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MEMORANDUM OF UNDERSTANDING K24248
BETWEEN THE
CHAMPION LOCAL SCHOOL DISTRICT
BOARD OF EDUCATION
AND THE
CHAMPION SCHOOL SUPPORT ASSOCIATION

WHEREAS, the CHAMPION LOCAL SCHOOL DISTRICT BOARD OF
EDUCATION (hereinafter referred to as the “Board”), and the CHAMPION SCHOOL
SUPPORT ASSOCIATION (hereinafter referred to as the "Association”), for and in
consideration of extending the mutual promises contained in the Collective Bargaining
Agreement entered into July 1, 2007, through June 30, 2009, which was extended by
mutual agreement from July 1, 2009, to June 30, 2011, hereby agree to a new
agreement an additional three (3) years from June 30, 2011, to June 29, 2014

The Association agrees to a wage freeze for the term of this Memorandum of
Understanding from June 3G. 2011, through June 29, 2014, Those bargaining unit
members eligible for years of service Step increases will receive their Step increase in
school year 2011-2012. However, those bargaining unit members eligible for years of
service Step increases in school years 2012-2013 and 2013-2014 will not receive their

Step increases.

In addition, all eligible full-time bargaining unit members desiring health
insurance coverage including prescription drug coverage beginning July 1, 2013, shall
pay ten (10%) percent of the premium contribution to be made each month by payroll
deduction. Part-time employees shall have their benefits costs pro-rated according to

the amount of time actually worked as per current language.

In addition, the parties agree to add to Article Vi, "Overtime”, the following
provision:

6.03- Overtime will be paid only to employees directed by their
supervisor to snow plow and who actually work more than 40 hours
per week. Actual work for snow plowing employees only wili
include bereavement leave and sick leave with a physicians

excuse.

Bus drivers may not select extra trips or on board instruction training which
places them in overtime payment unless authorized by the Superintendent or designee.

In addition, the parties agree to add to their Collective Bargaining Agreement to
add to Article VIi, “Layoff and Recall”, the following provision:

E. Employees reduced in hours or forced into another
classification due to Reduction in Force will retain their step level
when assigned to the classification.



The parties to agree to extend all other terms and conditions of their present
Collective Bargaining Agreement initially entered into from July 1, 2007, through June
30, 2009, and extended until June 29, 2011, for the term of June 30, through June 23,
2014. The parties also agree to incorporate the above changes and additions info a
new Master Agreement and printed with the costs equally shared between the Board

and the Association.

IN WITNESS WHEREOF, the undersigned representatives of the Association
ard the Board hereunto set their signatures at Warren, Ohio, this day of

, AA__26111,

FOR THE BOARD:
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