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~ l: lMEMORANDUM OF UNDERSTANDING 

BETWEEN 

Millcreek-West Unity Local Schools Board of Education 

And 

Millcreek-West Unity Teachers Association 

This Memorandum of Understanding is hereby made and entered into by and between 
Millcreek-West Unity Local Schools Board of Education, and the Millcreek-West Unity 
Teacher's Association, hereinafter refetTed to as Association. 

PURPOSE AND SCOPE: 
The Memorandum of Understanding (MOU) serves to define the changes to be made on the 
following item: 

I. The Union agrees to delete paragraph #2 (as stated below) from the Settlement 
Agreement between the State Employment Relations Board (SERB) and Millcreek-West 
Unity Local School District Board of Education, dated August 12, 2010. 

The Board of Education 1nay continue to use the ser\•lces of thl' NortJn,·cst Ohio Contputer Association 
(hereafter referred tons "N\YOCA") "Rent-A-Tech" through the end of the 2012-2013 school year. At that 
ti1ne, the board \\'ill fill the l\.lilkreek-\Yest Unity bargaining unit position of Technology Coordinator \Yith an 
entployee. The Board of Education shall detern1ine the hours and days for that position. l-IO\\'C\'er, following 
the end of the 2012-2013 school year, the Board of Education may continue to use N\VOCA to proYlde tile san1e 
scrYices proYlded by it to the Board prior to Aprll 2009. 

MODIFICATIONS: 
Modification may be made to this MOU by wiitten mutual consent of both parties. 

EFFECTIVE DATE AND SIGNATURE: 
This MOU shall be effective upon the signature of both patiies authorized officials. 

Executed, this 2 LJ <h day of ,~f~in<' , 2013. 

c 
Roi1llfd F. Baker 
MWU Board of Education President 

Angela ley I 1 

MWU Teacher's Association President 

~,,7, r§fJ1'01~1'5~ 
Trifc. J. Th011:!_pSOJ 
MWU Board ofEducation Treasurer 

Home of the Hilltop Cadets 
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STATEOFOIDO 
BEFORE THE STA TE EMPLOYMENT R:ELA TIONS BOARD 

STATE EMPLOYMENT RELATIONS BOARD 

Complainant 

••• 
MlLLCREEK-WEST UNITY LOCAL 
SCHOOL DISTRICT BOARD 
OF EDUCATION 

Respondent 

Cruc No. 2009-ULP-07-0376 

Chris Young 
Adminbtradve Law .Judge 

SETTLEMENT AGREEMENT 

PAGE B2 

EXHIBIT 

A 

The Charged Party Millorcck-West Unity Local School Dislrict Board of Education (bETcaftcr 

refem:d to 8' the "Board of Education") and Chorging Partyflntervenor Mlllcreek-West Unity Education 

Association, OEAINEA (bcrcafter referred to as the "Association"), in resolution of the above-captioned 

unfair labor practice ("ULP"), hereby agree to the following: 

1. 1110 Board of Education agrees to pay to Cb.,Jcs "Chip" Boyec the sum of Forty Thousand 

DoUars ($40,000.00), said payment to be a non-wage settlement payment. The Board of 

Education will make the lump sum payment in two (2) installments to Mr. Boyer, the first 

installment payable in August, 2010 in the amount of Twenty Thousand Dollars 

($20,000.00), and the second installment payable in January, 20J I in the amount of Twenty 

Thousand Dollars ($20,000.00). The Board of Education will Issue the appropriale !099 ta>< 

fonn to Mr. Boyer in accordance with Federal law_ 

2. The Board of Education may continue to use the services of the Nonbwcst Ohio Computer 

Association (hcrea~r referred to ns "NWOCA") "Rent-A-Tech" through the end of the 

2012-2013 sch.col year. At !hot time, the Board will fill the Millcreek-West Unity bargaining 

unit position of Technology Coordinator with an employee. The Board o.f Education shall 

dotcnninc the hour.; and days for that poshion. Howewr, following the end of the 2012-2013 

school year, the Board of Education may continue to use NWOCA to provide the same 

services provided by it to the Board prior to April 2009. 
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J. The Board of Education and the Association ai;rcc to file an appropriate joint petition for unit 

clarification and/or aj oint petition for amendment of certification with the State Employment 

Relations Board (ht1'Cafter refem:d to as "SERB") no later than June 30, 2013, to add the 

posiliol) ofTcohnology Coordinator to the bargaining unit However, nothing herein shall be 

construed as a prohibition to the parties negotiating a different resolution Ill the Technology 

Coordinator position prior to June JO. 2013 through the negotiations of any successor 

collective barp.ining agreements. Should such an agreement be reached, it will be filed with 

SERB under this caoe caption. 

