
10-CON-01-0332

AMENDMENT TO THE MASTER CONTRACT BETWEEN THE 
GOSHEN S>UCATION ASSOCIATION 

AND 1lE GOSHEN LOCAL 
SCHOOL Dl81RICT BOARD OF EDUCATION 

This Amendment to the Mester CotTtracl by and between the Goshen Education Aesoclatlon 
OEAINEA (hereafter the •Assoolatlon") and the Goshen Local School Dlsttkt Board Of Education 
_(hereafter lhe "Boarcr), 

WHEREAS, the Board and the Aasoolatlon are parties to a collecClve bargaining agreement, the 
effective dates ofwhloh are August 1, 2010 through July 31, 2015 (hereafter the •Agreementi; and 

WHEREAS, the Board wishes to recognize the servloe of its teaching staff and their comniltment 
to assisting the Board to malntafn fiscal strength through a serlee of wage and step freezes In recent 
~;and · 

WHEREAS, the Board wl8h8$ to oontlnue to maintain tlacal strength by fbclng compeneatlon for 
employees In the Association's bargaining unit for an additional year beyond the curent term of the 
Agreement and 

rr IS NOW THEREFORE AGREED 88 follows: 

1. The Amendment Is hereby extended for one additional year through July 31, 2016. 

2. For the 2018-2014 sdtoot year, there shelf be a 1% .,a'88Se on the base salary and 
employees wlJ move to the next sequenttal experience. This h'K::rea8e and ealwy sohedule 
placement shell be applied retroactively. This fncraase shalt not apply retroactively to any 
2013-2014 supplemental contracta or payments other lhan Mlary. 

3. For the 2014-2015 and 2016-2016 school years there shall be a 1% Increase on lhe base 
salary and employees wUI move to the appropriate sequential experience steps. 

4. All other provisions of the August 1, 2010 through July 31, 2016 Agreement and of any 
Memoranda of Understanding In effeot at the time of this Amendmen~ unless amended 
~this Amendmen~ shall remain In fuU force and shal be extended through July 31, 
2016. 

6, The Association agrees that nothing oontalned herein shall be construed or utlllled as "past 
practice• or "precedent settklg" In future oonb'act negotiation&. Likewise. tills Amendment 
shall not be considered -past practice" or •precec1ent set6ng" In the Interpretation Of aiiy 
provision Of the Master Contraot between the Board and ihe Aaaoclatlon 

GOSHEN LOCAL SCHOOL 
DISTmCT BOARD OF EDUCATION 

GOSHEN CLASSIFIED EMPLOYEES 
ASSOCIATION OEAINEA 



"N>fDIPIXM" . 
TEActlliR8 8Al.ARV 8CHS>ULI! 

