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':flcharging Party;
"-,Loraln City School Disttict Board of Education,f;
Respoudent.
Case Number 84-UR-08=1770 '
. ORDER
(0Opinion Attached)

,efore Chaitman bay, Vice 'Cﬁai;man Sheehan, and .Board Member Fix;

On: August 16 198& the Lorain Bducation Association (Association) filed -

afair ‘labor practice charge against the Lorain City School District’ . -

Boatd of . ‘Bducation. ‘Pursuant to Ohio -Revised Code Section 4117.12, the

0 ¥d" conducted an investigation of the charge and found probable cause to_ff

g_that an unfair labor practice had been committed.. Subsequently;

omplaint -was’ issued z1leging that Respondent had violated Ohio Revised COde_'}?.-
ctions:4117.08(A)(1) and (A)(5) by hiring health aides to perform the work:. ..
viously ‘performed by full-time bargajning unit nurses and refusing to. -

bargaln‘about. the matter. The - matter was- heard by a Board hearing officer.. o

The Boatd ‘has revieued the record the hcaring officer’'s recomendatiun,:;'

lons ‘to_.the. recommendation,-and responses. - For the reasons set’ £orth;]¥ “
u  the" attached qpinion, Ancorporated by reference, the Board approves "the "~
ea lag - officer s findings of fact conclusions of law, ° -and ordera theij
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:Lorain city ,Schools the Notice to " Employees
furnished - by -the ".-Board’ “gtating that- - 'the
jReapondeut ahall _cease ‘and desist | from the
tion get forth ‘in. paragraph {A) audf shall

! affirmative action set forth 1n

e

‘Imnediately engage o collect;ve bargainins
uegotiatinna pursuant to; Chapter 4117. of the
Ohio Revised Code.‘;;

””Immediately _cease’ ‘the use of non-bargainiug
-undt - personnel for - the = performance .'of.

- bargaining' unit work as assigned the school
"nursea prior to the 198&-85 school year.-u




Reapondent,

"and

Lorain Education Association,_

Charging Party.
ZCASB NUHBER: 84-~UR-08-1770

OPINION -

.of”EEducation, refused to bargain with- 'Ehe?

employee




he: bargaining unit perform essentially the same duties as_.

10) e‘ organization contends thal: pursuant to O.R. C. ‘ Section ‘

matters per:a:lni;g' 'I:.‘d-'l'-'a'ges,:'.-'hou'fs, or terms and’other’ conditions .
at and the cont::l.nuatj.ou, modification, “or deletj.on of"‘a :




collec.tive bargaining

:not..required te’ bargain on subjectu reser\red ‘to l:he.

- the -governmental - .unit except ' as-"affect

: ‘tarma.and. ’conditions of ‘employment, and the. continuation,
c_n: deletion of an existing ‘provision of a collective__'




arifylng subjects. of bargidaing s one step fu the

'-u-the recommendation and order of the'hearing
'employer to cease immediately the. use of
.fpersonnel for ‘the’ performance of bargaining unit work

1n collective bargaining with the employee

Day;'chairhan, dissents.







.“_ I

B

'Ath'e' eff:l.c:lency and effectiveness of governmen\:al'_.

3 "layoff transfer,

However, these statu:ory provisions do not‘

;

unlimit:ed r:l.ght to unilateral act:ion by management. For,'-'afterw"

no mandatory obligation to : f_




) the |

8, terng gnd

) ’ and the continuhtion;

. .,,g. . F deletioq of. ovision of ,

. colleclyye - . public eaployee op

e ' reprgaentative Tay raise g legitimate complaint

: or- file 4 Brievagce- baged oq the collective bargaining
- agreémeut.f-f ’ _

R hours, terns ang conditign,

thare ig g Fationgle which

would Permic manegemeﬁt to

retirement,

onditiong and op the effects o
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