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This Agreement is entered info by and between the Upper Arlington Education

OG-Con-01-013)
ON3)-0V e

COLLECTIVE BARGAINING AGREEMENT “Lany

Association (“Association”} and the Upper Arlington City School District Board of Education
(“Board™) to confirm the terms of a successor contract to the parties” 2009-11 collective
bargaining agreement (“2009-11 Agreement”). The parties hereby agree as follows:

1.

Except as otherwise specified below, all terms of the parties” 2009-11 Agreement are
carried forward verbatim and shall constitute the terms of the parties’ successor
contract.

All salary schedules in effect during calendar year 2011 will also be the salary
schedules in effect during calendar year 2012 and calendar year 2013, Effective
Janvary 1, 2014 through December 31, 2014, however, the base (BA at Step 0) salary
of the teachers’ salary schedule will be increased by 1%, rounded to the nearest whole

* dollar; thus, the base salary will be changed from $42,893 to $43,322. Also, effective

January 1, 2014 through December 31, 2014, each hourly rate appearing on the
summer academy salary schedule will be increased by 1%, rounded to the nearest
whole cent, and each salary appearing on the co-curricular salary schedule will be
increased by 1%, rounded to the nearest whole dollar.

Notwithstanding the parties’ practice under Article XI and Appendices A through C
of the 2009-2011 Agreement of implementing vertical step salary adjustments in
August for those bargaining unit staff members who qualify for a vertical step move,
no vertical step adjustment will be implemented for any staff member in August
2011. Instead, salaries for staff members returming for the 2011-12 school year will
be maintained without change for the remainder of calendar year 2011. Effective
January 1, 2012, however, a staff member who would have received a vertical step
adjustment iz August 2011, but for the operation of this Paragraph, will receive the
deferred vertical step increment, prorated for the remainder of the 2011-12 school
year.

Paragraph 3 above does not affect the vertical placement on the teachers’ salary
schedule of any staff member newly hired for the 2011-12 school year, it being
understood that the normal vertical placement rules for new employees will apply.
Nor i1s Paragraph 3 above intended to affect the implementation of vertical step salary
adjustments that are due to occur in the normal course of events in August 2012 and
1n August 2013.

With respect to Health Insurance addressed under Article XI, Section 11.13 of the
parties’ 2009-11 Agreement, the following changes will be made at the times
indicated:

A. Effective January 1, 2014, the Board’s contribution to each participating staff
member’s HSA account under the first sentence of the second paragraph of
subsection a. of Section 11.13 will change from 75% to 70% of the annual



deductible amount applicable to the member’s insurance plan (single or
family).

B. Effective January 1, 2013, the Board’s contribution toward the monthly
premium cost under subsection b. of Section 11.13 will be changed to 88% of
such cost for the single or family plan, whichever is applicable and the
employee will be responsible for the remaining 12% of such cost; effective
January 1, 2014, the Board’s contribution will be adjusted to 85% of such
monthly cost and the employee will be responsible for the remaining 15% of
such cost,

C. Effective January 1, 2013, the second sentence of subsection d. of Section
11.13 is amended to read as follows:

The proportionate share shall be equal to the percent of a full-time contract

the staff member fills multiplied by the dollar amount payable by the
Board in the case of a full-time staff member under the formula in b.
above,

6. Article XVI, Section 16.01 of the parties’ 2009-11 Agreement is amended to read as
follows:

This Agreement shall remain in force and effect untid midnight Decerober 31,
2014.

