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Exhibit E 

City of Beavercreek I Communication Workers of America 

MEMORANDUM OF UNDERSTANDING 

Wage and Insurance Reopener, 2014 

In consideration of the respective rights, obligations and liabilities of the patties hereto, the sufficiency of 
which is hereby acknowledged, the City of Beavercreek (hereinafter "City") and the Communications, 
AFL-CJO (hereinafter "CW A") agree to the following: 

In the Collective Bargaining agreement between the City and the CWA, effective Januaty I, 2012 to 
December 31, 2014, the parties agreed in Article 39 Duration of Agreement, to a reopener for wages 
(Article 19) and Medical insurance (Article 31) during the third year of the agreement, with changes to 
become effective on Januaty I, 2014. Pursuant to this provision, the patties have agreed to amend Article 
19, Section I, Article 31 Section I. A. and C., and Article 31Section 2. A. of their collective bargaining 
agreement as follows, effective January I, 2014: 

Article 19 - WAGES 

Section 1. The City shall pay wages in accordance with the attached Wage Scales Schedules Hand I for 
the period this Agreement is in effect. 

First year: 

Second year: 

Third year: 

Zero percent (0%) increase for persons in the bargaining unit. All bargaining 
unit employees shall receive a one-time $300 check the first full pay period after 
the ratification of this Agreement as t is written in its current form .. 

Employees working for the City as of December 31, 2012 shall receive a lump 
sum payment equal to two (2) percent of the base wages earned as of December 
31, 2012. This payment will be made the first full pay period in Januaty of2013 
for fiscal year 2013. A lump sum payment equal to two (2) percent of overtime 
pay for all overtime paid, excluding all hours in which compensatmy time was 
elected, shall be paid the second full pay period in January of2014. 

Two and one half percent (2.5%) increase for persons in the bargaining unit as 
reflected in Schedules H and I. 

There will be a wage reopener during the second and third year of this agreement. The parties will begin 
negotiations on or before September I each year, with changes to become effective the first full pay 
period in January of the following year. Each reopener will be subject to the dispute resolution provisions 
of the Ohio Revised Code Chapter 4117. 



Article 31-MEDICAL AND DENTAL INSURANCE 

Section 1. Medical Insurance 

A. All full time bargaining unit members and their eligible dependents shall be eligible to participate 
in one of the City's medical insurance plans consisting of comprehensive medical benefits, major 
medical coverage, diagnostic service, hospitalization, surgical coverage's and emergency care. 

Year One: 

Year Two: 

Year Three: 

Effective January l, 2012, employees will pay twelve and one-half (12.5) percent 
of the total premium of the base insurance plan. If additional plans are offered 
patties will negotiate the percent of the total monthly premium to be paid. If the 
patties are unable to agree upon the percent of monthly premium for those plans, 
then the twelve and one-half (12.5) percent amount will apply to the optional 
plan (s) as well. 

Effective Januaty l, 2013, employees will pay fifteen (15) percent of the total 
premium of the base insurance plan. If additional plans are offered patties will 
negotiate the percent of the total monthly premium to be paid. If the parties are 
unable to agree upon the percent of monthly premium for those plans, then the 
fifteen (15) percent amount will apply to the optional plan (s) as well. 

Effective January I, 2014, employees will pay fifteen (15) percent of the total 
premium of the base insurance plan. If additional plans are offered patties will 
negotiate the percent of the total monthly premium to be paid. If the patties are 
unable to agree upon the percent of monthly premium for those plans, then the 
fifteen (15) percent amount will apply to the optional plan (s) as well. 

There will be a reopener for health insurance during the third year of this agreement. The patties 
will begin negotiations on or before September 1 of each year, with changes to become effective 
on January l of the following year. Each reopener will be subject to the dispute resolution 
provisions of Ohio Revised Code Chapter 4117. 

C. During the term of this agreement, and to ensure the City may obtain and contract for 
competitive rates on insurance for its employees, the City may change the medical insurance 
plans, insurance provider or method of providing medical services, provided that the health 
benefits, coverage levels and provider network are not substantially reduced or the cost shifting to 
employees, significantly increased relative to the quoted options received by the City. 

