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AGREEMENT ON REOPENER BETWEEN FOREST HILLS LOCAL SCHOOL 
DISTIUCT AND FOREST HILLS EDUCATION ASSOCIATION 

The Forest Hills Teachers Association and the Forest Hills Local School District Board 
of Education agree to the following terms for the 2013-14 school year as a result of the parties• 
reopener negotiations pursuant to Article 7 of the Master Contract that is in effect from July I, 
2011 through June 30, 2014: 

1. The base salary for 2013-14 shall be increased one percent (1%), to $38,399, 
retroactive to contract days on or after July 1, 2013 . The retroactive payment shall be 
paid to teachers no later than January 31, 2014. The cun·iculum pay (hourly rate) and 
supplemental contract salaries will not be increased for 2013-14. The pai1ies agree to 
form a joint committee which shall review and recommend any agreed upon changes 
to the supplemental schedule by April 1, 2014. Recommended changes shall be 
presented to the Association and Board for ratification. Upon ratification by the 
parties the changes shall be effective for the 2014-15 school year. 

2. No teacher shall receive experience credit for service in the 2012-13 school year, 
meaning no teacher shall advance vertically on any experience steps for placement on 
the salary schedule in the 2013-14 school year. Each full-time teacher shall be paid a 
one-time lump sum of five hundred dollars ($500) on or before December 13, 2013, 
payable in a separate check if reasonably possible. The teacher must be on a regular 
contract and in active pay status at the time the payment is made in order to be 
eligible for it. Less than full-time teachers shall be paid a prorated one-time lump 
sum in December, 2013 based on the percentage of their employment to full-time at 
the beginning of the 2013-14 school year. 

3. Article 38 (Insurance Benefits) is revised as attached for the 2013-14 school year. 

This Agreement shall become effective as an amendment to the Master Contract after it 
has been ratified by the FHT A and then approved by the Board of Education. 

FOREST ffiLLS TEACHERS 
ASSOCIATION 

President 

November 1_g, 2013 

FOREST HILLS LOCAL SCHOOL DISTRICT 
BOARD OF EDUCATION 

November~ 2013 



FOREST HILLS SCHOOL DISTRICT 

SALARY SCHEOULE (38,399 BASE) 2013-2014 

Per ratification of agreement by the Forest Hills Board of Education and the 

Forest Hills Teachers Association 
NON 

Step DEGREE BA BA150 MA MA+15 MA+30 DOCTORATE 
0 34,559 38,399 40,511 42,623 44,735 46,847 48,959 

1 36,287 40,319 42,623 44,992 47, 128 49,266 51,378 
2 38,015 42,239 44,735 47,362 49,519 51,686 53,798 
3 39,744 44, 159 46,847 49,730 51,912 54, 105 56,217 
4 41,472 46,079 48,959 52,100 54,304 56,524 58,636 
5 43,199 47,999 51,071 54,469 56,696 58,943 61,055 
6 44,927 49,919 53,183 56,839 59,089 61,362 63,473 

7 46,655 51,839 55,294 59,207 61,481 63,782 65,893 
8 48,383 53,759 57,406 61,577 63,873 66,200 68,312 
9 50, 111 55,679 59,518 63,946 66,265 68,619 70,731 

10 51,839 57,599 61,630 66,316 68,658 71,038 73, 150 
11 53,567 59,518 63,743 68,685 71,050 73,457 75,569 
12 55,294 61,438 65,855 71,054 73,442 75,877 77,989 

13 57,023 63,358 67,967 73,423 75,835 78,296 80,408 
14 58,751 65,278 70,079 75,792 78,227 80,715 82,827 
17 59851 66378 71179 76892 79327 81815 83927 
22 60951 67478 72279 77992 80427 82915 85027 
27 62051 68578 73379 79092 81527 84015 86127 

SPECIAL PROVISIONS 

All credit hours for the master's degree and beyond applicable to the MA, MA+15, and MA+30 columns must be in areas which lead 
to additional certification or are directly related to teacher's current teaching assignments. All credit hours applicable must be earned 
at a university or college recognized by the State Department of Education. For this article, the \Vord 11 beyondu means those hours 
earned after receipt of a master's degree. If approved in advance by the superintendent or designee, hours earned prior to obtaining a 
master's degree may be counted tovvards placement on the MA+ 15 and MA+ 30 columns. For the purpose of this article, "credit 
hours" refers to semester hours or their equivalent ( 1.5 quarter hours= 1 semester hour). 

Any staff member \Vho qualifies fo1· 150 hour colu1nn, MA, MA+ 15, MA+30 or doctorate shall request in writing to the Human 
Resources Office that he/she be advanced on the salary schedule. Official transcripts must be submitted with the letter of request. 

The superintendent shall evaluate training and experience of teachers, subject to the approval of the Board ofEdueation. Evidence of 
an honorable discharge shall be presented to receive credit for military service and experience credit will be granted to a maximum of 
five (5) years for military service. 