FOR THE BOARD
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UPPER ARLINGTON CERTIFICATED EMPLOYEE SALARY SCHEDULE

EFFECTIVE JANUARY 1, 2012 - DECEMBER 31, 2012
BA BA+15 BA4+3D MA MA+10 MA+20 MA+30 MA+AD PHD
STEP 0 42 593 44,507 45009 47.182 48.054 48,895 40752 50614 £1.626
700000 | 1.03081 | 107031 1 190000 | 1.12033 1 113893 | 1.15681 | 1.16001
STEP 1 45463 46,060 48474 40,957 50,828 51 660 55531 53,403 “54.471
1.05981 1.09482 143011 1.16470 1,.184958 1.20509 1.22469 1.24502
SYEP 2 47604 40,573 57044 52755 LR 547463 EEEAT 55,160 57314
710963 | 1.14990 | 1.19002 | 1.22691 | _1.26020 | 126972 | 129021 | 1.31000
STEP 3 48757 51680 53,625 () 56,405 €7 257 5RA7 58,974 60153
715081 | 1.20508 | 125020 | 125481 131502 1 1.33488 | . 1.35508 | 1.37480
STEP 4 51,808 54,046 56,195 58,338 £5.197 60,046 60917 B1.767 63.003
120003 | _1.26002_|_ 131011 | 1.36009 | _1,38000 | 139991 | 142020 | 144003
§TEP S 54.046 56.405 58776 81311 61,680 62.850 54,607 54554 B5845
726002 | 1.31502 | 1.37030 | 1.42472 | 1.44521 | 146481 | 148491 | _1.50501
STEP 6 55762 EBTTG 671,381 63611 84 785 65657 66,502 §7338 §B.685
1.30003 1.27030 1.43032 1.48001 1.50892 1.53001 1.55042 1.56991
BTER 7 £ AG1 E1111 G3ETT 66,708 BT B57 68,408 59573 TH130 1554
1.34011 | TA2472 | 1.49001 | 155521 1 457501 | 158480 | 161601 | 1.63500
STEP 8 59,192 63,486 66,602 69,487 70,337 71,208 72,073 72,919 74,377
136000 | 1.48011 | 155042 | 162000 | 163983 | 166012 | 366030 | 1.70001
§TEF 9 B0.817 65157 66,054 72375 73178 73,683 74,853 FETGF F7.553
1.4202Q 1.52000 1.60991 1.68501 1.70492 1.72483 1.74512 1.76503
ETEP 10 | Bo618 86,910 71807 7E HEG TEG1d TETI5 77542 TEA94 8064
1.45900 [ 1558963 | 166090 | 1.74081 | 1.76983 | 1.78087 1 1.81013 ]  1.83000
§TEP 11 64.3a0 GE.634 TAITE 77851 78,700 79.554 80,421 1,283 82.509
1.50007 | 160013 | 1.73020 | 184501 | 1.83480 | 185470 | 1.87497 | 1.89507
STEP 12 65,846 70,337 75813 80640 81,488 82 356 83209 84072 85753
153512 | 1.63983 | 1.76982 | 1.BB00UZ | _1.89981 1 1.89003 | 183993 | 1.96003
STEP 13 67,543 72.074 77642 83,423 84,290 85152 86,005 &6 859 88,596
1.57002 1.68030 1.81013 1.94492 1.96513 1.98523 2.00510 202501
STEP 14| _6A.64% 73,781 76555 86502 87074 87540 88785 THEAT §1.440
160512 | 172011 | 1.B4860 | 500070 1 203005 1 R05021 | o080z | D.06602
STEP 15 | 89,913 TARE 80,540 57,404 88574 BIHA7 90,770 gi7e1 53657
162008 | 1.74512 | 1.88002_|_ 703081 | S.08501 1 200002 | 211480 | 2.14000
STEP 16 70,992 75,913 81,921 88,785 80,077 91,350 092 845 93,937 95 815
165510 | 176667 | 190990 | 206892 | 210003 | 212977 | 215881 | 219002
STER 1T | 95073 76,880 85,508 a4 G587 83080 GA5TE 6,082 88,004
1.68030 | 179491 | 1.93993 | 2.10003 | 213513 | 27004 | 220480 | 2.24004
1800 50,077 61,580 93560 94575 66,082 398,004
19.00 50,077 91,582 93,080 94,575 96,085 98,004
20.00 90.077 01.587 93,080 64,575 96,082 98.004
21.00 90,077 91,582 93,080 84,575 96,082 %8.004
22.00 90,977 97 298 94,010 85,521 97.043 56,984
23.00 91,158 o7 681 94,196 95 710 97,235 99 180
24.00 91,338 92.864 94 383 95 899 97 427 99 376
25.00 91,518 83,047 94 569 06 088 97,619 99 572
26.00 91,698 93,231 04,755 96,277 97,812 99,768
27.00 91,878 93,414 94.941 96,466 98,004 99,964
28.00 92,058 93,597 95,127 06,655 98,196 100,160
29.00 92.419 93.963 95 500 97,034 85,580 100,552
30.00 92,419 93,963 95,500 97,034 98,580 100,552

A holder of at least a Master's Degree and 22 years of service receives a stipend of 1% of the

salary 1o which he/she would oltherwise be entified.

