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BETWEEN 

CUYAHOGA COUNTY 

DEPARTMENT OF PUBLIC WORKS 
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INTERNATIONAL UNION OF OPERATING ENGINEERS 

LOCAL 18-S (TECHNICIANS) 

November 1, 2010 - October 31, 2013 

1 



A}l.TJCLE.25 
INSURANCE 

Section 1. An eligible employee is defined as a full .time employee covered by this Agreement. 
The Flex Count Plan "(the plan)" is defined as the.sl)ction 125 or caftlteria plan, which is 
provided by the Employer for health in.surance, benefits for county employees. The Employer 
shall be responsible for enrolling all eligible employees in the plan once during each plan year at 
its annual open enrollment period. The plan year commences on January I, and ends on 
December 31 of the calendar year, but is subject to c)l11nge. 

Section 2. Effective January l, 2013, bi-weekly contributions for bargaining unit employees for 
medical and prescription drug benefits shall be determined as follows: 

a) METROHEALTH PLAN: The County shall offer a plan through Metro-Health at no 
biweekly cost to employees. 

b) OTHER BENEFIT PLANS: Employer 90% of plan costs; Employee 10% ofplan 
costs. 

Section 3. The costs of the medical and prescription drug plans will be detennined through an 
actuarially certified process that is verified through an outside party and that includes reserves 
necessary to sustain the plans. In successive plan years, the Employer may add to or delete 
plans/providers offered and/or Employees may be offered additional plans with reduced or 
increased benefit levels. 

Section 4. Effective January I, 2013, the Employer shall contribute 90% of the costs for the 
ancillary benefit plans (i.e. vision and dental), and the Employe.e shall contribute 10% of the cost 
for ancillary benefit plans. 

Section 5. The Employer shall be entitled to increase the cost containment features of the Flex 
Count plans which may include, but are not limited to, deductibles, co-insurance, and spousal 
exclusion provisions. 

Section 6. The Employer may implement or discontinue incentives for employees to participate 
in Employer-sponsored wellness programs, including, but not limited to, the right to offer the 
opportunity to reduce employee contributions through participation in wellness programs as 
detennined by the Employer. 

Section 7. The Employer may offer incentives to encourage use of low cost providers/plans 
(including HSA plans) which may be discontinued or modified by the Employer in future years 
with notification to the Union. 
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Section 8. A waiting period ofno more than one hundtedtWet\ty (120) calendar days may be 
required before new Employees are eligibll;l to tl;lceiv:e health @di or other insurance benefits. 
During the waiting period, the Employer may require Einployees, who desire coverage, to 
purchase it through a third-party vendorinsteadofparliCipating in the County plans that are 
offered to regular full-time Employees. New Employees shall be eligible to participate in the 
County plans on the first date of the first month following completion of the waiting period. 

ARTICLE28 
WAGES 

The Electronic Technicians in the bargaining unihhallbe paid the hourly rate of$17.27 until the 
effective date of the increase to wages stated below. 

Effective the first date of the first full pay period in January l, 2012, the wage rate of the 
Electronic Technicians shall be increased by l % to $17.44 per hour. 

Effective the first date of the first full pay period in January 1, 2013, the wage rate of the 
Electronic Technicians shall be increased by 2% to $17.79 per hour. 
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Duly authorized representatives have affixed their signaturiis below to indicate the assent of the 
Parties to all tenns of the Amendment contained hereiri: 

FOR THE UNION: 

esM. Kumse, 
Representative 
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FOR THE COUNTY: 
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