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K27810 RESOLUTION NO. 12-0481 

MARCH 8, 2012 

RESOLUTION AUTHORIZING THE APPROVAL OF A CONTRACT 
ADDENDUM BETWEEN THE MONTGOMERY COUNTY SHERIFF 
AND THE OIDO PATROLMAN'S BENEVOLENT ASSOCIATION 

WHEREAS, the Sheriff of Montgomery County and the Ohio Patrolman's 
Benevolent Association, engage in good faith bargaining and entered into a 
contract effective as follows: 

OPBA Civilians -January 1, 2012 through and including 
December 31, 2013 

NOW, THEREFORE, BE IT RESOLVED that the contract between the Sheriff 
of Montgomery County and the Ohio Patrolman's Benevolent Association be and 
is approved by the Board of Montgomery County Commissioners. 

BE IT FURTHER RESOLVED that the Clerk of Commission certify this 
resolution and make an imaged copy of this resolution available on the 
Montgomery County, Ohio website at http://www.mcohio.org/ 

Mr. Foley moved the adoption of the foregoing resolution. It was seconded by Mrs. 
Lieberman, and upon call of the roll the following vote resulted: 

Mr. Foley, aye; Mrs. Lieberman, aye; Ms. Dodge, aye: Carried. 

I hereby certify that the foregoing is a true and correct copy of a resolution duly adopted 
by the Board of County Commissioners ofMontgomery County, Ohio, the gth day of March, 
2012. 

THE BOARD OF COUNTY COMMISSIONERS HEREBY FINDS AND 
DETERMINES THAT ALL FORMAL ACTIONS RELATIVE TO THE 
ADOPTION OF THIS RESOLUTION WERE TAKEN IN AN OPEN 

MEETING OF THIS BOARD OF COUNTY COMMISSIONERS, AND THAT 
ALL DELIBERATIONS OF THIS BOARD OF COUNTY COMMISSIONERS, 

AND OF ITS COMMITTEES, IF ANY WHICH RESULTED IN FORMAL 
ACTION, WERE TAKEN IN MEETINGS OPEN TO THE PUBLIC, IN FULL 

COMPLIANCE WITH APPLICABLE LEGAL REQUIREMENTS, INCLUDING 
SECTION 121.22 OF THE REVISED CODE. 

~df-~ . Ga)Tlj11gram, Clef 
Board of County Commissioners 
Montgomery County~ Ohio 



ADDENDUM TO 2011-2013 CONTRACT LANGUAGE, ARTICLE 26, WAGE RATES 
AND LONGEVITY AND ARTICLE 30, INSURANCE 

ARTICLE 26 

WAGES 

SECTION 26.1 - WAGES 

A. Pay increases during the term of this Agreement are as follows: 

No later than thirty calendar days after the approval of this agreement, all 
bargaining unit members will receive a one-time lump sum payment in calendar 
year 2012 of $500.00 which is not calculated on the basic rate of pay. 

Effective January 1, 2013 wages will increase one percent (1 %). Effective 
January 1, 2013, employees who are not at the top of the wage scale shall be 
permitted to move to the next step in the wage scale as contained in Appendix A. 

SECTION 26.2 - FIELD TRAINING OFFICERS 

Field training officers, in the classifications of corrections officer, clerk typist, 
bookkeeper, security officer, dispatcher and call evaluator, in a number determined by 
the Employer, will receive premium pay. These payments will be in the form of an 
additional thirty-five cents ($.35) hourly when the employee is in active pay status, and 
will only be paid during the period that the employee is assigned as a field training 
officer. 

SECTION 26.3 - LONGEVITY 

A. Employees with continuous service with the Montgomery County Sheriff's Office 
will be eligible for annual longevity payment according to the following schedule : 

• Employees will receive longevity pay in the same dollar amount as 
received in 2010 for the duration of this contract. 

B. Employees not in active pay status (off payroll) at any time during the pay 
schedule of each calendar year will not be eligible to receive longevity pay. 
Disciplinary suspensions do not apply. 

