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EXTENSION TO THE 2008-2010 AGREEEMENT .BETWEE~IiiNs lJ(Jj~k,Nl 
THE HILLIARD CITY SCHOOL DISTIUCT BOAIID OF2t/4'>~ TION 'f) 

AND . . 12 (:) 
OHIO ASSOCIATION OF PUBLIC SCHOOL EMPLOYEES /2: it 2 

(OAI'SE/AFSCME LOCAL 4/A.FL-CIO) AND ITS LOCAL #31 0 

Except as otl1erwisc specifically indicated below, all provisions of the 2008-2010 Agreement 
between the Hilliard City School District Board of Education ("Board") and the Ohio Association 
of Public School Employees (OAPSE/AFSCME Local4/AFL-CIO) and its Local #310 ("Union") 
shall continue in full force and effect until the expiration of tl1is contract extension on December 
3 1, 2011. Bargaining for a successor contract to follow the new expiration date shall be in 
accordance with Article 2- BARGAINING PROCEDURE of the parties' Agreement. 

ARTICLE 31- WAGES AND PAYROLL DATA 

31.01 Each employee shall be paid at the appropriate hourly rate set forth in the wage schedule 
that became effective on January I, 20I 0, and no wage appearing in such schedule will be 
increased in calendar year 2011. Additionally, there shall be no advancement through the 
steps of the current wage schedule on July I, 2011; however, that step advancement will be 
reinstated on December 3 I, 2011, but shall not be retroactive to July 1, 20 II. If an 
employee transfers for any reason from one (1) classification to another, the employee will 
be placed at Step 0 of the new classification unless such placement would result in a lower 
hourly wage rate, in which case the employee will be placed at the Step applicable to tlte 
new classification that yields a rate closest to, but not above, the employee's current rate; in 
no event, however, will the employee be placed at a higher Step than the Step at which the 
employee was placed in the prior classification. · 

ARTICLE 38- DURATION OF CONTRACT 

This Agreement shall be effective at 12:01 a.m. on January I, 2011, and shall continue i~ full force 
and effect through midnight December 31, 201 L 

MEMORANDA OF UNDERSTANDING 

Any Memoranda of Understanding in effect under the parties' 2008-2010 Agreement sh~ll 
remain in full force and effect for the duration of this extension of the 2008-2010 Agreement 
through December 31, 20 11. 

FOR THE UNION FOR THE BOARD 
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2011 ocr 12 p 12: 42 
This Agroomen~ is entore(l into by and. bet:ween the Hiltiru:d City Sch~nl-Pislrict Blllll'd: of 

Education ("Board") Mtilhe Qb.io, Association of .1'1.1blic Sch~ol Bmployec.q (QAP.SE/AFS.CME 
LocaJ4/A!FJ.,..CIO) and its Lcrcalli3W ("Vnien")·te confum 1heJr bargalnlug repi'(jS~tJrmi'l:es' 
agreern~nt on tho tmntl ofa ~uccessGI: C(JIItl'l!C.t to:thoir epn:ent sollectiv.e batg:rloin!f·&gteeme.i\t, 
auoh ~llooes~o'l" ()()lltt~ct to be e:f.t'ective tbrou[ih Decmtber 31, 2{}13. The. parties he~eby·agree as 
follows: 

1. Bxcept M otberwlse specified: below, alllel'rns ofthe.parti0$' QUttertt colleotfve 
bli!.l'galning agrcO!ne:l'lt.are oa:rrierl.foiWatd ·verl!>atim and shall ct;~nstitutil tlte teltllll of' 
the pw:ties·' successor contract. 

2. .lnsutance-,Article 18, Section 1,8;()1, subscctron 1. oftb:c :par.ties' cutre!tt .co11~etive 
ba(gainll\g agreement:{.~. retaiued.f\.!1 CUI\en!ly·written except for thc.!ast provisi0l1. 
applibable to bargaining milt employee~ r.egularly scheduled to work 36 ot mote 
·nmtrs per week; tlrat last provision Is rewritten to iead: as fql!l$ws: 

36-libov.e. boutS/week •let:n:! life.ilatminlllll, pte11Jj14m lOO%-Board•paldl; dllnta! 
insurance, premil.lm I 00%. Bolll\l-pai<l;lmsp~ln!i?:ation and maJor 
medil'al itlsllrance, pr<m~iwm. 90\Vo Ball!;d-paiiUJttough.June·ZOI 1, 
S'/.5'Vo B()ard•paid from July lOll thrl!1ugh June1.0fi2, atld 4l5')1> ·Bi:Jm:Glr 
paid ftom .My 2()12 ~gil- );J·<lCemtm.r 2013. 

3. Wages•· Article 31, S~otiotJ 31..03· of !he parties' collccllve b:orgailling agreement is 
tewritten to read as f~>llOws> 

Each employoo shall be paid at the appropriate houtly rate·s.et forth in tile wage 
sc)ledule that beoiiiil~ .c:lf~ve on ,Tanuary 1, 201'0; aqd; ll!i).Wa~e app.~arl)lg itt 
such schedule will be-iRetefl!leli -unt!t.JU:Iy 1, 2012, at Which poootth¢ wage rates 
for oooh e:mploye~> S)'oup will be increased by"ona percent (1%) ,foQnded-fo !he 
nearest.who1e p~nt. AdlilitloMIIy, tht!!'e shall be 11.G advaMert:rertt.thro.ttgb the ilteps 
oftfle \Vago·sohedul~ until July I, 2013., at \liliidl~plliht:step adVa.n~etni!11~W.iJI be 
reinstated but sll.nll not be Fetroaotive; the net effect of .tll:ilf jit~ovisiolil is that rut 
employl\lO as ofJul.y 2013 will beplallQ'd.at !he step oftlte'wag<'> schedule where 
tbe.emp!oyee wo.uJd . .ll;ive been·placed Oll.Tuly 1, 2011 had the iml.llemelltetie!l (if 
steps not been .ll'oZI'lll.f~l'tho 2-;yoru· pdriM·.Jjl•om J~ty I, 201:1 to July 1, 2013. If 
an employee tnrnsfers for any reason fi:l'llll t:me (1) classification to another, the 
employ.ee will )le plllCeil at· Step 0 eJ!·tb,~ new 9lass.ifica.tion· unless swh :tilnoement 
would result In a lower hour.Jy wage. rate, in wllfch case the eroployee w!ll b-e 
plnced at'the Step applicable .(l). tho now classification tliat yields a rate·clesest IQ'; 
but not above, tlte employee·~ current nttc; in no. event however, wW·the 
emplOY,Oe be placed at. a li.ighcrStepthan the Step at which the employee.wa!t 
plac~d in the prior c!~ssl:(ication. 



·------------------~·---····· 

4. ,!;&.rrtra9t.P\!11ltion-Mi~le 38 pfth~partii!S'·cwront·conactive bnrgjUning.agreemelll 
is rewritten to read as folluws: 

This Agtoomeat shall 'bo·ofJ!e~tive frmn June L5,.20'i 1 and sba.tl reme.i:n ilt fuU 
force -andeffeot throughDecelllber 31,2013. 

FOR THE BOAIU> 
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