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4. The terms of this Memorandum of Understanding/Contract Extension shall be deemed 
incorporated into the parties' collective bargaining agreement. Upon expiration of the 
one year extension of the collective bargaining agreement, the revised salary for the 
2014-15 contract year and all other terms of this Memorandum of Understanding as set 
forth above shall be maintained, except the $1500 stipend which is intended to be in 
effect for the 2014-2015 contract year, as part of the status quo ante until modified in 
accordance with law. 

L ,, ~ 1o111i<1 l 
Dennis Dunham, Superintendent 

w1 II I /\ ()!.. -1- /o ;J_ 1 14 ,Nt,U...h ~ 
Board Pre aent 
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ARTICLE I 

RECOGNITION 

1.01 The South Range School Board recognizes the South Range Education Association, 
affiliated with the Ohio Education Association and the National Education Association, 
as the sole and exclusive bargaining agent for the members of the bargaining unit. 
Sole and exclusive recognition means that the Board will not bargain with any other 
organization, or any individual, in a manner or for a purpose inconsistent with the 
terms of this contract. Individual contracts of employment with members of the 
bargaining unit shall in all respects be consistent with this Contract which shall be 
deemed incorporated in such individual contracts. 

1.02 Bargaining Unit Defined 
1.021 Inclusions 

As used in this Agreement, "Professional Certified or Licensed 
Employee" and "Employee Unit" shall include all professional 
certified or licensed teaching personnel, hereinafter called teachers, 
employed by the Board exclusive of substitute teachers employed 
less than sixty (60) days in a specific position in the same school 
year, the Superintendent of Schools, and administrators. Hourly 

paid tutors also are included in the bargaining unit defined above. The 
only rights provided and provisions governing tutors are listed in 
Article 6.10. 

1.022 Exclusions 
Employees excluded from the Employee Unit shall include any 
employee who has the authority to recommend the hiring, 
discharge, or the discipline of a member of the Employee Unit or the 
authority to evaluate the professional performance of those 
employees during the school day, or the authority to recommend 
resolutions to grievances. The unit shall not include substitutes 
employed less than sixty {60) days in a specific position in the same 
school year. 

ARTICLE II 

NEGOTIATIONS PROCEDURE 

2.01 Submission of Issues 
A written request of meetings will be submitted by the negotiating team of the 
recognized Teacher's Association to the Superintendent or by the Superintendent to 
the President of the recognized teacher's organization during the month of March. The 
subject matter to be considered will be specified in writing. Other items may be added 
to the list by mutual agreement. 

2.02 Meetings 
Meetings between the negotiating teams will be scheduled for a mutually satisfactory 
time {within 15 days after the date of the request for a meeting, unless a mutually 
satisfactory later date is agreed upon). 
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2.052 

Mediation 
In the event that agreement is not reached in sixty (60) days on a 
matter or matters being negotiated, either party may request that 
Federal Mediation and Conciliation Service provide a mediator to 
facilitate bargaining. Mediation shall last for up to thirty (30) days 
after the mediator begins that process. Unless final agreement is 
reached, said mediator shall at the end of the thirty (30) days 
the role of Factfinder. The Factfinder shall have the authority to 
such meetings as he/she deems appropriate and shall submit 
decision on all the issues under mediation to the parties within a 
week period. Either party may reject the Factfinder's decision within 
a seven (7) day period from its receipt of the decision. If either 
rejects the Factfinder's decision in whole or in part, both parties 
return to negotiations within two weeks. It is agreed that the 
procedures set forth in this Section constitute a mutually agreed 
dispute settlement procedure which supersedes the procedures 
contained in ORC 4117.14. 
Cost of Mediation 
The cost of mediation, if any, shall be shared equally by the Board 
and the Association. 

2.06 Alternative Negotiations 
By mutual agreement of the parties, an alternative method of negotiations may be 
selected. 

ARTICLE Ill 

GRIEVANCE PROCEDURE 

3.01 Definitions 
3.011 A grievance is a claim by a teacher, a group of teachers, or the 

Association (hereinafter called the grievant) that there has been a 
violation, misinterpretation, or misapplication of any provision of this 
Contract. Only provisions of this Contract are grievable. 

3.02 Purpose 

3.012 The term "days" as used herein shall mean days in which school is 
in session. 

3.021 The purpose of this procedure is to secure, at the lowest possible 
administrative level, equitable solutions to grievances which may 
from time to time arise. 

3.022 Failure at any step of this procedure to communicate the decision in 
writing on a grievance within the specified time limits shall permit 

the grievant to proceed to the next step. Failure at any step of this 
procedure to appeal a grievance to the next step within the 

specified time limits shall be deemed to be acceptance of the decision 
rendered at that step. 

3.03 Grievance Form 
Written grievances as required herein shall contain the following: 
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3.07 Step Ill 

3.08 Step IV 

3.062 The three copies shall be submitted as follows: one to the 
Association, one to the immediate supervisor or the administrator 
directly involved, and one to the Superintendent. 

3.063 Within five (5) days of receipt of Grievance Report Form A, the 
immediate supervisor shall indicate his/her disposition of the 
grievance by completing the Grievance Report Form A. 

3.064 The grievant, the Association, and the Superintendent shall receive 
a completed copy of Grievance Report Form A as written by the 
immediate supervisor. 

3.071 If the grievant or the Association is not satisfied with the disposition 
of the grievance as made by the immediate supervisor, or if no such 
disposition has been made within the required time limit, the 

grievant and/or the Association representative or its designee shall submit a 
completed Grievance Report Form 8 to the Superintendent. 

3.072 Within ten (10) days the Superintendent or his/her designee shall 
meet with the grievant and the Association representative or 
designee in an effort to resolve the grievance. 

3.073 Within five (5) days of the meeting the Superintendent shall indicate 
in writing his/her disposition by completing Grievance Report Form 

8 and forwarding it to the grievant and the Association President. 
3.074 A copy will be forwarded to the Association representative and the 

immediate supervisor. 

If the grievant is not satisfied with the disposition of the grievance at Step Ill or if no 
decision has been rendered within the specified time, the grievant may appeal in 
writing to the Board. Such appeal shall indicate whether the grievant desires a hearing 
and the right to be represented at such hearing by legal counsel or by a representative 
of the Association. The Board shall hear the appeal in executive session no later than 
at its next regularly scheduled meeting, and shall render a decision on the appealed 
grievance within ten (10) days. The decision and the reasons for the decision shall be 
reduced to writing and copies sent to the teacher, the Association, the Building 
Principal, and the Superintendent. 

3.09 Step V 
3.091 If the grievant and/or the Association are not satisfied with the 

disposition made by the Board, or if no such disposition has been 
made within the time limits as stated within this Agreement, the 
grievance may be submitted to arbitration before an impartial 
arbitrator. 

3.092 To submit the grievance to arbitration, the Association shall 
complete Grievance Report Form C. 
3.093 The arbitrator shall be selected by both parties by requesting a list 
of seven (7) arbitrators from the American Arbitration Association. An 

arbitrator will be selected and notified in accordance with the 
voluntary rules of the American Arbitration Association. 

3.094 The fees and expenses of the arbitrator shall be borne by the losing 
party. 
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Recognition of the Association as the sole and exclusive employee representative 
shall entitle the Association to the following privileges not granted to any other 
professional employee collective bargaining organization: 

4.031 Payroll 
The right to payroll deduction of membership dues in accordance with the 
following provisions: 
4.0311 The Board agrees to deduct dues from the pay of teachers when so 

authorized in writing by the teacher. 
4.0312 The deduction for those teachers previously electing payroll 

deduction of dues and for teachers authorizing the District 
Treasurer to deduct dues shall be made equally from ten (10) 
consecutive pays beginning with the first pay date in October. 

4.0313 Individual authorization forms for dues deductions shall be furnished 
by the Association, and when executed shall be filed by the 
Association with the District Treasurer. 

4.0314 Dues deductions shall be transmitted by the District Treasurer to the 
Ohio Education Association. 

4.0315 The right to refund to an employee such dues deducted from his/her 
pay shall lie solely with the Association. 

4.032 Service Fee 
4.0321 All teachers who are not members of the Association shall pay a 

monthly service fee equivalent to the monthly dues uniformly 
required of such members, not including initiation fees, fines or 
assessments, as certified by the Association to the District 
Treasurer before each school year and as further necessary to be 
accurate. Such payment shall be subject to a rebate procedure 
provided by the Association meeting all requirements of applicable 
State and Federal law. 

4.0322 Any public employee who is a member of and adheres to 
established and traditional tenets or teachings of a bona fide 
religion or religious 
body which has ( 1 ) historically held conscientious objections to 
joining or financially supporting an employee organization, (2) has 
traditionally taught a doctrine or moral precept which he/she can 
identify as compromised or contravened by a specific policy, 
practice, teaching or position of the NEA, OEA, NEOEA, or the 
SREA, and which is exempt from taxation under the provisions of 
the Internal Revenue Code shall not be required to join or financially 
support any employee organization as a condition of 
employment. Upon submission of proper proof of religious 
conviction as defined herein to the State Employment Relations 
Board, the Board shall declare the employee exempt from 
becoming a member of or financially supporting an employee 
organization. The employee shall be required, in lieu of the fair 
share fee, to pay an amount of money equal to such fair share fee 
to a nonwreligious charitable fund exempt from taxation under 
Section 5.01 (c) (3) of the Internal Revenue Code mutually agreed 
upon by the employee and the representative of the employee 
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assignment only to the extent that no teacher may be assigned to teach in an area for which 
he/she is not certified/licensed. 

5.01 Insurance Considerations 
A teacher on unpaid leave may maintain at his/her own expense all or some of the 
insurance coverages provided by this Contract. In any case, the Board shall continue 
to provide such coverages for a period of time to include the entire month in which the 
employee begins his/her leave. The teacher who elects to maintain coverage shall be 
responsible for such coverages at his/her own expense beginning with the first full 
month of his/her leave. Payment of such premium by the teacher shall be made to the 
District Treasurer at least one week prior to the premium due date. The District 
Treasurer shall let the teacher know of the premium due date. Failure of the teacher 
to make such payment may result in loss of insurance benefits. Insurance coverage 
will not be separated beyond required premium packages. 

