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MEMORANDUM OF UNDERSTANDING

IN THE MATTER OF NEGOTIATION
BETWEEN
THE OTTAWA COUNTY SHERRIFF’S OFFICE
AND
THE FOP/OHIO LABOR COUNCIL, Inc.

The current collective bargaining agreement between the Ottawa County Sheriff’s Office
(Employer) and the FOP/Ohio Labor Council (Union) representing the Correction
Officers and Sergeants requires a re-opener for wages only October 1, 2013 to September
30, 2014.

The above parties conducted negotiations on the re-opener which resulted in a tentative
agreement. Both parties has ratified the tentative agreement.

Now, therefore, the pay range of all Correction Officers and Sergeants shall be increased
by 3% effective October 1, 2013.

This Memorandum of Understanding is hereby signed this _F 5'\3‘9— day
of Do 2013.

FOR THE EMPLOYER: FOR THE UNION:

Dy YA

7/Sgt. Bill Marshal{

ckie A. Wegman

i ™

Alexis Fu@i//



STATE EMPLOYMENT RELATIONS BOARD
IN THE MATTER OF:
FRATERNAL ORDER OF POLICE,

OHIO LABOR COUNCIL, INC.,
EMPLOYEE ORGANIZATION,

Case No(s): 13-MED-06-0758
13-MED-06-0760
Corrections Officers & Sergeants
and,

Ottawa County Sheriff’s Office,
EMPLOYER.

FILING OF MEMORANDUM OF UNDERSTANDING AS AN ADDENDUM TO
THE COLLECTIVE BARGAINING AGREEMENT

Puréuant to Board Rule 4117-09-07, the F.O.P. Ohio Labor Council Inc. hereby
files a copy of the Addendum to the Collective Bargaining Agreement executed between
the parties in the above captioned case(s).

Respectfully Submitted,
\'j’uuj(l N/ o H,

Tonya M. Sapp

F.OP., OLCL

222 Fast Town Street

Columbus, Ohio 43215
614-224-5700

cc: Stephen Levorchick, slevorchick@ottawacountysheriff.org






