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ADDENDUM EFFECTIVE JANUARY 24, 2013 
TO THE AGREEMENT BETWEEN 

RICHLAND COUNTY JOB AND FAMILY SERVICES 
AND 

THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, 
OHIO COUNCIL 8, 'AFL-CIO LOCAL 1295 

·FOR THE PERIOD JUNE 18, 2011 THROUGH SEPTEMBER 30, 2014 
(WAGES ARTICLE 39 EFFECTIVE OCTOBER 1, 2012) 



ARTICLE 23 

LAYOFF AND RECALL 

Section 23.2 

The Employer shall determine in which classification(s) layoffs will occur. Within each affected 
classification employees will be laid off in the following order: 

A. Temporary employees 

B. Intermittent, and all other non-permanent employees 

C. New hire probationary employees 

D. Permanent employees in the inverse order of their agency seniority within the 
affected classification. 



• 
ARTICLE27 

SICK LEAVE 

Section 27.4 

Evidence Required for Sick Leave Usage 

The employee shall furnish the Employer a standard written signed statement stating that the 
employee wishes to use sick leave. Falsification of either a written signed statement or 
physician's certificate shall be grounds for disciplinary action, including dismissal. For actual 
examinations, documentation that the employee was examined or intends to be examined shall 
be sufficient explanation. Employees shall not be required to provide an explanation beyond 
"illnessn for the use of sick leave if: (1) the employee has a sick leave balance sufficient to 
cover the absence or (2) the employee provides a statement from the doctor or anyone 
authorized by the doctor to sign the statement on his behalf pursuant to this Article. Whenever 
an employee is absent for more than three consecutive work days, a statement from the doctor 
or anyone authorized by the doctor to sign the statement on his behalf shall be required as a 
condition of the payment of sick leave. 

In the event an employee's school or day care calls due to illness of the employee's child, a 
signed statement from authorized staff will be sufficient evidence for excused sick leave usage 
for the remainder of the employee's shift and shall not be counted as an occasjon for the 
purpose of Section 27. 13. 

Section 27.5 

Notification by Employee 

When an employee is unable to report to work he/she shall notify his/her immediate supervisor 
no later than 7:00 a.m. on each day of absence, unless the empl0yee has made other reporting 
arrangements with his immediate supervisor. Expected sick leave of more than one (1) day 
must be discussed with the employee's immediate supervisor. 

Section 27. 7 

Physician Statement 

Whenever an employee is absent for more than three (3) consecutive work days, the 
employee shall be required to furnish a statement from the doctor or anyone authorized by the 
doctor to sign the statement on his behalf notifying the Employer that the employee was unable 
to perform his dutie-s. Where sick leave is required to care for a member of the immediate 
family, the Employer may require a medical statement to the effect that the presence of the 
employee is necessary to care for the ill person or in the case of childbirth and other conditions 
related thereto during the post-natal period that the presence of the employee is necessary to 
care for the employee's wife and family. 



Section 27.13 

Amend the last two paragraphs to read as follows: 

Occasions of unexcused sick leave use in excess of five in a twelve consecutive month period 
shall invoke the provisions of this Article. Upon return to work from the fifth (5th) unexcused 
occasion of sick leave use within a twelve consecutive month period, the employee will be 
counseled by his/her supervisor. 

Upon return to work from the sixth (6th) unexcused occasion of sick leave use within a twelve 
consecutive month period, the employee will receive a written reprimand. Unexcused occasions 
of sick leave use beyond the seventh (rt") in a twelve consecutive month period are su~ect to 
suspensions, not to exceed ten workdays. Unexcused sick leave beyond the eighth (8 ) in a 
twelve consecutive month period is grounds for discipline up to and including termination. 

Changes to 27.13 shall not impact the discipline progression of unexcused absences that occur 
prior to the ratification date. 
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ARTICLE 39 

WAGES 

Section 39.1 

The section to be amended as follows: 

1. Effective October 1, 2012 and through the pay period which ends on September 25, 
2013, all members of the bargaining unit shall be paid an additional forty-five ($0.45) 
cents per hour above their current rate of pay. Current rate of pay shall be interpreted to 
include the rate of pay to which a current employee advances as the result of obtaining 
an Associate's, Bachelor's or Master's Degree after October 1, 2012 as provided in 
Section 39.6. 

2. Effective with the pay period which begins on September 26, 2013 and through 
September 30, 2014, all members of the bargaining unit will be paid an additional thirty
five ($0.35) cents per hour in addition to the amount paid under paragraph 1 above. 
Current rate of pay shall be interpreted to include the rate of pay to which a current 
employee advances as the result of obtaining an Associate's, Bachelor's or Master's 
Degree after September 25, 2013 as provided in Section 39.6. 

3. See Appendix D-1/D-2 attached for New Hires. 

4. That Section 43.2 is deemed satisfied and shall be deleted from the contract. 



Increase $0.45 

New Hire 

Appendix D - 1 

Effective January 17, 2013 

Pay New Hire Base 
New Hire Base Rate+ Educational Benefit 

Associate Bachelor 
Range Rate 

4 $11.67 

5 $12.23 

25 $11.83 

26 $12.46 

27 $13.10 

28 $13.86 

29 $14.72 

Increase $0.35 

(1%) 

$11.78 

$12.35 

$11.94 

$12.58 

$13.23 

$13.99 

$14.86 

New Hire 

Appendix D - 2 

Effective October 1, 2013 

Master 
(2%) (3%) 

$11.89 $12.01 

$12.47 $12.58 

$12.06 $12.17 

$12.70 $12.82 

$13.35 $13.48 

$14.13 $14.26 

$15.01 $15.15 

Pay New Hire Base 
New Hire Base Rate+ Educational Benefit 

Bachelor Range Rate Associate Master 
(1%) (2%) {3%) 

4 $12.02 $12.13 $12.24 $12.36 

5 $12.58 $12.70 $12.82 $12.93 

25 $12.18 $12.29 $12.41 $12.52 

26 $12.81 $12.93 $13.05 $13.17 

27 $13.45 $13.58 $13.70 $13.83 

28 $14.21 $14.34 $14.48 $14.61 

29 $15.07 $15.21 $15.36 $15.50 
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IN WITNESS WHEREOF, the parties have hereunto signed by their authorized 

representatives this/}. .:;1fl day of January 2013. 

For Richland County Job and Family 
Services: 

~N~ 
Sharlene Neumann, Director 
Bargain' g Team Representative 

~ 

L ri Bedson 

Ba~Te~ 
Carmen Jones 
Bargaining Team Representative 

~~Cd~ KellyCTcOli 
Bargaining Team Representative 

For the Richland County Commissioners: 

Representative 

Lisa Brown C?' l 

Bar ining 

Darlene Neal 
Bargaining Team Representative 

~-~ 
Nikki Hostutler 
Bargaining Team Representative 

CJea6\ ~,1J02? 
Traci Trumpower 
Bargaining Team Representative 

~~.Q~ 
Edward W. Olson 




