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The following action was taken by the Board of Morrow County Commissioners during regular session on 
January 23, 2013: 

IN THE MATTER OF 
RESOLUTION APPROVING LABOR AGREEMENT BETWEEN THE MORROW COUNTY SHERIFF, 
AND TIIE FRATERNAL ORDER OF POLICE, OHIO LABOR COUNCIL, INC. SERB CASE NO. 2012-
MED-10-1221, 2012-MED-10-1220: 13-R-068 

Mr. Miller moved the adoption of the following resolution: 

RESOLUTION 

WHEREAS, the Morrow County Sheriff through the County's consultants, Clemans, Nelson & Associates, Inc. 
of Columbus, Ohio, has from time to time been negotiating with said "Union" relative to such wages for the Sheriff's 
employees in the bargaining unit, and 

WHEREAS, this Board has been informed that said "Union" and the Sheriff's duly authorized consultants have 
reached an agreement concerning the above matter, and 

WHEREAS, this Board having reviewed said agreement and finding same to have been negotiated within the 
scope of authority granted to said consultant by this Board and the Sheriff and the Board is now desiring to approve and 
ratify said contract, 

NOW THEREFORE, BE IT RESOLVED by the Board of County Commissioners of Morrow County, Ohio, that 
the labor agreement between the Morrow County Sheriff and the Fraternal Order of Police/Ohio Labor Council, Inc., be 
and the same hereby is approved; and 

BE IT FURTHER RESOLVED that the Morrow County Sheriff be and he hereby is authorized and directed to 
execute the agreement in accordance with the terms of said proposal; and 

BE IT FURTHER RESOLVED that immediately after execution of the agreement, the Clerk is hereby authorized and 
directed to enter into the official docket of the proceedings of this Board, the new wage scale as an appendix to this 
resolution. 



ARTICLE21 
WAGES 

Section 21.1 The following rates will be effective February 1, 2013 (2%) 

Classification 

Deputy (Road) 

Deputy (Jailer) 

Deputy 
(Dispatcher) 

Records Clerk 

Sergeants (Road-Jail) 
Lieutenants 

$14.45 

$12.51 

$12.51 

$12.51 

A 

$15.00 

$13.01 

$13.01 

$13.01 

$18.54 
$19.90 

B c 

$15.57 

$13.57 

$13.57 

$13.57 

D E 

$16.24 $16.87 

$14.08 $14.65 

$14.08 $14.65 

$14.08 $14.65 

This wage increase settles the wage reopener identified in Section 36.l (D) for the third year of the current 
agreement. 

Employees will normally be hired at Step A of the wage scale. Employees will advance to the next step of the 
wage scale the first full pay after their anniversary date each year until they reach Step E of the scale. All employees must 
work a year in the new step of the wage scale before advancing to the next step. Employees who receive a promotion will 
advance to the new range, in the step which allows increase. 

Employees assigned to property room technician will receive a fifty cent ($.50) an hour wage supplement. The 
employee promoted to the Purchasing Deputy and Corrections Corporals will receive a one dollar ($1.00) supplement 
above Step E of Deputy (Jailer). The employee promoted to Dispatcher Supervisor (TAC Officer) will receive a one dollar 
(1.00) supplement above Step E of the Deputy Dispatcher. 

Each full-time bargaining unit employee shall receive longevity pay added to their base rate of pay upon the 
completion of the required years of employment with the Morrow County Sheriff's office as follows: 

After six years' service-------------------------------------------- $0.25 per hour 
After twelve years' service--------------------------------------- $0.50 per hour 
After eighteen years' service-------------------------------------- $0.75 per hour 
After twenty-three years' service--------------------------------- $1.00 per hour 

Detective will receive $0. 75 per hour for all hours worked to compensate for changing schedules and callouts. 

Adopted at a regularly scheduled meeting of the Board of County Commissioners of Morrow County, Ohio, 
this 23'" day of January, 2013. 

Mr. Whiston duly seconded this motion 

Roll Call Vote: .. , Mr. Miller., "yea" .. , Mr. Harden .. , "yea" .. , Mr. Whiston .. , "yea" 

BOARD OF MORROW COUNTY COMMISSIQ~_!!~ 

Tom E. Harden 

J ~ . ,(~ )_ 

Tom E. Whiston 



January 23, 2013 

Certify Resolution 

I, Charisse Gruber, Clerk of the Board of Conunissioners of Morrow County, Ohio, do hereby certify that the 
foregoing Resolution of the Board of Commissioners of Morrow County, that the same has been compared by me with 
the Resolution on said record and that is a true and correct copy thereof. 

Charisse Gruber, C rk 
Morrow County Board of Conunissioners 

MCC/sg 
c: John Krock, Clemans, Nelson & Assoc. 

Steve Brenneman, Morrow Co. Sheriff 



TENTATIVE AGREEMENT 

The Morrow County Sheriff and theFOP/OLC agree to a two percent (2%) wage increase to the 
wage scale in Section 21.1 (see below) effective February 1, 2013. This wage increase settles 
the wage reopener identified in Section 36.l (D) for the third year of the current agreement: 

ARTICLE21 
WAGES 

Section 21.1. The following rates will be effective February 1, 2013 (2%): 

A. 
Classification 
Deputy (Road) 
Deputy (Jailer) 
Deputv/Disnatcher 
Records Clerk 

sergeants (Road-Jail) 
Lieutenants 

A 
14.45 
12.51 
12.51 
12.51 

B 
15.00 
13.01 
13.01 
13.01 

18.54 
19.90 

c 
15.57 
13.57 
13.57 
13.57 

D E 
16.24 16.87 
14.08 14.65 
14.08 14.65 
14.08 14.65 

B. Employees will normally be hired at Step A of the wage scale. Employees will advance 
to the next step of the wage scale the first full pay after their anniversary date each year 
until they reach Step E of the scale. All employees must work a year in the new step of 
the wage scale before advancing to the next step. Employees who receive a promotion 
will advance to the new range, in the step which allows increase. 

C. Employees assigned to property room technician will receive a fifty cent ($.50) an hour 
wage supplement. The employee promoted to the Purchasing Deputy and Corrections 
Corporals will'receive a one dollar ($1.00) supplement above Step E of Deputy (Jailer). 
The employee promoted to Dispatcher Supervisor (TAC Officer) will receive a one 
dollar ($1.00) supplement above Step E of the Deputy Dispatcher. 

D. Each full-time bargaining unit employee shall receive longevity pay added to their base 
rate of pay upon the completion of the required years of employment ·with the Morrow 
County Sheriff's office as follows: 

After six (6) years' service ........................ , ........................................ $0.25 per hour 
After twelve (12) years' service ......................................................... $0.50 per hour 
After eighteen (18) years' service .... : ................................................ $0. 75 per hour 
After twenty-three (23) years' service ............................................... $] .00 per hour· 

E. Detective will receive $0. 75 per hour for all hours worked to compensate for changing 
schedules and callouts. 

(Signature lines on following page.) 
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