IN THE MATTER OF :

FRATERNAL ORDER OF POLICE,
OHIO LABOR COUNCIL, INC.,
EMPLOYEE ORGANIZATION,

and,

CITY OF HARRISON,
EMPLOYER.

STATE OF OHIO
STATE EMPLOYMENT RELATIONS BOARD

(S S A S VO R SO e S VO A SO I VR O

07-15-14
08-MED-03-0177/0178
0982-01

K24574

CASE NO.(S): 08-MED-03-0177
08-MED-03-0178

(This will close the open case for
Case No.(s): 14-MED-02-0167 &
14-MED-02-0168)

FILING OF THE COLLECTIVE BARGAINING AGREEMENT

Pursuant to Board Rule 4117-09-07, the F.O.P. Ohio Labor Council Inc. hereby files

the Collective Bargaining Agreement executed between the parties in the above captioned

case(s).

Respectfully Submitted,
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Tara M. Crawford
Paralegal
F.OP,O.L.CL

222 East Town Street
Columbus, Ohio 43215
614-224-5700

't e Mr. Joel McGuire, jmcguire@harrisonohio.gov
Mr. William Deters II, wmdeters@erflegal.com




MEMORANDUM OF UNDERSTANDING
BETWEEN THE
CITY OF HARRISON
AND THE
FRATERNAL ORDER OF POLICE, OHIO LABOR COUNCIL, INC.
FOR THE EXTENSION OF THE
CURRENT LABOR AGREEMENT
{Patrol and Detectives)

WHEREAS, the City of Harrison, Hamilton County, Ohio (hereinafter “City”)
and the Fraternal Order of Police, Ohio Labor Council, Inc. (hereinafter “Union”) are
parties to a Collective Bargaining Agreement that shall expire on May 31, 2014; and

WHEREAS, the City and the Union recently met for the purpose of discussing
the City’s financial status and to consider an extension of the Union’s Labor Agreement
with the City; and

WHEREAS, the City and the Union have reached tentative agreement on an
extension to the current negotiated Labor Agreement; and

WHEREAS, the parties, through the utilization of this Memorandum of
Understanding, desire to memorialize and document said extension and commitments.

NOW, THEREFORE, BE IT AGREED, by and between the City and the FOP as
follows:

1. The current Collective Bargaining Agreement that is set to expire on its
terms as of May 31, 2014 shall be extended an additional three (3) years and the new
expiration date shall be May 31, 2017. The City agrees that in the event a levy is not
successful, the Union may make a request to the City to re-open negotiations on wages
and benefits after May 31, 2016. The reopener shall be subject to the provisions of Ohio
Revised Code Chapter 4117.

2. The City and the Union agree that during the term of the extension that
there shall be no base increase in salary or wages unless mutually agreed to by the
parties. The freeze on base salary shall not apply to seniority steps, employee
promotions or on employee’s acquisition of additional licenses under the terms of the
applicable Collective Bargaining Agreement.




3. The City agrees that it will not request plan design changes or deductible
changes in the health insurance program unless such issues are addressed as a result of
a re-opener in negotiations as set forth under paragraph 1 of this Memorandum.

4. The City and the Union agree and understand that any increase in
insurance premiums or plan design as a result of action(s) of the insurance company
shall be addressed in accordance with the terms of the current negotiated agreement.

5. The City agrees that, in exchange for this extension and commitment from
the Union, it will place a safety services tax levy before the citizens of the City of
Harrison during the term of the Labor Contract extension. The City agrees that it shall
place the first levy on the ballot no later than the November election in 2014. The City
cominits that it will continue to place the safety services levy before the voters as many
times as may be necessary (no less than twice a year) to successfully pass said levy.

6. The Mayor shall convene an Ad Hoc Committee that shall provide a
recommendation to Council on the amount of the safety services levy, uses for projected
revenue, and the date to initially place the levy on the ballot. Membership of said
committee shall consist of the Mayor (designee), Law Director, Finance Director, two
Council Members, the Chief of Police, the Fire Chief, the Public Works Director, a
President or designee(s) of each Union and guests or consultants as needed.

7. In the event of a successful passage of a safety services levy, the City
agrees that it will re-open negotiations within thirty (30) days after certification of the
levy passage by the Hamilton County Board of Elections. All aspects of the negotiated
Labor Agreement to include, but not be limited to, wages, insurance, terms and
conditions of employment shall be subject to said re-opener.

8. The current negotiated Labor Agreement, attached hereto as Exhibit A,
shall therefore apply without revisions unless otherwise addressed or modified by this
Memorandum of Understanding.

