10-CON-01-0332

AMENDMENT TO THE MASTER CONTRACT BETWEEN THE
GOSHEN EDUCATION ASSOCIATION
AND THE GOSHEN LOCAL
SCHOOL DISTRICT BOARD OF EDUCATION

This Amendment to the Master Coniract by and between the Goshen Educatlon Assoclation
OEA/NEA (hereafter the *Association”) and the Goshen Local School District Board of Education
{hereafter the "Board”),

WHEREAS, the Board and the Assoclation are partfes to a collective bargaining agreement, the
gffactive dates of which are August 1, 2010 through July 31, 2015 (hereafter the "Agresment”); and

WHEREAS, the Board wishes to recognize the service of its toaching steff and their comenlment
to essisting the Board to maintaln flecal strength through a serles of wage and step freezes In recent

years; and

WHEREAS, the Board wishes o confinue to malintain fiscal strength by fixing compensation for
employess It the Assoclation’e bargaining unit for an additional year beyond the current term of the

Agreament; and
IT IS NOW THEREFORE AGREED as follows:
1. The Amendment s hereby extended for one additional year through July 31, 2016.

2. For the 2018-2044 school year, there shall be & 1% increase on the base salary and
employess will move to the next sequential experlence. This increase and salary schedule
placement shall be applied retroactively. This Increase shall nat apply refroactively 1o any
2013-2014 supplemenial contracts or payments other then salary.

3. For the 2014-2015 and 2015-2016 school years there shall be a 1% increase on the base
salary and employees will move to the appropriate sequential experience steps.

4, Ali other provisions of the August 4, 2010 through July 31, 2015 Agreement and of any
Memcranda of Understending In effect af the time of this Amendment, unless amernded
this Amendment, shall remain in full force and shall be exiended through July 31,

2016.

6. The Assooiation egrees that nothing contained hereln shall bo construed or utilized as "past
practice” or "precedent setting” In future contract negotiations. Likewise, this Amendment
shall not be considered “past practice” or “precedent seffing” In the interprotation aof any
provision of the Master Contract between the Board and the Assoclation

GOSHEN LOCAL SCHOOL GOSHEN CLASSIFIED EMPLOYEES
DISTRICT BOARD OF EDUCATION ASSOCIATION OEA/NEA




TEAGHERS BALARY SCHEDULE

EFFECTIVE AUGUST 1, 203 THROUGH JULY 31, 2014

BASE = $36,161

STEP NON-DEGREE BA B.A.J6 YRS, MASTERS +18
] 84,353 8,161 37,658 30,777 44,042
0.950 1.000 1.038 1,100 1.138
i 85610 87,607 39,103 41,585 43,032
0,985 1.040 1.083 4,150 1.180
2 36,864 86,064 40,780 43,904 45,021
1020 1.080 1428 1,200 1246
3 28,150 40,600 247 45,202 47,000
1.068 1120 1473 1,260 1,500
4 39,416 41,048 44,044 47,000 48,508
1.090 1160 1.218 1.300 1,355
§ 40,681 43,304 45,671 48,817 80,007
1425 1200 1.283 1.9850 1410
[ ] 41,046 44,840 47,208 50,6256 62,878
1.160 1,240 1.308 1.400 1.465
7 43,213 45,288 46,028 52,433 64,985
1166 1,280 1.363 1.450 1.520
8 44,478 47,733 50,554 84,242 86,954
1230 1,920 1.308 1.800 1.676
2 45,744 49,179 52,181 56,050 68,043
1.2656 1.380 1.443 1,660 1.630
10 42,000 50,625 53,808 67,868 60,831
1.300 1400 1468 1,660 1.6856
1 48,275 52,072 56,435 50,666 62,920
1336 1440 1,639 1.650 1.740
12 49,641 53,618 57,062 61,474 64,900
1370 1480 1.678 1.700 1765
i 59,089 63,2582 66,828
1623 1,750 1.850
14 66,080 68,887
1.60 1.605
16 66,608 0,876
1,850 1.860
8 54,068 80,316 68,708 72,804
1.620 1.683 1.800 2016
2 60,800 56,412 01,044 70,644 74,853
1406 1.580 1,718 1.950 2.q70