These stipends are already included in the above steps. For year 23, the stipend is 1.2%; for
for year 27, 2%; for year 28, 2.2%; and for year 28 and above, 2.6%. |

24, 1.4%; for year 25, 1.6%, for year 26, 1.8%.
|

A hoider of a Ph.D. or Ed.D in his/her teaching field or education related field receives a stipend of 2% of the salary to which he/she would be entitied.

This stipend is already included in the Ph.D. column above. A J.D. or other doctorate in a field unrelated to education does not qualify, however, an

employee who received a doctorate stipend prior to January 1, 1981 will continue te qualify. |
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UPPER ARLINGTON CERTIFICATED EMPLOYEE SAI ARY SCHEDULE
EFFECTIVE JANUARY 1, 2013 - DECEMBER 31, 2013
BA BA+15 BA+30 MA MA+10 MA+20 MA+30 MA+40 PHD
STEP 0 47 Baa 24,601 45,909 47,182 48,054 48,895 49.752 50614 51,626
1.60400 7 03981 107031 1.10000 1,12033 113998 115981 118601
STEP 1 45463 36.060 48474 45,957 E0,828 51,600 53559 53407 E4471
71,0595 1.08482 1.13011 1.16470 1,18499 1.20509 1.22469 1.24502
STEP 2 47604 459,323 51,044 53755 B3 625 847467 55 541 £6.190 57,374
710662 1.14990 110602 122981 1 25020 1.26972 1.28021 1.31000
STEP 3 206 752 GED 53 figs 56538 56,405 E7 957 5E.157 58074 60,153
1.15801 720608 125020 158481 1.31502 133489 1.3650% 1.37400
STEP 4 £1.898 54,046 56,195 58 338 56,192 60,046 60,877 61,767 63.003
T20893 | 126002 1.A1011 1.36000 1.28000 1.39991 1.42020 1.44003
STEP & 54,048 56,405 56776 IAREE 61,089 67 B30 63,692 64,554 65,845
1,.26007 131502 1.37030 1.42472 144521 1.46481 1.48491 1 50501
ETEP 6 K8 762 58776 61,351 63.911 64,765 B5.627 66,602 67.338 BB,5H5
1.30003 157030 143032 146007 1,50997 1.53001 155042 156991
STEP 7 57 481 EREE 631677 56,706 67557 68,406 69.273 70.130 71,533
134011 145472 45001 156521 1.57501 1 56480 1.61501 1.63500
STEP B 58192 63,486 66,502 69 487 70,337 71,208 72.073 72,919 74,377
13600 1.48011 358047 3.62000 1,53983 166012 1.66030 1.70001
STEP S 80,917 85197 £0.054 73575 73.129 73,0983 74,853 T5.0F F753
142029 1.52000 1.60991 1.68501 1.70492 1.72483 174512 176503
STEP 10 62.610 56,910 Ti6as 75050 75513 76,775 77642 78 404 80,064
1.45980 1.55093 1.66900 1.74997 176987 178092 1.81013 1.83000
STEP 11 64,340 66,634 74213 77851 78.700 79,554 80,421 §1,283 B7,600
7 50002 160013 173020 181561 183430 1 B5470 187492 1.86502
STEP 12 65,846 70,337 75913 80,640 81,485 82,356 83,209 84,072 85753
153512 163983 1.76982 783002 180087 152003 1,93993 1.06003
STEP 13 67,343 7074 7T Eds B3.49% 84,290 85152 86,008 86,650 88505
1.57002 1.68030 181013 1.94492 196513 198573 | 2.00510 202501
STEP 14 68,845, 73,781 797335 86307 87,074 87,940 58,765 BOBAT 91,4400
160517 172011 184960 200070 | 2.03003 2 05071 2.06085 2 06002
STEP 15 60,013 74,853 B0.640 67,404 88,574 B9.647 a0.710 91,761 83,627
162093 1.74512 1.88002 2.03587 2.06601 2.00007 | 2.11480 2 14000
STEP 18 70,592 75,913 81921 88,785 50,077 91,350 52,645 93.937 95815
1.65510 1,76982 190990 | 206902 210003 712972 2.15991 7 19002
STEP 77 72073 76,660 B3.509 90.077 89583 83,040 84,575 96,089 58.004
168030 | 1.79491 103003 | 210003 | 213513 217004 2.20490 2 24004
18,00 80.077 1,582 93,080 94575 08 (82 g8 004
19.00 90,077 91,582 g3 080 94 575 86,087 o8 (04
20.00 50,077 91,582 93,080 94,575 96,082 58,604
21.00 90,077 91,582 93 080 94 575 56 083 98,004
72.00 90,977 67 458 54,010 98 B7 1 57,043 96 B84
33,00 B1,158 93,681 54,156 95,710 57,935 96,180
24.00 91,338 92,864 64,383 95,890 97,427 93376
25.00 91,518 93,047 94,569 96,088 97.619 95577
26.00 91,658 93,231 94,755 96,277 97.812 99,768
77,00 91,878 93414 94,941 06,466 98,004 99,964
28.00 92 058 93,597 95127 96,655 98,196 100,160
29.00 92,419 93,963 95,500 97,034 98 580 100,552
30.00 92,419 93,963 95,500 97,034 98,580 100,552