Section 2. Dental Insurance 

A. All full-time bargaining unit members and their eligible dependents shall be eligible to patticipate 
in the City's Dental insurance plan during this Agreement. This dental plan shall include the 
following: preventive services, basic services, major services, annual maximum, orthodontics 
(fifty percent [50%] ), and lifetime maximum. Union members will not receive compensation 
should they choose not to participate in the City's dental plans. 

Year One: Effective April 1, 2012, employees will pay twelve and one-half (12.5) percent of 
the total premium of the base dental insurance plan. If additional plans are 
offered parties will negotiate the percent of total monthly premium to be paid. If 
the patties are unable to agree upon the percent of monthly premium for those 
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Year Two: 

Year Three: 

plans, then the twelve and one-half (12.5) percent will apply to the optional 
plan(s) as well. 

Effective Januaiy 1, 2013, employees will pay fifteen (15) percent of the total 
premium of the base dental insurance plan. If additional plans are offered patties 
will negotiate the percent of the total monthly premium to be paid. If the patties 
are unable to agree upon the percent of monthly premium for those plans, then 
the fifteen (15) percent amount will apply to the optional plan(s) as well. 

Effective January I, 2014, employees will pay fifteen (I 5) percent of the total 
premium of the base dental insurance plan. If additional plans are offered parties 
will negotiate the percent of the total monthly premium to be paid. If the parties 
are unable to agree upon the percent of monthly premium for those plans, then 
the fifteen (15) percent amount will apply to the optional plan(s) as well. 

There will be a reopener for dental insurance during the third year of this agreement. The patties will 
begin negotiations on or before September 1 of each year, with changes to become effective on Janumy 1 
of the following year. Each reopener will be subject to the dispute resolution provisions of Ohio Revised 
Code Chapter 41 I 7. 

This Memorandum of Understanding shall expire on December 31, 2014. 

Dated at Beavercreek, Ohio this __ day of ___ ___ 2014. 

Mike Thonnerieux 
Interim Public Administrative Services Director 

Jill Eissinger 
Human Resources Manager 

3 

FOR: Communications Workers of 
America, AFL-CIO 

IlyQ-£s2' 
President, CW A Local 4322 

By~;j~p ~"---"'=----"'-
Gaty °i::Je,fit 
Chief Stewart - Negotiating Team 

By __ ~_.,,.~t~~~e-w~F~t~11~1k~~-~· '-"""~---~ 
Negotiating Team 



---------------------------------------------------------- ---------

SCHEDULE "!" 
WAGE SCALE FOR CW A BARGAINING UNlT - Effective I-2-20 I 4 

MAINTENANCE UNIT 
For bargaining unit members hired prior to January I, 2009 
GRADE YEAR. STEP1 STEP2 STEP3 STEP4 STEPS STEP6 STEP7 

IOI 2014 14.56 15.22 15.91 16.58 17.23 17.95 18.66 

102 2014 14.64 15.82 17.02 18.21 19.38 20.54 21.70 

105 2014 15.93 17.22 18.50 19.8I 21-13 22.42 23.70 

110 2014 17.35 18.64 19.93 21.19 22.44 23.72 24.97 

115 2014 18.50 19.83 21.16 22.46 23.81 25.10 26.40 

120 2014 19.43 20.80 22.13 23.49 24.90 26.26 27.62 

125 2014 20.39 21.78 23.17 24.58 25.98 27.41 28.87 

For bargaining unit members hired after January I, 2009 Effective March I, 2009 

GRADE YEAR.-- STEPl STEP 2 ·· STEPc3"/ ~ ----~ STEP6 m.u STEPS STEP 9 STEP 10 
IOI 2014 14.56 15.02 15.47 15.93 16.38 16.83 17.29 17.74 18.20 18.66 

