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MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding is entered into by the Clark County Sheriff and the 
Fraternal Order of Police, Ohio Labor Council, Inc. ("FOP"), the union representing the 
Clark County Deputies Association, a bargaining unit of County Employees in the 
classification of Deputy Sheriff as certified by the Ohio State Employment Relations 
Board. The parties agree, in consideration of the Sheriff's desire to implement a canine 
program that complies with the FLSA the following language will be added to the 
current collective bargaining agreement set to expire on October 31, 2014 and will 
remain unchanged unless changes are negotiated in subsequent agreements and will 
read as follows: 

ARTICLE 44 
CANINE DEPUTY 

Section 1: Compensation: It is the Canine Deputy's responsibility to feed, bathe, 
maintain a clean living environment, keep secure, and provide all health care needs 
for the assigned canine. It is also the Canine Deputy's responsibility to ensure the well 
being of the assigned canine's health and to be cognizant of any health issues that 
could affect the canine's ability to perform the duties assigned. The Canine Deputy shall 
be compensated for canine care and maintenance at a rate of three and one half (3 
1 /2) hours per calendar week {30 minutes per day). This can be increased at the 
discretion of the Sheriff and will be uniformly applied to all Deputies assigned a canine. 
The Canine Deputy will receive the compensation in the form of overtime pay, 
compensatory time, scheduled time off during each pay period, a standard work week 
that includes time spent on canine care, or any combination of the above at the 
discretion of the Sheriff. 

lt is agreed that the provisions outlined above fully compensate the Canine Deputy for 
all off-duty tasks associated with the assignment as Canine Deputy includ[ng, but not 
limited to, feeding, grooming, and transporting of the canine, clean-up, routine vehicle 
cleaning and maintenance, transporting the vehicle for maintenance, taking the 
canine for scheduled and unscheduled visits to the veterinarian, and picking up 
supplies for the canine. 

Section 2: Costs and fees: The Employer sha!! be responsible for all charges that arise 
from veterinary bills, feed, yearly registration fees and all vaccinations required with 
prior approval. The canine shall be registered in the name of the Sheriff's Office until 
Section 7 becomes operative. 

Section 3: Paid leave: When the Canine Deputy utilizes paid leave and still cares for 
the canine, the applicable leave bank will only be depleted by the hours the handler 
normally works not including canine care time for the day leave is used. If the Canine 
Deputy does not care for the canine while on paid leave, the time normally spent 
caring for the canine will be deducted from their applicable leave bank for those days 
which the Deputy is on leave. The Employer shall pay the kennel costs to house the 
canine while the Canine Deputy is on paid leave and is unable to care for and 



maintain the canine. The Employer retains the right to refuse to kennel the canine on 
the Deputy's days off unless those days off are surrounded by paid leave. However, 
once every two months the canine handler is entitled to have the dog kenneled 
regardless of whether paid leave abuts their scheduled off days. 

Section 4: On Call: The Canine Deputy will be given a county phone and will be 
subject to being called in at all times while not on approved leave. The Canine Deputy 
will be compensated in the same manner for call out pay as a member of the 
Investigations Division. 

Section 5: Work Shift: Notwithstanding any other contract provisions, the Canine 
Deputy's regular shift may be scheduled to begin at a time appropriate to the Deputy's 
duties as Canine Deputy on regularly scheduled non-training days. and may be 
different from the Canine Deputy's regu!ar training shifts. This will not be cause for 
overtime compensation unless the Canine Deputy works over 40 hours per week. The 
Canine Deputy will still be entitled to two (2) consecutive days off per week. 

Section 6: Continued Service: In consideration of the investment which the Sheriff's 
Office has made in the Canine Deputy's training and any improvements to the Deputy's 
private real estate, an assigned Canine Deputy agrees to continue as the Sheriff's 
Office Canine Deputy for a minimum term of three (3) years unless the Sheriff agrees to 
waive that requirement. The Canine Deputy will not be eligible for inter-departmental 
transfers or promotion during this three (3) year commitment. A canine deputy who is 
no longer assigned to the position will be returned to the division from which they came 
from when taking the initial appointment if he/she so requests. 

Section 7: Canine Retirement: Should the canine become unfit for service in Sheriff's 
Office operations at any time, ownership of the canine shall be offered to the Canine 
Deputy (pursuant to ORC Section 9.62) for $1. At such time, the Canine Deputy shall no 
longer be compensated in any manner for care of the canine and, if the Deputy 
accepts ownership, the Deputy shall assume all costs of ownership. 

Section 8: Assignment to Canine Deputy: The Sheriff reserves a!! management rights set 
forth in this Agreement as they relate to the canine Deputy program. Management 
may establish rules and regulations for the program not addressed by the agreements 
above. The Sheriff in his sole discretion may discontinue the canine program at any 
time. The Sheriff shall select the applicant who is most qualified and able to perform the 
duties of the position being filled. When the qualifications of two or more employees are 
found to be equal, seniority shall prevail in the final determination of who will be 
selected to fill the vacancy. Upon request made to the Employer within seven [7) days 
after a position is filled, any employee who applied but was not selected for the 
position, will be notified in writing of the reason(s) he/she was not selected. 



SIGNATURE PAGE 

lt'-l WITNESS THEREOF, THE PARTIES HERETO have ratified and executed this Agreement at 
Springfield, Ohio this 21st day of February, 2013. 

Nathan Kennedy 
Clark County Administrator 
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Andrew Wilson 
Prosecutor Clark County, Ohio 

RECORDED BY: 

Resolution # 

Mark A Scranton 
FOP /OLC Staff Representative 

~ ~g "' ~Cf ~6a-e:£t].-; ) 
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Chad Eubanks 
Deputy Sheriff 

~/ $_"er; •. ··· ~!.,,~·· ,~~//f' 
Debra Strileckyj U J 
Deputy s'.rP. 

~-,. 
,.,,.-.·· 

~ ris Thaxton 
/,6eputy Sheriff 

Shaun Lisle 
Deputy Sheriff 

AS PREPARED BY: 
Mark Scranton 

Staff Representative 
FOP/Ohio Labor Council, Inc. 



STATE OF OHIO 
STATE EMPLOYMENT RELATIONS BOARD 

IN THE MATTER OF: 

FRATERNAL ORDER OF POLICE, 
OHIO LABOR COUNCIL, INC., 

EMPLOYEE ORGANIZATION, 

and, 

CLARK COUNTY SHERIFF, 
EMPLOYER. 

} 
} Case No(s ): l l-MED-09-1179 
} (Deputies) 
} 
} 
} 
} 
} 
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FILING OF THE COLLECTIVE BARGAINING AGREEMENT 

Pursuant to Board Rule 4117-09-07, the F.O.P. Ohio Labor Council Inc. hereby files a 

copy of the Collective Bargaining Agreement executed between the parties in the above 

captioned case( s ). 

cc: Mr. Gene Kelly 
sheriff@clarkcountyohio.gov 

Respectfully Submitted, 

~Yll\ k1'-[t,SL 
Tara M. Crawford 
Paralegal 
F.O.P., O.L.C.I. 
222 East Town Street 
Columbus, Ohio 43215 
614-224-5700 




