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MEMORANDUM OF UNDERSTANDING 

BETWEEN THE CITY OF GARFIELD HEIGIITS 

RECORD'S CLERK, AND JAILORS UNITS AND THE 

FRATERNAL ORDER OF POLICE, OHIO LABOR COUNCIL, INC. 

Date 11/16/2015 

The City of Garfield Heights and the Fraternal Order of Police, Ohio Labor Council, Inc, pursuant to the 

terms of the current collective bargaining agreement have reached a Memorandum of Understanding on 

the following Articles and sections to be modified and incorporated into the successor Agreement 

between the parties: 

Article ill RECOGNITION 

Section 1 : The Employer hereby recognizes the FOP /OLC as the sole and exclusive 
representative for negotiating wages, hours, other terms and conditions of employment for a 
bargaining unit consisting of all Jailers,-and a Record Clerk of the City, excluding all part-time, seasonal, 
temporary and 
probationary employees. All other employees ofthe Employer are excluded from the bargaining 
unit. 

Section 2. Whenever the word "employee(s)" Records/clerk (s) or Jailer(s)" are used in this 
Agreement, it shall refer to the employee(s) in the aforesaid bargaining unit. 

Article XXXI INSURANCE 

No Change to Employee monthly Healthcare Contribution 

New Article: DURATION 

This Agreement represents the complete Agreement on all matters subject to bargaining between the 
Employer and the FOP/OLC and except as otherwise noted herein shall become effective January 1, 2016 
and shall remain in full force and effect until December 31, 2018. If either party desires to make any 
changes in the Agreement for a period subsequent to December 31, 2018, notice of such desire, via email 

notification shall be given prior to Ocotober 1, 2018. If such notice is given, this Agreement shall remain 

in effect until the parties reach agreement on a new contract. If no notice seeking modification is given, 

then the Agreement shall remain in effect for another year.. In. the event of an impasse, any dispute will 

be resolved through the ORC 4117.14 dispute resolution procedure. 
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ARTICLE XXVII· SALARY 

Section 1. 
Effective January 1, 2016 the hourly rates of pay shall remain the current rate of pay, however there shall 
be a wage re-opener for the purpose of negotiating the rates of pay for years 2017 and 2018. 

Not less than sixty ( 60) days prior to December 2016, a re-opener notice shall be served via electronic 
mail and a notice to negotiate stating such desire to re-open negotiations for the purpose of negotiating 
wage rates for the years 2017 and 2018 shall be served by the Union to the Employer. Negotiation 
sessions shall commence between the parties as soo11 as possible following the receipt of notice. ' 

Classification 

Records Clerk 
Jailer (probation) 
Jailer 

$23.00 
$21.03 
$22.86 

1/1/17 

TBD 
TBD 
TBD 

iBD 
TBD 
TBD 

Section 2. Each anniversary date of this contract, the City will provide a $600.00 yearly bonus to all full­
time members covered by this agreement, if they maintain their "LEADS" certification. 

Section 3. All employees shall receive their paychecks through a "direct deposit'; system. 
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Regular fi.1ll time bargaining unit members shall be given a minimum of four (4) weeks advance written 
notice of layoff; indicating the circumstances which made the layoff necessary. 

FOR THE UNION: FOR THE EMPLOYER: 

THE FRATERNAL ORDER OF CITY OF GARFIELD HEJGHTS 

Bv=~~-----~-----~ 
Laura Uiano Records Division 

By: _______ ~----~-----------
Karen Banks Jail Division 




