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K32751MEMORANDUM OF AGREEMENT 

The City of Akron and the Civil Service Personnel Association hereby enter into the following 
agreement, for the purpose of extending the current labor Agreement, set to expire on December 31, 
2014, an additional year. This Agreement is consistent with the agreement executed on October 1, 
2012, a copy of which is attached hereto. In addition to provide wage increases to bargaining unit 
members for calendar years 2013, 2014 and 2015. 

1) Article XIV, Section 1(b) is amended to provide' a 2% base wage increase for 
calendar year 2013 for all bargaining unit members. Effective December 30, 2012. 

' 
2) Article XIV, Section 1(c) is amended to provide <!- 1% base wage increase for calendar 

year 2014 for all bargaining unit members. The wage increase will be effective the pay 
period beginning January 5, 2014. 

a) In addition to the 1% wage increase for calendar year 2014, bargaining unit 
members may receive a lump sum payment based on the following calculations: 

In January, 2015, the net percentage change in City of Akron gross income tax 
revenue from January 1, 2014 to June 30, 2014 and then from July 1, 2014 to 
December 31, 2014, as compared to the same six month periods in the previous 
year will be calculated. All parties agree and acknowledge that the comparison 
of income tax revenue between 2013 and 2014 and the calculation of any 
potential increase shall be based solely on a City income tax rate of 2% for both 
years. The net percentage increase in gross income tax revenue (minus the 1% 
previously p,aJd) for either or bot_h of the six month periods, will be paid as_ a 
percentage bonus (up to 2%) based on the employee's earnings for regular and 
overtime hours worked in 2014 in a pensionable one-time lump sum payment 
by April 1, 2015. If this net percentage calculation for either or both six month 
periods is less than 1%. there shall be no refund from the employees. The 

- ----potential-lump-sum-payment-will-not-be-added-to-increase-the-employee's-2014-
base wage. The combination of the 1% base wage increase and the potential 
additional percentage used to calculate a potential lump sum payment cannot 
exceed a maximum of 3%. 

3) Article XIV, Section 1 is amended to provide a 1% base wage increase for calendar year 
2015 for all bargaining unit members. The wage increase will be effective the pay 
period beginning January 4, 2015. 

a) In addition to the 1% wage increase for calendar year 2015, bargaining unit 
members may receive a lump sum payment based on the following 
calculations: 

In January, 2016, the net percentage change in City of Akron gross income tax 
revenue from January 1, 2015 to June 30, 2015 and then from July 1, 2015 to 
December 31,2015, as compared to the same six month periods in the previous 
year will be calculated. All parties agree and acknowledge that the comparison 
of income tax revenue between 2014 and 2015 and the calculation of any 
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potential increase shall be based solely on a City income tax rate of 2% for both 
years. The net percentage increase in gross income tax revenue (minus the 1% 
previously paid) for either or both of the six month periods, will be paid as a 
percentage bonus (up to 2%) based on the employee's earnings for regular and 
overtime hours worked in 2015 in a pensionable one-time lump sum payment 
by April 1, 2016. If this net percentage calculation for either or both six month 
periods is less than 1%, there shall be no refund from the employees. The 
potential lump sum payment will not be added to increase the employee's 2015 
base wage. The combination of the 1% base wage increase and the potential 
additional percentage used to calculate a potential lump sum payment cannot 
exceed a maximum of 3%. 

4) Article XIV is amended to provide the following: 

In the event of any dispute between the parties concerning income tax revenue 
calculations during the term of this agreement, the parties listed in Section One will 
meet in an attempt to resolve the dispute. If the dispute cannot be resolved through 
discussions by all parties, then the grievance and arbitration process will be used to 
resolve any dispute. Only one joint arbitration can occur to resolve the dispute over the 
calculation of income tax revenue. 

Unless the parties agree upon the selection of an Arbitrator, a joint request will be made 
to either the American Arbitration Association or Federal Mediation and Conciliation 
Services to submit a panel of seven (7) arbitrators to all parties. The parties shall meet 
within seven (7) working days after the furnishing of the list for the purpose of selecting 
an Arbitrator. The City and the Unions collectively as one body will have the 
opportunity to alternately strike a name from the list until one (1) name remains. 

