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Section 19 .6 . There will be no across-the-board wage increase in the first years 
of this Agreement; however, there will be an equity adjustment of two percent 
(23) to each employee's base rate of pay effective July 1, 2011. Each 
employee in the bargaining unit shall receive a zero-percent (03) increase of 
his/her base rate of pay July 1, 2012. Each employee in the bargaining unit shall 
receive a two-percent 123) increase of his/her base rate of pay July 1, 2013. 

Section 19.7. The parties shall re open Article 19 no later than April 30, 2012, for 
the purpose of negotiating wages for the second and third years of this 
Agreement. 

ARTICLE 21 
INSURANCE BENEFITS 

Insurance Plans The university will continue to provide benefit-eligible 
employees in the bargaining unit the group insurance plan (hospitalization, 
major medical, prescription drug, dental, basic life insurance coverage and 
long-term disability) as approved by the Board of Trustees. The group insurance 
plan will be the same plan provided to the unrepresented employee group. 
Additionally, the university reserves the right to change the present or successor 
insurance carriers, and to designate the alternate carriers of its own choice, in 
lieu thereof, so long as the same benefit levels remain unchanged. Effective 
January 1, 2013, the employees shall be subject to the same percentage of 
premium as the other employee groups, excluding the AAUP and ONA. +Re 
parties shall re open negotiations no later than June 1, 2012, for the purpose of 
negotiating premiums for calendar years 2013 and 201 4. 

There will be a fifty dollar ($50) per month surcharge for coverage of a spouse or 
domestic partner of employees who are eligible for health insurance coverage 
through an employer other than the University of Cincinnati but choose to enroll 
in a University of Cincinnati health insurance plan. 

Employees have the option of waiving health or dental coverage provided by 
the University. For waiving medical coverage a monthly credit of one hundred 
dollars ($100) may be received as cash in the paycheck by the employee or 
applied to the cost of other benefits . For waiving dental coverage a monthly 
credit of eight dollars ($8) may be received as cash in the paycheck by the 
employee or applied to the cost of other benefits. 

If an employee and his/her spouse/domestic partner both work for the university 
in benefit-eligible positions and elect to enroll under one medical plan, the 
spouse/domestic partner waiving coverage is not eligible for the credit. 

Optional Insurance Optional employee life insurance, family life insurance, 
accidental death and dismemberment coverage, and long-term coverage will 
continue to be made available for employee purchase. 
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Health Care Account An eligible employee may elect to have a specified 
amount withheld on a pre-tax basis from each pay, up to the annual maximum, 
to be used for reimbursement of medical expenses which are not covered by 
insurance. Eligible expenses are those currently recognized as deductible for 
Federal Tax purposes, except mileage and parking. 

Funds which are withheld must be re imbursed for expenses incurred in the Plan 
year in which they are withheld or, the grace period, or under current IRS rules , 
the unused funds will be forfeited. 

Dependent Care Account An eligible employee may elect to have a 
specified amount withheld on a pre-tax basis from each pay, up to the annual 
maximum allowed by law to be used for reimbursement of dependent care 
expenses which are specified by IRS rules but which are not claimed under the 
federal tax credit. 

Funds which are withheld must be reimbursed for expenses incurred in the Plan 
year in which they are withheld, or the grace period, or under current IRS rules, 
the unused funds will be forfeited. 

Professional Liability lnsuranceThe University is self-insured. Officers are insured 
and indemnified pursuant to State of Ohio statute . 

Wellness Program During the term of this Agreement, the university may 
implement a wellness or healthy life-style program. Such a program may 
include a combination of activities that are designed to increase awareness, 
assess risks, educate and promote voluntary behavior changes to improve the 
health of an individual, encourage modifications of his/her health status and 
enhance his/her personal well-being and productivity, with a goal of preventing 
illness and injury. 
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University of Cinc innati 
FOP Pay Sc ale Groups (PSG) and Ra nges 

For Security Office rs 

Effective July 1, 2011 

Title PSG Entry Rate 
SeGtJFity GHiEeF 1 23 $ 
SeE1:JFit)1 GHiGeF ~ 2.§G $ 
SeEtJFity GHiEeF 3 ~eQ $ 

Rates foF 2012 and 2013 shall be listed when negotiated. 

TITLE PSG ENTRY RATE 
Security Officer 1 23 $12.31 
Security Officer 2 25C $13.58 
Security Officer 3 260 $14.97 

Effective July 1, 2012 

TITLE PSG ENTRY RATE 
Security Officer 1 23 $12.31 
Securitv Officer 2 25C $13.58 
Securitv Officer 3 260 $14.97 

Effective July 1, 2013 

TITLE PSG ENTRY RATE 
Security Officer 1 23 $12.56 
Securitv Officer 2 25C $13.85 
Securitv Officer 3 260 $15.27 

APR 
$ 
$ 
$ 

APR 
$12.92 
$14.25 
$15.72 

APR 
$12.92 
$14.25 
$15.72 

APR 
$13.18 
$14.54 
$16.03 

For the University of Cincinnati For the Fraternal Order of Police, 
Ohio Labor Council Inc. 

William T. Johnson Mark A. Scranton 
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