a:FECTIVE AUGUST 1, 2011 lHROUGH JUl.Y 31, 2014 

BABE .. -.,161 

STEP NON·DEGR£E B.A. B.Af&YRS. MAA'TPRS MASTERS+11i 

0 34,363 311, 181 57,638 '9,777 41,042 
OJISO 1.000 1.0M 1.100 1.186 

f 35,e10 f'l,007 3G,183 41,586 43,032 

OJl85 1Jl<t0 1.G83 1.1lill t.190 

2 30,884 811,084 40,JGO 43.SM 46,021 
Ul20 1.080 1.128 1.200 1.246 

a 38,160 ilO,lllJO 42.41T 46,202 47,009 

1.D86 1.120 1.173 1.250 1.l!DO 

4 ••1s 41,IMO 44,044 41,009 48,098 

1.000 1.180 1.218 UOD 1.855 

6 <lo,881 43.384 46,871 48,817 eo,oe1 
1.126 1.200 1.283 UBO t.410 

e 41,948 44,840 ~.208 00,826 62,118 

1.1llO 1.240 1.308 UDD 1A86 

7 -43~3 48,8 48,926 li2.ot3S 64,8116 
1.196 1,2a0 1.353 1MO 1.520 

8 44,.478 47.ns:t 50,654 ts4,2A2 118,954 
1.230 1.320 1.388 1.&00 1.676 

9 ~744 49.178 62.131 D8,0&0 e&,843 
1.285 1.81111 1M3 u m 1.830 

10 47,008 I0,82IS SS,808 ~.- 00,931 
uoo 1AOO 1.488 1.800 1.AIB6 

11 48,276 ffl.,ar2 11&,4~ !IO,tl08 12,mll 

1.336 1A40 1.1533 1.850 1.740 

12 @,641 53,618 &7,062 01,"47" 04,908 

1..370 1.480 1.m 1.700 1.7115 

'la 50,889 83.2112 Clll,888 
1.823 1.760 U50 

14 86.098 88,817 
1.1100 1.1105 

16 88,898 70,878 
1.880 1.1180 

18 54,985 80,316 08,7118 72,H4 
1.520 1.988 1.900 2.016 

21 eo,eoe e8,41:l 81,944 70,614 7•"853 

1A06 1.&eo 1.113 f.Cl50 2.010 



STEP - ·---REE 

0 84,001 
0.860 

, 311,1178 
o.885 

2 37:a8 
1.020 

s 38,832 
Ulllli 

4 !9,808 
t.080 

fi 41,Cl88 
1.1'6 

0 42,9C!8 
1.1tl0 

7 48,848 
1.i86 

8 44,1128 
1.230 

8 40.201 
1.206 

10 47,478 
1.300 

11 -48,788· 
U311 

12 60,038 
1.370 

13 

14 

11J 

18 

21 61,814 
1.406 

"APPl!JIDIX,A.2" 
TEACHERS SALARY e!:HEDULE 

Ef'FECnVE AUGUST 1, 2014 TffROUOtf JULY ai, 20111 

BASE 

B,A. BA/5VRS. ~TERS 

311,623 87,911 40,176 
1.000 i .088 1.100 

37,1183 39,G615 42,001 
1.040 1.083 1.160 

Sll,448 41,188 48,828 

UJ60 1.128 1.200 

40,805 42,,8'1 46,86'4 
1.120 1.118 1.2110 

4zae& +t,"8-4 47,.m 
t.190 1.218 uoo 

43M8 48,128 48,IOl5 
1.200 1.2e3 UISO 

.ts,288 47,771 ti1,181 
1.MO t.809 UOD 

40,749 '49,414 !J'J.,elil 
1.280 UliS 1.460 

48,%10 151,080 M,784 

t.820 1.3118 1.llOO 

'411,871 ll2,,70S IS0,611 
1.380 1M3 1Ji60 

&f,131 84,348 68,a7 
1.400 1.4188 1.800 

62,6118 llS,989 60,283 

1.<MO um U 60 

6t,08' OTJJ33 82,088 
1.480 1.678 1.700 

&9,27$ OS.915 
1.82& 1.7&0 

OG,740 
1.800 

87/m 
1.MO 

55,615 80,918 OD,3'3 

1.820 1.008 1.900 

66.978 82,ellS 71,219 
1JlllO 1.719 1.1160 

.u ...... 
MASl'ER8+16 

41,462 
1.186 

~62 
1.190 

-46,471 
UA6 

.47,471 
1.300 

.GM8 
1.866 

&1M7 
1.410 

8.\CJOI 
1.485 

ll&,1116 
1.&20 

57,82.4 
Ul76 

68,682 
1.630 

01,640 
1.e85 

89,11411 
t.7'40 

lli,11118 
1.786 

ffl,etn 
1.8&0 

eo,m 
1.0011 

'11,6116 
1.980 

73MS 
2.016 

76,802 
2.070 



STEP NON-OEBREE 
0 S6,o44 

0.950 

1 98,386 
0.8811 

2 $1#).S 
1.020 

3 38,8i7 
t.066 

" 40,~7 
f.()90 

6 41,498 
'1.126 

e '42,789 
1.180 

7 #,o81 
1.105 

II .fa,372 
1.230 

t <te,983 ... 
10 47,1154 

1.300 

11 ift,246 
UM 

12 SO,ISS8 
U70 

1S 

1" 