5.02 Sick Leave 
5.021 

and 

shall 
5.022 

upon 
days 

5.023 

5.024 

that 
5.025 

a 

Annual Allowance 
Teachers shall be granted sick leave on the following basis: one 
one-quarter (1 1/4) days for each completed month of service, or 
fifteen (15) days for each completed year of service. Sick leave 
be accumulated to two hundred sixty (260) days. 
Manner of Calculation 
Any sick leave earned or unused in prior employment with another 
public school district or other agency of the State of Ohio shall, 
presentation of a certified copy stating the number of sick leave 
earned and unused from such employers, be transferred to the 
teacher's account at the time of employment in the manner 
prescribed by state law. 
Approved Use of Sick Leave Days 
Sick leave may be used by all teachers for those reasons and 
situations enumerated in the State Statute (O.R.C. 3319.141). 
Definition of Immediate Family 
As applied to absence because of illness, injury, or death in the 
teacher's immediate family, the immediate family shall include the 
husband, wife, children, father, mother, brothers, sisters, 
grandparents, grandchildren, in-laws, aunts, uncles, and any person 
who is a member of the immediate household. A teacher may have 
significant and continuing responsibility for a person who is virtually 
a member of the immediate household but who lives at another 
address. He/she may register this person's name annually with the 
District Treasurer. If he/she does so, for purposes of this article, 
person shall be considered a member of the immediate household. 
Use of Sick Leave-HR Kiosk 
Each school employee using sick leave shall submit, in a timely 
manner using HR Kiosk, a completed electronic form as included in 
this Contract in Appendix (Form D). Falsification of a statement on 
sick leave form is grounds for suspension or termination of 
employment. In cases of frequent, extended, or otherwise 
questionable use, an employee may be required by the 
Superintendent to furnish a certificate from a licensed physician. If 
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administer the Sick Leave Bank, so long as those rules, 
regulations, and decisions do not modify the agreement contained 
herein. This committee will be titled the "Sick Leave Bank Committee" 
(hereafter referred to as the SBC). The SBC shall be composed of 
the following five (5) persons: 

1. Superintendent of Schools of the South Range Local 
School District or his/her designee. 
2. The South Range Education Association President or 

his/her designee. 
3. One South Range Local School District business office or 

building level administrator. This member is to be 
appointed by the Superintendent of Schools of the 
South Range Local School District. 
4. Two bargaining unit members. These members are to be 

appointed by the South Range Education Association 
President. Effort should be made with these appointments 
to provide bargaining unit representation from the 
elementary, middle school, and high school levels. 

8. Should a vacancy occur on the SBC, a replacement for the vacant 
position shall be appointed by the authority making the original 
appointment. 

C. One of the three bargaining unit SBC representatives will be 
selected to act as chairperson of the SBC. The South Range 
Education Association President will designate the chairperson 
prior to the first meeting of the SBC. 

D. The SBC will be responsible for developing the forms needed to 
operate the Bank except for the Application to Use Days form. 

E. Guidelines will be reviewed annually by the Sick Leave Bank 
Committee. 

5.03 Personal Leave 
5.031 All full-time teachers shall be allowed four (4) unrestricted days of absence, 

during each school year for personal leave without loss of pay. 
5.0311 Use of a personal leave day to extend a holiday or recess is 

limited to one per bargaining unit member per year of the contract. 
5.0312 Days to extend a holiday or recess will be limited by building not 
to exceed five (5) elementary teachers, four (4) middle school 

teachers, and four (4) high school teachers. 
5.0313 Employees shall be restricted from use of personal leave on the 

following days: the first day of school, parent-teacher 
conferences, the last day of school, and if applicable, any waiver 
day. 
5.0314 Applications for personal leave to extend a holiday or recess will 
be accepted starting the first day of school for each year of 

the contract using HR Kiosk. 
5.0315 Teachers hired after the beginning of the school year will receive 
a pro-rated share of the three days, based on a percentage of the 

total contractual days worked under regular contract and 
rounded up to the nearest one-half (1/2) day. 
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professional improvement will include areas dealing with the teache~s area 
of professional competency. 

5.065 A teacher returning from sabbatical leave shall be placed on the step of the 
salary schedule he/she would have attained had he/she remained in the 
South Range Local School System. 

5.066 A teacher who is granted sabbatical leave upon his/her return shall retain all 
rights of tenure, retirement, and insurance, as though teaching during the 
period of leave. 

5.067 A teacher on sabbatical leave who wishes to return to teaching in the next 
school year shall notify the Superintendent in writing not later than March 1. 

5.068 At the expiration of the leave, the teacher shall be reinstated to his/her former 
assignment unless the position is not available, in which case the 
Superintendent shall make a new assignment. 

5.069 Sabbatical leave for professional improvement will not be granted a second 
time to the same teacher when other teachers in sufficient numbers to fill the 
quota for the period have filed a request for, and are waiting for, such leave. 

5.07 Parental Leave of Absence 
5.071 Pregnancy 

A pregnant teacher, with some restrictions, has two basic types of leaves 
available to her for pregnancy-related conditions: unpaid Maternity Leave and 
paid Sick Leave. Under certain limitations, she may choose to use unpaid 
Maternity Leave alone, or to use paid Sick Leave alone, or to use both types 
of leaves in combination. The pregnant teacher herself shall determine the 
beginning date for such leave(s). 
5.0711 Maternity Leave - Unpaid Leave 

A pregnant teacher shall be granted, upon request, unpaid leave 
not to exceed one (1) school year in addition to the remaining part 
of the school year in which she begins her leave. 

5.0712 Sick Leave for Pregnancy - Paid Leave 
A pregnant teacher shall be granted, upon request, all or some of 
her accumulated sick leave for pregnancy. 

5.0713 Notification: 
A pregnant teacher is expected to give notification to the 
Superintendent at least thirty (30) days in advance of the date she 
anticipates she will begin her leave. This notification shall specify 
the following: the exact date she anticipates she will begin her 
leave; her plan for using Maternity Leave and/or Sick Leave 
including the beginning and ending dates for such leaves; and the 
name of her physician. 

If such notification to the Superintendent has already occurred and 
unforeseen circumstances warrant that the pregnant teacher begin 
her leave earlier than she anticipated, she shall contact the 
Superintendent as soon as possible to arrange for the necessary 
change in the beginning date of her leave. 

If such thirty (30) day advance notification has not occurred and 
unforeseen circumstances warrant that the pregnant teacher begin 
her leave before a thirty (30) day advance notification is possible, 
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concurrence of the teacher assign him/her to Professional Leave outside the 
confines of the school day and even overnight. 

5.09 Medical Leave 
A written application for an unpaid leave of absence, or an extension of an unpaid 
leave of absence for medical reasons must be accompanied by a statement from the 
attending physician. Said statement must indicate the nature of the illness and 
definitely recommend that the teacher be relieved of duties. 

5.10 Assault Leave 
5.101 The Board shall grant a paid assault leave not to exceed ten {10) workdays 

per assault, renewable for up to another twenty (20) days at the request of the 
attending physician per assault, in lieu of paid sick leave, for teachers who are 
disabled due to a physical disability resulting from an assault which occurs in 
the course of Board employment or which occurs while carrying out an 
approved school-related assignment. Any amount of salary payable pursuant 
to this section shall be reduced by the amount of any Worker's Compensation 
awarded for temporary disability due to the said assault injury for the period 
for which such salary is paid. In order to be eligible for a leave, the teacher 
shall be required to submit a physician's verification that a disabling condition 
exists due to the assault. The teacher shall provide to the Board a statement 
that indicates the nature of the injury, the date of its occurrence, the identity of 
the individual(s) causing the assault, the facts surrounding the assault, and 
the names of witnesses if known. 

5.102 A teacher who is assaulted and takes time off to visit a doctor or hospital shall 
have that time charged to assault leave. 

5.103 Psychological trauma in cases of rape shall suffice for purposes of assault 
leave. 

5.11 Inclement Weather 
If an official announcement is made by the authorized school authority, via the news 
media that the entire school system is closed due to weather conditions or other 
emergencies, teachers will not be required to report for duty. When the start of school 
is delayed, the teacher report-for-duty time will be delayed for the exact amount of time 
that the school opening is delayed. 

5.12 Militarv Service 
5.121 Regular Duty 

5.1211 A unit member who is a member of a reserve component of The 
Armed Forces of the United States and/or the State of Ohio shall be 
granted leave of absence from his/her respective duties without loss 
of pay for such time as he/she is in the military service or field 
training or active duty for periods not to exceed one hundred 
seventy six (176) hours in any one (1) calendar year. Bargaining 
unit members called to active duty in the uniformed services for 
longer than a month in a calendar year are entitled to leave and pay 
as set forth in Ohio Revised Code Section 5923.05. The District 
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c. to care for the spouse, child, sibling, or parent of a teacher when that 
family member has a serious health condition; 

d. the teacher's inability to perform the functions of the position because 
of the teacher's own serious health condition. 

2. To be eligible for FMLA Leave, the teacher must: 
a. have been working for the Board for at least twelve { 12) months before 

the leave request {these do not need to be consecutive months); and 
b. have worked at least one thousand two hundred fifty {1,250) hours 

during the twelve {12) month period preceding FMLA Leave. 

B. Calculation of Total Unpaid/Paid FMLA Leave 
1. The Board shall require that paid sick leave taken under Article V of the 

Agreement shall be counted as FMLA leave if {1) the reasons for taking it 
qualify as FMLA reasons and (2) if the teacher had been notified by the 
Treasurer while on paid sick leave that this leave would be counted as 
FMLA leave. 

2. Leave under FMLA would commence with official notification to the 
employee by the Treasurer on or after the sixth (6th) consecutive day of 
illness or other condition which permits use of the FMLA. The teacher has 
the responsibility to notify the Treasurer if the leave is not appropriate use of 
FMLA. 

ARTICLE VI 

RIGHTS AND RESPONSIBILITIES 

6.01 Contracts 
6.011 Employment by Contract 

The Board shall enter into a written teaching contract for the employment and 
re-employment of all teachers. An individual teaching contract or salary notice 
will be issued annually to each teacher. 

6.012 Limited Teaching Contracts 
A teacher shall, upon initial employment in this district, be granted a one-year 
limited teaching contract. If this teacher's contract is to be renewed, he/she 
shall be given a second one-year contract. Upon reemployment, a teacher not 
eligible for tenure shall be granted a two-year limited teaching contract. 
Subsequent teaching contracts that are not continuing contracts shall be for 
two years. 

As an exception to the two year contract sequence described above, a 
teacher who is eligible for consideration for a two year contract, who believes 
that he/she shall become eligible for consideration for a continuing contract 
during the next school year, may request that he/she be considered for a one 
year contract. Such a request must be made in writing to the superintendent 
by November 15th and can be made only one time during his/her teaching 
career. If the Board grants a teaching contract to a teacher who has made 
such a request, it shall be for one year. 

6.013 Continuing Teaching Contracts 
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ii. If the bargaining unit member held a master's 
degree at the time of initially receiving an 
educator license, six (6) semester hours or 
graduate coursework in the area of licensure 
or in an area related to the teaching field 
since the initial issuance of that license, as 
specified in rules which the state board shall 
adopt. 

6.0132 To be eligible for continuing contract status, a teacher who has 
previously attained continuing contract status in another school 
district must meet the following requirements: 
A. Has served two years in this district. 
B. Holds a professional or permanent certificate or a professional 

educator license having successfully completed, at a 
minimum, the coursework specified in ORC 3319.08 (B) (2) (a) 
or (b) in the teaching field in which he/she has been employed 
in this district. 

C. Has notified the Superintendent by November 15 of his/her 
anticipated eligibility to be considered for continuing contract 
status during that school year. 

D. Has filed with the Superintendent by March 1 of the year in 
which he/she otherwise meets the requirements for 
consideration for continuing contract status, all teaching 
certificates upon which he/she intends that the Board should 
rely in considering his/her eligibility for continuing contract 
status. 

6.0133 A teacher initially eligible for continuing contract status shall, if 
reemployed, either: (a) be granted a continuing contract, or (b) be 
granted a probationary limited contract for a term not to exceed one 
year, provided that the Superintendent prior to April 30 provides to 
such teacher written recommendations directed toward such 
teacher's professional improvement. Only one such probationary 
contract shall be granted to any teacher and at the end of the term 
of such probationary contract, such teacher shall, if reemployed, be 
granted a continuing contract. 

6.0134 Failure to provide notification or to have the necessary certificate or 
license on file by November 15th of the current year will mean that 
the bargaining unit member waives eligibility for continuing contract 
consideration until May of the following year, and the teacher will be 
required to reapply. 

