'first )·ea¥ 0f 
t11:is l.l.gree¥J:l€ao-::. Il'l ad€!iti€Jn, lssM:gaii1in.g :.:l!fit €E:1pl€JY€€S shaH realftiil ia thGir eun®l!ft wage sh~p 
fur the :first year eftbis agt·e~Sment. 

Ritl-1H partr r~ay n:e:pen this l'...ffiek-1§, Wages, lsy f!l'EJYiffi:ng=wri:tkn 110ti€1S t€lthe-mfl:er~ruty 110 
earlier IJ'l:m"Hlfte=i'Mffi:@recl eighty (1 ~-€!'!dar days prier t0 JunG 3 G, 2013, oor-l:ater than l!fii1@ty 
(-9G) eaJegaar €lays a:fkr June 30, "Q1~, fEir the=5Eile J!Mi¥f1€lS€ Elf oonclaGtmg neg0tiati0ns en wage 
:rates t"G emetF,"€HH¥0¥-ftz:-f'E€f J\ity-1, ~Q 1:. 

The Employer shall p~y. each bargaining unit: employee a .-:ci:~~ing;-bunus in .tiie 
""'?. <3J;:; itlllG.u.nt..:~Ar-e.f-:flle,:emt)foymrs-gro-ss"'Wages:·ru.r 2012; :Brthl s1gn1ng .bonus. shan .Ire paicbin J . 

(\. (fZ ... 5f? Q~-1-J=:h.tmJ:)-S-tl:Irt11ayUfEIIt b.etw¢en Jrrlyl ana~l~t3: 

for -\~ .Ihe-s.i:g-ning-honns,..s.haJl_.;IIG-t-b~e~nsith.>redJ?m t .of thc·-,·empfqyeey"""oase :fioUI'ly--r·ate-.:~ 
[;a..CP.-» ~..shil:ll--:fio'~},e..:inclu:ded-in,.-the--eal¢u':latiult"::f an employee's overtinH~ rate. The­
=ti2d .>r· Sig:ning·honus-sh-alH:H~'~'ttbjectto-mly=p-ay:ro-H-deductiQJW~~ed.-bj'l-lffi~ 
.... ~ ~-
~--'') rao • .,.J>- If the parties ca1mot agree to ''-'ages for both years t\\'O (2) and three (3) during the first reopener 

1-a ~\J per.iod, either. party may then reopen. Article 13, Wages, by provi~ing ·written not~ce to the other 

P
l).-,1 .. ;:jl\ party no earlter than one lllmdred e1ghty (180) calendar days pnor to June 30, 2014, nor later 

tJ' than ninety (90) calendar days after June 30, 2014, for the sole purpose of conducting 
negotiations on wage rates to be effective on or after July 1, 2014 .. 

The parties agree that negotiations regarding the reopening of Article 13, \Vages, shall be done in 
accordance with Article 35, Impasse Procedures. 

Section 15.2. Except as otherwise specified herein, all twelve (12) month professional 
t?fJ _.. employees shall be paid in accordance \Vitl1 this Agreement based upon their qualifications, 
{/ Ki/ 4¥orl.r-b:mred=performtHWG, and/or years of experience, training and Degree. ¥4-1!€JWiflg 

~t:ra~tWir&f-ooe (17 )'Gffl:41f...wwi@@@r eemp!ellil-n &f-at=lea~e--htn'l4l'€l~ -'.xsen:.-y (12Q) 
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'\'VAGES (continued) 

Williams County DD 
Wage Reopener 2013 
OAPSE#779 

pay 1~e fur that }"i"13§l!ffil1 year. .\H pn~fessir:raal eR:fJl0yees shaH a§?:mlee t® mv,· 2 ®r: 0E: the 
f*l:Y seale f6l:knYiHg ·,·erifiGation te the Empl€JyeJ that the em_pleyee lias G€Jl'lipleted theadditienw 
l.'®€fuired troo'OO.g 13r 0Mainecil the refiru¥.€4 Degpeg,. Any professional staff on the former wage 
scale shall remain at their current 1·ate without loss of pay. 

Section 15.3. Fm pm-p6~fi.hls Artie1e el'l'lj:'}leyees shatl--b~-€€lt® a mm~im'lml €lfiive (5) 
~~grviee gre!'iit fur exp0rie110e i11 ~e-tk~eara efDD sr eat1eati0Bal faeility in-the Sa.EtW 

er similar elassifwati€1n as atJJ3re":e& .. '19y the ER1fll€lyer. The e11ipls;nw nnist sH'I9mit J9Hl€Jf sfsl:lM 
J3l~fil· SBiTiee ".:€! the-En1plsyer viith his}her ns€tuest fur }Jrisr serviee ®rooit. Fslhndng z.-erifieati€Hi 
€9hhe prif!lr s0rviee eredit ky thz Eil:pl€lyBr, the adai¥iaool years €lf service shall be addeel in 
ootcrn-llim:'i§=tll€=a]9fll'@pliate pay step=te'"'lfflieh the lHnph~yee slloold l!Je assignfiHi. 

Newly hired employees shall be evaluated regardingjob-:related experience, education, or 
other qualiticati'ons, and the Superintendent shall determine the appropriate rate of 
compensation. Newly hired exnployecs .shall h\.'! c.ompensated .. at the dis.cretion of the 
Employer; based on the above qualifications in the following 1nanner: 

Non Degreed Staff: Minimu~. start!.ng_pay of $7.85 per hour or the cur-rent Ohio 
minimum wage. 

Degreed Staff: Mini~tmm starting pay of $28,479 per ye.ar. 

Bachelors' D.egree: Up to $5,000.00 above. the. degre.ed .staff minimUD:1 starting; rate. 

l\1aster's Degree: Up to $10,000.00 ;above the degl'eed staff. minimum starting rate. 

Section 15.4. A-ll=€R1flJ9yees' pay ste}!Hil€-l'€a5B shall kl€fill'eetin~ Jaly 1 €Jf ff':ery y0s:r. Step 
i'l1€1-eases shall '19e grante€1 filllfj' when :here is B€ln:fJletis~t=least---a¥ltl (1) )'Bffi'@f.....ger..-iee €lr 
~~fat lBast--at1e hundred ami tweri".:y (PQ) v;§rkday&-· All salary adjustments for 
completion of additional training or obtaining a higher Degree shall be effective at the begilming 
of the first full pay period follm:ving the employee's submission of a written request for the 
adjustment and verification of the employee's qualifications for the adjustment. 
. /I 
F0/2R~· ·JMPLO~}· ff') /// _/ FOR THE UNION: . . /. tt:Y , ,/ // ,; . ' v / .· 

.>"/ • J / • ·" ' ,. 

Date Submitted: L('?J- f) 

Date Signed: 4 ... 'L ~ " I ) 
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