15 

18 

21 61Pl 
1.405 

"APRNQtxM• 
TEActERB SALARY 8CHEPUl.E 

l:FFECTIVI! AUGUST 1, 201S lHROUBH JULY 11, 2011 

BASE 
AA BA/&VRS. MASTERS 

9G.&88 98,290 40,577 
1.000 1.088 1.100 

se,ses SQ,M1 -42,421 

1.040 1.088 i.160 

38,839 41,810 4'l,2fl8 

1.oeo 1.1211 1.200 

41,314 48,2118 40,111 
1.120 1.1'13 1.260 

42.TIIO 44.029 47,954 
1.190 1.218 1.:IOO 

44,2811 40,689 40,798 
1.200 1.293 1.3!50 

46,741 ..a,249 61,042 
1.~0 1.308 1AOO 

47,216 49,008 63,487 
1.280 1.SO 1ASO 

48,092 61,671 66,382 
1.320 1.5118 1.fiOO 

60,188 68,230 Q,177 

1.980 1.443 1.560 

61,842 64,8811 fl0,021 
fAOo 1.488 uoo 

58,119 88,1548 C!0,8811 
1.440 1.5SS 1.860 

54,1§94 68,21>9 82..710 
1.'4811 1.678 1.700 

811,llBll 11(,664 
1.823 1.760 

89,3IJ7 
1.800 

98,243 
1.860 

&11,070 81Jl).B 70,087 
1Ai20 1.0e& uoo 

67,546 89,139 71,tsi 
1.680 1.7i3 UCiO 

a~AA8 

MASTERS+15 
41,1187 
1.135 

48,897 
1.190 

46.828 
1.245 

47,lllJ4 
1.300 

4&.983 
1.365 

62.012 
1.410 

~1 
1.MllJ 

68,010 
Ui20 

118,DOe 
1.575 

eo.1~ 
1.8!0 

82.186 
UB6 

04,184 
1.740 

Ge,214 
1.7115 

88,243 
UGO 

70,212 
1.11(16 

72,801 
1.D80 

7it,828 
2.016 

78,368 
2.070 



BASE YEAR 
SUPPLEMENTALS 

SCALE - "Yeerv Expel'lence 
0-2 
3-6 
7-9 
1o+ 

POSmON 
Afhlello Dlraotcr 
Athlello Olreolor • Aeet. 
Foolbal. Heed v~ 
Foalball • Asal. Vanilly 
FoaCbd • Amt. Vrnl.y 
FoolbaU • Asal. Vlll'llfty 
Football • Asal. Vlll'8fty 
FooCbal ·Amt. Var8R)' 
Foolball • Head Freshman 
F<d>all - Mat. Frestman 
Football -A&&t. Freehman 
Football - Head 7 & 8 Grade 
Foolbell -Allet. 7th. GMde 
Footbal -Aeld. 8th. Grade 
Allsl. Football - QM6 
Foolbaft - CJ\earleading Varsity 
Foolball ·~Ing .krllorV8nrlty 
Football· Ch~ Freshman 
Football· aieetleadlnll 711. Grade 
FOOlbal. ~ -8111. Grade 
Baekelb8R • BQYI Heed \linlly 
Batketbel - Soya Ant. Vansl\y .N Head 
Baekelbal- Boyg Asst. Varally 
BMkalbel- 80'1' F1'881wnllll 
Baakelbal- Girts Fl'alhmls1 
BllSkelball - Glrla Head V8!81ty 
Baskeblll - Glrtll lwfi.. Verely .N Head 
BalblbaU • Glrtll Asal Vardy 
Basketball· ~ Tih. Grade 
Baskslbel • Baya 8th. Gr8lle 
BMkelball • Glr1s 7th. Grade 
Baskelbal. Gldt 8th. Grade 
Basketball· Cheerteedlno V..lb' 
Baeketbal.I • Ohearleedlng .N 
13asketbal-~ Fr&sl'lnan 
BaaketbaU • Cheerlelldlng" 7th. Grade 
Baskelball • ~ flh. Gl1llde 

..:Xpertence In position wlCh Goahen District 
Owrent Salary 
Increase~ 
lncreeea 10% 
Increase i5% 

2013-2014 
6,889 
3,191 
6,796 
3,584 
S,584 
3,684 
3,584 
8.684 
8.181 
2,714 
2,714 
2.814 
1,739 
1,789 
1,739 
2.072 
1.891 
1.1181 
1.691 
1.891 
5.798 
3.684 
8,272 
2,862 
2.862 
5,798 
S,534 
3,272 
2,314 
2,314 
2,314 
2,314 
2,072 
1,691 
1,691 
1,691 
1,691 