TEACHERE BALARY SCHEDULE

EFFECTIVE AUGUET 4, 2014 THROUGH JULY 21, 2015

BASE = $36,523

SIEP NON-DEGREE BA. B.AJ5 YRS, MASTERS MASTERS +15
0 34,607 36,529 87,011 40,475 41,452
0.950 1.000 1,008 1,100 1.436
i 36,975 37,009 30,656 42,001 43,462
0985 1.040 1.083 1,150 1.490
2 37,253 80,4485 41,198 43,828 45471
1.020 1.080 1.128 1.200 1245
3 28,532 40,806 42,841 45,664 47,479
1,085 1420 1473 4,250 1.300
4 50,808 42,905 44,484 47410 A9488
1,080 1.160 1.218 1.300 1,565
b 41,088 43,828 48,128 49,305 51,497
1425 1200 1.283 1.360 1410
8 42,365 45,288 a7, 81,131 53,508
1.160 1.240 1.508 1.400 1.468
7 43,646 48,749 40,414 52,057 55,516
1.405 1.260 1,859 1,460 1.520
8 44,928 48,210 51,060 54,784 57,524
1.230 1.320 1.308 1.600 1,578
9 48,201 48,671 52,703 56,611 59,632
1,206 1.360 1443 1.550 1530
10 47,470 51,191 64,318 EBAST 01,840
1,300 1.400 1,488 1.600 1.085
1 48,758 52,508 5,889 80,283 89,840
1,335 1.440 1.538 1.850 1.740
12 50,038 64,069 67,633 62,080 66,660
1.370 1.480 1578 1,700 1,795
18 50,276 63,015 67,507
1623 1.760 1.880
7 85,740 80,676
1.800 1506
1% 7,567 71,685
4.880 1,860
18 55,516 60,019 0,303 73508
1.520 1,088 1,800 2016
21 54,814 68,076 62,683 71,219 75,602
1,406 1.580 1749 1,050 2070




TAPPENDIX A-3"
TEACHERS SALARY BCHEDULE

EFFEGTIVE AUGLIST 1, 20156 THROUGH JULY 31, 2016

BASE = $36,888

STEP NON-DEGREE B.A. B.AJS YRS. MASTERS MASTERS +15
] 38,044 96,088 96,260 40,577 44,887
0,950 1.000 1.038 1100 1.138
1 86,398 48,353 80,951 42421 48,887
0.985 41.040 1.083 1,450 1.190
2 97,626 30,838 41,610 44,268 45925
1.020 1.080 1.128 1.200 1.245
3 38,017 41,314 43,289 48,111 47,054
1.066 1,120 1.173 1.260 1.300
4 40,207 42,788 44,020 47,954 49,503
1,080 1.160 1.218 1.300 1.355
6 41,499 44,268 46,580 46,788 52,012
1125 1.200 1.283 1550 1410
8 42789 45,741 48,249 51,642 54,041
1,160 1.240 1.308 1.400 1,468
7 44,081 47,216 49,008 53467 66,070
1,185 1.280 1.363 1450 1.820
] 45,372 48,692 §1,611 55,382 68,099
1.230 1.320 1508 1.500 15756
] 40,9&3 60,168 53,230 61177 80,127
1266 1.980 1.443 1.550 1.830
10 47,854 61,642 64,880 50,029 62,186
1300 1.460 1.488 1.600 1.685
1" 49,246 53,119 68,549 60,600 04,184
1.336 1.440 1.633 1.660 1,740
12 50,536 54,604 68,200 82,710 80,214
1370 1.480 1,678 1.700 1.796
13 56,880 64,554 08,243
1.823 1.760 1.850
14 66,397 70,272
1.800 1.008
16 €8,243 72,301
1.850 1,800
18 68,070 01,528 70,087 74,320
4.620 1.668 1,000 2015
b 51,897 57,548 69,189 74,881 76,358
1.405 1560 1.713 1980 2.070




BASE YEAR
BUPPLEMENTALS

SCALE — *Years Expeience
02
38
-8
10+

POSITION

Afhlatio Diredlor

Athleflo Direstor - Asst.