C. The above payments will be paid in a lump sum on the second payday of 
November in each calendar year. 

Montgomery County Sheriffs Office 
OPBA Civilian Contract 2011-2013 Addendum 

Article 30 
Pae 1 



ARTICLE 30 

INSURANCE 

SECTION 30.1 - ELIGIBILITY AND COVERAGE 

B. 

C. 

All full-time employees will be entitled to participate in the County's group health 
program, in accordance with the plans. The plans for the calendar year 2010 
shall continue through June 30, 2011. Effective July 1, 2011, all full-time 
employees will be eligible to participate in the health plans offered by the County, 
in accordance with the plans. 

Employees may elect to contribute to a Flexible Spending Account, either the 
healthcare account or the dependent account or both by redirecting a portion of 
their pre-tax income. Effective July 1, 2011, eligible employees may elect to 
contribute to a Health Savings Account by redirecting a portion of their pre-tax 
income. Such salary redirection will be subject to all provisions of I.RS. Chapter 
125. 

Employees who are laid off may purchase the County's health benefits covered 
in this Agreement for two (2) years after date of lay-off. Arrangements for 
payment will be made between the employee and the County Benefits 
Department prior to the effective date of lay-off. 

SECTION 30.2 - PREMIUMS 

A. Current employee contributions for health coverage will continue through 
June 30, 2013. 

B. Effective October 1, 2011, the employee will contribute to the plans as follows: 

Monthly Payroll Deduction 

Coverage Buy-Up Plan County 
Level 
Employee only $170.00 $10.00 

Employee+ 1 $240.00 $20.00 

Familv $300.00 $30.00 

C. Employees may participate in the County's wellness incentive program, if offered, 
to reduce monthly contributions in the Buy-up Plan or to increase contributions to 
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the Health Savings Account for participants in the County Plan. 

SECTION 30.3 - WAIVER 

A. The County will pay the following amounts monthly to employees choosing to 
waive he I h a t coverage: 

Monthly Annual 
Contribution Contribution 

Employee Only: $ 57.50 $ 690.00 
Employee Plus One: $ 90.00 $1,080.00 
Family: $ 120.00 $1,440.00 

B. Eligible employees may waive their right to participate in either the single or 
family coverage. If an employee waives this benefit, the employee may not 
revoke the waiver until the next open enrollment period or for exceptions 
specified by Montgomery County. Employees who waive participation in the 
group health programs will be paid monthly for such waivers. 

C. Any employee covered under any County Healthcare Plan, either as an 
employee or dependent, will not be eligible to receive the monthly waiver. 

SECTION 30.4 - LIFE INSURANCE 

The Employer will provide fifty thousand dollars ($50,000) of group term life 
insurance to all full-time employees in accordance with the terms of the plan or 
plans offered by the County. The Employer will pay the entire cost for the Group 
Term Plan life insurance. Additionally, the Employer may provide optional 
supplemental term insurance that employees may choose to purchase and have 
the cost thereof deducted from their normal wages, through payroll deduction. 
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APPENDIX A: OPBA Civilian Unit Contract Payscales 2011-2013 

Classtncatlon Effective Date % 1 2 3 4 5 6 7 8 9 10 
Bookkeeper & Clerk January 1,2011 0.00% Hour1y $14.35 $14.80 $15.24 $15.72 $16.22 $16.71 $17.22 $17.76 $18.31 $18.87 
Typist 

Annually $29,848.00 $30,784.00 $31,699.20 $32,697.60 $33,767.60 $34,756.80 $35,817.60 $36,940.80 $38,084.80 $39,249.60 

January 1,2012 0.00% Hour1y $14.35 $14.80 $15.24 $15.72 $16.22 $16.71 $17.22 $17.76 $18.31 $18.87 

Annually $29,848.00 $30,784.00 $31,699.20 $32,697.60 $33,767.60 $34,756.80 $35,817.60 $36,940.80 $38,084.80 $39,249.60 

January 1,2013 1.00% Hourly $14.49 $14.95 $15.39 $15.88 $16.38 $16.88 $17.39 $17.94 $18.49 $19.06 

Annually $30,139.20 $31,096.00 $32,011.20 $33,030.40 $34,070.40 $35,110.40 $36,171.20 $37,315.20 $38,459.20 $39,644.80 