2014--2015 
6A63 
3,222 
5,854 
S,820 
8.820 
3,820 
3,620 
3,620 
8,222 
2,741 
2,741 
2,337 
1,751 
1,757 
1,767 
2,092 
1.708 
1,708 
1,708 
1,708 
5,854 
3,620 
3,305 
2J191 
2,891 
6,864 
3,820 
3,806 
2.337 
'J.~ 
'J.,337 
2,837 
2,092 
1,708 
1,708 
1,708 
1,708 

20i5®16 
8,518 
3,2SS 
6,918 
8,6a7 
3,857 
S.6157 
S,857 
3,657 
3,266 
2,768 
2,788 
2,360 
1,774 
1,774 
1,77!4 
2,113 
1,72.6 
1,726 
1,725 
1,725 
6,813 
3,657 
3,338 
2,920 
2,920 
6,913 
8,857 
S,S88 
2,s60 
2,3tlO 
2,3CIO 
2,380 
2,f13 
1,725 
1,725 
1,725 
1,725 



POSITION 2013-2014 201+201s 2018-2016 
BIWld Auxllay 1,665 1,581 1,696 

BandAudary 1,660 1,681 1,see 
Voier1td • Vardy 3,060 3,091 S,122 

Volleyball • JunJor Varlfly 1,860 1,879 1,898 
Volleybal " Auetman 1,894 1,71f 1,728 
Volleybell • Girls 8th. Grade 1,t530 1,646 1,561 

Voileybell • Glrts 7'1h. Grade 1,SSO 1,546 1Pfl1 
Baseball • \lanllty Head 3,2.14 3,200 3.299 
Baaeball ·Asst. VtnftylJV Head 1,957 1,977 1,997 

Baaeball - Fl'88hlnat 1.480 1,-476 1,490 
Softball - Gllfs Varaly 3,234 3,298 3,299 

SoftbaD • \lal81ly/JV 'f,957 1,r11 1,997 
Trade- Head Vms1ty ~ 3,431 3..486 3,600 
Track - Asst. V8111lY Boya!Glrla 1,957 1,977 1,997 
Track -Ant. Vat!l:J Boy8IGlrla 1,967 1,977 1,WT 
Track - BQY8 7th. & 11th. Gl8de 1,530 1,64!1 1,581 
Track - Gh1a 7th. & Blh. Qade 1,530 1,641S 1,«181 
Girts Tl'llCk (Ret*ale) Head 3,431 3,48IS 3,600 
Crtl8e 0oay - V..ity Head Ba/llG!rla 2.087 2,108 2,129 
Cl'OIMJ Colriy 7/a - Girts & Boys 2,()87 2.108 2,129 
~ -Varaty Head 4,461 4,.498 4µ1 
Reserve Wieetllng 3,386 3,418 !,463 

Wrestll'CI - 7'lh. & 8th. Grade 2,314 2,S87 2,380 

Soccer· V.lly Hoya 3,191 3,222 3,255 
Soccer. Relsw Baya 1,981 2,000 2,020 
Soce«- Vamlly Qltfa 3,181 3,222 3,255 
Soccer- Reaerw Gtit 1,881 2.000 2,020 

Golf-Varsity 2,087 2,108 2,129 
Golf- Reser.te 1,62! 1,841 1,868 
Tennis· Bop (6Pl1~) 2,484 2,519 2,&M 
Temla - Giiis (~ 2,.494 2,619 2,&M 

AMUlll Ad\llaot - H.S. 1,910 1-929 1,948 
Dnttnatbs 2,695 2,621 2,647 
Senior Class Sponaor 1,169 1,171 1,183 
Junior Clan Sponaor 2,814 2,337 2,380 
Sophomore Cla11 Sponsor 1,169 1,171 1,183 
RalhmQn a.a Sponsor 699 706 713 
Sludent Councll • 1-fidl School 1,973 1,982 2,0i2 
student Council ·Junior High 1,169 1,171 1,188 
National Honor Society • High Sohool 1,067 1,077 1,088 
Nalonal Honor 80clely - Junior l-lgti 1,239 1,252 1,264 
Publcallona SMS 605 811 617 
Academic C080h 1,432 1.447 1,461 
Band~ 5,124 6,176 &,227 
Asst. Band Director 3,248 3,281 8,318 

Power' of Pen - 7lh. Grade 764 782 770 
Powaf' or Pen - ath. Grade 764 762 TIO 
Wlifstd Room~ 3,897 3,938 S.1116 
RandomA0'8 or Klnctleas Sponsor 1,229 1,241 1,264 
Glrls BO'Mlng 1,000 f,010 1,020 
BO'JS Bowllng 1,000 1,010 1,020 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN GOSHEN EDUCATION ASSOCIATION 

AND THE GOSHEN LOCAL SCHOOL DISTRICT BOARD OF EDUCATJON 

This Memorandum of Understandf ng is entered on this 9111 day of September 
2013, by and between the Goshen Education Association (hereinafter the 

. "Goshen EA") and the Goshen Local School District Board of Education 
(hereinafter the "Board of Education•). 

