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“ OPINION °

, wrds of exphutlon to lend emphasis to a part of my comcurrance,
L& Tln uu;eunt dllperlel confidential duties widely to -quali!y'
This diffused allocation of !uuctions '

. OI_wlotuly, all of this time 1is not spent on confidential activities a»
Gefined in the Act. Under the anti~dilution principle of Fraternal Order of
Jolice and City of Loveland, (1945) GSERD Case Nos. B3-RC-04-0339,
B4-TR-04-0357, 84-B0-04-1095, and BA-RC-03-106, management can concantrate
' tunctlom of particular employses to cover asctivitfes that are lohly

conﬂdcntul thus protecting the legitimate intersats of management wuhoul:




| A
3 __ ﬁﬁéict 928, Service E‘npit’_)'yeu? ,‘E}itumtioml Union, AFL~C10, 5
TR h . Employee Organiation, . =~ R P

'l nniv‘eu‘.u:y .of.- :(“!ia;cinuti,
hployel{;' o
casz NUMBER: oi~nc-12-4537 '
o opmtow e

£}

LT o

REYix, Board Members .<.it.c , .
“fhe © optaton hx'l..th‘l.s‘ case . will be conis_:ned to determination

RN IS

rviiori ‘and c_onﬂfleni:lil employees, e

‘ 'ﬂn State Empl .
" fact, conclusions o!‘hw and recommendation of the hearing officer. The
Doard does not npacessarily adoi:t all of the rationale of the hearing
“ "(;'t‘ﬂcer's; analysis add discussion,

T

_'... "f"- L
exclusions of supsrvisory personnel, the Board spplied the principles set
IR, !

toféﬁ 'tn Fraternsl Order of Police, Ohio Labor Council, Ine,, and

L g,
T

o ililgggtcd Transit Unfon, local 268 and the GOreater Cleveland Regional

85-RC-04-3531 and B5-RC-D4~3532 (April 17, 1986),}

"'S;J:x' 0% 1*yhe Posrd rules thast to qualify as a supervisor an individual wmust )

e . possess more than one of the responsibilities contained in R.C, 4117,01(7),

: While R,C, #117,01(F) is similar to the National Labor Relations Act (NLRA),
4t epplies to the public rather than private sector. Herein lies the
difference, ' The public sector is governed by many more constraiate in

Thus R.C. 4117.01(F) requires a more nsrrov interpretation.
supsrvisory status is the use of indepeudent judgment in

axercing

: i
PR e
1 . e
’ . Loy

at Relations Board (SERB) concurs in the finding of

n '81'“158 | with the hearing officer's recounendation regarding

Transit  Authority, SERB Case Nos.  85-RD-04-3383, 85-RD~04-3386,

relation to prosotions eud supsrvisory status than is the private esector.
And key to tha: b




In'exAIdniug the politionﬂ the ;Qployer :eeka to axclude on the bu
R A

eonfidentillity, it is lpparaqt thlt the elployet has itn omn 1nturﬁr tation'

ny'_other -nttarl relating to the administration of the collective :




_,t :nthnr thdh Iiait tha opportunity for teprencntntion 1nj &

L..,

of lt 'leAIé Jéﬁi advisory committee,

30’

a- T

'

The Board lppliel the principleu enunciated in Fraternal Order of Police

nd cuy of Loveund, SERB Case Nos. B5-RC-04-C338, B84-VR-04-0357,
4

. 4-Rc-05-1095 and 84—Rc-05~1096.
Hhile the !aeta differ, the intent of the employer in this case hll the . |

ppaarance of bein; -1-11::.

!hil Board does not question the right of nanagement to delegsta
,t-upervzlory and confidential duties to its employees, In this case, the
£ plployer has. exercised thia right liberally.

Howtver, the Poard is charged with the responsibility of 1lple-cnt1ng

"both the 1ett¢r and spirit of Chapter 4117, Broad dcuign-tion of

30 n.c. 4117 22

4“rhe ri;ht of lnnaseuent to delagate authority is unquestionsd. However,
shift rotation to permit séveral people to act in the absence of the chiasf
- is_vulnerable to mantpulation and could vesult in lubvertins the intended -
purponcl of the Act. T ‘ . Sk o wl
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