Classification Effective Date % 1 2 3 4 5 
Call Evaluator January 1,2011 0.00% Hourly $12.68 $13.53 $14.39 $15.27 $16.12 

Annually $26,374.40 $28,142.40 $29,931.20 $31,761.60 $33,29.60 

January 1,2012 0.00% Hourly $12.68 $13.53 $14.39 $15.27 $16.12 

Annually 26,374.40 28,142.40 29,931.20 31,761.60 33,529.60 

January 1,2013 1.00% Hourly $12.81 $13.67 $14.53 $15.42 $16.28 

Annually $26,644.80 $28,433.60 $30,222.40 $32,073.60 $33,862.40 

Classification Effective Date % 1 2 3 4 5 6 7 8 9 10 
Civilian Dispatcher January 1,2011 0.00% Hourly $16.26 $16.75 $17.28 $17.81 $18.36 $18.93 $19.52 $20.12 $20.73 $21.38 

Annually $33,820.80 $34,840.00 $35,942.40 $37,044.80 $38,188.80 $39,374.40 $40,601.60 $41,849.60 $43,118.40 $44,470.40 

January 1,2012 0.00% Hour1y $16.26 $16.75 $17.28 $17.81 $18.36 $18.93 $19.52 $20.12 $20.73 $21.38 

Annually $33,820.80 $34,840.00 $35,942.40 $37,044.80 $38,188.80 $39,374.40 $40,601.60 $41,849.60 $43,118.40 $44,470.40 

January 1,2013 1.00% Hour1y $16.42 $16.92 $17.45 $17.99 $18.54 $19.12 $19.72 $20.32 $20.94 $21.59 

Annually $34,153.60 $35,193.60 $36,296.00 $37,419.20 $38,563.20 $39,769.60 $41,017.60 $42,265.60 $43,555.20 $44,907.20 



Classification 
Communications 
Technician 11 

Effective Date 
January 1,2011 

January 1,2012 

January 1,2013 

Classlficatlon Effective Date 
Communications January 1,2011 
Technician Ill 

January 1,2012 

January 1,2013 

Classlflcatlon Effective Date 
Corrections Officer January 1,2011 

January 1,2012 

% 
0.00% 

0.00% 

1.00% 

% 
0.00% 

1.00% 

% 
0.00% 

0.00% 

January 1, 2013 1.00% 

Classification Effective Date % 
Execution Clerk January 1,2011 0.00% 

January 1,2012 0.00% 

January 1,2013 1.00% 

2 3 4 5 6 7 8 9 10 
Hou $17.94 $18.50 $19.07 $19.68 $20.26 $20.88 $21.54 $22.19 $22.89 $23.80 

Annually $37,315.20 $38,480.00 $39,685.80 $40,892.80 $42,140.80 $43,430.40 $44,803.20 $46,155.20 $47,611.20 $49,088.00 

Hourly $17.94 $18.50 $19.07 $19.68 $20.26 $20.88 $21.54 $22.19 $22.89 $23.80 

Annually $37,315.20 $38,480.00 $39,685.80 $40,892.80 $42,140.80 $43,430.40 $44,803.20 $46,155.20 $47,611.20 $49,088.00 

Hourly $18.12 $18.69 $19.26 $19.86 $20.46 $21.09 $21.76 $22.41 $23.12 $23.84 

Annually $37,689.80 $38,875.20 $40,080.80 $41,308.80 $42,556.80 $43,867.20 $45,280.80 $46,612.80 $48,089.80 $49,587.20 

1 2 3 4 5 6 7 8 9 10 
Hourly $20.30 $20.93 $21.58 $22.24 $22.93 $23.65 $24.38 $25.13 $25.91 $26.71 

Annually $42,224.00 43.534.40 $44,886.40 $46,259.20 $47,694.40 $49,192.00 $50,710.40 $52,270.40 $53,892.80 $55,556.80 

