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Contract Agreement 

Between 

Patrick Henry Education Association 

And 

The Patrick Henry School Board 

Whereas: Patrick Henry local School Board of Education and the Patrick Henry Education Association are 

parties to a negotiated agreement which covers the period July 1, 2006 through June 30, t.009, and a successor 

agreement covering July 1, 2009 through June 30, 2010; a second successor agreement covering July 1, 2010 through 

June 30, 2011; and a third successor agreement covering July 1, 2011 through June 30, 2012; 

Whereas: The parties have agreed to a successor agreement for the July 1, 2012 through June 30, 2013 

negotiated agreement; 

Whereas: The parties agree to the following: 

1. The negotiated agreement currently in effect will be extended In all aspects for the period of July 1, 2012 

through June 30, 2013. Regarding HB153, until the new teacher evaluation policy that conforms with the 

framework for evaluating teachers, developed by the parties, under section 3319.:1.12 of the Revised Code is 

established, all teachers will be considered comparable for reduction in force purposes. 

2. The Board will increase the salary schedule by 0% on July 1, 2012 to be made a part of the negotiated 

agreement as affixed to this document (see attached). 

3. Longevity steps and educational steps wlll be granted. Teachers will be placed on the appropriate salary step 

for their years of experience with the district. 

4. The healtl1 insurance reimbursement pool MOU that was signed on April 12, 2007 wlll be eliminated and will 

not be paid for the 2012·2013 school year. 
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Patrick Henry Local School District 
Salary Schedule 2012-2013 School Year 

Oo/o Raise on the base 

Step 0 

Step 1 

Slep2 

Step3 

step4 

Step 5 

Step6 

Step 7 

Step 8 

Step9 

Step 10 

Step 11 

Step 12 

Step 13 

Step 14 

Longevity 
Steps 16-17 
Steps 18 -19 
Steps 20 - 23 
Steps 24-26 
Steps27+ 

B.A. B.A. +150 M.A. M.A. +15 M.A. +30 

+ $ 750 
+ $1,250 
+ $2,000 
+ $2,250 
+ $2,500 

,u 