Foolball ~ Head Varsity

Foclball - Asst, Varsity

Foothall - Asst, Varsity

Football - Asst, Varsity

Foolball - Asst, Varsity

Foolbell ~ Asst. Varsity

Foolball - Head Freshman

Foolball - Asst, Freshman

Football - Asst, Freshman

Faotball - Head 7 & 8 Grade

Football - Asst. 7th, Grade

Footbal ~ Asst, Bth. Grede

Asst. Football — GMS

Football - Cheerleading Varsity
Football - Chearleading Junlor Varsity
Football - Chestleading Freshman
Football - Cheetleading 7th. Grade
Football » Cheetleading - 8th. Grade
Baskelball - Boys Head Varslly
Baskelball - Boys Asst, Vansly JV Head
Baskethall - Boys Asef, Varaity
Baskslball - Boys Frashman
Basketball - Girls Freshman
Baskethall - Girls Head Varsify
Basketball - Girls Assl, Varsity JV Head
Baskethall - Girls Asst. Varsity
Basketball - Boys Tth Grade
Beskaeiball - Boys 8th, Grada
Basketbal - Gis 7ih. Qrade
Baskeltball - Girds 8th. Grade
Baskethall - Cheerleating Varsity
Bagketball - Cheerleading JV
Basketball - Cheerleading Freshman
Basketball - Chestleading - 7ih. Grade
Baskeiball « Chestleading 6th. Grade

*Experience In position with Goshen District

Current Salary

Increase 5%

Increase 10%

Inorease 15%

2013-2014 2014-2016
6,388 6,463
3,191 3,222
5,798 5,864
3,584 3,620
3,584 3,620
3,684 3,620
3,584 - 3620
3,684 3,620
3,191 8222
2,14 2,741
2,714 2,744
2,814 2337
1,730 1,757
1,739 1,757
1,739 1,757
2,072 2,062
1,691 1,708
1,691 1,708
1.601 1,708
1,691 1,708
5.796 5,654
3,684 8,620
3,472 3,305
2,862 2,891
2,002 2,891
5,795 5,064
3,584 3620
3,212 3,505
2,314 2,337
2314 2337
2,314 2,337
2314 2397
2,072 2,002
1,691 1,708
1,691 1,708
1,691 ! 1,708
1,691 1,708




POSITION
Band Auxiiary
Bend Auxfiiary
Volleyball - Varsity
Volleyball - Junlor Varslity
Volleybali « Freshman
Volleybetl - Girls 8th, Grade
Vollayhall - Girls 7th. Grade
Baseball - Varsity Head
Basaball - Asst, Varsity/JV Head
Basaball - Frashinan
Softhall - Girts Varslty
Softball - Varsity/JV
Track - Hoad Varslty Boys/Glris
Track - Asst. Versity Boys/Girls
Track - Asst. Versity Boys/Giris
Track - Boys 7th. & Bth. Grade
Track - Qlris 7th. & Bth. Grade
Girls Track (Relnstate) Head
Cross Country - Varsity Head Boys/Glrls
Cross Country 7/8 - Girls & Boys
Whrastling - Varsity Head
Reserve Wrestling
Wrestling - 7th. & 8l Grade
Sogoer - Varsiy Boye
Soccer - Reserve Boys
Soccer - Varsity Glils
Soccer - Resarve Girls
Golf - Varslly
Golf - Reserva
Tenuie - Boys (Spring)
Tennis - Girls (fall)
Annual Advisor - H.8.
Dramatics
Senlor Class Sponsor
Junior Class Sponsor
Sophomore Class Sponsor
fFrashmen Class Sponsor
Student Councll - High School
Student Councll - Junlor High
National Honor Soclety = High School
Netfonal Honor Soclety ~ Junlor High
Publicalions SMS
Acadamic Coach
Band Director
Assi. Band Director
Power of Pen - Tth. Grade
Power of Pen - 8th. Grads
Weight Room Supsrvisor
Random Acts of Kindnegs Sponsor
Girls Bowiing
Boys Bowiing

2013-2014
1,865

2014-215
1,581
1,681
3,001
1,879
1,141
1,646
1,646
3,266
1877
1476
3,266
1,877
3,485
1,077
1,977
1,545
1,646
3,465
2,408
2,108
4,498
3418
2,397
3222
2,000
3222
2,000
2,108
1,841
2,518
2,519
4,920
2,621
1,174
2,337
1471