Hourly $20.30 $20.93 $21.58 $22.24 $22.93 $23.65 $24.38 $25.13 $25.91 $26.71 

Annually $42,224.00 43.534.40 $44,886.40 $46,259.20 $47,694.40 $49,192.00 $50,710.40 $52,270.40 $53,892.80 $55,556.80 

Hourly $20.50 $21.14 $21.80 $22.46 $23.16 $23.89 $24.62 $25.38 $26.17 $26.98 

Annually $42,840.00 $43,971.20 $45,344.00 $46,716.80 $48,172.80 $49,691.20 $51,209.60 $52,790.40 $54,433.60 $56,118.40 

2 3 4 5 6 7 8 9 10 11 12 13 
Hourly $14.77 $15.22 $ 15.70 $16.18 $16.69 $ 17.20 $ 17.73 $18.28 $18.84 $19.44 $20.03 $20.65 $21.29 

Annually $30,721.60 $31,657.60 $32,656.00 $33,654.40 $34,715.20 $35,776.00 $36,878.40 $38,022.40 $29,187.20 $40,435.20 $41,662.40 $42,952.00 $44,283.20 

Hourly $14.77 $15.22 $ 15.70 $16.18 $16.69 $ 17.20 $ 17.73 $18.28 $18.84 $19.44 $20.03 $20.65 $21.29 

Annually $30,721.60 $31,657.80 $32,656.00 $33,654.40 $34,715.20 $35, 776.00 $36,878.40 $38,022.40 $29,187.20 $40,435.20 $41,662.40 $42,952.00 $44,283.20 

Hourly $14.92 $15.37 $15.86 $16.34 $16.86 $17.37 $17.91 $18.46 $19.03 $19.63 $20.23 $20.86 $21.50 

Annually $31,033.60 $31,969.60 $32,988.80 $33,987.20 $35,068.80 $36,129.60 $37,252.80 $38,396.80 $39,582.40 $40,830.40 $42,078.40 $43,388.80 $44,720.00 

1 2 3 4 5 6 7 8 9 10 
Hourly $14.39 $14.84 $15.30 $15.77 $16.26 $16.76 $17.28 $17.81 $18.37 $18.94 

Annually $29,931.20 $30,867.20 $31,824.00 $32,801.60 $33,820.80 $34,860.80 $35,942.40 $37,044.80 $38,209.60 $39,395.20 

Hourly $14.39 $14.84 $15.30 $15.77 $16.26 $16.76 $17.28 $17.81 $18.37 $18.94 

Annually $29,931.20 $30,867.20 $31,824.00 $32,801.60 $33,820.80 $34,860.80 $35,942.40 $37,044.80 $38,309.60 $39,395.20 

Hourly $14.53 $14.99 $15.45 $15.93 $16.42 $16.93 $17.45 $17.99 $18.55 $19.13 

Annually $30,222.40 $31,179.20 $32,138.00 $33,134.40 $34,153.60 $35,214.40 $36,296.00 $37,419.20 $38,584.00 $39,790.40 



ClasslflcaUon EffecUve Date % 1 2 3 4 5 6 7 8 9 10 11 12 13 • 
Program Coordinator January 1, 2011 I 0.00% I Hourly I $14.90 I $15.36 I $15.84 I $16.33 I $16.84 I $17.36 I $17.89 I $18.45 I $19.01 I $19.60 $20.22 $20.84 $21.48 

I Annually I $30,002.00 I $31,948.80 I $32,941.20 I 33.966.40 I $35,021.20 I $36,108.80 I $31,211.20 I $38,376.oo I $39,540.80 I $40.168.00 $42,057.60 $43,347.20 $44,678.40 

January 1, 20121 0.00% I Hourly I $14.90 I $15.36 I $15.84 I $16.33 I $16.84 I $17.36 I $17.89 I $18.45 I $19.01 I $19.60 $20.22 $20.84 $21.48 

I Annually I $30,992.00 I $31,948.80 I $32,941.20 I 33.966.40 I $35,021.20 I $36,108.80 I $31,211.20 I $38,376.oo 1 $39,540.80 I $40,768.oo $42,057.60 $43,347.20 $44,678.40 