WHEREAS, Goshen EA and the Board of Education are parties to a 
collective bargaining agreement the effective dates of which are August 1, 2010 
through July 31, 2015 (hereinafter referred to as the "Agreementu); and 

WHEREAS, the Board· of Education has received a grant from the Race to 
the Top Program which requires the parties to implement a new teacher 
evalu.ation procedure for. t~ache!s; and · 

WHEREAS, the Ohio Teacher Evaluation System (hereafter referred to as 
OTES) is different from the current evaluation procedure contained in the 
Agreement. 

IT IS NOW THEREFORE AGREED as follows: 

1. The OTES model shaU be the instrument approved and provided by the :ohio 
Department of Education. The Board of Education shall utilize eTPES for all 
evaluations for teachers engaged in instruction for at least fifty percent (50%) 
of the time providing content-related student instruction. · 

2. For other. bargaining unit members not meeting the above ·definition, the 
Board of Education · shall utilize the model that is· currently In use for the 
evaluation of those members. 

3. The timelines and procedures for evaluations for OTES evaluated teachers 
shall be as set forth in Ohio Revised Code sections 3319.111 and 3319.112. 

. . 
4. All evaluators of OTES teachers shall be licensed administrators employed 

by the Board of Education, on a district administrator contract, who have. 
been credentialed through the Ohio pepartment of Education . .Jf a 
teacher believes he/she has received unsatisfactory result$ by evidence· 
placed In the OTES rubric at the end of ·each . observation cycle and Is 
being evaluated by district administration other than their principar or 
assistant principal, the teacher may. request a meeting with the bullcf.ing 
prlnctpaj Within 5 days of the post observation confer~ce to request that an 
evaluator in thelr bufldlng be assigned to complete any remaining 
observation cycles for the current school year. 



5. Walk throughs shall be utilized for OTES teachers. The walk throughs shall· 
be documented through the district-designed walk through tool. Walk 
throughs may 'be used for non-OTES evaluated members; however, they 
shall not become part of the evaluation. 

6. The number of observations for each evaluation for OTES teachers shall be 
as set forth In Ohio. Revised Code sections 3319.111 and ·3319.112, except 
in an agreed. to provision set forth in board poJicy GCN-1, where a third 
observation can be waived by the superintendentldesignee. A pre
observation conference shall be held before each formal observation. A 
post-observation confe~ence shall be held after every formal observation. 

7. The Student Growth Measures, and the percentaaes for use of each Student 
Growth Measure, shall be determined in consultation with th~ District 
Evaluation Team. ·The District SLO team shall develop procedur-es for 
approval of Student Learning Objectives consi$tent with Board policy and 
state law. Both teams will be comprised of representatives of· distr.ict 
administration and members of the bargaining unit" 

. 
8. The student growth measures portion of the OTES evaluation system wm not 

be used· in any respect for the purpose of making decisions relating to the 
retention, removal or reduction of bargaining unit members during the term of 

. the current collective bargaining agreement ·student growth measures may 
be considered as a factor in promotion decisions, but shall not be the sole 
factor. 

9. All other provisions of the Agreement will remain current contract language. 

10. This Memorandum shall become effective· upon ratification by the Board and 
·Association. The terms of this memorandum will expire with the current 
collective bargaining agreement on Jufy 31, 2015 or superseded by a 
subsequent memorandum of understa.nding or other agreement. 

GOSHEN LOCAL SCHOOL 
DISTRICT BOARD OF EDUCATION 

FOR THE BOARD 

ck;~~ 
q .. q_d0/3 

Date 

Date 
.. 

