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ARTICLE18 
INSURANCE 

Section 18.01. Medical Insurance: 
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A. All full-time Employees and their eligible dependents shall be eligible to participate in 
the City's medical insurance plan entailing comprehensive medical benefits, major 
medical coverage, prescription drug, diagnostic service, hospitalization, surgical 
coverages and emergency care. 

Effective January 1, 2008, employees will pay ten percent (10%) of the total monthly 
premium of the base insurance plan. If additional plan options are offered, the pmties 
will negotiate the percent of the total monthly premium to be paid. If the parties are 
unable to agree upon the percent of monthly premium for those plans, then the 10% 
amount will apply to the optional plan(s) as well. 

Effective March 1, 2010, the base plan for insurance will become the PPO plan reflected 
in Appendix A. In addition, members may elect a Health Savings Account Option, also 
reflected in Appendix A. 

Effective January 1, 2012, employees will pay 12.5% of the total monthly premium 
of the base insurance plan. If additional plan options are offered, the parties will 
negotiate the percent of the total monthly premium to be paid. If the parties are 
unable to agree upon the percent of monthly premium for those plans, then the 
12.5% amount will apply to the optional plan(s) as well. 

B. Employees covered herein may choose to participate in the medical insurance plan 
provided by the City during the term of this Agreement. It is understood that if an 
employee incurs covered hospital or other medical expenses in connection with an illness 
or injury caused by the negligence or wrongful act of a third party, the insurance provider 
shall be the subrogated party to the extent of any and all payments made by said provider 
with respect to such illness or injury and the employee or his/her agent shall execute all 
papers to secure such provider of snch right of subrogation. 

C. During the term of this Agreement, the City may change the medical insurance plan, 
insurance provider or method of providing medical services, provided that the health 
benefits, coverage levels and provider network are not substantially reduced or the cost 
shifting to employees significantly increased. 

D. Effective April 1, 2003 any employee contribution toward medical insurance preminms 
shall be tax sheltered pursuant to Section 125 of the Internal Revenue Service code (as 
long as this is permitted by the IRS). 



Section 20.02. 2010 Wages 

Effective January I, 2010, all bargaining unit wages shall be increased two and three-quarters 
percent (2-3/4%) over the previous year (2009). 

2010 GRADE STEP I STEP2 STEP3 STEP4 STEP 5 STEP6 STEP7 
Serl!eants 116 71,302 74,526 

34.28 35.83 
Lieutenants 115 81,973 85,717 

. 

39.41 41.21 

Section 20.03. 2011 Wages 

Effective January I, 2011, all bargaining unit wages shall be increased two and three-quarters 
percent (2-3/4%) over the previous year (2010). 

2011 GRADE STEP I STEP2 STEP3 STEP4 STEP 5 STEP6 STEP? 
Serl!eants 116 73,258 76,586 

35.22 36.82 
Lieutenants 115 84,219 88.067 

40.49 42.34 

Section 20.035 2012 Wages 

Effective January 1, 2012 all bargaining unit wages and step amounts shall be increased by 
two and one quarter percent (2.25%) over the previous year (2011). Employees will 
continue to advance to the next step level where applicable. 

2012 GRADE STEP 1 STEP2 STEP3 STEP4 STEP 5 STEP6 STEP7 
Serneants 116 74,901 78,312 

36.01 37.65 
Lieutenants 115 86,112 90,043 

41.40 43.29 

In the first full pay after execution of this Addendum, bargaining unit employees will also 
receive a $100.00 lump sum payment as a signing bonus that will not be added to the base 
wage rate or included in auy overtime or other computations. 

Section 20.04. Acting Supervisor Pay: Employee, who in the absence of a Supervisor, is 
designated by the Police Chief or his designee to serve as Acting Supervisor, and who is required 
to work and substantially perform the job duties of the Supervisor, shall receive the Supervisor's 
entry level rate of pay for each hour that he serves as and substantially performs the duties of the 
Supervisor. 
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IN WITNESS WHEREOF, the undersigned, being duly authorized and directed by eac~ to this 
Agreement to execute this Agreement, have hereunto set their hands this ;/ day of <L , 
2012. 

CITY OF BEAVERCREEK: 
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De nis Evers 
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Michael Thonnerieux 
Parks and Recreation Superintendent 

Ji!issinge~ 
Human Resource Manager 
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Brad Piasecki 
Patrol Representative 

Sergeant Representative 