708
1,992
1,471
1,077
1,252

611
1447
6175
3,261

T2

762
3,036
1,241
1,010
1,10

2,120

8,318

1,020




Goshen Local School
District

Memorandums
Oof
Understanding

August 1,2013
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July 31,2016




MEMORANDUM OF UNDERSTANDING
BETWEEN GOSHEN EDUCATION ASSOCIATION
AND THE GOSHEN LOCAL SCHOOL DISTRICT BOARD OF EDUCATION

This Memorandum of Understanding is entered on this 8" day of September
2013, by and between the Goshen Education Association (hereinafter the
“Goshen EA") and the Goshen Local School District Board of Education

(hereinafter the “Board of Education”).

WHEREAS, Goshen EA and the Board of Education are parties to a
collective bargaining agreement the effective dates of which are August 1, 2010
through July 31, 2015 (hereinafter referred to as the “Agreement”); and

WHEREAS, the Board of Education has received a grant from the Race to
the Top Program which requires the parties to implement a new teacher
evaluation procedure for teachers; and

WHEREAS, the Ohio Teacher Evaluation System (hereafter referred to as
OTES) is different from the current evaluation procedure contained in the

Agreement.
IT IS NOW THEREFORE AGREED as follows:

1. The OTES model shall be the instrument approved and provided by the ‘Ohio
Department of Education. The Board of Education shall utilize eTPES for all
evaluations for teachers engaged in instruction for at least fifty percent (50%)
of the time providing content—related student instruction. -

2. For other bargaining unit members not meeting the above definition, the
Board of Education shall utilize the model that is currently in use for the

evaluation of those members.

3. The timelines and procedures for evaluations for OTES evaluated teachers
shall be as set forth in Ohio Revised Code sections 3319.111 and 3319.112.

4. All evaluators of OTES teachers shall be licensed administrators employed
by the Board of Education, on a district administrator contract, who have.
been credentialed through the Ohio Depariment of Education. if a
teacher believes he/she has received unsatisfactory results by evidence
placed in the OTES rubric at the end of ‘each.observation cycle and Is
being evaluated by district administration other than their principal or
assistant principal, the teacher may request a meeting with the building
principal within 5 days of the post observation conference to request that an
evaluator in their building be assigned to complete any remaining
observation cycles for the current school year.




5. Walk throughs shall be utilized for OTES teachers. The walk throughs shall-
be documented through the district-designed walk through tool. Walk
throughs may be used for non-OTES evaluated members; however, they

shall not become part of the evaluation.

6. The number of observations for each evaluation for OTES teachers shall bé
as set forth in Ohio. Revised Code sections 3318.111 and 3319.112, except
in an agreed.fo provision set forth In board -policy GCN-1, where a third
observation can be waived by the superintendent/designee. A pre-
observation conference shall be held before each formal observation. A
post-observation conference shall be held after every formal observation.

7. The Student Growth Measures, and the percentages for use of each Student
Growth Measure, shall be determined in consultation with the District
Evaluation Team. - The District SLO team shall develop procedures for
approval of Student Learning Objectives consistent with Board policy and
state law. Both teams will be comprised of representatives of "district

administration and members of the bargaining unit.

8. The student growth measures portion of the OTES evaluation system will not
be used'in any respect for the purpose of making decisions relating to the
retention, removal or reduction of bargaining unit members during the term of

- the current collective bargaining agreement. ‘Student growth measures may
be considered as a factor in promotion decisions, but shall not be the sole

factor.