GOSHEN EDUCATION 
ASSOCIATION 

FOR THE ASSOCIATION 

/~~~ 
· 

7 
GEA Pre~ident 

s~ f; ;;ctJ13 
Date 



MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding by and between the GOSHEN LOCAL 
SCHOOL DISTRICT BOARD OF EDUCATION (hereafter the "Board of Education") 
and the GOSHEN EDUCATION ASSOCIATION (hereafter the "Association•); and 

WHEREAS, the Board of Education and the Association are parties to a 
Collective Bargaining Agreement (hereafter the "Agreement"), the effective dates of 
which are August 1, 201 O through July 31, 2016; and 

WHEREAS, the Agreement does not contain any specific provision regarding the 
awarding of service credit for newly"'6mployed teachers; and 

WHEREAS, the Board of Education and the Association wish to temporarily 
provide flexlblllty fn the hiring of those new teachers. which Is different than the stal\,rtory 
mechanism. 

NOW THEREFORE, it Is hereby AGREED, that the Agreement is hereby 
amended as follows: 

1 . When the Board of Education employs an indivjdual as a teacher during 
the period of time beginning May 14, 2012 through July 31, 2016, the Board of 
Education may grant that person up to ten (10) years of service credit. However, the 
Board of Education is specifically excused from the provisions of Ohio Revfsed Code 
section 3317.14 which requires the granting of up to at least five (5) years of service 
credit for prior teaching service. Upon the expiration of that period, those persons so 
hired will not be provided any service credit not given at the time of initial hire. Any 
person hired after July 31. 2016, shall be given service credit in accordance with the 
Ohio Revised Code. 

2. . The provisions of this amendment are specifically Intended to supersede 
any conflicting provision of Ohio Revised Code.§§ 3317.13 and 3317.14. 

3. All other terms and conditions of the Agreement not addressed in this 
Memorandum of Understanding shall remain as current contract language. 

4. This Memorandum of Understanding shall expire on July 31, 2016. 

5. The Board, Employee and Association further acknowledge, agree and 
understand that upon expiration of this agreement, nothing contained herein shall be 
construed or utilized as "past practice• or "precedent setting" in any related or unrelated, 
current or future grievance, arbitration, litigation or matter of contract interpretation 
involving the Board and the Union. 



Executed, this the _9th_ day of December, 2013. 

GOSHEN LOCAL SCHOOL 
DISTRICT BOARD OF EDUCATION 

GOSHEN EDUCATION ASSOCIATION 

AsSOclation President 

2 



MEMORANDUM OF UNDERSTANDING 
BETWEEN GOSHEN EDUCATION ASSOCIATION 

AND THE GOSHEN LOCAL SCHOOL DISTRICT BOARD OF EDUCATION 

Thfs Memorandum of Understanding Is entered on this _9th_ day of December, 2013, 
by and between the Goshen Education Association (hereinafter the "Goshen EA") and 
the Goshen Local School District Board of Education (hereinafter the ·eoard of 
Education"). 

WHEREAS, Goshen EA and the Board of Education are parties to a coUectlve 
bargaining agreement the effective dates of which are August 1, 201 O through July 31, 
2016 (hereinafter referred to as the 11Agreement"); and 

WHEREAS, the Board of Education has received a grant from the Race to the 
Top Program which requires the parties to Implement a new teacher evaluation 
procedure for teachers; and 

WHEREAS, the Ohio Teacher Evaluation System (hereafter referred to as 
OTES) is different from the current evaluation procedure contained In the Agreement. 

IT IS NOW THEREFORE AGREED as follows: 

1. The OTES model shalJ be the instrument approved and provided by the Ohio 
Department of Education. The Board of Education shall utilize eTPES for all 
evaluations for teachers engaged in Instruction for at least fifty percent (50%} 
of the time providing content-related student instruction. 

2. For other bargaining unit members not meeting the above d~finition, the 
Board ·of Education shall utlllze the model that Is currently In use for the 
evaluation of those members. · 

3. The timelines and procedures for evaluations for OTES evaluated teachers 
shall be as set forth in Ohfo Revised Code sections 3319.111 and 3319.112. 

4. All evaluators of OTES teachers shall be licensed administrators employed by 
. the Board of Education, on a district administrator contract, who have been 
credentialed through the Ohio Department of Education. If a teacher believes 
he/she has received unsatisfactory results by evidence placed In the OTES 
rubric at the end of each obser\lation cycle and Is being evaluated by district 
administration other than their principal or assistant principal, the teacher may 
request a meeting with the building principal within 5 days of the post 
observation conference to request that an evaluator in their building be 
assigned to complete any remaining observation cycles for the current school 
year. 