6.02 Supplemental Contracts 
6.021 Notwithstanding Section 3319.11 of the Ohio Revised Code, Supplemental 

Contracts shall expire on the date stated therein unless the Board, upon 
recommendation of the Superintendent, takes action to offer to said member a 
renewal of such Supplemental Contract. 

6.022 A teacher offered a Supplemental Contract pursuant to this provision shall 
execute and return such Contract to the District Treasurer at such time as 
may be indicated in said Contract; failure to execute and timely return the 
Contract as required herein shall constitute a rejection of such offer of 

23 



middle 
teacher. 

a. The Mentor Teacher must have a minimum of five(5) consecutive 
years of teaching experience in the District and at least two (2) 

years in the level or subject area assigned (i.e. elementary, 
school, special education, etc.) and shall be a classroom 

b. A teacher who volunteers to be a Mentor Teacher must be trained 
to act as a mentor through the Ohio Department of Education 

Instructional Mentoring program. 
c. The Mentor Teacher must hold a valid teaching certificate/license 

and may be assigned to Resident Educators with the same area 
of certification/license. 

d. The Mentor must have demonstrated the ability to work 
cooperatively and effectively with the professional staff members 
and have extensive knowledge of and proven experience in 
implementing a variety of classroom management and 

instructional techniques. 
2. Selection of Mentor Teachers 

Mentor Teacher assignments shall be made by the Superintendent. 
Should no Mentor be available in the area of 

certification/licensure, the Superintendent may assign an 
appropriately trained Mentor from within the grade level or subject 
area most closely related to that of the Resident Educator. 

3. Ideally, Mentors shall have one Resident Educator assigned at a time; 
but in no case shall a Mentor have more than two (2) Resident 
Educators at a time. 

C. Compensation 
In addition to the mutually agreed upon released time, beginning with the 
2013-14 school year, each appointed Mentor Teacher shall receive a 
stipend of 2% of the base salary per Resident Educator for each year of 
the assignment as stated in Article 7 .112 Supplemental Schedule. In 
addition, the Board will pay all training fees required for Mentor Teachers 
to receive the mandatory ODE State mentor training. 

D. General 
1 . Other than a notation to the effect that a teacher served as a Mentor 

part of 
2. 

3. 

4. 

5. 

Teacher, the teacher's activities as a Mentor Teacher shall not be 
that staff member's evaluation. 

No Resident Educator shall be required to remain in a resident educator 
program after advancing to a professional educator license. 
Mentor Teachers shall not participate in the District's evaluation of any 

Resident Educator. 
Mentor Teacher shall not be requested or directed to make any 
recommendation regarding the continued employment of the Resident 
Educator. 
No Mentor Teacher shall be requested or directed to divulge information 
from the written documentation, or confidential Mentor/Resident 

Educator discussions. Any violation of this tenet by the Mentor Teacher 
shall constitute grounds for immediate removal from his/her role 
as Mentor Teacher. 
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herein shall diminish any right the Association may have to strike under Ohio 
Revised Code Section 4117 .14(0)(2). 

C. Evaluation Review Committee 
The Evaluation Review Committee shall function on an ongoing basis to make 
recommendations to the Board for necessary changes to the evaluation system, 
provide assistance with respect to the development of student learning 
objectives, and to make recommendations for approval by the Board and 
ratification of the Association for changes to the evaluation process for non-OTES 
employees. The Committee shall also assess, review and provide professional 
development on SGMs for employees of the South Range School District. 

1. Composition 
In addition to participating administrators, the Committee shall be comprised 
of six (6) bargaining unit members appointed by the Association President 
with the approval of the Association's Representative Council representing 
each of the following areas: elementary, middle and high schools, "specials" 
(music, art, physical education), and special education. Association 
Committee members shall serve staggered two-year terms. Initially the terms 
of three (3) association members will be three (3) years. 

The Superintendent and four ( 4) additional members appointed by the 
Superintendent will also be members of the Committee. 

2. Operational Procedures 
a. The Committee shall be chaired jointly by a bargaining unit 

Committee member and an administrator. 
b. Members of the Committee must be OTES trained prior to beginning 

their work. 
c. The Committee will develop the ground rules by which the Committee 

will operate. 
d. The Committee may establish sub-committees to assist with their 

work whose members will be jointly appointed by the Committee co
chairs. 

e. The Committee will establish by mutual agreement a meeting 
calendar, tasks for the Committee to complete and timelines for the 
completion of specific tasks. 

• One task of the Committee shall be to review those 
conditions that would likely have an adverse impact on 
SGMs, such as a threshold number of authorized teacher 
absences, the acceptance and mentoring of student 
teachers, changes in teacher assignments, implementation 
of the Common Core State Standards, etc. 

• In addition, the Committee will assist in the evaluation of 
teacher-submitted SLO's according to Board Policy and 
ODE requirements. 

• The Committee will also work to align the non-OTES staff 
with the OTES framework. 

f. All decisions of the committee and any subcommittees established by 
the Committee will be achieved by consensus. 
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C. The hearing shall be scheduled and concluded within 40 days of the date 
on which the demand for the hearing was received by the Treasurer. 

D. The hearing must be conducted by a majority of the Board. 
E. The hearing shall be held in executive session unless the Board and the 

teacher agree to hold the hearing in public. 
F. Only the following persons may be present at the hearing: 

1. Superintendent 
2. Assistant Superintendent or Administrative Assistant 
3. Teacher 
4. Board counsel or designee 
5. Teacher counsel or designee 
6. Any person designated by either party to take a record of the hearing. 
7. Association representative 
8. Building Principal and/or Assistant Principal 
9. Witnesses as called. 

G. A record of the hearing may be taken by either party at the expense of the 
party taking the record. 

H. The Board shall issue to the teacher a written decision within 10 days of 
the conclusion of the hearing. 

6.05 Contract Non-Renewal Procedure and Due Process (for OTES and non-OTES 
teachers) 
Except as otherwise provided herein, the non-renewal of teachers' limited contracts 
shall be in keeping with provisions of State Statute (O.R.C. 3319.11) and related 
statutory law. Any violation of either procedural or substantive due process shall 
automatically require re-employment of the employee under a continuing contract, if 
eligible, or an appropriate limited contract if the employee is not eligible for a 
continuing contract. Due process shall be defined as the procedural steps indicated 
pursuant to the terms of Agreement or the ORC where applicable. 
6.051 Just Cause (for OTES and non-OTES teachers) 

No employee shall be adversely evaluated, disciplined, nonrenewed, or 
reduced in rank or compensation without just cause. 

6.052 Fair Dismissal (for OTES and non-OTES teachers) 
6.0521 Termination of Limited or Continuing Contract 

The termination of an employee's contract shall comply with the 
provisions of Ohio Revised Code 3319.16. Prior to the 
implementation of termination proceedings, the employee whose 

contract is being considered for termination shall be provided 
written notice of the reason(s} for such termination at least ten 
(10) days prior to the Board's action to implement termination 
proceedings. 

6.053 Hearing Prior to Board Action 
Any employee who requests a Board hearing prior to the Board's action to 
implement termination proceedings shall be granted a private hearing before 
the Board, unless a public hearing is requested in accordance with Ohio 
Revised Code 121.22. 

6.054 Nonrenewal of Contract in First Full Year of Employment 
This subsection shall supersede O.R.C. 3319.11. The process for non
renewal of limited contract teachers in the first full year of employment with 
the District shall be accomplished by written notification to the teacher on or 
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the Superintendent's recommendation. Those contracts to be suspended will 
be chosen as follows: 

6.0621 All teachers will be placed on a seniority list for each teaching field 
for which they are properly certificated. Teachers serving under 
continuing contracts will be placed at the top of the list, in 
descending order of seniority. Full-time teachers serving under 
limited contracts will be placed on the list under those with 
continuing contracts, also in descending order of seniority. Part-time 
teachers serving under limited contracts will be listed under full-time 
teachers serving under limited contracts, in descending order of 
seniority. Part-time service shall be credited on the seniority lists 
according to the fraction of full time that the teacher served each 
year. The Seniority List will be posted in each principal's office by 
September 30 of each school year. Teachers are obligated to 
review the list as posted and to call to the attention of the 
Superintendent any alleged errors in the posted list. Any alleged 
errors not brought to the attention of the Superintendent by October 
30 are thereafter deemed waived for that year. 

6.0622 Seniority will be defined as the length of continuous service as a 
part-time or full-time teacher under regular contract in this school 
district. Seniority is measured from the date of the Board meeting at 
which the teacher was hired. Continuous employment shall include 
all time on sick leave, all time on Board approved leaves of 
absence, and all time on a disability retirement to a maximum of five 
years. The seniority of an employee who has returned to 
employment following resignation or other termination of 
employment will be measured from the date of return to duty. If two 
or more teachers have the same length of continuous service, 
seniority will be determined by: ( 1 ) The date of the Board meeting 
at which the teacher was hired; (2) the date the teacher signed 
his/her initial employment contract in the District; (3) any remaining 
ties will be broken by lot. 

6.0623 Reduction and Retention 
Retention of bargaining unit members and recall of eligible teachers 
whose contracts have been suspended pursuant to a reduction in 
force will not be based upon seniority, except in circumstances 
when choosing between teachers with comparable evaluations. 
The application of the term "comparable" as applied to teacher 
evaluations, shall occur in accordance with the Board adopted, 
standards-based teacher evaluation system defining that term. 

For the transition period (2013-14, 2014-15, 2015-16) only, ending 
on August 31, 2016, comparable evaluations of OTES teachers will 
be defined as all evaluation ratings above "Ineffective." 

6.0624 Determination of RIF List 
If reductions are necessary, limited contract teachers shall first be 
reduced in the affected teaching fields (certification/licensure) 
utilizing the following order: 
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6.0634 A teacher on the recall list will, upon acceptance of the notification 
to resume active employment status, return to active employment 
status with the same seniority, accumulation of sick leave, and 
salary schedule placement as he/she enjoyed at the time of layoff. 
To return to active employment when school is in session, a 
recalled teacher will have up to two (2) weeks to return to duty. 

6.0635 An employee reinstated to a position in an area of certification or 
licensure in which the employee has no previous teaching 
experience shall be evaluated in accordance with the provisions of 
Section 6.04 of this Agreement. If at the conclusion of ninety (90) 
school days after reinstatement the employee receives an 
unsatisfactory evaluation, the employee shall be returned to the 
reduction in force list and shall be accorded the full entitlements of 
any employee initially placed on layoff status. 

6.07 Vacancies. Transfers. Assignments 
6.071 Filling of Vacancies 

A. Whenever a vacancy occurs which the Board 1 ) shall fill or 2) which the 
Board determines to fill or 3) a new position is created, the Board shall 
do the following in the order listed. 

B. First: A teacher whose contract has been suspended by way of 
"Reduction In Force" who holds a proper certificate or licensure shall be 
called back to work in accordance with the recall provisions of the RI F 
procedure. 

C. Second: The Board shall post all vacancies 1) which it shall fill or 2) 
which it determines to fill, and 3) new positions at least two weeks prior 
to being filled. Such posting shall be in a conspicuous location in each 
building and a copy shall be given to each building representative at the 
same time. During the summer months the Board shall, additionally, 
send a copy to each teacher on the date of posting. Each teacher 
submitting a written application within two weeks after the posting and 
meeting the required job certification or licensure for a posted vacancy 
shall be granted an interview. Notice shall be given to each applicant 
that he/she has or has not been appointed to the position. 