9. Notwithstanding the terms of this Memorandum of Understanding, all
parties further acknowledge, agree and understand that nothing contained herein shall
be construed or ufilized as “past practice” or “precedent setting” in any related or
unrelated, current or future grievance, arbitration, litigation or matter of contract
interpretation involving the City and the FOP.




10.  This Memorandum of Understanding shall constitute the full and
complete understanding of the parties concerning this matter and any amendments or
modifications shall be in writing and signed by the parties.

IN WITNESS WHEREOF, the duly authorized representatives of the CITY OF
HARRISON and the FRATERNAL ORDER OF POLICE, OHIO LABOR COUNCIL,
INC. have executed this Memorandum of Understanding on the dates opposite their

signatures. i
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
CITY OF HARRISON
AND THE
FRATERNAL ORDER OF POLICE, OHIO LABOR COUNCIL, INC.
FOR THE EXTENSION OF THE
CURRENT LABOR AGREEMENT
(Sergeants and Lieutenants)

WHEREAS, the City of Harrison, Hamilton County, Ohio (hereinafter “City™)
and the Fraternal Order of Police, Ohio Labor Coundil, Inc. (hereinafter “Union”) are
parties to a Collective Bargaining Agreement that shall expire on May 31, 2014; and

WHEREAS, the City and the Union recently met for the purpose of discussing
the City’s financial status and to consider an extension of the Union’s Labor Agreement
with the City; and

WHEREAS, the City and the Union have reached tentative agreement on an
extension to the current negotiated Labor Agreement; and

WHEREAS, the parties, through the utilization of this Memorandum of
Understanding, desire to memorialize and document said extension and commitments.

NOW, THEREFORE, BE IT AGREED, by and between the City and the FOP as
follows:

1. The current Collective Bargaining Agreement that is set to expire on its
terms as of May 31, 2014 shall be extended an additional three (3) years and the new
expiration date shall be May 31, 2017. The City agrees that in the event a levy is not
successful, the Union may make a request to the City to re-open negotiations on wages
and benefits after May 31, 2016. The reopener shall be subject to the provisions of Ohio
Revised Code Chapter 4117.

2. The City and the Union agree that during the term of the extension that
there shall be no base increase in salary or wages unless mutually agreed to by the
parties, The freeze on base salary shall not apply to seniority steps, employee
promotions or on employee’s acquisition of additional licenses under the terms of the
applicable Collective Bargaining Agreement.




3. The City agrees that it will not request plan design changes or deductible
changes in the health insurance program unless such issues are addressed as a result of
a re-opener in negotiations as set forth under paragraph 1 of this Memorandum.

4. The City and the Union agree and understand that any increase in
insurance premiums or plan design as a result of action(s) of the insurance company
shall be addressed in accordance with the terms of the current negotiated agreement.

5. The City agrees that, in exchange for this extension and commitment from
the Union, it will place a safety services tax levy before the citizens of the City of
Harrison during the term of the Labor Contract extension. The City agrees that it shall
place the first levy on the ballot no later than the November election in 2014. The City
commits that it will continue to place the safety services levy before the voters as many
times as may be necessary (no less than twice a year) to successfully pass said levy.

6. The Mayor shall convene an Ad Hoc Committee that shall provide a
‘recommendation to Council on the amount of the safety services levy, uses for projected
revenue, and the date to initially place the levy on the ballot. Membership of said
committee shall consist of the Mayor (designee), Law Director, Finance Director, two
Council Members, the Chief of Police, the Fire Chief, the Public Works Director, a
President or designee(s) of each Union and guests or consultants as needed.

7. In the event of a successful passage of a safety services levy, the City
agrees that it will re-open negotiations within thirty (30) days after certification of the
levy passage by the Hamilton County Board of Elections. All aspects of the negotiated
Labor Agreement to include, but not be limited to, wages, insurance, terms and
conditions of employment shall be subject to said re-opener.

8. ‘The current negotiated Labor Agreement, attached hereto as Exhibit A,
shall therefore apply without revisions unless otherwise addressed or modified by this
Memorandum of Understanding,.

9. Notwithstanding the terms of this Memorandum of Understanding, all
parties further acknowledge, agree and understand that nothing contained herein shall
be construed or utilized as “past practice” or “precedent setting” in any related or
unrelated, current or future grievance, arbitration, litigation or matter of contract
interpretation involving the City and the FOP.




10.  This Memorandum of Understanding shall constitute the full and
complete understanding of the parties concerning this matter and any amendments or
modifications shall be in writing and signed by the parties.

IN WITNESS WHEREOQOF, the duly authorized representatives of the CITY OF
HARRISON and the FRATERNAL ORDER OF POLICE, OHIO LABOR COUNCIL,
INC. have executed this Memorandum of Understanding on the dates opposite their
signatures.
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