8. All other prov_n;sions of the Agreement will remain current contract language.

10. This Memorandum shall become effective upon ratification by the Board and
"Association. The terms of this memorandum will expire with the current
collective bargaining agreement on July 31, 2015 or superseded by a
subsequent memorandum of understanding or other agreement,

GOSHEN LOCAL SCHOOL . GOSHEN EDUCATION
DISTRICT BOARD OF EDUCATION ASSOCIATION
FOR THE BOARD FOR THE ASSOCIATION

aéE“Prestdent :?l GEA President

9-9-20/3 Septimber » J 20/3

Date Date *

Superintendent

9/4 [ 13

Date




MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding by and between the GOSHEN LOCAL
SCHOOL DISTRICT BOARD OF EDUCATION (hereafter the "Board of Education”)
and the GOSHEN EDUCATION ASSOCIATION (hereafter the “Association™); and

WHEREAS, the Board of Education and the Association are parties to a
Collective Bargaining Agreement (hereafter the “Agreement’), the effective dates of
which are August 1, 2010 through July 31, 2016; and

WHEREAS, the Agreement does not contain any specific provision regarding the
awarding of service credit for newly-employed teachers; and

WHEREAS, the Board of Education and the Association wish to temporarly
provide fiexibllity in the hiring of those new teachers, which Is different than the statutory

mechanism.

NOW THEREFORE, it is hereby AGREED, that the Agreement is hereby
amended as follows:

1. When the Board of Education employs an individual as a teacher during
the period of time beginning May 14, 2012 through July 31, 2016, the Board of
Education may grant that person up to ten {10} years of service credit. However, the
Board of Education is specificaily excused from the provisions of Ohio Revised Code
section 3317.14 which requires the granting of up fo at least five (5) years of service
credit for prior teaching service. Upon the expiration of that period, those persons so
hired will not be provided any service credit not given at the time of initial hire. Any
person hired after July 31, 2016, shall be given service credit in accordance with the

Ohio Revised Code.

2. The provisions of this amendment are specifically intended to supersede
any conflicting provismn of Ohio Reviged Code-§§ 3317.13 and 3317.14.

3. All other terms and conditions of the Agreement not addressed In this
Memorandum of Understanding shall remain as current contract language.

4, This Memorandum of Understanding shall expire on July 31, 2016.

5. The Board, Employse and Association further acknowledge, agree and
understand that upon expiration of this agreement, nothing contained herein shall be
construed or utilized as “"past practice” or “precedent setting” in any related or unrelated,
current or future grievance, arbitration, litigation or matter of contract interpretation
Involving the Board and the Union.




Executed, this the __ 9th_ day of December, 2013.

GOSHEN LOCAL SCHOOL GOSHEN EDUCATION ASSOCIATION
DISTRICT BOARD OF EDUCATION

SBpdbara Callon

Association President




MEMORANDUM OF UNDERSTANDING
BETWEEN GOSHEN EDUCATION ASSOCIATION
AND THE GOSHEN LOCAL SCHOOL DISTRICT BOARD OF EDUCATION

This Memorandum of Understanding Is entered on this _9th_ day of December, 2013,
by and between the Goshen Education Association (hereinafter the “Goshen EA”) and
the Goshen Local School District Board of Education (herelnafter the “Board of
Education”).

WHEREAS, Goshen EA and the Board of Education are parties to a collective
bargalning agreement the effective dates of which are August 1, 2010 through July 31,
2016 (bereinafter referred fo as the “Agreement”); and

WHEREAS, the Board of Education has received a grant from the Race to the
Top Program which requires the parties to implement a new teacher evaluation
procedure for teachers; and

WHEREAS, the Ohio Teacher Evaluation System (hereafter referred to as
OTES) is different from the cumrent evaluation procedure contained in the Agreement.

IT IS NOW THEREFORE AGREED as follows:

1. The OTES model shall be the instrument approved and provided by the Ohio
Depariment of Education. The Board of Education shall utilize eTPES for all
evaluations for teachers engaged in instruction for at least fifty percent (50%)
of the time providing content-related student instruction.

2. For other bargaining unit members not mesting the above definition, the
Board of Education shall utilize the model that Is currently in use for the
evaluation of those members,

3. The timelines and procedures for evaluations for OTES evaluated teachers
shall be as set forth in Ohio Revised Code sections 3319.111 and 3319.112.

4. All evaluators of OTES teachers shall be licensed administrators employed by
-the Board of Education, on a district administrator contract, who have been
credentialed through the Ohio Department of Education. If a teacher believes
he/she has received unsatisfactory results by evidence placed in the OTES
rubric at the end of each observation cycle and is being evaluated by district
administration other than their principal or assistant principal, the teacher may
request a meeting with the building principal within 5 days of the post
observation conference to request that an evaluator in their building be
assigned fo complete any remaining observation cycles for the current school

year.

