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Conneaut Education Association and Conneaut Area City Schools BOE 

TENTATIVE AGREEMENT 

0% raise 

ARTICLE 17. REDUCTION IN FORCE 

When by reason of district-wide decreased enrollment of pupils occurring during the term 
of this contract, return to duty of regular teachers after leaves of absence, or by reason of 
suspension of school or territorial changes affecting the district, or for financial reasons 
affecting the district, the Board of Education determines that it will be necessary to reduce 
the number of teachers, it may affect a reduction in force. 

A. In making the reduction, the Board of Education shall act to suspend contracts upon 
the recommendation of the Superintendent in accordance with all applicable 
provisions of this collective bargaining agreement. For the term of this 

1. All teachers will be placed on a seniority list for each teaching field for which 
they are properly certificated. Teachers serving under the continuing contracts 
will be placed at the top of the list, in descending order of seniority. Teachers 
serving under limited contracts will be placed on the list below continuing 
contract teachers, also in descending order of seniority. 

2. Seniority for the purpose of RIF shall be determined in accordance with the 
provisions of Article 24 of this Agreement. 

3. Whenever suspension of a bargaining unit member's contract is 
necessary, the Board will suspend contracts in accordance with the 
Superintendent's recommendation who shall, within each teaching field 
affected, give preference first to teachers on continuing contracts. The 
Board will not give preference to any teacher based on seniority, except 
when making a decision between teachers who have comparable 
evaluations, in which case, seniority and area of certification shall be the 
criteria in determining such suspensions. Reoommendations for reduotions 
in a teaohing field will be made by seleoting the lmvest person on the senioFity 
list of that area of oertifioation who is ourrently assigned to a position in that 
teaohing field. If said teacher holds certification in another area(s) where 
he/she holds greater seniority than the teacher(s) currently employed, he/she 
may bump into that area in accordance with certification/licensure 
requirements. regulations. Until a standards-based evaluation policy in 
conformance with R. C. 3319.111 and/or the LEA "Scope of Work," 
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teachers is in place, all bargaining unit members will be deemed 
"comparable employees," for purposes of a reduction in force and 
contract suspensions. Prior to action by the Board to suspend contracts, the 
following steps will be taken: 

a. At least forty-five (45) calendar days before the action, the Board shall 
notify the Association, by written notice of its president, of the intent to 
effect a reduction in force through suspension of contracts and reasons 
for such action. 

b. At least thirty (30) calendar days before the action, the Association 
President shall be provided with a list of specific positions to be eliminated 
and a list of specific employees to be affected by the reduction in force. 

c. At least thirty (30) calendar days before this action, the Board shall give 
written notice to those teachers, whose contracts will be suspended, of itS 
intent to reduce the number of teachers. 

B. Teachers whose limited contracts are suspended shall have their names placed on 
a recall list for up to thirty-six (36) months from the time of reduction. Teachers 
whose continuing contracts are suspended shall have their names placed on a recall 
list indefinitely. Teachers on the recall list will have the following rights and 
protections: 

1. No new teachers will be employed by the Board while there are teachers on the 
recall list who are certificated for the position in question. 

2. A teacher on the recall list shall be offered a place on the substitute teacher list. 
Substitute position assignments shall be offered to teachers on the recall list in 
order of seniority and in compliance with necessary certification requirements. 
The most senior teacher eligible shall be offered the longest substitute position 
available. When the anticipated length of a long term position is for four (4) 
weeks or more, teachers accepting such assignments will be ineligible for other 
positions until the long term assignment ends. A teacher may choose not to 
accept a long term substitute assignment without adverse consequences. 

3. A teacher whose name appears on the recall list shall be offered reemployment 
under a limited contract to a position for which he/she is certified whenever a 
vacancy occurs through retirement, resignation, death, termination of contract, 
creation of position, or Board approved unpaid leave of absence for a school 
semester or more. 