102 2014 14.64 15.42 16.21 16.99 17.77 18.56 19.34 20.13 20.92 21.70 

105 2014 15.93 16.79 17.65 18.52 19.38 20.24 21.10 21.97 22.84 23.70 

IIO 2014 17.35 18.20 19.04 19.90 20.74 21.59 22.43 23.28 24.12 24.97 

115 2014 18.50 19.38 20.25 21.14 22.02 22.89 23.77 24.65 25.52 26.40 

120 2014 19.43 20.35 21.26 22.17 23.07 23.99 24.90 25.80 26.71 27.62 

125 2014 20.39 21.33 22.27 23.22 24.16 25.10 26.05 26.99 27.93 28.87 

1/16/2014l1:41 A1W 



SCHEDULE "H" 
WAGE SCALE FOR CWA BARGAINING UNIT-Effective l-l-2014 

TECHNICAL UNIT 
For bargaining unit members hired prior to January 1, 2009 
·GRADE YEAR STEP! STEP2 :STEP:>:· ···sTEP4. STEPS 

301 2014 14.92 15.86 16.88 17.89 18.89 

302 2014 15.66 16.66 17.73 18.78 19.84 

303 2014 16.44 17.48 18.62 19.72 20.83 

304 2014 16.61 17.85 19.00 20.18 21.35 

305 2014 17.34 18.56 19.86 21.06 22.35 

306 2014 17.34 18.61 19.89 21.16 22.43 

307 2014 19.33 20.58 21.92 2325 24.56 

311 2014 25.46 26.80 28.46 30.07 31.73 

304PT 2014 16.61 17.85 19.00 20.18 

For bargaining unit members hired after January l, 2009 Effective March l, 2009 
GRADE· :YEAR;> STEP l · • STEP:2. ···STEP 3 STEP4 STEPS STEP§ STEP7 ~ STEP·9rSTEP:J 0 

301 2014 14.92 15.50 16.08 16.70 17.33 18.00 18.69 19.39 20.14 20.90 

302 2014 15.66 1626 16.88 17.53 18.19 18.89 19.61 20.36 21.14 21.95 

303 2014 16.44 17.07 17.72 18.40 19.10 19.83 20.59 21.37 22.19 23.04 

304 2014 16.61 1728 17.98 18.71 19.46 20.25 21.06 21.92 22.81 23.73 

305 2014 17.34 18.05 18.79 19.55 20.35 21.18 22.04 22.94 23.87 24.86 

306 2014 17.34 18.17 18.99 19.82 20.64 21.46 22.29 23.11 23.94 24.97 

307 2014 19.33 20.07 20.85 21.65 22.49 23.35 24.25 25.18 26.16 27.16 

31 l 2014 25.46 26.46 27.50 28.59 29.70 30.87 32.09 33.35 34.67 36.04 

STEP6 STEP7 
19.87 20.90 

20.87 21.95 

21.91 23.04 

22.56 23.73 

23.61 24.86 

23.70 24.97 

25.83 27.16 

34.33 36.04 

l/!6/201411:41 Ai\1 



CITY OF BEAVERCREEI{ MEDIC11_~£~A!J_EFFEQ!l\ff:_J_AN_UARJ_1, 2014 

CARRIER 

PL/I.ti TYPE 

DEDUCTIBLE 

TYPE 

CO·lllSUMNCE 

OUT·OF·POCKETWITH DEDUCTIBLE 

PHYSICIAN 

OFFICE VISITS 

WELL CHILD 

PREVENTIVE CARE 

ALLERGY INJECTIOllS 

PROFESSlONAL SERVICES 

INPATIEHT HOSPITAL 

OUTPATIEUT FACILITY 

F.t\ERGEUCY ROOM 

URGENT CARE 

PRESCRIPTION DRUGS 

RETAIL 

MAIL.ORDER 

LIFETIME MAXIMUM PERlllDIVJDUAL 

BENEFIT PERIOD 

1001/o r1ftcr Dc<l. 
100"/o nftec DNI. 
I 00'% nfter D('(I, 

100'% aflt'r I><...J. 

Jocr,'O aft.:r D,'\I. 
100'/o after Ded. 
100"/o afta Dnl. 

