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MEMORANDUM OF UNDERSTANDING 

The City of Trotwood (the "City"} and the Ohio Patrolmen's Benevolent 

Association ("OPBA"} are parties to two collective bargaining agreements ("CBAs"}. 

One agreement, with effective dates of August 1, 2010 - July 31, 2013, covers Police 

Sergeants, and the other agreement, with effective dates of August 1, 2009 - July 31, 

2012, covers Police Officers. 

The City and OPBA, in an effort to avoid further layoffs, in 2011, of additional 

police bargaining unit personnel, hereby agree as follows: 

1. For the remainder of calendar year 2011, only, both bargaining units agree to a 

reduction in uniform allowance equivalent to a dollar amount that reflects twenty 

(20) hours of pay at the current regular hourly rate of pay; 

2. For the remainder of calendar year 2011, only, both bargaining units agree to 

accept forty (40) hours of Holiday pay, rather than the sixty-four (64 } hours that 

they would be otherwise entitled to pursuant to Article 15 of the CBAs; . 

3. Employees in both bargaining units agree to ninety- six (96) unpaid furlough 

hours for the remainder of calendar year 2011, only. The furlough hours shall be 

divided into twelve (12) eight (8) hour periods which will be taken at least one per 

month until the ninety-six (96) hours is exhausted, prior to December 31, 2011. 

4. For the remainder of calendar year 2011, only, both bargaining units agree to 

waive twenty-eight (28) hours that would otherwise be paid to the employee as 

court time, paid training time or call out time. This time will be credited to the · 

employee in the amount of 1.5 hours for every hour of court time, training time or 

call out time for which the employee is considered in overtime status. Once the 
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employee reaches the twenty-eight hours, he or she will be paid as otherwise 

required by the CBA for court time, paid training time or call out time. If the 

employee does not satisfy the twenty-eight (28) hours requirement by December 

31, 2011, the employee may choose to either forfeit other paid leaves equal to 

the amount owed or carry the remaining obligation into 2012, until satisfied. 

5. Other than what is set forth in paragraphs 1-4 above, the CBAs between the 

parties remain in full force and effect pursuant to their current written terms. 

6. The City further agrees that in the event that it abolishes any further bargaining 

unit positions and/or lays off any OPBA bargaining unit member(s) on or after the 

effective date of this MOU, this MOU and all of its terms shall immediately 

become null and void. If this clause is triggered, the relationship of the parties 

with respect to all of the benefits referenced herein will revert to the written terms 

of the current CBAs. 

7. Except as set forth in Paragraph 4 above, this Agreement and all of its terms 

expire on December 31, 2011. 
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FOR THE OPBA 
(Police Officer Bargaining Unit) 
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FOR THE OPBA 
(Sergeants' Bargaining Unit) 
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