4. Teachers on the recall list will be recalled to positions for which they are 
certificated in the order of seniority at the time of reduction. 
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5. If a vacancy occurs, the Board shall send certified announcement of the offer to 
reemployment to the last address on file in the Treasurer's office. If a teacher 
fails to accept the offer of reemployment within fifteen (15) calendar days or 
within five (5) calendar days if the offer is delivered within ten (10) business 
days prior to the start of a school year or during a school year, from date said 
offer is delivered at the file address of the teacher, the teacher shall be 
considered to have rejected the offer and shall be removed from the recall list. 

6. If a teacher on the recall list accepts employment for a full school year with 
another school district, the teacher shall notify the Superintendent immediately 
and shall be removed from the recall list. 

7. A teacher removed from the recall list, except by recall to employment, must 
make application for employment in accordance with established procedure if 
he/she desires to be considered for employment by the Conneaut Area City 
School District. 

8. A teacher on the recall list shall, upon accepting an offer of reemployment, 
return to the system with the same seniority, accumulation of sick leave, and 
salary schedule placement as the teacher would have received in the year 
following the suspension of contract. 

9. No current, non-bargaining unit employees shall be assigned to fill a bargaining 
unit position while an eligible employee remains on layoff status. 

10. A teacher on the recall list shall have the unchallenged right to unemployment 
compensation benefits when that teacher has not been offered a position in the 
bargaining unit equal in hours to the position held prior to being laid off and 
within the employee's certification. 

11. No transfer, reassignment, or reclassification shall be made during a period of 
RIF that prevents the recall of an employee on layoff status. 

12. A teacher on the recall list shall have the right to all insurance benefits for a 
period of twenty-four (24) months providing the employee meets the eligibility 
requirements set forth by the carrier. The employee must pay the full cost of 
the premium fifteen (15) calendar days prior to the due date. 

13. Any teacher placed upon the recall list prior to June 30, 2013 shall, for the 
remainder of their time on the recall list, be deemed as having a 
comparable evaluation with all other teachers on the recall list and 
seniority shall be the determining factor, along with 
certification/licensure, in determining the order of recall to an open 
position. 
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C. The recall list shall be made available to the Association president and to each 
building principal. 

D. Reductions made by suspension of teacher limited contracts shall be implemented 
in accordance with provisions of Section 3319.17 of the Ohio Revised Code and this 
Agreement. 

E. Attrition 

1. The number of persons affected by a reduction in force will be kept to a 
minimum by not employing replacements for teachers who die, retire, resign or 
whose limited contracts are not renewed on the basis of performance. 

2. The employment of replacements for some position may be necessary in the 
event that teachers in the system do not possess the necessary 
certification/licensure. 

F. Limited contract teachers whose contracts are not renewed in accordance with 
Section 3319.11 of the Ohio Revised Code and this contract shall not be placed on 
the recall list. 

G. This policy shall not be interpreted as to require the Board of Education to fill any 
vacancy, nor shall it interfere with any other lawful personnel procedures in the 
district. 

H. The Board shall not implement any transfer, reassignment, or job reclassification 
prior to the implementation of reduction in force which would cause a more .senior 
teacher to be laid off before a less senior teacher. 

Page 4 of 5 



ARTICLE 25. COMPLETE AGREEMENT 

A. This Master Agreement supersedes all Board policy, rules, and regulations that are 
inconsistent with it. 

B. All prior Master Agreements between the Board and the Association are made null 
and void by this Agreement. 

C. Agreement shall be effective from July 1, 2,GOO 2012 through June 30, ~ 2013. 

D. Negotiations shall be reopORed fur salary, three (3) issues per side fur the 2010 
2011 and 2011 2012 school years. Insurance shall not be reopened fur the term of 
the Contract. Article 4 applies to this re opener. 

All other terms of the collective bargaining agreement will remain unchanged 

For the Association For the Board 
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ARTICLE 25. COMPLETE AGREEMENT 

A This Master Agreement supersedes all Board policy, rules, and regulations that are 
inconsistent with it. 

B. All prior Master Agreements between the Board and the Association are made null 
and void by this Agreement. 

C. Agreement shall be effective from July 1, 2012 through June 30, 2013. 
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