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MEMORANDUM OF UNDERSTANDING 

May 14, 2013 

This Memorandum of Understanding is entered into on the date stated above between 

the City of Rocky River and representatives of the employee Service Division I Recreation 

Department Collective Bargaining Unit lAM & AW, as clarification to Article 9 of the Collective 

Bargaining Agreement captioned, "Discipline & Discharge", and the Grievance Procedure 

provided for in the Collective Bargaining Agreement Contract for 2013- 2015. 

It is the understanding ofthe parties that in the case of discipline involving suspension 

of more than one (1) day, to and including discharge of any employee under Article 9 of the 

Collective Bargaining Agreement, that the employee is entitled to an appeal of said discipline I 
discharge to the Mayor within ten (10) days of notice of said discipline I discharge. It is also 

understood that the Bargaining Unit may also grieve such discipline I discharge within the same 

ten (10) day period. The employee's appeal and the Union's grievance shall be heard 

simultaneously before the Mayor. 

If either the employee's appeal to the Mayor or the Bargaining Unit's grievance is 

denied, the employee and I or Bargaining Unit may proceed to Step 4 ofthe Grievance 

Procedure as stated in the Collective Bargaining Agreement. 

FOR THE CITY: FOR THE BARGAINING UNIT: 

~(3&2~--c~,._,, 
Mary Kay Costell , Director of Public Safety Service 

AndyB~ David Reinker, Union Steward 

~~ 
Pamela E. Boost, Mayor Steve Elek, Union Representative 