D. Teachers who wish to voluntarily transfer, and who have made proper 
application, shall be given priority consideration for the position. This 
shall not require the Board to fill the vacancy with such applicants. 

E. Positions the Board shall fill are those created through the non-renewal 
or termination of a teacher. Such a position may be different from the 
one held by the teacher non-renewed or terminated. The Board may or 
may not determine to fill positions created through teacher resignation, 
retirement, death or other attrition. 

6.072 Transfers 
6.0721 Voluntary Transfers 

A teacher who wishes to transfer to a new building, or wishes to be 
assigned to a new or different teaching position shall make a written 
request to the Superintendent. Such request shall be kept on file in 
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benefits, or employment purposes with the District Treasurer in a timely 

which 
manner. No right or privilege shall be asserted by a teacher on 
any or all of these rely until they have been filed. The teacher shall 
be given a dated receipt by the District Treasurer or his/her 

designee for documents received. 
6.083 As a condition of employment and reemployment, all teachers shall 

and 

retain all teacher licenses and teacher's certificates to the extent 
permitted by ORC 3319.222 or replace such teacher's certificates 
with educator licenses to the extent required by ORC 3319.22, held 
on file at the time of initial employment by the Board of Education 
all such certificates or licenses received during his/her employment. 
Refusal to apply for the renewal of such certificates or licenses, or 
the replacement of such teacher's certificates with educator 

licenses, if such certificates cannot be renewed under ORC 3319.222 and the 
rules of the State Board of Education after being so directed by the 
Superintendent shall be grounds for termination at the end of the 
school year. It shall be the responsibility of each teacher to apply 

such 
6.084 

6.09 Personnel Files 

and qualify for the renewal of any certificate or license and to file 
certificate or license with the District Treasurer. 
Upon submission of documentation to the district treasurer, each 
teacher shall be reimbursed $40.00 for one successful 
certificate/license renewal, conversion from 8-year to license and/or 
BCll/FBI background check. 

6.091 All personnel records will be maintained in accordance with the 
Ohio Revised Code. 
6.092 Personnel records of the teaching staff shall be filed in the 

Superintendent's office, and among other appropriate documents 
shall include the following: application for employment, including 
references; a copy of the latest contract, properly signed; a copy of 
the latest salary notice; an Ohio teaching certificate(s) or license(s); 
official records of the degree granted, original or certified copy; 

record of military service, if any; and record of tuberculosis test or x-ray, if 
appropriate. 

6.093 Financial records are to be kept in the District Treasurer's Office 
and Building Level Service Records are to be kept in the Building 

Principal's Office. 
6.094 Each teacher shall have the right upon reasonable request to review 

his/her personnel files, with the exception of confidential references 
which were used in conjunction with and prior to his/her 

employment. A representative of the Association may, at the teacher's 
request, accompany the teacher in such a review. No teacher shall be 

required to have an Association member present. 
6.095 Teachers shall have the opportunity to reply to critical material by a 

written statement to be attached to the file copy. 
6.096 Teachers shall be informed of any complaint by a parent, student, or 

administrator which is directed toward the teacher and which will 
become a matter of record. A teacher so informed shall be given the 
opportunity to meet with the superintendent before written material 
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6.11 Long-Term Substitutes 
6.111 Long term substitutes are defined as substitute teachers placed in 

the same assignment for more than sixty (60) days. 
6.112 Long term substitutes are eligible for one year employment 
contracts only. Said contracts shall automatically expire at the end of the 

school year or upon return to duty of the teacher he/she was hired 
to replace, whichever comes first. No further action of the Board or 

notice to the substitute teacher shall be required. Long term 
substitutes are not eligible for multi-year contracts or continuing 
contracts. If a temporary assignment should extend over parts of 

two school years, the long term substitute shall not have to fulfill the 
sixty day period more than once. 
6.113 A long term substitute shall be granted a year of service credit only 
if employed by the South Range Board for a minimum of one hundred 

twenty (120) days at least four and one-half (4 1/2) hours per day in 
any one school year. 

6.114 Beginning with the sixty-first (61st) day of employment in the same 
assignment, a long term substitute shall be placed on the O step of 
the BA salary column if he/she has less than one year teaching 
experience. If he/she has prior teaching experience of one year or 
more, he/she shall be placed on the 1st step of the BA salary 

column. The long term substitute shall then receive Article VII insurance 
benefits. 
If a Jong term substitute teacher who has been awarded insurance 
benefits is hired by the Board as a regular teacher for the 

subsequent school year, the Board shall continue to pay benefits for the 
months of July and August between the two contracted years. 
6.115 Long term substitutes shall be evaluated in the same manner as 

regular teachers, except that the time lines may be adjusted. Article 
VI - Sections 6.05 (Contract Non-Renewal Procedure) and 6.06 
(Reduction in Force) shall not apply to long term substitutes. The 
provisions of ORC 3319.11 and 3319.111 shall not apply to long 

term substitutes. 
6.116 If the position filled by the long term substitute becomes vacant, it 
will be posted for the following school year. The long term substitute 
shall receive all notices of postings during his/her time of service and 
shall have the opportunity to apply. 
6.117 Long term substitute teachers who are hired by the board for the 
next school year under a regular teaching contract or a long term 

substitute contract shall be credited with sick days for the July and 
August which fell between the teaching contracts. 

6.12 Waivers for Pilot Programs 
6.121 The SREA Executive Committee and the Board shall receive for 

consideration applications from bargaining unit members in pilot 
programs requesting a waiver of one or more contract provisions in 
order to accomplish a goal for that pilot. The waiver must be signed 
by all members requesting such waivers. Waiver requests, in order 
to be implemented, must be approved by both the SREA Executive 
Committee and the Board. If approved, the waiver would continue 
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7.02 

Year 
0 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 

7 .013 Under no circumstances shall salaries be reduced by any of these 
provisions. 

Salary Schedules -
South Range Local 
Schools 2013-2014 

Index Bachelors Year Index Masters 
1.00 $32,997.00 0 1.11 $36,626.67 
1.045 34,481.87 1 1.16 38,276.52 
1.09 35,966.73 2 1.21 39,926.37 
1.135 37,451.60 3 1.26 41,576.22 
1.18 38,936.46 4 1.31 43,226.07 
1.23 40,586.31 5 1.36 44,875.92 
1.28 42,236.16 6 1.41 46,525.77 
1.33 43,886.01 7 1.465 48,340.61 
1.38 45,535.86 8 1.52 50,155.44 
1.43 47,185.71 9 1.575 51,970.28 
1.48 48,835.56 10 1.63 53,785.11 
1.53 50,485.41 11 1.685 55,599.95 
1.58 52,135.26 12 1.74 57,414.78 

13 1.80 59,394.60 
20 1.85 61,044.45 
25 1.90 62,694.30 

7.03 Modules 
Only modules credited as of December 31, 2010 shall be counted for the 2013-2014 
agreement. Earning of Master's Degree shall be recognized during this agreement 
on the salary schedule as calculated in the 2010-2011 agreement. 

7.031 Teachers who accumulate sufficient university credit to qualify for 
the next level on the salary index shall notify the Board of same by 

September 15, in order to qualify for the additional increment. An 
official transcript should be sent as soon as possible to the District 

Treasurer to verify the qualification. 
7.032 For each module of two (2) semester hours or three (3) quarter 
hours, the index value is .0075 on base salary rounded to the nearest 
dollar amount. This applies to hours beyond a B.A. degree. The 
maximum number shall be thirty (30) semester hours or forty-five (45) 
quarter hours. For each module beyond the M.A. degree, the index value 
is .012 on base salary. The maximum number shall be the same as 
the B.A. degree, thirty (30) semester hours or forty-five (45) quarter 

hours. All of the above credit for remuneration for additional hours 
shall be given only for courses taken to further the individual's 
advancement in the profession of education. Any courses 

prescribed for courses leading to certification or licensure by the State 
Department of Education shall be automatically approved. Any 
courses outside the educational certification or licensure areas 

must have written prior approval of the Superintendent. 
7.033 A teacher who already has fifteen (15) modules beyond the 
bachelors Degree or the Masters Degree will be reimbursed the cost 
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7.061 All regular salaries shall be paid on a twelve-month basis, in twenty-
six payments of approximately equal amounts. 

7.062 Teachers shall receive their paychecks every other Friday. 
Whenever a payday and a holiday fall on the same Friday, the checks 
will be dated for and be available on the Thursday before the Friday 
holiday. 
7.063 Payments shall be made on alternate Fridays unless a vacation 

occurs, in which case the check will be either mailed so as to be 
received by the proper Friday or payment will be made before the 
start of vacation. 

7.064 The District Treasurer shall implement a direct deposit program for 
those teachers who elect to take a direct deposit. All teachers hired 
with an effective date after 7/1/97 shall be paid by direct deposit. 

Direct deposits will be paid and available on the same dates as 
paychecks. 

7 .07 Salary Schedule Changes 
Should the salary schedule change during the calendar year, teachers' salaries will be 
recomputed to cover the change. 

7.08 Per Diem Rate 
The per diem rate shall be determined by dividing the regular teaching salary by one 
hundred eighty-four (184) days. Such regular teaching salary shall be defined as 
appropriate salary as per index, modules, and longevity. 

7.09 Deductions 
Deductions include the following: teacher retirement; United Way - optional; Credit 
Union - optional; Savings Bonds - optional; Tax-free sheltered annuities - optional; 
professional dues/fees = 1 O equal deductions per year; EPAC; STRS Service Credit 
Purchases; and Federal, State and Local Income Taxes. 

7 .10 Prepayment of Salaries 
Contracts calling for payment of salaries over a twelve-month period will not be altered 
by the Board of Education in order for an employee to receive his/her summer salary 
payments in advance. The Board may, however, waive this regulation at its discretion, 
if in its opinion, an emergency exists. 

7 .11 Supplemental Salary 
Supplemental salary pay shall be paid over the entire year (stretched) for 
supplemental contracts granted before the first day of the school year or incorporated 
with the regular pays (stretched) remaining in the school year for those granted at a 
later date in the school year or by a single check at the conclusion of the teacher's 
supplemental duties. The teacher may choose whichever option he/she prefers. If a 
teacher chooses either "stretch" option and later resigns the supplemental contract or 
otherwise fails or is unable to complete the work of the supplemental contract, except 
for reasons of illness which require absence from his/her teaching assignment as well 
as the supplemental assignment, he/she shall owe to the Board a refund of payment 
received for work not completed in a proportionate amount. He/she shall sign an 
authorization for the District Treasurer to adjust his/her salary if such a resignation or 
non-fulfillment of contract should happen. This authorization is to be signed prior to the 
start of stretching the supplemental salary. 

