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MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding is entered into by and between the Crestview Local School 
District Board of Education ("Board") and the Crestview Employees' Association,lflltt1i!ift I q P 3: Ob 
("Association") to confirm their agreement with reference to changes in Article VIII, Section L of the 
parties' 2012-15 collective bargaining agreement ("the parties' 2012-15 Agreement"). The parties 
hereby agree as follows: 

1. In addition to any other compensation earned under this agreement, each regularly 
contracted employee (excluding supplemental contracts) shall be entitled annually to an 
additional Student Achievement Incentive equal to one day's pay if the District Report Card 
for that year indicates that the District receives at least five (5) "A's'' and no grade less than 
a "B" on the Local Report Card (LRC). This incentive payment will be paid as a lump sum as 
part of the regular payroll process to all employees on record as of the last student contact 
day of the school year in which the grades were earned unless the employee has voluntarily 
left the employment of the district for a reason other than retirement and as soon as the 
LRC grades become official. This incentive payment is not and does not become a part of 
the employee salary schedules listed in appendices A and C. 

2. This Memorandum of Understanding will expire contemporaneously with expiration of the 
parties' 2012-15 Agreement, unless otherwise specified by mutual written agreement of the 
parties. 

FOR THE BOARD FOR THE ASSOCIATION 

Board of Education President CEA President 

Position Position 
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This Memorandum of Understanding is entered into by and between the Crestview Local 

School District Board of Education ("Board") and the Crestview Empl~JsflfiSs4<!tatfllh,): Ob 
OFT/AFT ("Association") to confirm their agreement with reference to the establishment of a 
resignation incentive for employees who are members of the bargaining unit covered by the 
parties' 2012-15 collective bargaining agreement ("the parties' 2012-15 Agreement"). i:he 
parties hereby agree as follows: 

l. A bargaining unit employee who files written notice with the Board's Treasurer on or 
before March 28, 2013 of the employee's resignation from all Board employment 
effective at the end of the employee's 2012-13 worlc year will receive five (5) days of 
pay, calculated at the employee's then-current regular daily rate, independent of any 
other pay that may be due the employee under the terms of the parties' 2012-15 
Agreement. 

2. A bargaining unit employee who files written notice with the Board's Treasurer on or 
before February 15, 2014 of the employee's resignation from all Board employment 
effective at the end of the employee's 2013-14 worlc year will receive five (5) days of 
pay, calculated at the employee's then-current regular daily rate, independent of any 
other pay that may be due the employee under the terms of the parties' 2012-15 
Agreement. 

3. A bargaining unit employee who files written notice with the Board's Treasurer on or 
before February 15, 2015 of the employee's resignation from all Board employment 
effective at the end of the employee's 2014-15 work year will receive five (5) days of 
pay, calculated at the employee's then-current regular daily rate, independent of any 
other pay that may be due the employee under the terms of the parties' 2012-15 
Agreement. 

4. Payment under Paragraphs I, 2, or 3 above will be made in a one-time lump sum, less 
applicable payroll withholdings, by the last scheduled pay date of the employee's 
contract. 

5. In no event will an employee who receives the retirement incentive identified in 
Article VIII, Section K of the parties' 2012-15 Agreement be eligible to receive pay 
under the terms of this Memorandum of Understanding. 

6. This Memorandum of Understanding will expire contemporaneously with expiration 
of the parties' 2012-15 Agreement, unless otherwise specified by mutual written 
agreement of the parties. 

FOR THE BOARD 

--~_tz.,{,_~____,~·· __ 5-/- /3 
Name ~ Date 

Position 

FOR THE ASSOCIA TJON 

t!JefiC.a a u'k,aw ..3-1-13 
e Date 

Position 
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This Memorandum of Understanding is entered into by and betw76Pi tlu::ftCrestview Local 
School District Board of Education ("Board") and the Crestview Employ't!l!~' Jl&soblttibrt, 3: Ob 
OFT/AFT ("Association") to confirm their agreement, with reference to operation of the 
District's food service program for the 2013-2014 school year. The parties hereby agree as 
follows: 

l. All regular bargaining unit food service employees will be members of the District's 
Food Service Team ("FST"). The FST is responsible for the day-to-day operation of 
the District' food service program, which is expected to operate at a profit. Central 
office staff will provide technical assistance, support and advice to the FST as 
appropriate. 

2. The Head Cook is designated as the FST's team leader. Given the duties and 
responsibilities that inhere in this leadership role, an adjustment in her scheduled 
work hours and work days will receive consideration, as appropriate. She may make 
recommendations to the District Superintendent on food service staffing needs from 
time to time, but it is recognized that she is not a supervisory employee and has none 
of the powers of a supervisor listed in Ohio Revised Code Section 4117.0 I (F). 

3. If the District's food service program generates a net profit over the course of a year 
(July l through June 30), FST members will share in such profit in accordance with 
the following terms: 

A. By not later than July 15, the District Treasurer will report to the FST whether 
a net profit was realized for the immediately preceding year and, if so, the 
amount of such profit. 

B. Twenty-five percent (25%) of the net profit, if any, reported under Paragraph 
A above, but in no event more than a maximum of$10,000.00, will be 
distributed as compensation to FST members. An individual FST member's 
proportionate share will generally be based on that employee's number of 
contracted hours worked during the year. However, in recognition that the 
hours worked by individual FST members over the course of a year are 
inherent! y somewhat unpredictable due to circumstances such as illness, 
injury, or leaves of absence, and in further recognition that in some cases such 
circumstance as a matter of fairness may affect the degree to which an 
individual member should participate in profit-sharing under this 
Memorandum of Understanding, the FST will assess and determine by 
consensus precisely how shares will be allocated among individual FST 
members. 



C. Payment to FST members will be made by not later than the last regularly 
scheduled payday in September. Each FST member will receive his/her share 
amount less applicable payroll withholdings. 

4. This Memorandum of Understanding does not apply to any substitute employee in the 
District's food service program. 

5. This Memorandum of Understanding may be rescinded by the Board if expectations 
are not being met. Rescission will not occur under this Paragraph without at least ten 
(10) calendar days advance written notice to the FST leader. This Memorandum of 
Understanding will expire contemporaneously with expiration of the parties' 2012-15 
Agreement. 

FOR THE BOARD FOR THE ASSOCIATION 

{J~ -41¥ 111f/13 
Name Date 

Position Position 
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