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MEMORANDUM OF UNDERSTANDING 

The parties acknowledge and agree that there was confusion concerning the expiration date 
applicable to the parties' current collective bargaining agreement. After reviewing the 
agreement's duration/ signature page, Board Agenda from June 21, 2011, Board Minutes from 

June 21, 2011 , Board Summary from June 21 , 2011 , etc., the parties have mutually determined 
that the correct expiration date of the collective bargaining agreement is June 30, 2014. Any 
previously executed agreements or Board action that is inconsistent with the June 30, 2014 
expiration date shall have no binding effect. 

All tentative agreements previously reached in furtherance of negotiation a successor agreement 
shall be treated as null and void and the parties shall operate under the current agreement and 
related Memorandum of Understanding through the clarified expiration date of June 30, 2014. 

Crooksville Education Association 

~ 
CEA President 

Date 

Date 

Date 

Crooksville Exempted Village 
School District 

9/"">l.f { r "} 
Date 



Crooksville Exempted Village School District Annual Salary Schedule 

Schedule (A) Regular Teaching Schedule 
Effective July I, 2009 

( l 50 semester hours of recognized college training equals Degree plus I year) 

Years of BA Degree MA+ 15 
Experience Index BA Degree 

¥ 
Index Plus I year Index MA Degree Index Sem. Hrs. 

0 1.000 30,971 1.038 32,148 1.095 33,913 1.152 35,679 

1.038 32,148 1.081 33,480 1.143 35 ,400 1.205 37,320 

2 l.076 33,325 1.124 34,811 1.191 36.886 1.258 38,962 

3 1.114 34,502 1.167 36,143 1.239 38,373 1.311 40,603 

4 1.152 35,679 1.210 37,475 1.287 39,860 1.364 42,244 

5 1.190 36,855 1.253 38,807 1.335 41,346 1.417 43,886 

6 1.228 38,032 1.296 40,138 1.383 42,833 1.470 45,527 

7 1.266 39,209 1.339 41,470 1.431 44,320 1.523 47,169 

8 1.304 40,386 1.382 42,802 1.479 45,806 1.576 48,810 

9 1.342 41,563 1.425 44,134 1.527 47,293 1.629 50,452 

10 1.380 42,740 1.468 45,465 1.575 48,779 1.682 52,093 

11 1.418 43,917 1.511 46,797 1.623 50,266 1.735 53,735 

12 1.456 45,094 1.554 48,129 l.671 51,753 1.788 55,376 

13 1.494 46,271 1.597 49,461 1.719 53,239 1.841 57,018 

16 1.532 47,448 1.640 50,792 1.767 54,726 1.894 58,659 

20 1.570 48,624 1.683 52,124 1.815 56,212 1.947 60,301 

23 1.608 49,801 1.726 53,456 1.863 57,699 2.000 61,942 

25 1.646 50,978 1.769 54,788 1.911 59,186 2.053 63,583 

27 1.684 52, 155 1.812 56, 119 1.959 60,672 2.106 65,225 

To be placed on the district salary schedule the following items must be supplied: 

A. Official transcript of credits 

8. Wrinen evidence of prior school experiences signed by proper official 

C. Valid Certificate 

D. Any other conditions provided for by the Revised Code of Ohio. 



Crooksville Exempted Village School District 

4065 School Drive - Crooksville, OH 43731 
Phone: 740-982-7040 * FAX: 740-982-3551 

Kyle Newton, Superintendent 
Alea Barker, Director of Learning 

Robert Ogg, Jr., CPA, Treasurer 

Memorandum of Understanding 
Date: July 10, 2013 

Regarding: Schedule B - Collective Bargaining 
Agreement 

Whereas the Negotiated Agreement between The Crooksville Exempted Village School Board of 
Education and The Crooksville Education Association agree to the following changes to Article 
of Schedule B, Supplemental Stipend Schedule, the article shall now read: 

Assistant Athletic Director 

It is understood that this agreement constitutes an actual change to the Negotiated Agreement. 

I~ , f 

Date For the Association 

WEARE .•. BIGC 



Crooksville Exempted Village School District 
Schedule B (Base Salary Index $2,800) 

