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MEMORANDUM OF UNDERSTANDING 
between the 

FRANKLIN COUNTY SHERIFF'S OFFICE 
and the 

FRATERNAL ORDER OF POLICE, OHIO LABOR COUNCIL 

Whereas, Article 15, Assignments and Transfers, Section 15.6 Temporary Transfers requires that 
when a temporary transfer is to be made and no one volunteers, an employee with the least amount of 
seniority within the work unit shall be transferred; and, 

Whereas, it is anticipated that some shifts will be overburdened with the loss of Communications 
Technicians through the current temporary transfer procedure; and, 

Whereas FOP/OLC and FCSO reached a tentative agreement on December 10, 2012, that altered 
Section 15 .6 to alleviate the burden on these shifts; and, 

Whereas, it is the intent of the parties to implement the tentatively agreed language of Section 
15.6 as soon as possible; 

The parties agree as follows: 

1. Article 15, Section 15.6 is amended as follows: 

"Section 15.6. Temporary Transfers. 

A temporary transfer may be made to temporarily fill an assignment. When an employee is 
to be transferred to another work unit, a supervisor shall solicit volunteers for the transfer 
before the transfer is made. If no one volunteers, a qualified employee with the least amount 
of seniority from a shift that is able to sustain the loss of a Communication Technician shall 
be selected for transfer [emphasis added]. If the employee is transferred to a position of a 
higher base pay rate as set by this agreement and holds that position for three days or more, 
the employee shall be paid at that higher base pay rate for the entire period. No temporary 
transfer shall exceed thirty (30) days in length in any twelve (12) month period, except where 
a temporary transfer is made for the period during which a member performs light duty work 
within his classification because of his disability. Any extension of a temporary transfer 
beyond the thirty (30) day period set forth herein requires mutual agreement between the 
Sheriff and the Union. Upon the conclusion of the temporary transfer, the member shall be 
returned to his previously held assignment." 

2. This Memorandum of Understanding is intended to address only the particular circumstances 
and subjects discussed herein, and it shall not serve or be cited as precedent by either the 
Sheriff or the Union in any future proceedings; provided, however, that either party may 
enforce the terms of this Memorandum of Understanding through the grievance-arbitration 
procedure established in the parties ' collective bargaining agreement. 

t;f1 
Entered this _!_!__ day of December, 2012. 



STATE OF OHIO 
STATE EMPLOYMENT RELATIONS BOARD 

IN THE MATTER OF: 

FRATERNAL ORDER OF POLICE, 
OHIO LABOR COUNCIL, INC., 

EMPLOYEE ORGANIZATION, 

and, 

FRANKLIN COUNTY SHERIFF, 
EMPLOYER. 

} 
} Case No(s): 09-MED-09-0929 
} (Patrol Communications Technicians) 
} 
} 
} 
} 
} 

FILING OF MEMORANDUM OF UNDERSTANDING 
TO THE COLLECTIVE BARGAINING AGREEMENT · 

(Addendum) 

Pursuant to Board Rule 411 7-09-07, the F. 0 .P. Ohio Labor Council Inc. hereby files a 

copy of an Addendum to the Collective Bargaining Agreement executed between the parties 

in the above captioned case(s). (See attached). 

cc: Mr. Pat Garrity 
pfgarrit@franklincountyohio.gov 
Ms. Lindsay Smith 
llsmith@franklincountyohio.gov 

Respectfully Submitted, 

\1ruCJ1V\ lW<{pvL 
Tara M. Crawford 
Paralegal 
F.O.P., O.L.C.I. 
222 East Town Street 
Columbus, Ohio 43215 
614-224-5700 