A holder of at least a Master's Degree and 22 years of service receives a stipend of 1% of the

salary to which he/she would otherwise be entitled.

These stipends are already included in the above sieps. For year 23, the stipend is 1.2%; for year 24, 1.4%; for year 25, 1.6%; for year 26, 1.8%;

for year 27, 2%, for year 28, 2.2%; and for year 23 and above, 2.6%.

A holder of a Ph.D. or Ed.D in his/her teaching field or education related field receives a stipend of 2% of the salary to which hefshe would be enfitied.

This stipend s already included in the Ph.D. column above, A J.D. or other doctorate in a field unrelated 1o education does not gualify; however, an

employee who received a doctorate stipend prior 1o January 1, 1991 will continue to qualify.
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UPPER ARLINGTON CERTIFICATED EMPLOYEE SALARY SCHEDULE
EFFECTIVE JANUARY 1, 2014 - DECEMBER 31, 2014
BA BA+S BA+30 MA MA+10 MA+20 MA+30 MA#40 PHD
STEP 0 43,372 45 047 46 368 47 654 48 535 49,384 50,250 51,120 52143
1.00000 1.03081 1.07021 1.100600 112033 1.13603 1.15691 1,18001
§TEP 1 45817 47.430 48,959 50,457 51336 52.907 55 056 53937 55 015
1.05891 1.08487 113011 116470 118499 1.20509 1.22469 1.24502
STER 2 43 080 48 B16 51,554 53,282 54 161 55,007 55,894 56,762 57,887
1.10882 1.14990 1.19002 1.22601 1.25020 126872 1.26021 1.31000
STEP 3 50,250 59 207 54 161 56,004 56,960 57 830 58703 58,563 80,55
1.15881 120509 1.25020 1.2948% 1.31602 1.33488 1.35503 1.37490
STEP 4 52417 54 587 56,757 58,697 59 784 60,647 61,576 £2 385 63,633
1. 20083 126007 1.31011 1.36009 1.38000 1.39601 1.42020 1.44003
STEP 5 54 587 56,969 50 364 61,722 62,600 63,458 64,329 55,200 66.504
1.26007 1.31502 1,37030 1 42472 1.44521 1.46481 1.48491 1.50501
5TEP 6 56 330 56 364 61,064 64,550 65,413 66, 283 67,167 68012 69 377
~1.30003 1.37030 1.45032 1.490601 1.50092 1.53001 1.55042 1.56991
STEP 7 £8 D56 61,752 64,560 67,375 68 243 £6.000 69,965 70831 7o 348
13404 1 1 A2477 1.49001 165521 157501 1.59480 161501 163500
STEP 8 59,764 64.121 67,167 70,182 71.041 71,020 72,794 73,648 75,121
1.38000 1.48011 1.55042 1.62000 1.63883 1.66012 1.66030 1,70007
STEP 9 61,526 65649 60,745 72,908 73.861 74,723 75 602 76,465 77.004
1.42020 1.52000 1.60991 168501 170402 1.72483 1.74512 1.76503
STEP 10 63 246 f7.579 75443 75,810 76,672 77545 768.418 79,279 80,865
1.45090 1.55093 1.66950 174991 1.76982 1.78992 1.81013 1.83000
STEP 11 64,0954 60 371 74,956 78,630 70,487 80,348 81725 29 096 83738
1.50002 160013 1.74020 1.81501 1.83480 185470 1.87497 188502
STEP 12 66,504 71,041 76,672 81,446 87.304 B3,180 84,042 84,912 86,611
153512 1.63583 1.76982 1 88002 1.89981 1.02003 193993 + 06004
STEP 13 68,016 72,794 78418 84,258 85,133 86,004 86.865 87.727 80,482
157002 1.68030 181013 1.94492 1.96513 1.98523 2.00510 2.02501
STEP 14 69,537 74,519 BO. 178 £7 064 87.045 85819 84673 90 544 82 355
1.60512 172011 1.84960 2 06970 303003 205021 2.06992 2 09002
STEP 15 70,612 75,602 81,445 83 369 89,460 90,544 01617 97 709 94,563
1.624993 1.74517 1.68007 703981 2 BB501 2 08002 3 11480 214000
STEP 16 71,702 76,672 82,741 89,673 90,977 02,264 93,572 92,876 96,774
1.65510 176983 PR 7.06992 2.10003 2.12072 215991 | 219002
STEP 17 72794 77.750 §4.047 80877 | 47468 64,010 95,521 57043 98.084
1.68030 1.79481 1.93993 2.10003 2.13513 2.17004 2.20450 2.24004
18.00 90,977 92 498 a4 010 Q85 521 97 043 98984
19.00 9} 977 92,498 g4 010 95521 97,043 98 984
20.00 90,977 o7 495 94,010 95,52 97,043 98,984
21.00 G0.677 97 408 94,011} g5 &2 97,043 98 064
22.00 G1 BAT 93,423 64 851 96,476 98,013 93 G742
23.00 52 065 93608 55,136 96,667 08,208 100,172
24,00 52,251 §3,793 95,357 96,858 88,402 100,370
25.00 92,433 93,978 85,515 97,049 68,596 100,568
26.00 92,615 94,163 95,703 97 240 98,790 100,766
27.00 92.797 94,348 85 891 97 431 98,984 100,964
28.00 92 979 94533 96,079 97 622 99.178 101,162
29.00 93,343 94,903 96,455 98,004 99,566 101.557
30.00 93,343 94,903 96,455 98,004 09,566 101,557