The selected Arbitrator shall hold a hearing at a time and place convenient to the 
parties. If the Arbitrator is unable to schedule a hearing within thirty (30) days after 

---selection -or-at-a-mutually-agreed-upen-date-beyond-thirty-(30)-days, the parties may 
select another Arbitrator. All expenses involved in the Arbitration will be shared by all 
parties (with the City paying 50% and the Unions collectively paying SO%). Any expense 
incurred by the calling of witnesses or obtaining depositions or any other similar 
expense shall be borne by the party at whose request such witness or deposition is 
required. 

The Arbitrator is expressly limited to the meaning, intent or application of the provisions 
of this Agreement and does not have any authority to interpret any other provisions of 
the parties' Collective Bargaining Agreements. 

5) Article XIV is amended to provide that neither non-bargaining employees, the Mayor, 
nor members of Akron City Council receive a wage increase higher than that received by 
the union during the terms of this Agreement, with the exception of promotions. 

6) Article XIV, Section 2 is amended to provide that during the term of this Agreement, if 
another bargaining unit receives a base wage increase in excess of 2%, effective 
December 30, 2012, a 1% base wage increase, effective the pay period beginning 
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January 5, 2014, or a 1% wage increase, effective the pay period beginning January 4, 
2015, CSPA bargaining unit members shall receive an amount equal to the said increase, 
effective on the date of the increase to the other bargaining unit. 

a) This provision is not applicable if said increases are awarded to another 
bargaining unit by a third party. 

7) The Labor Agreement is amended to provide that CSPA, along with representatives from 
the other bargaining units, agree with the City to establish a joint Health Care Cost 
Containment Committee, for the purpose of controlling health care cost escalation. This 
Committee shall have the responsibility to examine and recommend health care cost 
savings, but has no authority to modify health care benefits in the existing Labor 
Agreement. 

8) · Article XXXII is amended to read: 

This Agreement entered into on October 1, 2012 shall remain in full force and effect 
through December 31, 2015. Both parties agree to commence negotiations at least sixty 
(60) days but not more than ninety (90) days prior to the termination date of this 
Agreement. 

9) All other provisions of the Labor Agreement dated May 17, 2012 through December 31, 
2014 shall remain in full force and effect, unless amended by this Agreement. 

_;;?,~ 
15an5iildek, President 
C.S.P.A., Inc. 

·Date··----· 
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Approved as to legal form 
and correctness: 
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Tentative Agreement 

1. This Agreement is between the City of Akron and the Civil Service Personnel 
Association (CSPA), AFSCME Local 1360 and AFSCME Ohio Council 8, 
International Association of Firefighters, Local 330 and the Fraternal Order of 
Police, Lodge # 7 and is subject to ratification by all four unions. 

2. This Agreement shall be incorporated into the new Collective Bargaining 
Agreements and includes wages, the creation of a Labor Management Health Care 
Committee and all non-conflicting terms of the current Collective Bargaining 
Agreements of all four Unions which will remain in effect. For FOP, IAFF, and 
AFSCME, the new Collective Batgainirig Agreem~mts :shall.be fox the .duration -.of 
January 1, 2013 through December 31, 2015. For CSPA, this Agreement shall 
constitute the wage reopener on their 2012-2014 Collective Bargaining 
Agreement, with a one-year extension, for the tenn January 1, 2015 through 
December 31,2015. 

3. Far -the calendar year 2013, ·aH .e!J111loyees represented ·by the 'Unions listed in 
Section One will receive a base wage increase of 2%, effective the pay period 
beginning December 30, 2012. 

4. For the calendar year 2014, all employees represented by the Unions listed in 
Section One will receive a 1% base wa_ge incteas.e effe.ctive the .pay pel:ioJi 
beginning January 5, 2014. _In January, 2015, the net percentage change in City of 
Akron gross income tax revenue from January I, 2014 to June 30,2014 and then 
from July 1, 2014 to December 31, 2014, as compared to the same six month 
periods in the previous year will be calculated. All pllrties _agree and ac!mowledge 
that the comparison of income tax revenue between 2013 and 2014 and the 
calculation: of any poterrtial merease shall be based sa-Iely en a City income tax 
rate of 2% for botli yeats.· Tlie net percentage increase in gross income tax 
revenue (minus the 1% previously paid ) for eithet or both of the six month 
periods, will. be paid as a percentage bonus (up to 2%) based on the employee's 
earnings for regular and overtime hours worked in 2014 in a pensionable one-time 
lump sUlll payment by April 1,, 2015. If this net percentage calculation for-either 
or both six month periods is less than 1%, there shall be no refund from the 
employees. The potential IUlllp snni payment will not be added to increase the 
employee's 2014 base wage. The combination of the 1% base wage increase and 
the potential additional percentage used to cal()ulate a potential lump sum 
payment carmot exceed a maximum of3%. 