5. Walk throughs shall be utilized for OTES teachers. The walk throughs shall
be documented through the district-designed walk through tool. Walk




9.

throughs may be used for non-OTES evaluated members; however, they
shall not become part of the evaluation.

The number of observations for each evaluation for OTES teachers shall be
as set forth in Ohio Revised Code sections 3318.111 and 3319.112, except in
an agreed to provision set forth in board policy GCN-1, where a third
observation can be waived by the superintendent/designee. A pre-
observation conference shall be held before each formal cbservation. A post-
observation conference shall be held after every formal observation.

The Student Growth Measures, and the percentages for use of each Student
Growth Measure, shall be determined in consultation with the District
Evaluation Team. The District SLO team shall develop procedures for
approval of Student Learning Objectives consistent with Board policy and
state law. Both teams will be comprised of representatives of district
administration and members of the bargaining unit.

The student growth measures portion of the OTES evaluation system will not
be used In any respect for the purpose of making decisions relating to the
retention, removal or reduction of bargaining unit members during the term of
the current collective bargaining agreement. Student growth measures may
be considered as a factor in promotion decisions, but shall not be the sole

factor.

All other provisions of the Agreement will remain current contract language.

10.This Memorandum shall become effective upon ratification by the Board and

Association. The terms of this memorandum will expire with the current
collective bargaining agreement on July 31, 2016 or superseded by a
subsequent memorandum of understanding or other agreement.

GOSHEN LOCAL SCHOOL GOSHEN EDUCATION ASSOCIATION
DISTRICT BOARD OF EDUCATION
FOR THE BOARD FOR THE ASSOCIATION

esident {

/2/2 /17

" GEA President
/2/1/20/3

Date

Date

(it CbrsS

Supenntendent

/2/2/2

Date



MEMORANDUM OF UNDERSTANDING

. This Agreement made on this _9th__ day of December 2013 by and between
the Goshen Local School District Board of Education, Clermont County, Ohio,
hereinafter referred to as the “Board™ and the Goshen Education Association, Clermont

County, Ohio, hereinafter referred to as the “Assoclation”.

WHEREAS, the Board and the Association are parties to a Collective Bargaining
Agreement (hereafter the "Agreement”); and,

WHEREAS, the Agreement does not address stipends for Association Officers;
and,

WHEREAS, the parlies agree that the stipends should follow ordinary payroll
guidelines including deductions for taxes and STRS.

IT IS NOW THEREFORE AGREED, as follows:

1. Upon written request by the Association to the Director of Human
Resources, the following Officers shall be paid an annual stipend by the
Board in the amounts listed below. One half (1/2) of the stipend shall be
paid to officers by December 15", And the remaining cne half (1/2)
thereof shall be paid to said Officers by June 15™.

President — a stipend in an amount equal to the total cost of
annual unified dues.

Vice President — a stipend in an amount equal fo 0.25 times the
cost of annual unified dues.

Negotiations Chalrperson ~ during the year leading up fo and
including negotiations year, a stipend in an amount equal to the
totat cost of annual unified dues.

Secretary — a stipend in an amount equal fo the 0.26 times the
cost of annual unified dues.

Treasurer — a stipend in an amount equal to 0.5 times the cost of
annual unified dues.

2. The Board shall deduct/withhold all applicable federal, state, and city
income tax, and the total cost of STRS contributions from said stipends.

3. The Assoclation shall relmburse the Board for the cost of the stipends,
including the Board's share of payments to STRS and Medicare. Payment




will be sent from the Association to the Board two weeks prior to the pay
date.

4. This Memorandum of Understanding sh_all expire on July 31, 2016.

5. The Board, Employee and Association further acknowledge, agree and
understand that upon expiration of this agreement, nothing contained herein
shall be construed or utilized as "past practice” or “precedent setting” in any
related or unrelated, current or future grievance, arbitration, litigation or
matier of contract interpretation involving the Board and the Union.

For the For the
GOSHEN LOCAL SCHOOL DISTRICT GOSHEN EDUCATION ASSOCIATION
BOARD OF EDUCATION

_/:’454;2/;_5@’ >, Babbons. (2l