7.111 Supplemental positions will be paid on the percentages of the base 
salary. All bargaining unit members holding a contract in the same 
specific supplemental contract area for five (5) consecutive 
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Class Advisor 
Senior 9% 
Junior 9% 
Sophomore 4% 

Student Council 
High School 8% 
Middle School 4% 

Fine Arts Center Coordinator 7% 
Facility Coordinator 7% 
National Honor Society 5% 

Future Teachers of America 
Advisor 4% 

Majorettes/Flagline 
High School 6% 

Key Club Advisor 4% 

Chaperones 
Full Dance $20.00 
After Games $15.00 
Camp Fitch $100.00 

Speech 8% 

Web Page Manager 5% 

M.S. Club (undesignated) 3% 
Not to exceed 12% total 

Academic Challenge 4% 

Saturday Morning 
Detention $10.00 p/hour 

Power of the Pen 
English Festival 
History Day 
Elementary Christmas 

Program Director 

$50.00 
$50.00 
$50.00 

$50.00 

Event/Principal Replacement Dean 

Freshman 2% 

Cross Country - Varsity 12% 
Asst. Varsity 7% 
M.S. Coach 6% 

$25.00 per hour 
$35.00 per day/principal replacement 

Elementary Supervision/Orientation $20 per event per teacher 

Lead Mentor - Shall receive 2% of the base salal)' plus an additional 1 % of the base salary 
for each teacher mentored by another teacher. He/she shall be eligible to mentor a teacher 
directly him/her self as well. 
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2013-2014 10% 10% 

From September 1, 2013 through June 30, 2014, bargaining unit members will 
continue to be covered under the low deductible plan, a summary of which is 
found (Plan 3) in Appendix F. Effective July 1, 2014, bargaining unit members 
will move to the MCSEIC Health Plan, which is found (Plan 12) in Appendix 
F1. 

Bargaining unit members who begin coverage during the contract year due to 
a qualifying event shall pay an amount proportionate to the number of months 
they are covered. 

7.142 Effective September 1, 2009, spouses of employees covered by 
South Range Schools have been required to join the insurance 
program for at least single coverage at their place of employment 

or retirement system/medicare if it is available at a monthly cost of 
$300.00 or less. 

Claims for spouses of South Range employees will not be 
processed by the Mahoning County Consortium third party 
administrator until a Coordination Of Benefits (COB) form is on file 
in the South Range Treasurer's office. South Range School 
employees shall be responsible for submitting an updated 
COB form immediately when a change occurs in their spouse's 
insurance eligibility or existing coverage. 

Enrollment of spouses at their place of employment assigns the 
spouses employer's insurance carrier as primary coverage, but 

shall not prohibit South Range employees from using South Range 
coverage as secondary coverage for their spouse if the employee 

so desires. 

7 .143 Section 125 Plan 
Insurance Opt-Out Program 
Full-time employees of the South Range Local Board of Education 
who are spouses of each other who have no dependents shall each 
receive single health insurance coverage. Each shall remain 

eligible for "the opt-out" provision listed in 7 .1430 of the Agreement at the 
rate of .5 per spouse. 
A. Bargaining unit members who will be eligible for the opt-out 
program will be: 

1. Members who are enrolled in the family coverage 
hospitalization insurance program as of September 1 and continue 
to be eligible for medical insurance. 
2. All new employees who are eligible for the insurance 
program and are employed by October 1, provided he/she opts out 
within ten (10) work days following employment. 
3. New employees after October 1 of any year are eligible for 
a pro-rata amount of the opt out, provided he/she opts out within ten 
(10) work days following employment. 
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7.171 To be eligible for any payment for unused sick leave severance 
coverage, the teacher must retire from the State Retirement 

System of Ohio. 
7 .172 The teacher must have taught or have been employed for no less 

than ten (10) years in the South Range School District. 
7 .173 The teacher must give advance notice to the Board no later than 

January 1 of the year they are planning to retire. The Board may 
waive this requirement at its discretion if, in its opinion, an 

emergency or extenuating circumstances exist. 
7.17 4 Paymentfor sick leave on this basis shall be considered to 

eliminate all sick leave credit accrued by the teacher at the time of 
retirement. 

7 .175 Severance pay benefits for an eligible teacher who dies while on 
active pay status or on a leave of absence shall be paid to the 
member's life insurance beneficiary. 

7.176 Payment of severance shall be made as follows: one half (1/2) of 
the total amount of severance shall be paid in the calendar year 

(tax year) in which the employee retires and one half (1/2~ of the total 
amount of severance pay shall be paid by March 31 5 of the year 
following the year in which the employee retires unless the 

severance amount is less than $10,000.00. Severance amounts of 
$9,999.00 or less shall be paid in full in the calendar year (tax year) 
in which the employee retires. 

7 .18 Employment of Retired South Range Teachers 
Bargaining unit members who retire no later than September 1, 2015, shall have the 

following rights: 
7.181 To be reemployed by the Board under a two-year contract at the 

annual salary of $35,000.00 
7 .182 Subsequent employment beyond the two-year contract will be at the 

discretion of the Board. If reemployed after the initial two-year 
period, such employment will be under one-year contracts and at the 
annual salary rate of $35,000.00 
7 .183 Any and all contracts entered into as a result of this section will 

automatically expire at the end of the contract period without 
further notice, process, or challenge by the employee under law or the 
terms of this Agreement. 
7.184 This section is expressly limited to bargaining unit members who 

retire no later than September 1, 2015. 

7 .19 Worker's Compensation 
Teachers and school employees are covered by the Worker's Compensation Law 
which provides compensation for workers and their dependents for death, work related 
injuries or occupational diseases occasioned in the course of such worker's 
employment. 

Any work related injury or occupational disease shall be reported to the building 
principal and an incident report shall be completed within twenty-four (24) hours after 
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The building principal in each building shall be responsible for 
taking all reasonable steps to secure qualified substitutes for absent 

bargaining unit members. 
8.052 Assignment of Bargaining Unit Members 

If the building principal is unable to secure a qualified substitute for 
an absent bargaining unit member, then the building principal may 
assign a non-absent bargaining unit member during his/her 
planning/conference period to assume the instructional 
responsibilities of the absent bargaining unit member provided such 
assignment is on a rotating basis of the bargaining unit members 

available during each instructional period. 
8.053 Forms 

Each principal shall make available to each bargaining unit member 
a standard claim form for compensation. 

8.054 Compensation 
Bargaining unit members shall be compensated at the rate of fifteen 
(15) dollars per instructional period or the equivalent thereof. 

8.06 Teachers are encouraged to discuss concerns regarding textbooks, materials, 
supplies, and other factors affecting their working conditions and environment with 
their building administrators. 
Teachers and building administrators are encouraged when appropriate to develop 
site-based decisions to meet problems and conditions unique to that building. 

8.07 Every effort will be made to obtain substitute teachers qualified in the field of study in 
which they are substituting in grades K-12. 

8.08 Each teacher shall be afforded a minimum of one forty ( 40) minute preparation period 
per day within the school day. 

Teachers shall obtain permission from the Building Principal when leaving the building 
during their conference period. 

8.081 Classroom teachers in Grades K-5 will not have playground duty. 
Use of this time will be at the discretion of the building principal. 

8.09 All teachers shall have access to a computer in their classroom or in a workroom. 

8.10 School Year 
The school calendar shall be established at one hundred eighty-four (184) days. Any 
extension of the school year is a mandatory subject of bargaining as per 4117 .08 
ORC. 

Teachers shall be required to attend two parent conference days, each consisting of 
the following hours: 

Elementary, Middle, and High School Teachers: 2:45 to 8:45 p.m.* 
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8.13 Smoke Free Environment 
The buildings, facilities, and grounds of the South Range Local School District shall be 
designated as smoke free areas. There shall be no smoking permitted by bargaining 
unit members on school property. 

New employees will be informed of this provision in the contract. 

8.14 Safety Committee 
The Superintendent shall appoint one (1) teacher from each building to a Safety 
Committee which shall meet once per semester. Any teacher who believes there is a 
safety hazard shall report it to the committee before taking any other action. 

ARTICLE IX 

EFFECTS OF THE AGREEMENT 

9.01 This Master Contract represents the full understanding and commitment between the 
parties and replaces all previous agreements, both written and/or implied. This 
Contract may be added to, deleted from or otherwise changed only by an amendment 
properly signed by the Board and the Association. Neither party shall have a duty to 
negotiate with respect to any matter during the period of this Contract, except as 
required by Ohio Revised Code 4117. 

9.02 If there is a conflict between the express terms of this Contract and the Board's policy 
or practice regarding teachers, then the terms of the Contract shall prevail. 

9.03 No Reprisals 
The Board and the Administration agree that there will be no reprisals of any kind 
taken against the teachers for action taken relative to negotiations, and/or membership 
representation, and/or holding office in the Association, and/or for the filing of a 
grievance. 

9.04 No Strike/No Lockout Clause 
During the duration of this Agreement neither the Association, its agents, and/or 
teachers shall engage in, assist in, sanction or approve any strike, slowdown, 
withholding of services, or any other concerted effort which interferes with, impedes, or 
impairs the normal operation of the South Range Schools. The Board shall not 
engage in any form of lockout during the duration of this Contract. 

9.05 Severability 
If any provision of this Contract or any application of this Contract to any individual 
teacher or group of teachers shall be found contrary to law, then such provision or 
application shall not be deemed valid and subsisting except in the extent permitted by 
law, but all other provisions or applications shall continue in full force and effect. 

9.06 Distribution 
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AGREEMENT 

This Contract between the parties is attested to by the representatives whose signatures appear 
below. 

South Range Education Association South Range Board of Education 

By: __________ _ By: _________ _ 

President President 

By: By: 
Bargaining Team Member Bargaining Team Member 

By: By: 
Bargaining Team Member Bargaining Team Member 

By: By: 
Bargaining Team Member Bargaining Team Member 

By: By: 
Bargaining Team Member Bargaining Team Member 

By: By: 
Bargaining T earn Member Bargaining Team Member 

By: By: 
Bargaining Team Member Bargaining Team Member 

By: By: 
Bargaining T earn Member Bargaining Team Member 
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Grievance# -----

GRIEVANCE REPORT FORM 

SOUTH RANGE LOCAL SCHOOLS 

FORMS 

Appendix Form B 

A. Position of Grievant and/or Association 
·----------------~ 

Signature Date 

8. Date Received by Superintendent __________________ _ 

C. Disposition by Superintendent ___________________ _ 

Signature Date 
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MAHONING COUNTY SCHOOLS EMPLOYEE INSURA: Plan 12 Co er.i9e F A-A•---• 'A302015 

Summary of Benefits and Coverage: What This Plan Covers & \'./hat it Costs Co·:erage for: Singe or Fam1 1 Plan T~·pe: PPO 

•. This is only a summary. f ;ou want more detad about 1our co1.:r;;;e a.id c..."'Sts ,ou can g.:t tne complEle terms in the pol1C"1 or plan dxum.:nt at 
, ~ l,l.:d'.!utual com'SBC or by c.alling 800 . .!31 2583 

---- - -(r,-,1 •.• 1 ... 1,11r .. 1ir _1...,if•!11...-t .• • 1.1,:..'1"l-'t-'t ·- ' : -; "".,ti L£~'a.'U.tl'•l1ll-'fl Fi1•-1'"-- ·~- . --· ' . ,. ·-I .:.. .... .t.: -· - . - -

$250/smg!e,$500i fam1ly Net.~·or~: You must pay all tne costs up to the d,.ductib!,. amount before tins plan begins to pay for CO'.'ered 
What is the o·:erall ser.nces ;'Ou us.; Check ;'OUr policy or plan document to see •A-hefl the deductible starts o'let $500/smole 
deductible? S1.000ifamily Non-l·let,•.·ork tusua:ly out r.ot a~Nays Januar1 Isl} Set? the chart starting on pa;e 2 for how much you pay ior 

covered ser11ces after you meet the deductible Doesn't apply to coinsurance-. copays 
and net-1..'0r~: preventr;e car~ 

Are there other deductibles fl You don't have to meet d,. ductjb l ,.~ for speo fic ser:ices, but see the chart starting on page 2 for 
for specific services? other costs for ser:ices this plan covers 

Is there an oul·of·ppi;&,.l lililil Yes. S.iOOlsmg e $800/famdl Tne put·of·poc&"t limit 1s the most you coold pa1 dunn·~ a co·:er<19e p..:nod (usu3lly one year) for 
on my expenses'? fletNCrl: j'Our share of the cost of covered ser;1ces Trus hmt r.elps you plan for hea.th care e'p,;;n~s 

$1.000lsing e 
s2.oooram :·; 1:or .. 1:er1.:i1. 