5. For the calendar year 2015, all employees represented by the Unions listed in 
Section One will niceive a 1% base wage increli$e effective the pay period 
beginning January 4, 2015. In January, 2016, the net percentage change in City of 
Akron gross income tax revenue from January 1, 2015 to June 30, 2015 and then 
from July 1, 2015 to December 31, 2015, as co_nwared .to the .same six ,month 
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periods in the previous year will be calculated. All parties agree and acknowledge 
that the comparison of income tax .revenue between 2014 and 2015 and the 
calculation of any potential increase shall be based solely on a City income tax 
rate of 2% for both years. The net percentage increase in gross income tax 
revenue (minus the 1% previously paid) for either or both of the six month 
periods, will be paid as a percentage bonus (up to 2%) based on the employee's 
earnings for regular and overtime hours worked in 2Ql5 in a pensionable one-time 
lump sum payment .by Apr.ill, .. 20.lfi, If -this .Ret perceNtage ealculation -for -either 
or both six month periods is less than 1%, there shall be no refund from the 
employees. The potential lump sum payment will not be added to increase the 
employee's 2015 base wage. The combination of the 1% base wage increase and 
the potential additional percentage used to calculate a potential lump sum 
payment cannot exceed a maximum of3%. 

6. The City agrees that neither the non-bargaining employees, the Mayor nor 
members of Akron City Council shall receive a wage increase higher than 'that 
received by the Union during the term of this Agreement, with the exception of 
promotions. 

7. All parties agree to participate in a Labor Management Health Care Committee. 
Each union may designate two representatives and the unions may also hire their 
own consultant at their cost to attend the Committee meetings. This Committee 
has the responsibility to examine and recommend health care cost savings, but has 
no authority to modifY health care benefits in the eXisting Collective Bargaining 
Agreements. . 

8. In the event of any dispute between the parties concerning income tax revenue 
calculations during the term of this agreement, the parties listed in Section One 
Will meet in an attempt to resolve the dispute. If the dispute carinot be resolved 
through dis.c.ussians _by allparlies, . .then .the .grievance .and .m;bitration pF@cess Will 

.. -be-used to resolve any dispute. Gnly one joint arbitration can occur to resolve tl:!.e 
dispute over the calculation of income tax revenue. 

Unless the parties agree upon the selection of an Arbitrator, a joint request will be 
made to either the American Arbitration Association or Federal Mediation and 
·Conciliation Serv'ice to submit a panel of seven (7) arbitrators to all parties. The 
parties shall meet within seven (7) working days after the furnishing of the list for 
the purpose of selecting an Arbitrator. The City and the Unions collectively as one 
body will have the opportunity to alternately strike a name from the list until one 
( 1) name remains. 

The selected Arbitrator shall hold a hearing at a time and place convenient to the 
parties. If the Arbitrator is unable to schedule a hearing within thirty (30) days 
after selection or at a mutually agreed upon date beyond thirty (30) days, the 
parties may select another Arbitrator. All expenses involved in the Arbitration 
will be shared by all parties (with the City paying 50% and the Unions 

2 



'A 

collectively paying 50%). Any expense incurred by the calling of witnesses or 
obtaining depositions or any other similar expense shall be borne by the party at 
whose request such witness or deposition is reqUired. 

The Arbitrator is expressly limited to the meaning, intent or application of the 
provisions of this Agreement and does not have any authority to interpret any 
other provisions of the parties' Collective Bargaining. Agreements. 

/?. ~v--.6£ .... /?) -1-I:L 
f>an Sladek, President Date 
Civil Service Personnel Association 
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Stevan Pickard, Ohio Council 8 
AFSCME 

. 'It~ 
Paul Hlynsky, Presid Date 
FOP, Lodge #7 