100"/o after Dex!. 
IOOYo Rfter Ded. 

100"/o after DOO. 

100'% afl.::r Dell. 
90 <llf nuil orJer 

Dcd. & Co-Jns. 
Dc<l. & Co-In~. 

Ded. & Co-Im. 

DOO. & Co-Ins. 

DOO. & Co-Ins. 

D\-J. & Co-Ins. 
DOO. & Co-Ins. 

C(.l\'er\'\l as Network Bendit 

Dcd. & Co-In~. 

I 

Unlimik'\l 
Cnkn<lar YC",tr 

Not Con-.red 

" 
Norn:· 

l!mbt'<.kkJ 
100'',\, 

S20 \.o.Jlar 

S20 Co-Par 

S20 Co-1\\y 

S5 Co-Pay 
Ml)' aho ~ mhitct to O\' Co-pl)' 

!(l{r,~ 

1®'¢ 

100% 

SIOO Co-l';lf 

SSO Co·P•l)' 

Ti,'r I: SIO 
Tier 2: S20 
Tier 3: SJO 

hfondatof)' Generic with DA\V 
O\·cu!dc 

Tier I: SIO 
Tier 2: S50 
Tier 3; S75 

90 dl)' nuil ocJa 
hfandalOf)' Generic with DA\V 

On·euide 

D<'l.I. & Cu-Ins. 

Oed. & Co-Ins. 
DW. & Co-Ins. 

Ded. & Co-Ins. 

Dctl. & C<.1-Ins. 

Ded. & Co-In~. 

Dcd. & Co-In~. 

Cow·t<·d :B Network Benefit 

Ded. & Co-Ins. 

50':o Co·lns. 
(S.W (llinimum (-O·plJ) 

M~nJ~to1y Gene1ic with DA\V 
Orucid(' 

NotCo\·nnl 

Unlim.ite-d 
Caltndat \'(.'.tr 

PRl:!>EXISTUlG CONDITION CLAUSE Nooo Nooo 

:~~t~~;;;~-w--::-----, - ~OY~~UTtii:YOO's1s . EM_PLOY~~TffiVCOSTS WLOY€tfi:l~~l1LY'COSTS~ "EMP~OYilf~~~fHi:Y~OsTS 
SINGLE $370.11 $65.31 $462.16 $85.09 
FAMILY $1,121.£9 $197.93 $1,-161.16 $257.65 

Employer Cost Offfetanco between PPO and HSA' Monlhly: 

Single: I $112.07 

Famlly:I $339.07 

•1 n:. u-~·• t<><-'\"4"' t<o·~ll>I•' t<.J•··''• <11<·<'» c .... , ..,.,,..,,.,, ,,,. t--.-."' Nr .rtu" """' t.,• un~ '""""" r .. ,;ii..,..,.-,, 
I) f°•"I '""'UN f • ...-...,.t l< '°""t>'-'U• <IC<-">,;' I'•« . .-, ... ; I>!.~ cJ. I•'""' l> •• o .. ~<I• '°'~d l-'· ... >f'> '""°''"° •·Jr• p;t whcl.r• lo~• <Ir• f:Y t..-t .. "''''''I 

1,froJm •• -.w.«.,-"•"""''""'"'"'-""~..-,~.,""ll.!:.':·.-.l'>-"".-•"''""'.- .. "'.r•S<•<..-.Y·r•1"..,·""'"'"w""";.>v-~" .... '...-.,.,.,.,.~ •• ~rl.•U<.""'-"'•"•"=°•-<-•""'"""'''•~·:<c<•"'"-'""'l 
(l~_,..,,_°""""'"'.,,.-w........._ 

fJ ,-,.., ...-.. ,_,,,., ,,. ... ~ o-o 1.>j<dbHn":"<..-1F.h.. 

<JP-"•••"'-~h..-:,,~uh•-M.,.,....,~1-..·.-u-..~.··•-•l'V-!"'• 

Annual 'ltSA'' Conlflbullon: 

$1,344.87 

$-4,074.80 