What is not included in the Copa;·s deductbles, premiums 
E"en tnou;h you pay these e.•penses the:,.' oon't c.ount :o-.vatd the put-of-pock,.t ljmjt balance-bi'.led ch~es Qr!d health care 

oi1H~f·Ro~~"l limil '? tbs c~ an doesn't cover 

Is there an overall annyjl! ljmjt r ~ _.. The chart starting on page 2 deswbes any hm1ts on what the plan w~I pay for speeifie covered 
on what the insurer pays? sernces such as ofiic~ v1s1ts 

Does this pl:in use a OPtwprk Yes See M.:d~.!utual convSBC or call If you use an tn·net,o.orY. doctor or ()!her heal:h care prpvjd,.r tms plan '1.1ll pay some or a'.I of the 
of providers? 800 .!31 25S3 for a hst of partlClpa:mg msts oi CO'.'ered st-r..:1ces Be aNare. you.- tn-netNe<i-: doctor or hospital may use an out-0f-ne!'.\O<~: 

pr0'.1ders pro•:ider for sorne ser:ices Plans use the term m-r~~wo~: preferred or participating for proYiders 
1n tnE1r D"S\'U2[~ Sc-e tne cMrt starting en page 2 for now this plan pays different br.ds of Qto•:ilf "[S 

Do J need a referral to see :i 
specialist? 

!lo You can see the specialist yoo choose v.1tilout pennsSlon from this plan. 

- - -- -
Are there ser:ices this plan 'res Some of the ser.nces this plan doesn·t w:er are listed on page 5 ~you: pohc/ or plan document 
doesn't cover? for add1bor.al infonnabon about excluded services 

·- ---

Questions: Cali 800 .:31 2583 o· .1"E1t us at r.'t-dMu·ua com SSC. 
i ,au ;irei't clea· about an, of lhe urde:h1ed 'erms used in tms fomi see tre Glossary iou ca"l ;1eN the G ossar, 

Cit ~.! ;,d1.~ utu31 coml B or call Bek.. .!J 1 2583 to recuest a cop, 

)> 
'O 
'O 
(l) 
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3 ,, 



60 



0) 

"" I 

MAHONING COUNTY SCHOOLS EMPLOYEE INSURA : Plan 12 
Summary of Benefits and Coverage: \'/hat This Plan Covers & \'.Jhat it Costs 

Co·;('r.19c FNiod c; 01 .:01.; · 06 30 .:ot5 

Coverage for: S1r1g:e or Fam1~; I Plan Type: PPO 

If you have outp:itient Faci.it;• fee (e.g. ambulator; su:ger1 1ocu coinsurance 30~ coinsurance 

surger/ cer.:er) 
Phys1c1arJsurgeon fees (Outpatient) 10% ci:w1surar.ce 30~~ coinsurance 
Emergenc-1 room ser.1ces S50 copa:;:vis1t. deductmle 10% coinsurance 

If you need immediate Emergency medical transportation 1o~c comsura'lt.: 
medical attention 

Urger.t care $ 10 CO pa/; llSrt 3070 coinsurance 

If you have a hospital sta;• F aci'nl fee e g hospital ro~m I 10% coinsurance 3070 coinsurance 
F'hj'S!C1arJ surg~n :ee (mp;t1t:ni) 1oc.o coinsurance 30% coinsurance 
!,'ental!Beh;moral hea,th outpatient Bene;;ts p1d based on corresponding rnedtca! cenefits 
ser;1ces 
~.~;:nta l!B.:ha ... 1oral heaith inpatient Bene';ts paid based on correspondmg med:cal beneilts 
ser:1ces 
Substar.ce use disorder outpat1.:n1 Bene'its paid based on corresponding med:cal cenei.ts 
ser.1ces {ale.oho 1sm.i 

If j'OU h:ive mental health. Substance use disorder outpa:it:nt Benefits paid based on corresponding med:cal cenef.ts 

behavioral health. or ser11ces (drug use) 

substance abuse needs Substance use disorder 1r1pat1ent Ben.:'its ca1d based on corr&spondmg r;1ed:cal cene'ts 
ser.·1ces (alroho!ism) 
Substance use disorder mpatJent Benefits paid based on c-:mespondir.g medical benei1ts 
ser:1ces (drug use) 

If ~ou are pregnant Prenatal and postnatal care 1 0 ~'0 comsurarce 30''• coinsurance 
De11:er land all ir.patent ser.1ces 10% comsurar.ce 30h comsuranc.: 

Questions: Call BL .... -131 2563 or .1si1 us at l.~edl.luiual comf.SBC. 
Ii ;·ou aren't clear about an/ of the underlined terms used ~'l tiiis fo:m see the Glossary 't oucan '.1t?N the G ossar, 
at r.tedl.1utual com/SBC o· call 600 .!31 2583 to reauest a cop/ 

---none---

--none---
--none---

---none---

---none---

--non.:---

--none---

--none--

----none---

--none----

--none--

--none---

--none---

---none--

--none---
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MAHONING COUNTY SCHOOLS EMPLOYEE INSURA : Plan 12 
Summary of Benefits and Coverage: What This Plan Covers & What it Costs 

Ccw~r:ige Ferbd: Oi 01201.:·06 30.2015 

Co~·erage for: Smg~e or Famil1 I Plan Type: PPO 

If ;1ou need help reco'lering 
H:ime health care 10% coinsurance 30% coinsurance 

or have other special health Rehabi!itanon seniices {Fh;·s1cal 10% comsurar.ce 30~:. coinsurance 

needs Therapy) 
Hab1!rtat1on ser;ices {Occupational 10% co11surance 30~ coinsuranc.: 
Therapy) 
Hac1htallon services {:Speech 10c,~ coinsurance 30~ coinsurance 
T'1erap1 

S~ I.led nursing care 10% romsurarce 30:.·) coinsurance 
Durable medical equipment 10'~ comsurarce 30~ comsuranc.: 
Hospice S€r:ice lO'v co1'lsurarce 30~ coinsuranc-? 

E1e e'am Ch:d) No charge 30)o coinsurance 
tf your child needs dental or Gasses I Jot Co~ered 
eye care 

Oenta. chect-.up (Ch.Id} I lot Co·:ered 

Questions: Call 800..13 l .25S3 or visit us at 1.~edMutual.com/S8C. 
If /OU aren't clear about any of the underlined terms used in tnis form. see the Glossary You can v1eA· the G'ossar; 
at MedMutual com/SBC or call BOO .!31 2583 to recuest a copy 

(90 'Jlsl!s per benefit period) 

--none----

--none-·--

----nont:-·--

1120 da/S i;er oenefr. penod) 
---none----

--none--

---none---
fac!uded Ber\'lce 
Exciuded Service 
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MAHONING COUNTY SCHOOLS EMPLOYEE INSURA : Plan 12 
Summary of Benefits and Coverage: What This Plan Covers s. What it Costs 

Excluded Services & Other Covered Services: 

Co·:er,13e F-:r od 07 011014 • 06 30 2C•15 

Coverage for: Single or Famlii t Plan Tj•pe: PPO 

Services Your Plan Does NOT Cover 1This isn't a complete lisl Check your polici' or plan document for other excluded sen·ices.) 

t..cupur.cture 
Cosmetic Surger, 
Dental chect -up (Cm d) 
Dental Car.: •. t.du ·1 

Glasses 
Hearing .... ids 
lnfi:rt1ht1 T1eatmert 
Long-Term Care 

t lon·emergenC'f care W'len tra ... ehng outside tne 
us 
Kouhne Foot Care 
Weight Loss Programs 

Other Covered Ser•ices (This isn't a complete Jisl Check j'OUr policy or plan document for other covered services and your costs for these services.) 
8a11atnc Sur;er; • Pri,ate-Duty Uursing • =l.outme E1e Care 1Adull) 
Ch ropracuc Care 

Your Rights to Continue Coverage: 

If you lose co·:.:rage under the pan. th.:n. depending upon tre crcumstances. Federal and State ta ... s rra1 pro.1de prot€:ct10ns tnat a.ION :;cu to i·eep healtn co:erage t...r.1 
such rights ma1 be limited in duration and .,,·i'.I r.:qu1re 1ou to pa/ a premium. v.hich may be s1gm:;cantl1 hrgher t'lan the premium you i:al whil.: co'.'ered under the plan 
O:ner limitations on your rights to continue CO'..erage ma1 a so appl;• 

For more mformatior on ,our ng'lts to continue co.er age contact th.: plan al 800 .J31 2583 t ou ma; also contact 1our state msurane<; department the U S Department of 
labor, Em~·!o1·ee Benefits Security ,0:.dministration at 806 4-l.! 3272 or ·K,\ .,.. do gov.ebsa or the U S O.:partment of rlea tn and Human Ser:1ces at 877.257.2323 Xo 1565 or 
·1:.•;,•:.cciio.cms.go :. 

Questions: Cali 800 .!31 2563 or ~·1s1t us al l.'edr.lu:ua~ com/SBC. 
if /OU aren't dear about an,. of !he underlined :ern•s used l'l tms fo·m s.:e the Glossary rou can \1eA the G ossary 
at t.l~dl.lutual comf.SBC or call 80(! .!31 2583 to recuest a cop I 

?~~e 5 O! S 
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MAHONING COUNTY SCHOOLS EMPLOYEE INSURA: Plan 12 
Coverage Examples 

~ 
This is 
not a cost 
estimator. 

Don't use these e~amp:es to 
estimate you: actual costs under this 
plan. The actual care 1·ou recei·;e 'Nill 
be different from ti;ese e.\amples 
and the- cost of that care will a:so be 
different. 

See foe r.e~t page for 1rn~r.ant 
mformat10n about these e1 amp!es. 

