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MEMORANDUM OF UNDERSTANDING 

BETWEEN 

THE ZOii NOV 22 P 12: 42 

CHESAPEAKE UNION EXEMPTED VILLAGE SCHOOL DIS'IRICT 
BOARD OF EDUCATION 

AND 

CHESAPEAKE LOCAL TEACHERS ASSOCIATION 

The Chesapeake Union Exempted Village Board of Education (the Board) and the Chesapeake 
Local Teachers Association (the Association) enter into this memorandum in order to arrive at a 
workable solution 10 an issue that bas arisen. 

Due to the changing needs of the district, from time to time it becomes necessary to make 
changes and/or adjustmentS in positions. Recently, the Board determined tbat the district would 
be better suited with an Assistant Athletic Director which would replace the current position of 
Middle School Athletic Director. 

The Board understands its responsibility to negotiate the salary of a newly created position. The 
Board i3 proposing that the salary for the newly created Assistant Athletic Director position be 
established using the criteria outlined in Article 30, Group C of the negotiated agreem.ent. 



STATE OF OHIO 
BEFORE THE STATE EMPLOYMENT RELATIONS BOARD 

In the Matter of: 

Chesapeake Local Teachers Association Case No.: No# was found 

Employee Organization 

-and-

Chesapeake Union Exempted Village Local 
School District Board of Education 

Employer 

FILING OF MEMORANDUM OF UNDERSTANDING 

The Chesapeake Union Exempted Village Board of Education, pursuant to Board Rule 
4117-9-07, hereby files a copy of the Memorandum of Understanding entered into between the 
Employer and the Employee Organization in the above referenced case. 

Digitolly signed by Robert W Crm; 
ON: rn=R.obert W. Cro« o=Cro« 
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Date: 201 Lll9.26 15·22:26 -04'00' 

Robert W. Cross, Employer Representative 
Cross Management Consulting Services, Inc. 
631 7th Street 
Portsmouth, Ohio 45662 
(740) 351-0097 