The Forest Hills Board of Education shall grant those longevity steps that appear on the current salary schedule providing the teacher 
has completed at least six (6) years of service within the Forest Hills School District. Those members of the bargaining unit who are 
eligible for step seventeen ($1, 100.00), twenty-two ($1, 100.00) or twenty-seven ($1, 100.00) will be placed on the schedule 
automatically if they arc eligible. 

Additional pay may be established for newly created academic and extra-curricular duties which extend beyond the normal teaching 
assignment. The salary for said positions shall be an issue for bargaining during the next reopener. 

Eligibility for the master's degree columns and the doctorate degree column requires that the master's degree be granted by a 
university/college recognized by the State Department of Education, and that the program be in an area recognized by the State 
Department of Education, Division of Teacher Certification. 

Any counselor V\1ho, at the discretion of the Board, is offered extended service as a counselor, shall receive a supplemental contract fo1· 
that extended service. The rate of pay for contracts offered shall be at the per diem rate of the individual counselor. 

10-18-13 



ARTICLE38 
INSURANCE BENEFITS 

38.01 The Board shall provide health insurance through a credible provider. The Board 
shall contribute the following to the cost of health insurance (or the cost of a fully 
insured plan): 

a. CutTent POS Plan through December 31, 2013. 
Through December 31, 2013, the same dollar amounts monthly for 
single and family coverage, respectively, that the Board contributed 
for such coverage in June, 2013; 

b. POS Option 2. 
Effective January 1, 2014, the dollar amounts to be paid monthly by 
employees and the Board during calendar year 2014 for single or 

family coverage under the plan identified as "POS Option 2" shall be: 

Single Family 

Employee $142.93 $369.62 

Board $427.77 $1,106.30 

Total $570.70 $1,475.92 

c. Alternative High Deductible (HD) Plan. 

i. Effective January 1, 2014 the Board shall offer the plan identified 
as "HDHP 4XTP-Embedded" as an alternative. The Board's 
monthly contribution to the cost of the premium shall be $388.70 
for single coverage and $1,005.18 for family coverage. Effective 
January 1of2015,2016, and 2017, the Board shall contribute the 
monthly dollar amounts paid by the Board toward premiums in the 
immediately preceding December plus the first three and one-half 
percent (3.5%) of any premium increase (that is, 3.5% of the total 
monthly premium for single or family coverage in effect in the 
immediately preceding December). 

11. Employees enrolling in the HD Plan shall have individual "Health 
Savings Accounts," or "HSAs," in accordance with federal law. 
Employees may contribute to their individual accounts as allowed 
by law. The Board shall contribute amounts to each employee's 
HSA in January annually, beginning in 2014, as follows: 



Calendar Year 2014 2015 2016 2017 
Single $750 $500 $400 $300 
Coverage 
Family $1500 $1000 $800 $600 
Coverage 
If a member opts to enroll in the HDHP in any calendar year of this 
Master Contract, he/she shall have his/her HSA credited by the Board 
with $750 for a single plan insurance subscriber or $1500 for a family 
plan insurance subscriber in his/her initial year of enrollment in the 
HDHP, which is the calendar year 2014 funding amount. Any 
additional years that the member is enrolled in the HDHP shall have 
the HSA funded according to the calendar year chart amount above. 

New rates and new coverages are effective January 1 of each school year, unless a 
different insurance renewal year is mandated by a consortium or state law, in 
which the case the dates in this section 38.01 will be adjusted accordingly. 

The insurance coverage being provided will include the following: 

• Standard office visit: 

• Prescription drug card: 

• Hospital in-patient: 

• Outpatient surgery: 

• Specialist office visit: 

• Emergency Room visit: 

• Urgent care: 

38.02 For the duration of this contrnct, the Board of Education shall provide the current 
dental plan or its equivalent with the Board paying 100% of the premium. If the 
spouse of a member is also an employee of the Board, only one plan shall be 

provided. 

38.03 For the duration of this contract, the Board of Education shall provide 
$30,000.00/$60,000.00 A.D. and D. te1m life insurance for each member of the 
bargaining unit and pay one hundred percent (100%) or the premium. 

38.04 Notwithstanding the employee contribution language for hospitalization and 
major medical insurance set forth above, two district employees, one of whom is 
eligible for full benefits from the same immediate family who are covered under 
one family plan for health insurance purposes, shall have one hundred percent 
(100%) of the family health insurance premium paid by the Board. 



38.05 Health Insurance Committee-During the te1m of this agreement, a joint health 
benefits committee will be formed. 

The committee will review and study health care coverage and/or changes in the 
coverages and will make recommendations in design changes in the plan within 
the District for cost containment purposes and/or betterment of the plan by three
fourths (3/4) of vote of the full joint committee. The committee will elect a chair 
and establish its ground rules. The committee will consist of three (3) FHTA 
representatives, three (3) representatives of the Board and two (2) other 
employees from other collective bargaining unit(s). Whether to join a 
consortium, to self-fund insurance and/or the like are decisions for the Board's 
sole discretion. Prior to May 1, 2014, the insurance committee will proceed to 
investigate and recommend a secondary insurance offering, like AFLAC. Any 
contribution to such secondary insurance shall be paid by the individual 

employee. 