> i:iroviders: S7.5-i0 
• nm r" a)'S $6.630 
• Patient Pays $910 

Sample c:ire costs: 
Hospital charges (mother) 
Routine obstetric care 
Hospital ciiarges (bab/) 
.!-nesthesia 
Laborator1 tests 

Prescriptions 
Radio!o;y 
'Jaccir;es. other pre·:enh•e 
Total 

Patient Pa;·s 
Dt.du:n~!es 

COPl/'S 
COJ'l~u·ar.ce 

_111tts or •;,clu.1or.s 
Total 

S2 700 
$2 100 

S900 
S900 
S500 
$200 
$200 
$40 

S7.5.SO 

S3~:) 

S10 
S!CO 
S2C-O 
5910 

These num~rs assume th.at the patient doos not use an 
HR!.. or FS.!.. If you participate in an HR.-!. or FS.; and 
use 11 to pay for out-of·pcd:el expenses, then ;'l.1ur costs 
ma;· r::e IO.'.'et For more information about ;wr HR..:.. o: 
FS.L.. i:~ease contact your t:mploj·er group 

Questions: Call 800 .131 2563 or ;1s1t us at l.!edMutual corrJSBC. 
If /OU aren't clear about a1y of !he urderh:ied terms used m this form see the Glossary You can ·11e1>· the G:os~ary 

at ~.!ed/,!utual c.:imlSBC or ca! 500 .!31 2583 :o recuest a cop; 

Co 1>r,1gc F"r od Oi 01 :01~ • 06 30 :)15 

Coverage for: Sing'e or Fam1l1 Plan T~pe: PPO 

Sample eare eost: 
Prescnptons 

··"~L:' .... · .. -~ 
~~ 

.l I 

Medical Ecu1pment and Supp!ies 
Office 1/is1ts and Procedure 
Educabon 

S2~00 

S1 300 
S700 
S300 
SIOO 
S100 

Laoorator7 tests 
Vawnes other preventr.e 
Total 

Patient Pays: 
OeducWes 
Co:ia;-s 
Comsuranc.a 
L1m1:s or e ~clu sions 
Total 

S5.400 

SIOO 
S300 

so 
S.10 

S440 

rJote: foe~ nu.-r.bers assume the patient is 
par-uc1pat1ng 1n our diat.:tes wel:r.ess pr~ram. If 
you ha•e diabetes and do not participate 1n the 
wellness program. ;·our costs may be high€r. Fe.
more information about the diabetes '!>ellness 
program, please contacl 800 . .131.2583. 

P~,~~ .. ~-~:·.~ 
~·=I ;~:-i,;!l,.• .. I 

~ .t .. ; \! .. ,~;,(•·:-· .. :J:o' .::1i2-:. 
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Appendix Form G 

SCHEDULE OF BENEFITS/DENTAL 

Dental Expense Coverage 
Calendar Year Deductible ......................................................................... $25.00 per Person 
................................................................................................................... $75.00 per Family 

Benefit Percentage 
Diagnostic, Preventative .......... ................ .......... .................................... 100%; no deductible 
Basic Restorative ................................ .... .. ..... .................................................................. 80°/o 
Oral Surgery ................................... ......... ........... ..... ............................... .............. .... ........ 80°/o 
Major Restorative Prosthodontics .................. .......................... .......... .... .......................... 50°/o 
Orthodontics ............................................... ......... ..................................... 60°/o; no deductible 

Annual Maximum ......... ..... .... ...................................... ......... ..... ..... ........... ..... $750.00 Per Person 

Other Maximums 
Orthodontics ...... .......................... .... ........................................... .......... $1 ,000.00 Per Person 

(Lifetime) 

Eligible Dependents Covered to Age ........... ........ .. ....... ...... ........... ..... ....... 26, if totally dependent 

Effective Date of Coverage ....... ...... .......... ............... ......... .................................. ...... Date of hire provided 
written application is within 

ten (10) working days 
following employment 

DENTAL SERVICES 

Diagnostic and Preventative 
Oral Exams and Cleaning 
Fluoride Treatment 
Emergency Pain Treatment 
Space Maintainers 
Diagnostic X-Rays 

Basic Restorative 
Fillings - Amalgam, Silicate, Acrylic 
Root Canal Therapy, Endodontia 
Treatment of Gum Disease 
Repair of Bridgework and Dentures 
Extractions 

Major Restorative 
Inlays, Onlays, Gold Fillings, Crowns 
Initial Installation of Fixed Bridgework 
Installation of Partial or Full Dentures 
Replacement of Existing Bridgework or Dentures 

Oral Surgery 
Impacted Teeth/Extractions 
General Anesthesia 
(medically necessary) 
Oral Surgical Procedures 

Orthodontia 
Full-Banded Orthodontia 
Treatment 
Appliance for Tooth Guidance 
Retention Applicances - Not in 
connection with full-banded treatment 

All covered charges are subject to usual, customary and reasonable fees. 
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Encourages students to strive for high achievement 
Enables students to make worthwhile contributions in class 
Utilizes the resources of pupil-personnel-staff services 
Makes self available for conferences with students 
Guides students in the observance of democratic principles 
Promotes and exhibits positive behavior patterns for students 
Manages behavior problems on an individual basis 
Has good rapport with students 
Is consistent and fair in dealing with students 

Appendix Form H 

Shows warmth and understanding in dealing with students 
Shares concerns regarding students with colleagues and parents 
Supervises pupils during assigned duty periods 

UTILIZING RESOURCES 

Is aware of the uses and variety of available resources 
Uses physical school environment (both building and grounds) to support learning 
activities 
Adapts available resources to individual needs of students 
Uses the services of specialists available in the selection and utilization of 

resources 
Keeps accurate inventory of textbooks, equipment, and other special material 
assigned to him/her 
Utilizes technological resources that are available 

INSTRUCTIONAL TECHNIQUES 

Encourages students to think 
Uses a variety of teaching techniques 
Uses a variety of instructional materials 
Varies opportunity for creative expression in classes where appropriate 
Conducts stimulating class discussions on appropriate subjects 
Encourages the development of individual interests and creative activities 
Uses appropriate evaluative techniques to measure student progress 
Enables students to share in carrying out classroom activities 

Communicates with students individually and/or in groups 
Shows flexibility in carrying out teaching activities 
Creates an atmosphere of mutual respect between students and teacher 
Enables students to learn how to work independently and in groups 
Monitors the progress of students 
Understands and effectively uses a hierarchy of questioning skills Uses 
technological resources that are available 

PROFESSIONAL GROWTH AND RESPONSIBILITY 
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TEACHER EVALUATION 

Introduction: Evaluation is useful in school districts for at least four purposes. The first 
is that evaluation establishes a record of the good performance of quality teachers. 
Secondly, evaluation leads to a dialogue between the teacher and the evaluator about 
instruction, instructional techniques and materials and many other facets of work in 
schools. This dialogue increases mutual respect and rapport and leads to the 
improvement and fine tuning of services to clients. Thirdly, it provides the vehicle 
through which any shortcomings in performance can be quickly identified and 
remediated or useful modifications in services can be identified and implemented. 
Lastly evaluation is required by the Ohio Revised Code for the purpose stated therein. 

General Provisions 

1 . All continuing contract teachers shall be evaluated at least once every third 
year. 

2. All limited contract teachers shall be formally evaluated at least twice during the 
final year of their contracts. 

3. Each of the evaluations shall in part consist of at least two observations (see 
Teacher Observation Form) lasting 30 minutes or more in duration. 

4. Classroom observations shall be only one part of what is used to determine 
whether or not a teacher is satisfactorily meeting the criteria of expected job 
performance. 

5. The evaluation of the teacher shall be the building principal and/or an assigned 
person who holds a certificate or license named in division (E), (F), (J), or (L) of 
Section 3319.22 of the Ohio Revised Code or any person who shall become 
permitted to evaluate by revisions in the O.R.C. 

6. The individual who has responsibility for the formal evaluation of the teacher 
must complete two observations of at least 30 minutes in duration for each 
evaluation, i.e., one evaluator cannot do one observation and another evaluator 
do another observation to make up a formal evaluation. Both observations 
must be done by the same evaluator for each evaluation. 

7. All teacher employees who are evaluated pursuant to this policy are to have the 
individual responsibility of effectively implementing the Teacher Position 
Description (Criteria of Expected Job Performance).Appendix Form K 

8. In the last year of a limited contract, the first evaluation shall be prior to 
December first and the teacher being evaluated shall receive the written 
evaluation form not later than the tenth day of December. If in the first 
evaluation a teacher is given a rating of "U" ~Unsuccessful, in any category, the 
second evaluation shall be at least thirty regularly scheduled school days later. 
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STANDARDS-BASED TEACHER EVALUATION 

The Board of Education is responsible for a standards-based teacher evaluation policy which 
conforms to the framework for evaluation of teachers as approved by the State Board of 
Education and aligns with the "Standards for the Teaching Profession" as set forth in State 
law. 

The Board adopts the Ohio Teacher Evaluation System ("OTES") model as approved by the 
State Board of Education. 

The evaluation policy is intended to provide an evaluation model that is research-based, 
transparent, fair, and adaptable to the needs of the District. The Board believes in the 
importance of ongoing assessment and meaningful feedback as a powerful vehicle to support 
improved teaching performance and student growth, as well as promotion and retention 
decisions for teachers. The Board acknowledges that the overarching purposes of the 
teacher evaluation system are to serve as a tool to advance the professional development of 
teachers, to inform instruction, and to assist teachers and administrators in identifying and 
developing best educational practices in order to provide the greatest opportunity for student 
learning and achievement. 

This policy shall be implemented as set forth herein and shall be included in the collective 
bargaining agreement with the South Range Education Association, and in all extensions and 
renewals thereof. 

This policy has been developed in consultation with teachers employed by the Board and 
represented by the South Range Education Association (SREA). 

Given the dynamic nature of the mandated teacher evaluation process, the Board recognizes 
the Evaluation Review Committee (ERC), with continuing participation by District teachers 
represented by the South Range Education Association, and for the express purpose of 
recommending necessary changes to the Board for the appropriate revision this policy. 

Definitions 

"OTES" - stands for the Ohio Teacher Evaluation System as adopted by the Ohio State 
Board of Education in 2011, or as otherwise modified by the State Board of Education. 

"Teacher" - For purposes of this policy, "teacher" means licensed instructors who spend at 
least 50% of his/her time providing content-related student instruction and who is working 
under one of the following: 

a. A license issued under ORC Sections 3319.22, 3319.26, 3319.222 or 3319.226; 
or 
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developed under section 3319.112 of the Ohio Revised Code. 
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"Evaluation Instruments" - refers to the forms used by the teacher's evaluator. Those 
forms, developed by the ODE, are located in the Appendix to this policy. 

"Evaluation Procedure0 
- the procedural requirements set forth in this policy are intended 

to provide specificity to the statutory obligations established under sections 3319.111 and 
3319.112 of the Ohio Revised Code and to conform to the framework for the evaluation of 
teachers developed under section 3319.112 of the Ohio Revised Code. 

"Evaluation Rating" - means the final summative evaluation level that is assigned to a 
teacher pursuant to terms of this policy. The evaluation rating is assigned at the conclusion of 
the evaluation cycle when the teacher performance rating is combined with the results of 
student growth measures where fifty percent (50%) of the evaluation rating is based on 
student growth measures as provided for in this policy and fifty percent (50%) the evaluation 
rating is based on a teacher performance rating as provided for in this policy Each completed 
evaluation will result in the assignment of one of the following evaluation ratings to 
Accomplished, Skilled, Developing, or Ineffective. 

"Student Growth" - for the purpose of the district's evaluation policy, student growth is 
defined as the change in student achievement for an individual student between two or more 
points in time. 

"Student Learning Objectives" ("SLOs") - include goals identified by a teacher or group of 
teachers that identify expected learning outcomes or growth targets for a group of students 
over a period of time. 

"Shared Attribution Measures" - student growth measures that can be attributed to a 
group. 

"Teacher Performance" - is the assessment of a teacher's performance, resulting in a 
performance rating. As an evaluation factor, the teacher performance dimension is based on 
direct observations of a teacher's practice (including materials and other instructional 
artifacts) and walkthroughs that are performed by a credentialed evaluator. Teacher 
performance results are reported as a teacher performance rating that may be coded as "1" 
indicating lowest performance to "4" indicating highest performance. 

