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Memorandum of Understanding 
Between 

The Clark County Board of Commissioners - Job & Family Services 
And 

AFSCME, Ohio Council 8, Local 1939 

In resolution of the wage reopener for 2012 contained in the collective bargaining agreement, the parties agree 
as follows: 

1. Bargaining unit employees shall receive an across the board increase of 1 % effective January 1, 2012 
unless the increased amount exceeds the maximum of the pay range set forth in Appendix A. 

2. Effective January 1, 2012, the maximum amount for the pay ranges shall be increased by 5%. 

3. Except as modified above, during the period of this agreement, the parties ' collective bargaining 
agreement remains unchanged. 

FOR THE BARGAINING UNIT: 
AFSCME OC8, LOCAL 1939 

Stacey Benson Taylor 
Lead Negotiator 

/jru r.11} '51.-nM 

KarenS'l:~ 

Kim Smith, Vice-President 

RECORDED BY: 

Resolution #2012- ('1 ( 3L{-

BOARD OF COUNTY COMMISSION 
CLARK COUNTY, omo: 

David Hartley, Commissio 

~o~ 
Nathfil1Keill1edy, County Administrator 

NEGOTIATING COMMITTEE: 

~ RObeftRuve~ Director 

V irgi ia Martycz, Deputy Director 
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AFSCME, Ohio Council 8, Local 1939 
And Clark County DJFS 
Appendix A - as updated through Wage Reopen er -effective January 1, 2012 

APPENDIX A - Revised with new 2012 maximums 

Classification Series AA Classification Pay Minimum 2011 
Number Range Maximum 

Administrative Assistant 10131 E $13.61 $21.75 
Clerical Specialist 4 10114 c $11.67 $17.94 
Clerical Specialist 3 10113 B $10.61 $16.08 
Clerical Specialist 2 10112 A $9.73 $14.90 

Classification Series BB Classification Pay Minimum Maximum 
Number Range 

Legal Specialist 10121 D $13 .31 $19.42 

Classification Series CC Classification Pay Minimum Maximum 
Number Range 

Quality Control Case Reviewer 30181 F $15.39 $23.59 
Eligibility Referral Specialist 2 30122 D $13.31 $19.42 
Eligibility Referral Specialist 1 30121 c $11.67 $17.94 

Unit Support Worker 2 3011 2 B $10.61 $16.08 
Unit Support Worker 1 301 11 A $9.73 $14.90 

Classification Series DD Classification Pay Minimum Maximum 
Number Range 

Child Support Case Manager 30143 D $13.31 $19.42 

Classification Series EE Classification Pay Minimum Maximum 
Number Range 

Maintenance Repair Worker 40131 c $11.67 $17.94 
Custodial Worker 40111 A $9.73 $14.90 

Classification Series FF Classification Pay Minimum Maximum 
Number Range 

Automotive Mechanic 50111 D $13 .31 $19.42 

Classification Series GG Classification Pay Minimum Maximum 
Number Range 

Program Specialist 30151 F $15.39 $23.59 
Social Service Worker 2 30132 E $13.61 $21.75 
Social Service Worker 1 3013 1 c $1 1.67 $17.94 

2012 
Maximum 

$22.84 
$18.84 
$16.88 
$15.65 

$20.39 

$24.77 
$20.39 
$18.84 
$16.88 
$15.65 

$20.39 

$18.84 
$15.65 

$20.39 

$24.77 
$22.84 
$18.84 



AFSCME, Ohio Council 8, Local 1939 
And Clark County DJFS 
Appendix A - as updated through Wage Reopener --effective January 1, 2012 

Classification Series HH Classification Pay Minimum Maximum 
Number Range 

MIS Specialist 2 70112 G $16.78 $25.64 
MIS Specialist 1 70111 F $15.39 $23.59 

Data Security Specialist 60121 D $13.31 $19.42 

Classification Series II Classification Pay Minimum Maximum 
Number Range 

Fiscal Officer 70181 F $15.39 $23.59 
Accountant 70161 E $13.61 $21.75 

Budget Officer 70171 D $13.31 $19.42 
Account Clerk 2 10192 c $11.67 $17.94 
Account Clerk 1 10191 B $10.61 $16.08 

Classification Series JJ Classification Pay Minimum Maximum 
Number Range 

Program Evaluator 30161 H $18.47 $27.90 

Classification Series KK Classification Pay Minimum Maximum 
Number Range 

Activities Therapist 60161 D $13 .3 1 $19.42 

Classification Series LL Classification Pay Minimum Maximum 
Number Range 

Job Developer 2 30302 F $15.39 $23.59 
Job Developer 1 30301 D $13.31 $19.42 

$26.92 
$24.77 
$20.39 

$24.77 
$22.84 
$20.39 
$18.84 
$16.88 

$29.30 

$20.39 

$24.77 
$20.39 

Child Support case managers may displace less senior employees in the classifications of 
Unit Support Worker 2. 

Any position that cannot displace within classification series can displace the custodial 
worker based on seniority provided the employee can perform the functions of the position 
subject to a physical exam. 