4. The Board of Education agrees to icmove all employment evaluations from tho personnel file 

of Charles "Chip" Boyer and place those documents in another file entitled "Chip Ba)l"1''s 

Evaluation File". A memorandum shall be placed in. the personnel file advising of the 

exlst£nce of tl1e documents located in the Chip Boyer Evaluation File. Mr. Boyer resezvcs 

the right to attach a rebuttal to any and all evaluations, wherever kept 

5. For the consideJ11tion set forth herein and in full and final sati.<fsction aftho matters l'\lsolved 

herein. each party, for themselves, their heirs, executors, adminl!.tratx>r~ and assigns, does 

hereby forever release and discharge tho other, their individual members, heir!, executors, 

allministrators, agents, successors and assigns, from any \!ability claims, delillllldS, 

controversies, damages,. actions and causes of actions of any kiod whether now known or 

herein discovered io any way related to Bayer1 s employment wfth the Board arising on. or 

before the date of this Agreement. 

6. Nothing in this Agreemc<1t shall be construed as an admission of wrongdoing on the part of 

either parly. 

7. This Agreement shall constiMc the full, final and complete understanding of tile parties 

concerning this matter. Any amendments or modifications to this Agreement shall be in 

writing and signed by all parties. 

2 
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8. Tbis Agreement is non-precedent setting without prejudice as to any :fumre events of the 

same or similar nature. Nothing in this Agreement waives or Jim its the parties• rights, 

arguments or remedies with regard to aey other matter or o1her legal, administrative or 

ubill'l!11on proceedings. 

9. The parties lo this Agreement jointly request that SERB construe this Agreement as a motion 

to withdraw 1lle ULP chatge and complaint with prejudice. Tbe parties sue• tliat SERB shall 

retain jurisdiction over this matter for purposes of enforcing this Agreement. 

I 0. The Board of Education agrees that there will be no remlilttion against llllY of the bargaining 

unit members or the Association for having :filed or participated in pursuit of the unfair labor 

practice charge herein. 

Charles "Chip" Boyer 

For the Cb11J1:ed Party: 

./3~ 
SuperinlBndcnt 

Za'bl~ Kravitz, Esq. 
Ohio As.•istant Attorney 

Date 

Date 'ff- /2-- /0 

Date ~//0 

Date 

THE SIGNATURE OF llIE ASSISTANT ATIORNEY GENERAL CONSIIIOl'ES ONLY A 
RECOMMENDATION TO SERB TO ISSUE AN ORDER ;\PPROVING AND ADOPTING THIS 
AGREEMF.JIT. THE ATTORNEY GENERAL'S RECOMMENDATION IS SUB.JECT TO SERB 
APPROVAL. 

3 



Ennis Roberts Fischer Co., L.P.A. 
Attorneys at Law 

Phone' (513) 421-2540 
Prue (513) 562-4986 

1714 West Galbraith Road 
Cincinnati, Ohio 45239-4812 

URL: www.erflegal.com 

July 18, 2013 

State Employment Relations Board 
65 East State Street, Suite 1200 
Columbus, Ohio 43215-4213 

Re: Memorandum of Understanding 

To Whom It May Concern: 

Enclosed please find the Memorandum of Understanding between the Millcreek
West Unity Local School District Board of Education and the Millcreek-West Unity 
Teachers Association. The MOU was agreed to in connection with the current collective 
bargaining agreement between the above referenced parties effective through 2014. 
Please feel free to contact me should you have any questions or need further 

information. 

~==-
Ryan LaFlamme 