A holder of al least a Master's Degree and 22 vears of service recefves a stipend of 1% of the

salary fo which he/she would otherwise be entitted.

These stipends are already included in the above steps. For year 23, the stipend is 1.2%; for

ar 24, 1.4%,; for year 25, 1.6%, for year 28, 1.8%;

for year 27, 2%; for year 28, 2.2%; and for year 29 and above, 2.6%.

A holder of a Ph.D. or Ed.D in his/her feathing field or education related field receives a stipend of 2% of the salary 1o which hedshe would be entitied.

This stipend is already included in the Ph.D. column above. A J.D. or other doctorate in a field unrelated to education does not quaify, however, an

employee who Irec;eived a doctorate stipend priTor to January 1, 1891 will continue to qualfy. |
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A Aggendix D

UPPER ARLINGTON SUMMER ACADEMY SALARY SCHEDULE

_EFFECTIVE JANUARY 1, 2012 - DECEMBER 31,2012~

 HourlyRates
BA150

CONTRACT BA ... BAYs _  MA+10

2 (% 22.59 $ 23.255

$
$

3§ 2395 5 2387 § 2484
| $

] § 2387 24.50 2557

5§ 2450 2510 § 26,33

| 1P| e

6§ 2510 25.74_ $ 27.10

7 ' $ 2574 . ' $ 26.33 - $ 27.85

8 $ 26.33 $ 2697 - $ 2859

3 5 2697 § 5763 $ 2037

0 % o763 9895 T8 3011




Aggendm E

 UPPER, AB!.JNG TON_SQMMER ACADEMY SALAR )fﬁ@ié%ﬂrﬁ M

~ EFFECTIVE JANUARY 1, 20—13 DECEMBER 31, 2013

Wf::ﬂff:;ff T HewhyRas T
e BANSO
CONTRACT  "BA 7 aavs T TMAw0 |

1 § 2196 2259 & 2331

7 "3 555G 53,95 "% 24.08

4 § 2387 3450 . 3 2557

$
$
3 $ 2325 § 2387 § 2484
$
$

24,50 95.10 "% 26.33

3
& % 7510 § 7574 5 2710
5

25.74 - $ 26.33° - $ 2785

8§ 2633 $ 26.97 § 2859

) % 2697 '$ 2763 5 2937

10 5 2763 75 28.25 §_30.11




Appendix F

B "UPPER ARLINGTON SUMMER AGADEM Y SALARY SCHEDULE

_ EFFECTIVE JANUARY 1,2014 - DECEMBER 31,2014

. HouryRats T T T
e ..lBA®SO
CONTRACT: BA . BA+5 MA+10

1 § 228 g soE2

2 . $ 2282 § 23.48

3 2348 § 2411 25.09

3

24.75 . § 2535 26.59

27.37

2535 3 2600

$
$
$
24.11 $ 2475 § 2583
:SB
$
$ 28.13

26.00 ' $ 2659

26.59_ 52124 § 28388

-\J
©F R A ] 1B e

27.24 - $ 2791 $ 2966

0% 2701, "$ 2853 5 30.41




UPPER ARLINGTON CO-CURRICULAR SALARY SCHEDULE Appendix G

EFFECTIVE 2012-13 SCHOOL YEAR

Category 0-2 3 4 5 10* 15" 20"
