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Article 42. Term of Agreement 

This Agreement shall be effective from January l, 2014 through June 30, 2015. To the 
extent the term of this Agreement overlaps the prior collective bargaining agreement, 
the prior agreement is superseded. To initiate negotiations for a successor agreement, 
either party shall give written notice to the other at least ninety (90) days prior to March 
31, 2015. 

The remaining terms set forth in the Agreement between the City of Cuyahoga 
Falls, Ohio and American Federation of State, County and Municipal Employees Ohio 
Council 8 Local No. 2662 AFL-CIO (Contract No. 6709) remain in full force and effect. 
The Agreement, dated March 4, 2011, is hereby incorporated by reference and attached 
to this Amendment to Collective Bargaining Agreement as Exhibit B. 

IN WITNESS WHEREOF, the parties hereto have set forth their authorized signatures: 

Ma k Walters, President 
Local #2662, AFSCME-AFL-CIO 

Do~9 
Margo ber, Steward 
Local #2662, AFSCME-AFL-CIO 

~~~ 
Ronald Braddom, Vice President 
Local #2662, AFSCME-AFL-CIO 



e Mellinger, Stewa 
Local #2662, AFSCME-AFL-CIO 

Certificate of the Director of Law 

Approved as to form and correctness. 

lknl /k( l/ (}It&-; /J.q w I(! 'Mt/ 4/vi.tln-
~ W. Balthis frt--

Director of Law 
Date: 1/'l {JJ Y 

Certificate of the Director of Finance 

To the Mayor, Director of Public Safety or Director of Public Service: 

I hereby certify that the funds required to meet the City's obligations under this contract 
has been lawfully appropriated and is in the treasury or in the process of collection to the 
credit of an appropriate fund free from any previous encumbrance. 

Director of Finance 
Date: ~ /z11y 
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A01 

A02 

A03 

A04 

A05 

A06 

A07 

A08 

A09 

A10 

5 Years 
10 Years 
12 Years 
15 Years 
20 Years 

5 Years 
10 Years 
12 Years 
15 Years 
20 Yeara 

5 Years 
10 Years 

Pay Ranges AFSCME - Effective January 1, 2014, 2..25% tncreasE 

19.5072 
19.765 
19.6552 
20.1660 
20.2m 
20.3545 

€'f-tlli51TA 

13.2951 

15.9848 
16.2559 
16.3328 
16.6146 
16.7042 
16.7810 

17.2913 
17.5625 
17.6392 
17.9466 
18.0364 
18.1132 

17.8421 
18.1002 
18.1772 
18.4974 
18.5742 
18.6510 

19.5072 
19.7655 
19.8552 
20.1880 
20.2m 
20.3545 

19.7250 
19.9703 
20.0470 
20.4058 
20.4827 
20.5722 

19.9683 
2.0.2265 
20.3162 
20.6620 
20.7517 
20.8285 

20.1990 
20.4444 
20.5211 
20.8797 
20.9568 
21.0461 

21.1594 
21.4048 
21.4945 
21.8787 
21.9557 
22.0326 

21.9280 
22.1861 
22.2631 
22.66ll0 
22.7370 
22.8267 

22.1712 
22.4296 
22.5065 
22.9036 
22.9932 
23.0701 



Pay RangesAFSCME January 1, 2014. 2.25% 

Grade 

A11 23.1447 
5 Years 23,3903 
10 Years 23.4799 
12 Years 23.8B97 
15 Years 23.9665 
20 Years 24.0435 

A12 24.1438 
5 Years 24.4020 
10 Years 24.4789 
12 Years 24.9017 
15 Years 24.9912 
20 Years 25.0681 

A13 24.3744 
5 Years 24.6326 
10 Years 24.7094 
12 Years 25.1450 
15 Years 25.2219 
20Years 25.3115 

A14 25.2070 
5 Years 25.4652 
10 Years 25.5419 
12Years 25.9903 
15 Years 26.0672 
20Years 26.1568 

A15 25.5016 
25.7598 
25.6494 
26.2977 
26.3746 
26.4515 

A16 26.2827 
26.5283 
26.617!1 
27.0791 
27.1687 
27.2455 

A17 26.6542 
26.8997 
26.9766 
27.4504 
27.5401 
27.6297 

A18 27.4995 
5 Years 27.7450 
10 Years 27.8219 

28.3087 
28.3855 
28.4879 

A19 28.7676 
29.0259 
29.1028 
29.6023 
29.6791 
29.7561 

A20 31.7008 
31.9462 
32.0487 
32.5995 
32.6763 
32.7531 