5. Walk throughs shall be utilized for OTES teachers. The walk throughs shall 
be documented through the district-designed walk through tool. Walk 



throughs may be used for non-OTES evaluated members; however, they 
shall not become part of the evaruation. 

6. The number of observations for each evaluation for OTES teachers shall be 
as set forth in Ohio Revised Code sections 3319.111 and 3319.112, except in 
an agreed to provision set forth in ·board policy GCN-1, where a third 
observation ca~ be waived by the superintendent/designee. A pre
observation conference shall be held before each formal observation. A post
observation conference shall be held after every formal observation. 

7. The Student Growth Measures, and the percentages for use of each Student 
Growth Measure, shall be detennlned in consultation with the District 
Evaluation Team. The District SLO team shall develop procedures for 
approvar of Student Learning Objectives consistent with Board policy and 
state law. Both teams will be comprised of representatives of district 
administration and members of the bargaining unit. 

8. The student growth measures portion of the OTES evaluation system will not 
be used In any respect for the purpose of making decisions relating to the 
retention, removal or reduction of bargaining unit members during the term of 
the current collective bargaining agreement. Student growth measures may 
be considered as a factor In promotion decisions. but shall not be the sole 
factor. 

9. All other provisions of the Agreement wlll remain current contract language. 

10. This Memorandum shall become effective upon ratification by the Board and 
Association. The terms of this memorandum will expire with the current 
collective bargaining agreement on July 31, 2016 or superseded by a 
subsequent memorandum of understanding or other agreement. 

GOSHEN LOCAL SCHOOL 
DISTRICT BOARD OF EDUCATION 

GOSHEN EDUCATION ASSOCIATION 

FOR THE BOARD FOR THE ASSOCIATION 
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MEMORANDUM OF UNDERSTANDING 

. This Agreement made on this _9th_ day of December 2013 by and between 
the Goshen Local School District Board of Education, Clennont County, Ohio, 
hereinafter referred to as the "Board" and the Goshen Education Association, Clennont 
County, Ohio, hereinafter referred to as the "Association·. 

WHEREAS, the Board and the Association are parties to a Colrective Bargaining 
Agreement (hereafter the "Agreemenf); and, 

WHEREAS, the Agreement does not address stipends for Association Officers; 
and, 

WHEREAS, the parties agree that the stipends should follow ordinary payroll 
guidelines including deductions for taxes and STRS. 

IT IS NOW lllEREFORE AGREED, as follows: 

1. Upon written request by the Association to the Director of Human 
Resources, the following Officers shall be paid an annual stipend by the 
Board in the amounts listed below. One half (1/2) of the stipend shall be 
paid to officers by December 1511• And the remaining one half (1/2) 
thereof shaft be paid to said Officers by June 15". 

President - a stipend in an amount equal to the total cost of 
annual unified dues. 

Vice President - a stipend In an amount equal to 0.25 times the 
cost of annual unified dues. 

Negotiations Chairperson - during the year leading up to and 
including negotiations year, a stipend In an amount equal to the 
total cost of annual oolfied dues. 

Secretarv - a stipend in an amount equal to the 0.25 times the 
cost of annual unified dues. 

Treasurer - a stipend In an amount equal to 0.5 times the cost of 
annual unified dues. 

2. The Board shall deduct/withhold all applicable federal, state, and city 
Income tax, and the total cost of STRS contributions from said stipends. 

3. The Association shall reimburse the Board for the oost of the stipends, 
lncludJng the Boaro's share of payments to STRS and Medicare. Payment 



For the 

will be sent from the Association to the Boartl two weeks prior to the pay 
date. 

4. This Memorandum of Understanding shall expire on July 31, 2016. 

5. The Board, Employee and Association further acknowledge, agree and 
understand that upon expiration of this agreement, nothing contained herein 
shall be oonstrued or utilized as "past practice" or •precedent setting" in any 
related or unrelated, current or future grievance, arbitration, litigation or 
matter of contract interpretation involving the Board and the Union. 

For the 
GOSHEN LOCAL SCHOOL DISTRICT 
BOARD OF EDUCATION 

GOSHEN EDUCATION ASSOCIATION 

1 

2 