1 § 2911 % 3471 % 4071 % 4531 % 497 | % 957 | % 613
2 $ 523 % 626 | $ 7431 § 8351 % 918 8 10211 § 1,116
3 $ T89S U181 % 1081189 1,241 % 1,369 | § 1.508 | % 1,662
4 $ 1,081 % 1,266 | % 1,487 | § 1,680 | § 18431 % 20301 % 2,240
5 ¥ 15081 % 1,752 1 % 20071 % 22401 % 24751 % 27141 % 2,995
6 5 2007 1% 2297 1% 2811 1% 2,888 1% 31821 % 35051 % 3,852
7 $ 2,680 | & 3027 & 3353 § 3,713 1 % 4,088 | § 44901 % 4942
8 $ 3376 ] % 37581 % 4,166 | $ 45511 % 5012 | % 5500 % 6,045
9 $ 42491 % 4687 | & 5128 | § 5556 | § 6,128 1 % 67281 % 7,403
10 3 5025] % 55001 % 588081 % 647218 7,124 1 § 78451 % 8,620
14 5 5816 ] & 6,450 | § 6926 | § 7508 | % 8263 | % 9,085| $ 9,990

EFFECTIVE 2013-14 SCHOOL YEAR

Category 0-2 3 4 5 10" 15* 20*
1 $ 291 | % 3471 % 407 1 § 4531 % 4971 $ 557 1% 613
2 $ 5231 % 626 ] & 743 | & 835] § SIERES 1,021 § 1,116
3 $ 7891 % 918 & 1081 8§ 12411 % 1,369 | § 15081 % 1,662
4 3 10811 5 1,266 % 1,487 |1 & 1,680 % 18431 % 20301 % 2,240
5 5 1,508 | § 1,752 | % 2007 % 22401 3 2475 % 27141 % 2,995
[ $ 20071 % 22971 % 26111 % 28881 % 318213 35051 % 3,862
7 $ 26801 % 30271 % 33531 % 37131 8 40881 % 4490 | 3 4,942
8 $ 33761 % 37591 8% 4,166 | $ 45511 % 501218 55001 % 6,045
9 3 42491 % 4687 | % 5128 % 5566 % 6,128 % 67281 % 7403
10 5 50251 & 2,500 | § 5088 1§ 64721 8 7124 | & 78451 % 8,620
11 % 506 $ 64501 6926 | % 75081 % 82631 % 9,085 | & 9,990

EFFECTIVE 2014-15 SCHOOL YEAR

Category 0-2 3 4 5 10" 15* 20
1 g 2941 % KIARES 4111 § 457 1'% 5021 3% 5631 % 619
2 % 5281 § 6331 % 50| % 844 | $ 8271 % 10311 % 1,128
3 $ 797 | & 927 | § 1091 ] § 1,253 1 8% 1,383 | % 15231 % 1,678
4 $ 1,091 ] § 12191 % 1,502 1 % 1,697 | § 18621 % 20501 % 2,263
5 $ 1,523 | § 1,769 | $ 20271 % 2263 % 24991 % 27421 % 3,025
6 $ 20271 % 23201 % 26371 % 29171% 32141 % 3540 | § 3,800
7 $ 27071 % 3,057 1% 3,386 % 3750 % 4,129 $ 49351 § 4,991
8 $ 3410 | $ 37971 % 42071 § 4597 1 % 5,062 |3 55551 % 6,105
9 $ 4292 % 4,734 $ 51801 % 5612 % 6,189 % 6,795 | $ 7,477
10 $ 5075 % 5555 % 6048 % 6537 | % 7,195 | § 79241 % 8,706
11 $ 58751 % 6514 | § 6,996 | % 75831 % 8,345[ & 9,176 | § 10,090

*experience must be in Upper Ardington Schools
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