Effective July 1, 2004 

*Step *Step *Step *Step 
1 2 3 4 

Adm. Assistant to H.S. Principal 0.60 0.65 0.70 0.75 
Sr. Class Advisor (Graduation) 0.35 0.40 0.45 0.50 
Jr. Class Advisor (Prom) 0.40 0.45 0.50 0.55 
Sophomore Class Advisor 0.30 0.35 0.40 0.45 
Freshman Class Advisor 0.25 0.30 0.35 0.40 
Eighth Grade Advisor 0.30 0.35 0.40 0.45 
Student Council Advisor (High School & Intermediate School) 0.20 0.25 0.30 0.35 
National Honor Society Advisor 0.20 0.25 0.30 0.35 
Computer Coordinator 0.50 0.55 0.60 0.65 
Head Varsity Cheerleader Advisor - Per Season 0.30 0.35 ·oAo 0.45 
Assistant V arsitv Cheerleader Advisor - Per Season 0.27 0.33 0.37 0.43 
Jr. High Cheerleader Advisor - Per Season 0.25 0.30 0.35 0.40 
Band Director 0.75 0.85 0.95 1.05 
Band Director's Assistant 0.30 0.35 0.40 0.45 
High School Yearbook Advisor 0.50 0.55 0.60 0.65 
Middle School Yearbook Advisor 0.30 0.35 0.40 0.45 
Drama Club (one musical per year) 0.40 0.45 0.50 0.55 
Drama Club (two musicals per year) 0.70 0.75 0.80 0.85 
Quiz Team Advisor 0.20 0.25 0.30 0.35 
LPDCMember 0.20 0.25 0.30 0.35 
Mentor (Year 1 of Resident Program) 0.30 0.30 0.30 0.30 
Mentor (Year 2 of Resident Program) 0.25 0.25 0.25 0.25 
Mentor (Year 3 of Resident Program) 0.30 0.30 0.30 0.30 
Resident Program Coordinator 0.45 0.45 0.45 0.45 

Athletic Director 1.20 1.50 1.80 2.10 
Assistant Athletic Director 0.90 1.25 1.35 1.60 
Physical Development Coordinator 0.75 0.80 0.85 0.90 
Equipment Manager 0.30 0.35 0.40 0.45 
Head Varsity Football or Basketball Coach 1.20 1.35 1.50 1.65 
Varsity Assistant Football, Basketball, Volleyball (Assist. or Reserve) 0.75 0.85 0.95 1.05 
Cross Country Coach (one team) 0.50 0.65 0.80 0.95 
Cross Country Coach (two teams.- Boys/Girls) 0.80 0.95 1.10 1.25 
Golf Coach (one team) 0.50 0.65 0.80 0.95 
Golf Coach (Varsity and Reserve) 0.80 0.95 1.10 1.25 
Head Varsity Volleyball, Baseball, and Softball 0.80 0.95 1.10 1.25 
Head Varsity Track (Boys and Girls) 1.10 1.25 1.40 1.55 
Head Varsity Wrestling Coach 1.00 1.15 1.30 1.45 
Assistant (Freshman) Football, Volleyball, Basketball, and Wrestling 0.70 0.80 0.90 1.00 
Assistant or Reserve Track, Baseball and Softball 0.70 0.80 0.90 1.00 
Junior High Coaches 0.60 0.65 0.70 0.75 
Concession Stand Manager 0.55 0.60 0.65 0.70 
Sports Activity Advisor (Seasonal) 0.33 0.33 0.33 0.33 

*Step 1 = Zero Years Experience 
*Step 2 = One Year Experience 
*Step 3 = Two Years - Six Years Experience 
*Step 4 = After completion of Six Years Experience 

30 Revised February 2008, August 24, 20 12, July 12, 2013 



CROOKSVILLE ExEMPTED VILLAGE SCHOOL DISTRICT 
4065 School Drive - Crooksville, OH 43731 
Phone: 740-982-7040 * FAX: 740-982-3551 

Kyle Newton, Superintendent 
Alea Barker, Director of Learning 

Robert Ogg, Jr., CPA, Treasurer 

Memorandum of Understanding 
Date: August 17, 2012 

Regarding: Schedule B - Collective Bargaining 
Agreement 

Whereas the Negotiated Agreement between The Crooksville Exempted Village School Board of 
Education and The Crooksville Education Association agree to the following changes to Article 
of Schedule B, Supplemental Stipend Schedule, the article shall now read: 

Step 1 Step 2 Step 3 Step 4 
Sports Activity Advisor (Seasonal) 0.33 0.33 0.33 0.33 
Eighth Grade Advisor 0.30 0.35 0.40 0.45 
Mentor (Year 1 of Resident Program) 0.30 0.30 0.30 0.30 
Mentor (Year 2 of Resident Program) 0.25 0.25 0.25 0.25 
Mentor (Year 3 of Resident Program) 0.15 0.15 0.15 0.15 
Mentor (Year 4 of Resident Program) 0.30 0.30 0.30 0.30 
Resident Program Coordinator 0.45 0.45 0.45 0.45 

It is understood that this agreement constitutes an actual change to the Negotiated Agreement. 

~ ~s;;;x 
For the Association 

etzy/1e_ 
Date 

WEARE ... BIGC 




