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2. 2012 Furlough. The parties agree that each full-time member will 
be furloughed (without pay) eight (8) days in 2012. This will be 
accomplished in the following manner: 

a. City Hall will be closed, and each employee will be 
furloughed, on Monday, April 9, 2012; Friday, June 15, 
2012;, Friday, August 10, 2012; and Friday, October 5, 2012. 

b. In addition, employees will be required to be furloughed four 
(4) additional days to be taken on dates of their choice 
throughout the year. 

c. The unpaid time in furlough days will be prorated and 
deducted equally from each of the twenty-six (26) pay 
periods. 

3. Part-Time Employees. The parties agree that each part-time 
employee's hours will be reduced 3.0769%. 

4. Article 27.4 Vacation will be altered to the extent that members may 
carry over a maximum of two (2) weeks of unused 2012 vacation 
into 2013 which shall be deposited into a bonus vacation bank 
which may not later be converted into cash. 

5. Unemployment. The parties agree that furloughed employees will 
not apply and will not be eligible for unemployment benefits. 

6. The City agrees to permit only employees in their last three (3) 
years to "earn" their furlough pay and voluntarily donate the net pay 
back to the City in order to allow those employees to maximize their 
high years. 

The foregoing agreement was entered into thi~ day of ~ 2011. 
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