"Teacher-Student Data Linkage" (TSDL) - refers to the process of connecting the 
teacher(s) of record [based upon above definition] to a student and/or defined group of 
students' achievement scores for the purpose of attributing student growth to that teacher. 

"Value-Added" - refers to the EVAAS Value-Added methodology provided by SAS, Inc., 
which provides a measure of student progress at the district and school level based on each 
student's scores on state issued standardized assessments. 

"Vendor Assessment" - student assessments approved by the Ohio Department of 
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b. Understanding the content area for which they have instructional responsibility; 

c. Understanding and using varied assessment to inform instruction, evaluate and 
ensure student learning; 

Appendix Form I 

d. Planning and delivering effective instruction that advances individual student 
learning; 

e. Creating learning environments that promote high levels of learning and student 
achievement; 

f. Collaborating and communicating with students, parents, other educators, 
district administrators and the community to support student learning; and 

g. Assuming responsibility for professional growth, performance and involvement. 

Teachers subject to evaluation under this policy will be evaluated annually using: 

1. the Formal Observation Procedure described herein; and 

2. a series of Informal Observation/Classroom Walkthroughs. 

Evaluators will consider and cite evidence gathered from a variety of sources in addition to 
the observation when completing the teacher performance evaluation rubric. Sources of 
evidence include: professional growth and improvement plans, conferences (pre, post, etc.), 
classroom walkthroughs, and any evidence provided by the teacher. 

Formal Observation and Classroom Walkthrough Sequence 

• All instructors who meet the definition of "teacher" under R.C. 3319.111 and this 
policy shall be evaluated based on two (2) formal observations of at least 30 
minutes each and periodic classroom walkthroughs each school year 

• Teachers on a limited contract who are under consideration for 
renewal/nonrenewal based on performance shall receive three (3) formal 
observations of at least 30 minutes unless the Superintendent waives the third 
observation. 

• A teacher who has been granted a continuing contract by the board of 
education and who receives a rating of "Accomplished" on his/her most recent 
evaluation shall be evaluated every other school year. 

Evaluations will be completed by May 1st and each teacher will be provided a written report of 
the results of his/her evaluation by May 1 olh. Written notice of nonrenewal will be provided by 
June 1st. 

In evaluating teacher performance in these areas, the Board shall utilize the measures set 
forth by the Ohio Department of Education's OTES "Teacher Performance Evaluation Rubric" 
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7) assessment; or 
8) any other component of the standards and rubrics approved for teacher 

evaluation 

A walkthrough shall consist of at least 5 consecutive minutes, but not more than 12 
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consecutive minutes in duration. The walkthrough should be of sufficient duration to allow the 
evaluator to assess the focus of the walkthrough. 

Data gathered from the walkthrough must be placed on the form designated in the Appendix. 
Feedback from walkthroughs shall be provided electronically within 24 hours of the 
observation. The teacher and or administrator may request a face to face meeting to discuss 
observations relative to the identified focus of the walkthrough. 

Classroom walkthroughs shall not unreasonably disrupt and/or interrupt the learning 
environment. 

Assessment of Student Growth 

In determining student growth measures, the Board adopts the Ohio Department of 
Education's Ohio Teacher Evaluation System {OTES), which calculates student growth by 
assessing achievement for an individual student occurring between two points in time. It is 
important to note that a student who has forty-five {45) or more absences for the school year 
will not be included in the determination of student academic growth. 

In general, the Board will utilize the following categories to determine this aspect of a 
teacher's evaluation, depending upon the instructor involved: 

A1: Teachers instructing in value-added subjects exclusively1
; 

A2: Teachers instructing in value-added courses, but not exclusively2; or 

B: Teachers instructing in areas with Ohio Department of Education approved 
vendor assessments with teacher-level data available; or 

1 If a teacher's schedule is comprised only of courses or subjects for which the value-added 
progress dimension is available, until June 30, 2014, the majority {i.e., greater than 25%) of 
the student growth factor of the evaluation will be based upon the value-added progress as 
determined for each such teacher. After July 1, 2014, the entire student academic growth 
factor of the evaluation (i.e. 50%) shall be based on the value-added progress dimension. 
2 For these teachers, value added will be used for the student academic growth factor in 
proportion to the part of a teacher's schedule of courses or subjects for which the value
added progress dimension is applicable. Teachers with multiple subjects that have value
added data will be issued reports for a composite of reading and math; for other assessments 
(approved vendor and local measures), the assessment data measures should be 
representative of the teacher's schedule. 
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following: 

• Items on the test should cover key subject/grade-level content standards. 

• No items on the test should cover standards that the course does not address. 

• Where possible, the number of test items should mirror the distribution of 
teaching time devoted to concepts or the curriculum focus. For example, if a 
foreign language teacher devotes almost equal amounts of time to developing 
students' reading comprehension, listening comprehension, oral 
communication, and written communication skills, he or she should not use a 
test that devotes 90 percent of the test to reading comprehension. Instead, the 
distribution of the test should mirror instruction, meaning that about a quarter of 
the test should focus on each of the four skills listed above. 

• The items or tasks should match the full range of cognitive thinking required 
during the course. For example, if the main foci of the mathematics content 
standards are solving word problems and explaining reasoning, some questions 
or items on an assessment should require students to solve word problems and 
explain how they arrived at their answers. The assessment should require 
students to engage in higher-order thinking where appropriate. These items or 
tasks may require students to use reasoning, provide evidence, make 
connections between subjects or topics, critique, or analyze. 

• All District approved assessments will include the growth targets to be used in 
determining student growth. 

Assessments will be submitted to the teacher's grade level principal(s) for approval. 

Principals will use the District's rubric for Evaluating District Assessments. 

Student Growth Measures (SGM)/Student Learning Objectives (SLO) 

When utilizing vendor assessments to construct SGMs, all related materials shall be 
purchased by the Board, and all affected staff shall be trained on utilization and other 
considerations by September 30th. 

When utilizing SLOs to construct SGMs, the teacher shall submit the completed SLO 
template for approval of the SLO no later than September 30th. This requirement will be 
modified for the 2013-2014 school year. 

1. The ERC shall review all submitted SLOs by October 15. 

2. Any SLO that is rejected by the ERC or the Superintendent shall be returned to 
the teacher/group with specific designation of deficiencies by October 20th with 
five (5) days for the resubmittal of the corrected SLO. 

Teachers shall administer the final assessment to determine student growth as defined in the 
approved SGMs. 
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conducted for the current school year. 

The evaluation shall acknowledge the performance strengths of the teacher evaluated as well 
as performance deficiencies, if any. The evaluator shall note all the data used to support the 
conclusions reached in the formal evaluation report. The evaluation report shall be signed by 
the evaluator. The evaluation report should then be signed by the teacher to verify 
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notification to the teacher that the evaluation will be placed on file, but the teachers signature 
should not be construed as evidence that the teacher agrees with the contents of the 
evaluation report. 

The evaluation report shall be completed by May 10th, signed by both parties, and sent to the 
Superintendent. 

The teacher shall have the right to make a written response to the evaluation and to have it 
attached to the evaluation report to be placed in the teacher's personnel file. A copy, signed 
by both parties, shall be provided to the teacher. 

Only the Final Summative Rating of Teacher Effectiveness will be reported to eTPES. 

Professional Growth Plans and Professional Improvement Plans 

There will be three categories of Growth or Improvement plans: 

1) Teachers rated accomplished or who have above expected student growth will 
develop their growth plan independently and submit their plan to their credentialed 
evaluator. Professional growth and improvement plans for a school year shall be 
developed not later than September 1 of that school year. The professional growth 
plan shall include the following components: 

• Identification of area(s) for future professional growth; 

• Specific resources and opportunities the teacher wants to explore to enhance 
their skills, knowledge, and practice including a review of Board-approved and 
funded options, if applicable. 

• Outcomes that will enable the teacher to increase student learning and 
achievement. 

2) Teachers who meet Expected levels of student growth or attain a rating of skilled or 
developing must develop a professional growth plan collaboratively with their 
credentialed evaluator for the evaluation cycle. Professional growth and improvement 
plans for a school year shall be developed not later than September 1 of that school 
year. 

The professional growth plan shall include the following components: 

• Identification of area(s) for future professional growth; 
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annually. 

Retention and Promotion Decisions/Removal of Poorly Performing Teachers 

It is the purpose of this Standards-Based Teacher Evaluation Policy to improve the quality of 
instruction, enhance student learning and strengthen professional competence through 
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meaningful feedback and targeted professional development. In addition, the evaluations 
produced will serve to inform the Board on employment decisions, i.e., retention, promotion of 
teachers, renewal of teaching contracts, and the removal/nonrenewal of poorly performing 
teachers. 

The removal of poorly performing teachers shall be in accordance with the Ohio Revised 
Code and any applicable provisions of the Collective Bargaining Agreement in effect between 
the Board and the South Range Education Association (SREA). 
Nothing in this policy will be deemed to prevent the Board from exercising its rights to non
renew, terminate, or suspend a teaching contract as provided by law and the terms of the 
collective bargaining agreement in effect between it and the South Range Education 
Association. The evaluation system and procedures set forth in this policy shall not create an 
expectation of continued employment for teachers on a limited contract that are evaluated 
under this policy. The Board reserves the right to nonrenew a teacher evaluated under this 
policy in accordance with R.C. 3319.11 notwithstanding the teacher's summative rating. 

Compliance with Ohio Revised Code 

The South Range Local School District and the South Range Education Association will 
abide by all changes in law that affect and change the provisions of this policy. 

R.C. 3319.02, 3319.11, 3319.111, 3319.112, 3319.22, 3319.222, 3319.226, 3319.26, 
3319.58, 3333.0411 
A.C. 3301-35-03(A) 
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5. What supplemental resources will you use or Incorporate into your lesson plans? 

6. How do you plan to assess student achievement? 

7. How wlll you use the results of your assessment strategy? 

8. What will you do for students that are performing below the standards? 

Administrator's Signature Date 

Teacher's Signature Date 
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South Range Local Schools Teacher Evaluation 

Name: Pre-conference Form Yes No -----------8 u i Id in g Subject/Grade---------
Observer Date(s) Observed--------

Performance Rating Seate: S =Successful U = Unsuccessful 

Domain A Organizing Content Knowledge for Student Leaming 

Students' background and experiences considered prior to instruction 
Appropriate learning goals clearly stated 
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Demonstrates understanding of content alignment to past, present, and future goals 
Teaching Methods, materials and activities appropriate for students and goals 
Assessment/Evaluation appropriate for students and learning goals 

Comments/Commendations/Recommendations: 

Domain B Creating an Environment for Student Learning 

Classroom climate promotes fairness 
Establishes rapport with the students 
Disciplinary expectations established, communicated to students, and fairly enforced 
Communicates challenging learning expectations to students 
Provides a safe classroom conducive to effective learning 
Demonstrates concern and understanding for students as people 

Comments/Commendations/Recommendations: 
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NON-CONTRACTUAL AGREEMENTS 

Discipline matters will be discussed and worked out between the administration and the 
teachers on a site-based management program. Decisions will be included as revisions to 
the handbook. 

Teachers shall have a private place to make phone calls. 

Playground areas, parking lots, and sidewalk areas will be properly maintained on bad 
weather days when at all possible. 
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