January 1, 20131 1.00% I Hourly I $15.05 I $15.51 I $16.00 I $16.49 I $17.01 I $17.53 I $18.07 I $18.63 I $19.20 I $19.80 $20.42 $21.05 $21.69 

I Annually I $31,304.oo I $32,260.80 I $33,280.00 I $34,218.40 I $35,380.80 I $36,462.40 I $37,585.60 I $38,150.40 I $39,936.oo I $41,184.oo $42,473.60 $43,784.00 $45,115.20 

Classification Effective Date % 1 2 3 4 5 6 7 8 9 10 
Recreation Officer January 1,2011 0.00% Hourly $15.10 $15.56 $16.05 $16.53 $17.06 $17.58 $18.13 $18.69 $19.26 $19.85 

Annually $31,408.00 $32,364.80 $33,384.00 $34,382.40 $35,484.80 $36,566.40 $37,710.40 $38,875.20 $40,060.80 $41,288.00 

January 1,2012 0.00% Hourly $15.10 $15.56 $16.05 $16.53 $17.06 $17.58 $18.13 $18.69 $19.26 $19.85 

Annually $31,408.00 $32,364.80 $33,384.00 $34,382.40 $35,484.80 $36,566.40 $37,710.40 $38,875.20 $40,060.80 $41,288.00 

January 1,2013 1.00% Hourly $15.25 $15.72 $16.22 $16.70 $17.23 $17.76 $18.31 $18.88 $19.45 $20.05 

Annually $31,720.00 $32,697.60 $33,737.60 $34,736.00 $35,838.40 $36,940.80 $38,084.80 $39,270.40 $40,456.00 $41,704.00 

Classification Effective Date % 1 2 3 4 5 
Security Officer January 1,2011 0.00% Hourly $12.68 $13.53 $14.39 $15.27 $16.12 

Annually $26,374.40 $28,142.40 $29,931.20 $31,761.60 $33,529.60 

January 1,2012 0.00% Hourly $12.68 $13.53 $14.39 $15.27 $16.12 

Annually $26,374.40 $28,142.40 $29,931.20 $31,761.60 $33,529.60 

January 1,2013 1.00% Hourly $12.81 $13.67 $14.53 $15.42 $16.28 

Annually $26,844.80 $28,433.60 $30,222.40 $32,073.60 $33,862.40 

Classification Effective Date % 1 2 3 4 5 6 7 8 9 10 11 12 13 
Victim Advocate January 1,2011 0.00% Hourly $15.17 $15.65 $16.13 $16.63 $17.13 $17.67 $18.22 $18.77 $19.35 $19.95 $20.58 $21.21 $21.87 

Annually $31,553.60 $32,552.00 $33,550.40 $34,590.40 $35,630.40 $36,753.60 $37,897.60 $39,041.60 $40,248.00 $41,496.00 $42,806.40 $44,116.80 $45,489.60 

January 1,2012 0.00% Hourly $15.17 $15.65 $16.13 $16.63 $17.13 $17.67 $18.22 $18.77 $19.35 $19.95 $20.58 $21.21 $21.87 

Annually $31,553.60 $32,552.00 $33,550.40 $34,590.40 $35,630.40 $36,753.60 $37,897.60 $39,041.60 $40,248.00 $41,496.00 $42,806.40 $44,116.80 $45,489.60 

January 1,2013 1.00% Hourly $15.32 $15.81 $16.29 $16.80 $17.30 $17.85 $18.40 $18.96 $19.54 $20.15 $20.79 $21.42 $22.09 

Annually $31,865.60 $32,884.80 $33,883.20 $34,936.30 $35,984.00 $37,128.00 $38,272.00 $39,436.80 $40,643.20 $41,910.96 $43,243.20 $44,553.60 $45,926.40 



• 

IN WITNESS THERE'OF, the parties to this Agreement have set their hands this 
____ day of 2012. 

~--~~----~-
PH IL PLUMMER, SHERIFF 

~~ 
DEBORAH FELDMAN 
MONTGOMERY COUNTY ADMINISTRATOR 

MAJOR GLEN MCINTOSH 
PERSONNEL DIRECTO~ :-:1!:;.L 
1o~Q. HIA 
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